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AGREEMENT
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1.1

1.2

ARTICLE I

AGREEMENT

The Articles and provisions contained herein constitute a bilateral and binding agreement
("Agreement") by and between the Governing Board of the Pasadena Unified School
District ("Board/District") and the United Teachers of Pasadena/California Teachers
Association/National Education Association ("Association"), an employee organization.

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
Government Code ("Act").




2.1

2.2

ARTICLE II

RECOGNITION

The District recognizes the Association as the exclusive representative for the following

negotiations unit:

2.1.1

SHALL INCLUDE: All Certificated Employees including Child Development
Permit Teachers, JROTC Teachers, and all Psychologist Classifications. [ratified
9/24/2015 by PUSD and 10/1/2015 by UTP]

SHALL EXCLUDE: any other positions appropriately designated as
management; all supervisory and confidential employees; home teachers;
Community Skills Center/ROP instructors; all substitute teachers, including day-
to-day and long term; Superintendent of Schools; Deputy Superintendent;
Assistant Superintendents; Administrators; Principals; Assistant Principals;
Deans; Coordinators, Directors; Specialists; Program Directors; Child
Development Supervisors; and any other positions on the management salary
schedule. [ratified 9/24/2015 by PUSD and 10/1/2015 by UTP]

The inclusion of bargaining unit status, as contemplated herein, shall not apply to
positions of limited duration. Limited duration, as used herein, shall mean
positions of less than a semester.

The Association, in turn, recognizes the Pasadena Unified School District Governing
Board as the duly elected representative of the people and agrees to negotiate with the
Board's appointed representative(s).
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32

33

3.4

3.5

3.6

ARTICLE III

ASSOCIATION RIGHTS

[ratified by UTP and PUSD on 1/26/2017]

The District authorizes the Association to use the District's facilities and buildings at
times other than normal working hours and hours of student instruction as long as the
Association submits the appropriate Civic Center Act form to the immediate manager of
the facility or building.

The immediate manager of the facility or building may grant the Association use of
District equipment as long as such use is in accordance with the procedures provided for
in the Civic Center Act and as long as the use of such equipment does not interfere with
the normal student instruction or work production of the District. The Association shall
pay for the cost of all materials and supplies used.

Upon request of the unit member, the Association shall have the right to represent
him/her in any employment conditions covered by this contract and proceedings related
to dismissal actions, except as provided for to the contrary, elsewhere in this Agreement.

The Association shall have the right to use a reasonable area of each facility's designated
official bulletin board for the purpose of posting official Association notices. Such
notices shall identify the Association as the sender of the communication, the date of
posting and carry the name of the Association president. Such bulletin board area will be
identified by the immediate manager of the facility and labeled "Association Business."

The Association may make reasonable use of the District mail services and unit
members’ mailboxes for written communication to unit members.

3.5.1 The Association's written communications shall not defame or ridicule the
District or its agents, nor shall it encourage the withholding of services (direct or
adjunct) contemplated in Section 23.1 of the Agreement. These restrictions do not
preclude the Association or its officers from exercising their right to freely
express their constitutionally protected views on all issues affecting the
educational and other policies of the District without fear of reprisal,
discrimination or retaliation.

District Directory - Names, work locations, non-confidential addresses and telephone
numbers of District employees shall be provided to the Association upon written request,
at intervals not to exceed once per year. The District shall provide the above information
on any new employees on a monthly basis.



3.7

3.8

3.9

3.10

3.11

The District shall provide the Association with two (2) copies of the complete Board of
Education Meeting Agenda for each Board meeting, exclusive of executive session
material.

Authorized representatives of the Association shall be permitted to transact official
business on school property as long as the business is carried on during non-duty hours of
unit members. Such contact with unit members on school premises must occur only
before or after school or during the lunch period. Authorized representatives of the
Association shall be required to notify the site manager of his/her presence on the site. If
the authorized Association representative is a unit member, he/she must transact official
business on his/her non-duty time. Official business, as used in this section, shall mean
conducting a called Association meeting at the site or the reasonable interviewing of
witnesses for the processing of a grievance.

The District agrees to provide thirty (30) days of leave each year for Association
representatives for the purpose of conducting Association business not prohibited by the
provisions of Article XXIII (Work Stoppage). The President of the Association shall
notify the Superintendent at least one working day prior to the absence. The Association
shall reimburse the District for any substitute costs involved in providing the leave.

United Teachers of Pasadena shall have the exclusive right to represent the interests of its
bargaining unit members on all joint and district-wide committees. Consequently the
Association shall appoint its unit members to all District/Association Joint Committees.
In addition, the Association shall appoint its unit members to district-wide committees, as
it deems appropriate, for the purpose of contributing specific area(s) of expertise. The
District’s appointment of additional Association unit members to district-wide
committees shall not diminish the number of the Association’s appointments.

Designated representatives of the Association may make brief announcements at the end
of faculty meetings provided the announcements do not involve controversial matters of
employer/employee relations.




4.1

4.2

4.3

ARTICLE IV

DISTRICT RIGHTS

This Article is intended to insure that the District retains all rights and powers which it
has not agreed to limit in other Articles of this Agreement; this Article is not intended,
nor shall it be construed as:

4.1.1 expanding the rights of the District beyond statutory and constitutional limits;

4.1.2  waiving the rights of individual unit members under the Education Code or other
statutes or constitutions; or

4.1.3 waiving or otherwise diminishing the rights of the Association or of unit members
as set forth in other Articles of this Agreement.

If there is a direct conflict between the retained rights of this Article and the rights of unit
members or of the Association as set forth in some other Article of this Agreement, the
language of the latter shall prevail. Also, it is recognized that several of the following
subject matter fall within the scope of consultation under Government Code Section
3543.2; this Article is not intended to limit such consultation rights, but rather to indicate
that the final decision in such matters lies with the District. Subject to the foregoing
qualifications, it is agreed that all matters which are not enumerated as within the scope
of negotiation in Government Code Section 3543.2, and also all powers and rights which
are not limited by the terms of other Articles of this Agreement, are retained by the
District.

Such retained rights include, but are not limited to, the exclusive right to:

4.3.1 determine the legal, operational, geographical and organizational structure of the
District, including all advisory commissions and committees;

4.3.2 determine all sources and amounts of financial support for the District and all
means or conditions necessary or incidental to securing the same, including
compliance with any qualifications or requirements posed by law or by funding
sources as a condition of receiving funds;

4.3.3 determine all budget matters and procedures, including all budgetary allocations,
reserves and expenditures apart from those expenditures expressly required by
other Articles of this Agreement.

4.3.4 determine the number, type and location of all District owned or controlled
properties, grounds, facilities and other improvements, including the acquisition,
disposal and utilization of same and the work, service and activity functions
assigned to each or such properties;

5



4.3.5

4.3.6

4.3.7

4.3.8

4.3.9

4.3.10

4.3.11

4.3.12

4.3.13

4.3.14

4.3.15

determine the classes to be formed and taught and the other duties and services to
be rendered to the public and the services to be rendered to District personnel in
support of the services rendered to the public; methods, frequency and standards
of services; performance standards (subject to Article VIII Evaluation
Procedures); job content and qualifications; and the personnel, supplies, materials
and equipment to be used in connection with such services;

determine, to the extent permitted by the Education Code, the utilization of
persons not covered by this Agreement, including but not limited to substitutes,
instructional aides, and others excluded in Article II, Recognition, to do work
which is normally done by persons covered hereby, and the methods of selection
and assignment of such personnel,

determine the educational policies, procedures, objectives, goals and program,
curricula, textbooks, course content, pupil placement, guidance, grading, testing,
records, support services, pupil conduct and discipline policies, and
extracurricular and co-curricular activities;

select, classify, direct, utilize, promote, demote, discipline (pursuant to Education
Code provisions and Article XXIV "Discipline" of this Agreement), lay off,
terminate and retire any personnel of the District, subject to Education Code
restrictions upon same;

assign employees to any location (subject to Article VII, Transfers and
Reassignments), and also to any facilities, classrooms, activities, academic subject
matters, specialties, departments and grade levels;

determine (subject to Article X, Class Size) staffing patterns, including but not
limited to the number of employees;

determine whether, when and where a job opening exists;
determine the job classifications and the content and qualifications thereof;

determine the affirmative action and equal employment policies and programs to
improve the participation of women and minorities;

determine the dates, time and hours of operation of any District facility, function,
service or activity (subject to Article VI, Hours);

determine safety and security measures for employees (subject to Article XI,
Safety), students, the public, properties, facilities, vehicles, materials, supplies and
equipment, including the various rules and duties for all personnel with respect to
such matters; and
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4.5

4.6

4.3.16 determine the rules, regulations and policies for all employees, students, and the
public (subject to the limitations of the other Articles of this Agreement).

It is understood that the right to "determine" as used in Section 4.3 above includes the
right to establish, modify, and discontinue, in whole or in part, temporarily or
permanently, any of the above matters.

The above-mentioned rights of the District are listed by way of example rather than
limitation, and the provisions of this Agreement constitute the only contractual limitation
upon the District's rights. The exercise of any right reserved to the District in this Article
in a particular manner, or the non-exercise of any such right, shall not be deemed a
waiver of the District's right or preclude the District from exercising the right in a
different manner.

It is agreed that the contractual rights of the Association and of unit members are set forth
in the other Articles of this Agreement and that this Article is not a source of such rights.
Accordingly, any dispute arising out of or in any way connected with either the existence
of or the exercise of any of the above-described rights of the District, or arising out of or
in any way connected with the effects of the exercise of such rights, is not subject to the
grievance provisions of Article V. Provided, however, that nothing contained herein shall
be construed to prevent the filing of grievances, pursuant to Article V, contending that an
act or omission by the District constitutes a violation of an express term or some other
Article of this Agreement, so long as such article is not by its own terms excluded from
the grievance provision of Article V.




5.1

5.2

ARTICLE V

GRIEVANCE PROCEDURE

Definitions

5.1.1

A "grievance" is a statement by a unit member or the Association that the District
has allegedly violated, misinterpreted or misapplied an express term or provision
of this Agreement and by reasons of such violation his/het/its rights have been
adversely affected.

A "grievant" is an individual unit member or the Association who alleges that a
grievance has occurred. If two or more unit members have the same or similar
grievance, then the District shall process the first grievance filed and shall apply
the remedy thereto to all other grievances filed on the same or similar subjects.

"Days" shall consist of days during which the District central office is open for
business. Any time limits affected by the Thanksgiving, Winter, or Spring breaks,
shall be extended by five (5), ten (10), and five (5) days respectively. [ratified by
UTP on 4/16/2015 and by PUSD on 5/21/2015]

The "immediate supervisor" is the manager having immediate jurisdiction over
the grievant who has been designated by the District to adjust grievances.
Normally the "immediate supervisor" will be the grievant's Principal. In the case
of a traveling unit member, the "immediate supervisor" shall be the Principal at
the site where the alleged violation took place, or the departmental supervisor if
the allegation is not site based.

An alleged violation, misinterpretation, or misapplication of the Contract by a
District administrator other than the grievant’s immediate supervisor, shall be
grieved beginning at Formal Level Two of the grievance procedure.

The “grievance forms” shall be appropriate to each formal level of the grievance
procedure to include formal levels one through four. The “grievance forms” are
contained within Appendix H.

Purpose

5.2.1

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to a grievance. Both parties agree that these proceedings
will be kept as informal and confidential as may be appropriate at any level of the
procedure. The issuance of an arbitration decision is a matter of public record.
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Procedure

5.3.1 Informal Level:
Before filing a formal grievance the grievant shall attempt to resolve the alleged
grievance by having an informal conference with his/her immediate supervisor.
Such a conference shall be held within twenty (20) days of the occurrence of the
act or omission giving rise to the grievance, or within twenty (20) days from the
date the grievant has, with reasonable diligence, knowledge of the act or
omission.

5.3.1.1 If the grievant is not satisfied with the disposition of the grievance at the

Informal Level and intends to pursue the matter, then, within ten (10) days
after presentation of the grievance at the Informal Level, the grievant shall
file a Formal Level One grievance in writing with his/her immediate
supervisor.

5.3.2 Formal Level One:

5.3.2.1 A Formal Level One grievance shall be presented in writing to the

immediate supervisor using the grievance form, with a copy
simultaneously provided to the Association. The immediate supervisor
shall meet with the grievant and designated Association representative
within five (5) days of receipt of the grievance. The immediate supervisor
shall provide a written disposition of the grievance, including the reasons
therefor, to the grievant(s) and the Association within five (5) days of such
meeting. These timelines shall be deemed extended if the grievant(s) and
the Association representative are unavailable to meet.

5.3.2.2 If the grievant is not satisfied with the disposition of the grievance at

Formal Level One, then the grievant may, within ten (10) days of receipt
of the decision at Formal Level One, appeal in writing to Formal Level
Two to the District’s designated Grievance Officer, with a copy
simultaneously provided to the Association.

5.3.3 Formal Level Two:

5.3.3.1 The District’s designated Grievance Officer shall meet with the grievant

and designated Association representative within five (5) days of receipt
of the grievance appeal and shall provide a written disposition of the
grievance, including the reasons therefor, to the grievant(s) and the
Association within five (5) days of such meeting. These timelines shall be



deemed extended if the grievant(s) and/or Association representative are
unavailable to meet.

5.3.3.2 If a grievance is not resolved at Formal Level Two, the two parties may
mutually agree to implement the “local grievance resolution process” as
contained in Section 5.3.4. The parties shall have ten (10) days from
receipt of the written decision in Section 5.3.3.1 above to reach mutual
agreement on whether to proceed to “local grievance resolution.” If the
two parties fail to reach mutual agreement, then within twenty (20)
subsequent days the grievant may request in writing to the Association’s
Executive Board, at its next regularly scheduled meeting, that the
Association submit the grievance to binding arbitration as contained in
Section 5.3.5.

5.3.4 Formal Level Three:

5.3.4.1 The District and the Association shall convene a “local grievance
resolution session” within ten (10) days of mutually agreeing to utilize this
process.

5.3.4.2 The Association will designate up to three (3) representatives.

5.3.4.3 The District Superintendent will designate up to three (3) District
representative(s).

5.3.4.4 The representatives for both parties will have full authority to reach
agreement.

5.3.4.5 If the Association and the Superintendent or his/her designee have not
resolved the grievance within twenty (20) days from the last meeting of
the “local grievance resolution session,” the grievant may request in
writing to the Association’s Executive Board, at its next regularly
scheduled meeting, that the Association submit the grievance to binding
arbitration as contained in Section 5.3.5.

5.3.5 Formal Level Four:

5.3.5.1 If the Association proceeds to arbitration, it shall notify the District in
writing within five (5) days of the meeting referenced in Section 5.3.3.2 or
Section 5.3.4.5 and shall simultaneously request a list of five (5)
arbitrators from the California State Conciliation Service. Within ten (10)
days of receiving a list of arbitrators from the California State Conciliation
Service, representatives of the District and the Association shall agree
upon an arbitrator and contact the arbitrator within two (2) days to

10
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schedule dates for arbitration sessions. The decision as to who strikes the
first name shall be determined by the flip of a coin. The parties shall
alternately strike names from the list until only one name remains. This
person shall serve as the arbitrator.

5.3.5.2 The arbitrator's decision shall be in writing and shall set forth the findings
of fact, reasoning, and conclusions of the issues submitted. The arbitrator
shall be without power or authority to make any decision that requires the
commission of an act prohibited by law or which is a violation of the
terms of this Agreement. The arbitrator shall have no power to amend,
alter, change, or add to or subtract from any of the terms of this
Agreement. However, it is agreed that the arbitrator is empowered to
include in any award such as financial reimbursement or other remedies as
proposed in the grievance. The decision of the arbitrator shall be submitted
to the Association and the District and will be final and binding upon the
parties. If any question arises as to the arbitrability of the grievance, such
question will be ruled upon by the arbitrator before he/she hears the merits
of the grievance, if it has been determined to be arbitrable.

5.3.5.3 All costs for the services of the arbitrator, including but not limited to, per
diem expenses, travel and subsistence expenses, and the cost, if any, of a
hearing room, shall be borne equally by the District and the Association.
All other costs, except for release time for the grievant(s), Association
representative(s), and witnesses, shall be borne by the party incurring
them.

5.3.6  All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and will not be kept in the
personnel file of any unit member.

5.3.7 The written statement of the grievance or appeals shall contain the provisions of
the Agreement alleged to have been violated, the circumstances involved, the
decision, if any rendered at the previous level, and the specific remedy sought.

5.3.8 The filing or pendency of a grievance shall not delay or interfere with
implementation of any District action during the processing thereof.

Time Limits

5.4.1 Time limits provided for at each level shall begin the day following receipt of the
grievance appeal or written decision.

11



5.5

54.2

543

544

The time limits specified at each level should be considered the maximum and
every effort should be made to expedite the process. The time limits may,
however, be extended in writing by mutual agreement.

If the grievance is not processed by the grievant in accordance with the time limits
set forth in this Article, then the grievance shall be considered settled on the basis
of the decision last made by the District. If the District fails to respond to the
grievance in accordance with the time limits set forth in this Article, then the
grievance shall be deemed denied and the grievant may proceed to the next level.

If a grievance has not been resolved by the end of the school year, then the
grievance clock stops and resumes after the first ten (10) student days at the start
of the following school year at the same grievance level previously reached. The
grievant shall have the right to exercise his/her discretion whether or not to waive,
in writing, the above referenced timeline and continue the grievance procedure
from the last day of the school year.

Rights of Representation

5.5.1

552

5.53

A grievant may be represented by an Association representative(s) at all levels of
the grievance procedure, to include the Informal Conference.

A unit member may at any time present grievances to the District, and have such
grievances adjusted, without the intervention of the Association, as long as the
adjustment is reached prior to arbitration and such adjustment is not inconsistent
with terms of the written agreement. The District shall provide a copy of the
grievance to the Association within three (3) days of receipt of the grievance. If
any employee presents a grievance on his/her own behalf, the Association shall
have the right to be present and state its views at all grievance meetings. The
District shall not agree to a resolution of the grievance until the Association has
received a copy of the grievance and the proposed resolution and has been given
the opportunity to file a response.

Reasonable release time shall be granted for processing grievances, however,
meetings will normally be scheduled at a time that will not conflict with regular
unit members’ instructional duties. However, unusual circumstances may warrant
that a grievance meeting be conducted during the grievant's regular instructional
time. When arbitration hearings are scheduled so as to conflict with the work
hours of the grievant, representatives, and/or witnesses, release time without loss
of salary or benefits will be provided.

12



5.6 No Reprisals

5.6.1 No reprisals of any kind shall be taken by the District against the grievant, any
participant, the Association, or any party in interest in the grievance procedure.

13



6.1

6.2

ARTICLE VI
HOURS

The District and the Association recognize that the varying nature of a unit member's
day-to-day professional responsibilities does not easily lend itself to a duty day of rigidly
established length. Unit members shall spend as much time as necessary to fulfill their
instructional and professional responsibilities. Although the minimum site-based
assignment hours may be less than forty (40) hours per week, it is understood that
fulfillment of a unit member's total professional responsibilities will generally require a
work week well in excess of forty (40) hours.

The On-Site Workday For All Unit Members Shall Be Structured As Follows.

6.2.1 For classroom teachers, department chairpersons and resource teachers, the on-
site workday shall begin twenty (20) minutes before {eighteen (18) minutes
before for teachers at grades 9-12} the site's regular student instructional day and
shall end twenty (20) minutes following the end of the site's regular student
instructional day.

6.2.1.1 For Child Development classroom teachers, the on-site workday shall
begin thirty (30) minutes before the site's regular ECP student
instructional day and shall end thirty (30) minutes following the end of the
site's regular ECP student instructional day. [ratified 6/12/2012 by PUSD
and 9/20/2012 by UTP]

6.2.2 On Fridays and days immediately preceding a holiday, unit members may leave
the site fifteen (15) minutes after the end of the site's regular instructional day,
provided that one bargaining unit member remains on duty on said days for the
full period of twenty (20) minutes to insure proper student supervision.

6.2.3 Notwithstanding the provisions of Section 6.2, above, the on-site workday for
counselors, librarians, and nurses shall be eight and one-half (8.5) hours,
including a duty-free lunch of not less than thirty (30) minutes.

6.2.4 The parties recognize the joint responsibility of managers and unit members
assigned to bus duty to provide for adequate student safety during periods of
transportation-related problems.

6.2.5 Managers and unit members shall provide for campus safety and student
supervision during the school day, and in the periods of the time adjacent thereto,
as well as while performing adjunct duties at activities sponsored by the
School/District. Except in unusual safety-related situations that necessitate unique
responses, the current contractual provisions contained in Article VI shall be

14



observed; it is not the intent of the District to create new assignments for
secondary teachers to regularly rotating supervision schedules of particular
portions of the school site during the Iunch period, or the periods prior to the
warning bell before the start of the student day, or the period after the dismissal
bell at the end of the student day.

6.3 District Wide Banking Time for Professional Development

6.3.1

6.3.2

6.3.3

The parties recognize the importance of and remain committed to weekly,
collaborative professional development meetings and activities. The use of the
term “teacher” throughout this language is intended to refer to all of the
bargaining unit members: teachers, counselors, librarians, nurses, school/clinical
psychologists, and speech-language pathologists, as applicable. [ratified by UTP
and PUSD on 1/26/2017]

Professional development involves independent and/or group activities designed
to strengthen and improve teaching practices and student academic achievement.
Professional development may include, but is not limited to, activities that
improve the knowledge of teachers and principals concerning the academic
subjects that teachers teach; effective instructional strategies, methods, and skills;
and the effective use of standards, assessments and data to improve classroom
practices, teaching and student learning. Professional development is a continuous
process of individual and collective examination of practice. It should empower
individual educators and communities of educators to make complex decisions;
identify and solve problems; and connect theory, practice, and student outcomes.

Professional development activities shall be offered on a weekly basis as part of a
two hour “Professional Development Meeting.” The two hours or 120-minutes
shall be accounted for as follows:

6.3.3.1 During each school week of the 2007-2008 school year and thereafter,
excluding holidays, all schools will bank 20 minutes of instructional time,
Tuesday through Friday, for a maximum total of 80 banked minutes per
week. These banked minutes reflect an increase of 20 instructional
minutes per day, as defined in this Article VI — Hours, however, these
banked minutes do not increase the "on-site workday," as that term is
defined herein. The resulting 80 banked minutes, plus an additional 40
minutes of non-instructional time (on the Monday of the Professional
Development Meeting) will be used to create the referenced weekly, two-
hour, "Professional Development Meeting."

15



6.3.4

6.3.5

6.3.6

6.3.3.2 Child Development unit members shall not participate in "A" and "B"
Monday professional development activities. [ratified 6/12/2012 by PUSD
and 9/20/2012 by UTP]

6.3.3.3 During each school week of the 2010-2011 school year and thereafter,
Child Development Programs shall not bank 20 minutes of instructional
time during Tuesday through Friday. [ratified 6/12/2012 by PUSD and
9/20/2012 by UTP]

The weekly-banked minutes will be utilized for professional development on the
non-holiday Monday, immediately following the week in which they were
banked. If more time is banked than is used for professional development, the
over-banked instructional minutes will be returned to teachers in the form of a
shorter instructional day on the last workday before Winter Break and Spring
Break. If more than one “shorter instructional day” is necessary to compensate
teachers for the over-banked instructional minutes, then the second to the last day
before Winter Break and/or Spring Break will also be used. On these days, unit
members may leave the site fifteen (15) minutes after the end of the instructional
day.

District representatives and/or the site administrator shall lead professional
development activities on “A Mondays.” Teachers shall lead individual or small
group professional development activities on “B” Mondays. Teachers on Special
Assignment may lead or assist with professional development activities on “A”
Mondays.

“A” MONDAYS PROFESSIONAL DEVELOPMENT ACTIVITIES

6.3.6.1 The following activities are consistent with the definition of Professional
Development as set forth in this Article and shall be conducted on “A”
Mondays as determined by the site administrator or his/her designee. (It is
understood that ‘designee’ shall not include a UTP bargaining unit
member).
All-Staff Meetings
Grade Level Meetings
Department Meetings
Vertical Team Meetings
Committee Meetings
Team Review of Student Work
Curriculum, Instruction, and Assessment
Data Assessment
Trainings
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Meetings may include school site concerns, announcements, faculty
discussion, and UTP announcements not to exceed 15 minutes (consistent
with Section 3.11 of the current Agreement).

All “A” Monday Professional Development Activities shall be completed
within the contractual workday.

6.3.7 “B” MONDAYS PROFESSIONAL DEVELOPMENT ACTIVITIES

6.3.7.1 The following activities are consistent with the definition of Professional

6.3.8

6.3.9

Development set forth in this Article and shall be conducted on “B”
Mondays as determined by the individual bargaining unit member(s).

Parent/student conferences — teacher(s)/counselor initiated conferences
IEPS — conferences, report writing

SST meetings

504 meetings

Standards-based curriculum development and lesson planning

Data entry — language arts & math, IEP reports, grades/rubrics, report
cards

Reviewing, analyzing, and grading student work

Parent communication

Classroom set-up in support of instruction

All “B” Monday Professional Development Activities shall be completed
within the contractual workday.

Professional development A and B meetings shall alternate. For example,
a Type A Professional Development Meeting shall be followed by a Type
B Professional Development Meeting on the following non-holiday
Monday. The first Professional Development Meeting in any given school
year will be held on the first instructional Monday of the school year and
will be an “A Monday.”

A written agenda for “A Monday” Professional Development meetings
will be provided by the school site administrator to unit members on the
Friday prior to the meeting. Similarly, a written agenda for “B Monday”
Professional Development meetings will be provided by each unit member
and given to the school site administrator on the Friday prior to the
meeting.
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6.4

6.5

6.6

6.7

6.3.10 DISTRIBUTION OF INSTRUCTIONAL MINUTES IN BANKING
TIME FRAMEWORK

63.10.1 The distribution of instructional minutes shall conform to the
Banking Time Framework as follows: Mondays: Kindergarten =
one hundred eighty (180); Full-Day Kindergarten and Grades 1-5 =
two hundred twenty-five (225); Grades 6-8 = two hundred sixty-
five (265); and Grades 9-12 = two hundred ninety (290).Tuesdays
through Fridays: Kindergarten = two hundred five (205); Full-Day
Kindergarten and Grades 1-5 = three hundred twenty-five (325);
Grades 6-8 = three hundred sixty-five (365); and Grades 9-12 =
three hundred ninety (390). [ratified 6/12/2012 by PUSD and
9/20/2012 by UTP]

63.102 For Child Development Programs, the distribution of instructional
minutes shall not conform to the Banking Time Framework,
Section 6.3.10.1 of the Agreement, and shall conform as follows:
Mondays through Fridays: one hundred eighty (180) minutes per
session for two (2) sessions per day. [ratified 6/12/2012 by PUSD
and 9/20/2012 by UTP]

Adjunct duties that do not involve the entire staff are by their nature subject to sharing or
distribution among the unit members and staff at each site. The District shall make a
reasonable effort to assign adjunct duties on an equitable basis and with reasonable
advance notice. Prior to the assignment of adjunct duties, volunteers will be sought; if a
teacher serves as an annual club sponsor or in any other adjunct duty during the lunch
hour, said service shall preclude the assignment of other adjunct duties.

6.4.1 If such duties are paid by student body funds or other sources, they shall not be
counted in determining the "equitable distribution" of duties.

The District shall administer the above in a reasonable manner.

Unit members shall have a duty-free lunch period, at a time arranged by site
management, of at least thirty (30) consecutive minutes, exclusive of passing periods,
except for student safety emergencies such as fire drills.

Each full-time unit member teaching under departmentalized conditions shall be afforded
one scheduled class period as part of the regular basic assignment as a
preparation/planning duty period. In situations involving STAR program testing
schedules (or any successor program thereto), daily preparation/planning may be
rescheduled by the site manager provided the unit member receives the same overall
amount of preparation/planning time during a two week period of rescheduling as he/she
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would have received in the more traditional student instructional format. Elementary RSP
Teachers will be provided with a preparation/conference period outside of student
instructional hours. Preparation/planning duty time shall be utilized for professional
preparation and planning purposes, unit member/student conferences, unit member/parent
conferences, unit member/administrator conferences, administrative assignments and
student testing and guidance team meetings for Special Education Teachers.
Administrative assignments are for extraordinary circumstances such as:

6.7.1 school campus security,
6.7.2 student safety related emergencies, and
6.7.3 substituting for a temporarily absent unit member.

6.7.3.1 If a unit member at a departmentalized school is required to render
substitute service during his/her preparation period, he/she shall be paid
the prorated amount of the daily substitute rate for a teaching period of
substitute service; if a unit member assigned to a non-departmentalized
school, or a departmentalized school without a preparation period is
required to receive students from a temporarily absent teacher, he/she shall
be paid the prorated amount of the daily substitute as the students he/she
was required to receive bears to the number of students in the absent
teacher's class (e.g., receiving 15 of 30 students for a day will result in the
payment of one-half of the daily rate of substitute pay). If administratively
feasible, such substituting assignments shall be on a voluntary basis. Site
administrators shall equitably distribute assignments for substituting for
temporarily absent unit members among unit members with a common
preparation/planning duty period.

6.7.4 At middle and high schools with a “Four-by-four” block schedule, the District
shall afford each unit member one class period daily for the purpose of
preparation/planning or collaboration as part of the regular assignment as follows:

6.7.4.1 The District shall afford each unit member one class period for the
purpose of preparation/planning on each Monday equal in minutes to the
number of instructional minutes of one Monday class period.

6.7.4.2 The District shall afford each unit member one class period for the
purpose of preparation/planning on each alternating day
(Tuesday/Thursday or Wednesday/Friday) equal in minutes to the number
of instructional minutes of one Tuesday-Friday class period.
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6.8

6.7.4.3 The District shall afford each unit member one class period for the
purpose of collaboration on each alternating day (Tuesday/Thursday or
Wednesday/Friday) equal in minutes of one Tuesday-Friday class period.
The process of “collaboration” shall be determined at each school site by
the unit members and the Principal.
For example:
Teachers assigned Period 1, 3, 5, or 7 as his/her preparation/planning
period
Monday preparation/planning period
Tuesday preparation/planning period
Wednesday collaboration period
Thursday preparation/planning period
Friday collaboration period

Teachers assigned Period 2, 4, 6, or 8 as his/her preparation/planning
period

Monday preparation/planning period

Tuesday collaboration period

Wednesday preparation/planning period

Thursday collaboration period

Friday preparation/planning period

The official school calendars for the next three (3) years are attached as Appendix D. The
parties shall sustain the school calendar for a subsequent three (3) year period by annually
agreeing to the extension of the remaining two (2) years for a third (3rd) year. Each
school year, the parties shall agree to the calendar for a new third (3rd) year no later than
January 31.

If the two parties do not reach agreement for the Official Calendar in a subsequent third
year by the date prescribed by the Collective Bargaining Agreement, then the status quo
calendar template shall prevail. [ratified 2/22/2011 by PUSD and 3/10/2011 by UTP]

6.8.1 Contingent upon District compliance with the S.B.85 rules and regulations being
developed by the State Superintendent of Public Instruction, the United Teachers
of Pasadena and Pasadena Unified School District agree that the work calendar
will be as follows:

6.8.2 The teacher work year shall remain at 186 days, including six (6) days of non-
student, non-ADA status. The Child Development 10-month teacher work year
shall be 186 days, including three (3) days of non-student, non ADA status. The
counselor and librarian work year shall remain 203 days. /ratified by UTP and
PUSD on 1/26/2017]
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6.8.2.1 Effective the 2023-2024 school year, two (2) Professional Development
days shall be added to the work year of all unit members, excluding Child
Development 12-month teachers, contingent on the Los Angeles County
Office of Education's authorization to use Supplemental & Concentration
funds for this purpose. If the Los Angeles County Office of Education
does not authorize the use of Supplemental & Concentration funds for this
purpose, then the two (2) Professional Development days will be removed
from the work year for all unit members.

6.8.2.2 Effective the 2023-2024 school year, all unit members, excluding Child
Development 12-month teachers, shall participate in the professional
development activities.

a. The 10-month teacher, nurse, and speech language pathologist
work year shall be 188 days, including eight (8) days of non-
student, non-ADA status.

b. The Child Development 10-month teacher work year shall be
188 days, including five (5) days of non-student, non-ADA status.

c. The 10 Y2-month athletic director work year shall be 198 days.

d. The 11-month counselor, librarian, and TOSA II work year shall
be 205 days

e. The school psychologists work year shall increase two (2) days.

6.8.3 If any school site wishes to change its Back-to-School Night and/or Open House
for the subsequent school year to a date that is different than the Official
Calendar, then the revised date(s) for Back-to-School Night and/or Open House
shall be determined officially no later than January 31 of the current school
year. Revised date(s) for Back-to-School Night and/or Open House shall be
determined by a simple majority (50% plus 1) secret ballot vote of UTP
bargaining unit members at the individual school sites as conducted by the
Association. These school-based decisions must take into account the need to
accommodate parents with children at different grade levels, yearly testing
schedules, Board of Education meetings, feeder school considerations, religious
holidays, and bus schedules/release times. Back-to-School Night and Open
House shall not occur on a Monday for any school site. Furthermore, for K-8
schools, middle schools, and high schools, Back-to School Night and Open House
shall not occur on a Tuesday or on a Friday due to instructional minutes required
by the Education Code. [ratified 1/17/2012 by PUSD and 1/26/2012 by UTP]

21



6.9

This section shall not be subject to Article XIX, Contract Waivers. [ratified
1/17/2012 by PUSD and 1/26/2012 by UTP]

Pursuant to the provisions of Education Code Sections 46114 and 46142 (in effect on
2/20/87), the District shall schedule a special one hundred eighty (180) minute
instructional day for students on the days that schools are scheduled to have "Open
House" and "Back-to-School" activities in the evening. A unit member may leave his/her
job site thirty (30) minutes after the student special schedule dismissal time for said Open
House and Back-to-School activities.

6.9.1 The regular day schedule of instructional minutes shall be: ECP = one hundred
eighty (180) per session for two (2) sessions per day; Kindergarten = two hundred
(200); Grades 1-5 = three hundred five (305); Grades 6-8 = three hundred forty-
five (345); and Grades 9-12 = three hundred seventy (370). [ratified 6/12/2012 by
PUSD and 9/20/2012 by UTP]

6.9.2 The minimum day schedule of instructional minutes shall be: Kindergarten = two
hundred (200); Grades 1-12 = two hundred forty (240). [ratified 6/12/2012 by
PUSD and 9/20/2012 by UTP]

6.9.2.1 For Child Development Programs, there shall not be a minimum day
schedule of instructional minutes. /ratified 6/12/2012 by PUSD and
9/20/2012 by UTP]

6.9.3 The testing day schedule of instructional minutes at the high school level,
excluding Rose City High School, for three (3) days at the end of each semester
shall be; two hundred forty-seven (247). [ratified 1/31/2013 by UTP and
5/14/2013 by PUSD]

6.9.3.1 Effective the 2014-2015 school year, the testing day schedule of
instructional minutes at Rose City Continuation High School for one (1)
day at the end of the first and third quarters and for two (2) days at the
end of each semester shall be; two hundred forty-seven (247). [ratified
5/22/2014 by UTP and 6/26/2014 by PUSD]

6.9.4 For Child Development Programs, the District shall not schedule a special one
hundred eighty (180) minute instructional day for students on the days that
schools are scheduled to have "Open House" and "Back-to-School" activities in
the evening. [ratified 6/12/2012 by PUSD and 9/20/2012 by UTP]

6.9.4.1 The District may ask Child Development teachers to work an additional
three (3) hours on a voluntary basis at their regular daily rate of pay in
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6.10

6.11

6.12

order to have "Open House" and "Back-to-School" activities in the
evening. [ratified 6/12/2012 by PUSD and 9/20/2012 by UTP]

Unit members assigned to elementary schools shall have one regular school day in
October for the purpose of holding conferences with the parents of their students. Unit
members shall make a reasonable effort to contact the parents and schedule conferences,
at the school, on this day or during the unit members’ regular workday within the month
of October. Unit members shall not be expected to hold a conference with any parent who
is unwilling to attend a conference at the school at times stated above, but shall be
required, in the absence of a conference, to mail a written summary of student progress to
the parent(s). Parent Conferences are to be determined as part of the calendar setting
process of the contract year. [ratified 1/31/2013 by UTP and 5/14/2013 by PUSD; MOU
dated 5/17/2013]

Unit members assigned to the elementary and middle schools shall have October
designated as "Teacher/Parent Conference Month." Teachers may schedule parent
conferences before school, after school, during the conference period during the month of
October, and during the designated Conference Day. [ratified 1/31/2013 by UTP and
5/14/2013 by PUSD,; MOU dated 5/17/2013]

6.11.1 Administrators will make every effort to be on campus if teachers are
conferencing late in the afternoon.

6.11.2 The designated Teacher/Parent Conference Day is a pupil-free day that will be
used for conferences. There will be no competing in-services or meetings on the
designated Teacher/Parent Conference Day.

This section applies to the various meetings required by the Federal Regulations
governing individualized education programs for students with disabilities:

6.12.1 The District shall make every effort to schedule such meetings during the regular
workday.

6.12.2 For unit members with classroom assignments, the District shall make every
effort to schedule such meetings during the unit members preparation/planning
duty time.

6.12.2.1 If this is not possible, then a good faith effort shall be made to schedule
such meetings during the regular work day immediately before or
after school. If such meetings must be scheduled during the regular
workday while the unit member's classes are in session, then released time
shall be provided.
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6.13

6.14

6.15

6.16

6.17

6.18

Evening meetings that unit members are required to attend, such as "Open House" or
"Back to School" nights, shall not be scheduled to last later than 9:00 p.m.

Unit members shall be provided one (1) physical relief break each morning.

Except for those with itinerant location schedules, unit members shall be paid
$500.00/semester if required by their daily assignments to travel between District
locations; said travel compensation shall be in addition to mileage reimbursement at the
IRS established rate, and shall be in lieu of any daily conference period allocation for
travel purposes.

Without the allocation of resources beyond current levels, each elementary classroom
teacher shall be provided with approximately sixty (60) minutes per full week of
planning/preparation time; said time shall be duty free, except in unusual safety related
circumstances.

6.16.1 An individual school site faculty and administrator shall develop a site-specific
plan to implement this provision subject to the approval of the Superintendent or
Designee. If the District or the Association believes that a site plan is not working
properly at a particular site, representatives of the parties shall meet in an attempt
to resolve the situation.

FULL INCLUSION

In addition to general staff development activities related to full inclusion that are
provided to teachers of regular education classes, the District shall provide a particular
unit member in this group with specialized training, instructional materials and the
support of specialists when a profoundly impaired student (as designated by the Special
Education Department of the District) is fully included in his/her class.

Consistent with good administration practice, the preference of the teacher of a regular
education class shall be one of the factors considered before a profoundly impaired
student is assigned to his/her class. Said information, as well as the composition and size
of the regular education class shall be important considerations when assigning a
profoundly impaired student to a regular education classroom; when all other factors are
equal, said students will be assigned to classes of lower size.

JROTC

6.18.1 Supplemental Hourly Work Definitions

6.18.1.1 Required Military Activities/Events
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6.18.1.1.1 The military required that each of its JROTC instructors
perform specifically identified activities for engagement
and leadership development with the cadets.

6.18.1.1.2 The military does not require additional compensation be
provided for such work as this is a requirement of all
JROTC instructors; supplemental payment is at the
discretion of the district for which JROTC is active.

6.18.1.1.3 The JROTC instructors and cadets must perform and attend
the following events annually:

a. Six (6) Competitive Events
b. Four (4) Miscellaneous Events
i. One (1) Parade
ii. Three (3) Non-Parade
c. One (1) Formal Event
d. Four (4) Color Guard
e. Six (6) Community Service School Support
f. One (1) Community Service Support
g. One (1) Junior Cadet Leadership Camp (1 week)
h. One (1) Cadet Challenge
1. One (1) Service Learning

6.18.1.2 Internal Activities/Events

Any event that is made at the request of or on behalf of a school or other
District repeated event that exceeds the required military events.

6.18.1.3 External Activities/Events

a. Are defined as any event that is requested by community
members and/or an organization that exceeds or is outside
the scope of the required military events.

b. Do not directly support the school sites, school District
events, and/or events that are sponsored by the District.
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6.18.2 Supplemental Compensation

6.18.2.1 For work not otherwise identified in Section 6.18.1.1.3 above,
JROTC instructors will be provided compensation up to 50 hours
per semester at the supplemental hourly rate of pay in accordance
with Appendix A, Salary Schedules, of the Collective Bargaining
Agreement.

6.18.2.2 For any supplemental compensation, there must be prior approval
that includes a time sheet, the Event Approval Document, and
signature of a District administrator. The Event Approval
Document shall include the following information:

a. The Event

b. Sponsor

c. Hours of Program
d. Approval

6.18.2.3 The unit member shall receive written notification of approval or
denial within ten (10) working days of submission.

6.18.3 The District shall update the current job description to include language specific
to kinds of supplemental hours and protocol for approval and accountability no
later than April 30.
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ARTICLE VII

TRANSFERS AND REASSIGNMENTS

[ratified 5/26/2016 by UTP and 6/9/2016 by PUSD]; [ratified by UTP and PUSD on 1/26/2017]

7.1

Definitions

7.1.1

A transfer is defined as a change of schools, or worksites within the District for a
probationary (involuntary transfer) or permanent unit member (voluntary or
involuntary transfer). A transfer may be voluntary (requested by the unit member)
or involuntary (initiated by the District). The provisions of this article shall not
apply to unit members serving in a temporary status.

An assignment is the placement of a unit member in a subject area or grade level,
and is effective at the start of employment in the District or during the notification
period consistent with Section 7.8.1. Assignments shall not be made in an
arbitrary, capricious, discriminatory, or retaliatory manner.

A reassignment is the movement of a unit member from one subject area to
another subject area, one grade level to another grade level, or from one
configuration to another such as team teaching, restructuring, or other
reconfiguration within the same worksite. Once the notice of assignment is given
to the unit member, any change thereafter shall be considered a reassignment.

An opening is defined as a newly created position which the District has
determined is to be filled by a probationary or permanent unit member rather than
by a substitute or temporary employee.

A vacancy is any position that does not have a unit member assigned to it. This
includes any vacated or promotional positions and positions created by
reconfiguration or restructuring and any supplemental instructional programs
offered by the District.

7.1.5.1 Reconfiguration is the reallocation of grade levels at a school site(s). For
example, changing grade levels at elementary sites from K-6 to K-5, etc.

7.1.5.2 Restructuring is based upon the level of Program Improvement status as
determined by the California Department of Education.

Seniority is defined as the unit member’s first date of paid service in probationary
status in the bargaining unit.
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7.2

Posting of Openings/Vacancies

7.2.1

7.2.2

7.2.3

7.2.4

7.2.5

7.2.6

7.2.7

The District’s Human Resources Department shall send to the Association and all
bargaining unit members via the District’s email server all openings/vacancies for
an ensuing school year prior to April 15. Postings shall contain a closing date for
the submission of voluntary transfer requests, which is at least ten (10) work days
following the electronic posting date.

After April 15, openings/vacancies at schools ranked in deciles 1 to 3, inclusive,
on the Academic Performance Index, may be filled by internal and external
applicants in accordance with Education Code section 35036.

For openings/vacancies that occur during the summer recess period, but prior to
August 15, the District’s Human Resources Department shall send to the
Association and all bargaining unit members via the District’s email server a list
of all openings/vacancies as they occur.

Upon knowledge of openings/vacancies, the District’s Human Resources
Department shall send to the Association and all bargaining unit members via the
District’s email server a list of all openings/vacancies which occur during the
work year and for the following work year. The list shall contain the following:

7.2.4.1 A closing date which is at least ten (10) working days following the
posting date.

7.2.4.2 A job description.

7.2.4.3 Credentials and qualifications necessary to meet the requirements of the
position.

No assignment to fill the opening/vacancy shall be made until after the closing
date.

The District shall post and notify all bargaining unit members of Center for
Independent Study openings/vacancies via District email.

7.2.6.1 The opening/vacancy shall contain the title, grade level, subject, and the
appropriate credential requirements for the position, and a closing date
which is at least ten (10) workdays following the posting date.

Unit members shall be assigned to teach seminars both in-person and distance
learning (simultaneous instruction) with the consent of the unit member and
administrator. A meeting shall be held among the unit member, UTP designee,
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7.3

and CIS Site Administrator to discuss the assignment prior to implementation or
modification of the assignment.

Voluntary Transfer

7.3.1

7.3.2

7.3.3

7.3.4

7.3.5

7.3.6

A voluntary transfer is the movement of a permanent unit member from one work
location to another work location. The transfer may include a change in

grade levels and/or subject area as long as the move involves changing worksites.
An overall rating of “unsatisfactory” on the most recent summative evaluation
shall preclude a unit member from submitting a request for a voluntary transfer.

The following factors shall be utilized in priority order to determine which unit
member receives an interview for a voluntary transfer to fill a vacancy/opening:

7.3.2.1 Possession of appropriate credential and/or authorizations

7.3.2.2 Unit member must have a voluntary transfer request on file with the
District on or before the closing date.

A selection shall be in place to interview those voluntary transfers that meet
criteria in Section 7.3.2. In cases where no selection is made, openings/vacancies
shall be posted for external candidates. The top two (2) voluntary transfer
candidates from the previous interview shall be afforded a second interview.

A transfer request shall not be denied arbitrarily, capriciously, or without basis in
fact.

If a unit member’s request for a voluntary transfer request is denied, the District
shall notify the unit member. Upon request, the unit member shall receive written
reasons for the denial. Such request(s) shall be made within ten (10) working days
of notification. The Director of Human Resources shall provide the written
reasons within ten (10) working days of the request. The unit member, upon
request, shall be granted a meeting with the administrator who denied the request
to discuss the reasons for the denial.

If the unit member requests that her/his application for transfer be kept
confidential, the supervisor at her/his worksite shall not be notified by the District
of the application.

7.3.6.1 An employee may file a transfer request by submitting a request to transfer
form to Human Resources.

7.3.6.2 Properly filed transfer requests shall be valid for one (1) calendar year.
Continuing transfer requests must be renewed in writing after one (1)
calendar year.
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7.3.7

7.3.8

7.3.6.3 The filing of a request for transfer is without prejudice to the unit member
and shall not jeopardize the unit member’s present assignment.

7.3.6.4 A request for transfer may be withdrawn by the unit member in writing to
Human Resources at any time prior to official notification or transfer
approval.

7.3.6.5 Upon request, a unit member in a special education program assignment
who holds another teaching authorization, shall be eligible for a voluntary
transfer out of the special education program after serving five (5)
consecutive years in the assignment.

When a transfer request is granted, the Director of Human Resources shall give
the unit member and appropriate division and site management official
notification of its disposition.

A unit member granted a voluntary transfer normally shall be expected to remain
at the site for not less than three (3) years.

7.3.8.1 Subject to 7.3, Voluntary Transfer, the District shall not deny to any unit
member serving in a special education assignment the right to transfer to a
vacant position for which the unit member has an appropriate credential
and greater seniority than other applicants for the vacancy.

7.4 Seniority

7.4.1

For purposes of this Article only, unit members with the same seniority date shall
have their seniority number determined first by the following seniority tiebreaker
criteria:

1. Professional Clear Credential = 1 point

2. Supplemental credential or authorization = 1 point for each credential and/or
authorization

3. Years of previous teaching experience = 1 point for each year
4. Bachelor’s degree + 18 units = 1 point

Bachelor’s degree + 36 units = 2 points

Bachelor’s degree + 54 units = 3 points

5. Master’s degree in education or content area = 4 points

6. Doctorate degree in education or content area = 5 points
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7.5

7.4.2 If the above criteria do not break the tie, then the seniority ranking shall be

7.4.3

determined by lot. The lottery shall be conducted in the presence of at least two
(2) Association representatives.

A unit member on a District approved leave of absence shall continue to earn
seniority while on leave.

Involuntary Transfer/Reassignment

7.5.1

7.5.2

Involuntary transfer/reassignment shall be made only for the following reasons: A
decrease in the number of pupils which requires a decrease in the number of unit
members pursuant to Article X, Class Size; changes in course section needs of the
master schedule as determined by student placement; elimination of program(s)
and/or funding; or worksite closings; or a legitimate and documented program-
related need of the District. The need must be clear and compelling.

If a decrease in the number of pupils or the elimination of program(s) and/or
funding occurs, the District shall seek volunteers prior to making any involuntary
transfer/reassignment. If an involuntary transfer/reassignment becomes necessary,
the unit member with the least seniority with the appropriate credential shall be
transferred or reassigned.

7.5.2.1 If there is a program-related need, the District will first seek volunteers
prior to making any involuntary transfer or reassignment. If an involuntary
transfer or reassignment becomes necessary for this reason, the District
will only consider the following factors:

a. Appropriate credentials;

b. Appropriate recent experience;

c. Maintenance or revision of current programs;
d. Establishment of a new program,;

e. If the above factors are equal, the least senior unit member with the least
seniority with the appropriate credential shall be transferred or reassigned.

7.5.2.2 The District shall not involuntarily transfer or reassign a unit member for
punitive, performance, disciplinary reasons or in retaliation for legally
protected activities or without just cause and will provide due process to
the unit member.
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7.5.2.3 The decision of the District shall not be arbitrary, capricious, or lack basis
in fact.

7.5.2.4 A unit member who has been involuntarily transferred or reassigned under
the provisions of this section 7.5.2 cannot be involuntarily transferred or
reassigned under this section 7.5.2 for three years.

7.5.2.5 If there is a program related need, the unit member being involuntarily
transferred or reassigned shall be notified in writing as soon as possible,
which states the basis for the District's decision and may meet, at the unit
member's request, with the Superintendent or his or her designee.

7.5.3 The unit member(s) under consideration for involuntary transfer shall be notified
as soon as possible.

7.5.4 A unit member being involuntarily transferred shall be placed prior to voluntary
transferees and outside applicants.

7.5.5 When a choice of positions is possible, unit members to be involuntarily
transferred may indicate an order of preference. The District shall make a good
faith effort to grant one (1) of the three (3) preferences indicated by the transferee.

7.5.6  Unit members being involuntarily transferred shall normally be placed in teaching
or other appropriate positions, such as, but not limited to, counselor, librarian,
nurse, or resource teacher. Use of unit members as day-to-day substitutes shall be
kept to a minimum.

7.5.7 Unit members who are transferred/reassigned during the work year shall be
allowed three (3) days of paid release time for preparation prior to the effective
date of the transfer/reassignment. The District shall provide assistance in moving
a unit member’s material whenever a unit member is
transferred/reassigned. [ratified 5/22/2014 by UTP and 6/26/2014 by PUSD]

7.5.8 Up to three (3) days of release time or paid time at the unit member’s pro-rata
daily rate of pay will be provided if the involuntary transfer or reassignment
occurs during the preceding school year or during the summer up to the beginning
of the unit member work year, with the effective date of the transfer or
reassignment being the beginning of the school year. Unit members being
transferred or reassigned to a different location within the school may request
reasonable assistance in moving materials to the new assignment. [ratified
5/22/2014 by UTP and 6/26/2014 by PUSD]

7.6 Transfer Necessitated by School Closure, Reconfiguration, Reconstitution, or Natural
Disaster [ratified by UTP and PUSD on 1/26/2017]
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7.7

7.8

7.6.1

7.6.2

7.6.3

7.6.4

7.6.5

Unit members affected by Section 7.6 above shall be afforded first priority for
filling any new or vacant positions The “first priority” shall mean that such unit
members shall be placed in openings/vacancies prior to placing voluntary
transfers, new hires, and/or returning temporary and leave of absence unit
members into openings/vacancies.

Unit members affected by Section 7.6 above shall also be afforded first priority in
filling all openings/vacancies that arise for which they have an appropriate
credential. Openings/vacancies shall be filled in order of seniority.

A unit member currently assigned to a school that has been designated for
reconstitution in the following year shall exercise the right to either voluntary
transfer or the right to continue his/her current assignment subject to the
application and interview process.

In the event the unit member exercises his/her right to the application and
interview process and is not selected, he/she shall be afforded the rights of a
voluntary transfer.

Unit members referenced immediately in Sections 7.6.3 and 7.6.4 above who
voluntarily transfer shall be assigned before all other voluntary transfer
applicants.

Unit members affected by Section 7.6 shall be given up to three (3) days of release time

or paid time at the unit members’ pro-rata daily rate of pay for the purposes of moving to

their new assignment. In addition, the District shall provide packing and moving

assistance of unit members’ materials to the new assignment location.

Notification of Assignment

7.8.1

7.8.2

Each unit member shall be given written notice of the next year’s assignment not
later than ten (10) days prior to the last day of the current school year. Such
notice shall specify the site, grade level, subject area, and position to which the
unit member will be assigned. If the unit member is not given the Notice of
Assignment within the ten (10) days, then next year's assignment shall remain the
same. No later than the first day of instruction of the school year, a written notice
shall explain the nature of special problems experienced by pupils assigned to the
unit member.

If the assignment or work location is changed during the summer, the unit
member shall be notified by mail addressed to the unit member's current mailing
address on file with the District.

33



7.9

7.10

Assignment Limitations

7.9.1

Unit members shall be assigned only to positions for which they hold a valid
California credential, and for which they are qualified.

The provisions of Education Code Sections 44256, 44258.5, 46300, 44258.1, 44258.2,
44258.7 and by reference Section 44258.9, as they relate to bargaining unit members, are
incorporated into this section by the District and the Association as though fully set forth
in furtherance of this provision.

7.10.1

7.10.2

7.10.3

7.10.4

Members of the bargaining unit shall be assigned or reassigned to classes
consistent with their credentials and major and/or minor subjects of study except
as may be hereinafter provided. Where such exceptions are permitted, they shall
occur only by mutual agreement among the bargaining unit members affected, the
Association, and the District.

7.10.1.1 A bargaining unit member who qualifies under provisions of Education
Code Section 44256(b) to teach departmentalized classes or groups of
pupils below grade 9, and who applies for authorization from the District
shall not be denied such authorization.

7.10.12 A bargaining unit member who qualifies under the provisions of
Education Code Section 44258.2 to teach classes in grades 5 to 8,
inclusive, in a middle school and who applies for authorization from the
District, shall not be denied such authorization.

7.10.1.3 A bargaining unit member who qualifies under the provisions of
Education Code Section 44258.5(a) to teach any single subject class and
who applies for authorization from the District, shall not be denied such
authorization.

The District shall assume the responsibility to safeguard the rights and benefits of
proper assignment or reassignment provided to the bargaining member under the
Education Code and this Agreement.

Bargaining unit members shall be held harmless from the effects of any
misassignment, whether including, but not limited to, evaluation, transfer, salary,
including extra duty salary, discipline, and layoff.

Any bargaining unit member who may have been inadvertently misassigned shall
be provided with a notice of possible misassignment addressed to the County
Superintendent. Such notice shall be signed by the bargaining unit member and
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7.10.5

7.10.6

transmitted forthwith by the District to the County Superintendent. A time-dated
copy of this notice shall be provided to the bargaining unit member and the
Association.

All reports, notifications, certifications, or verifications whose submission is
required by Education Code Sections 44256, 44258.5 and 46300, 44258.1,
44258.2, 44258.7 and 44258.9 from the District to the County Superintendent or
from the District to any other agency shall be provided to the Association.

A Committee on Assignments shall be established to evaluate and approve
applications from bargaining unit members to teach for up to 40% of a full-time
teaching assignment outside of the bargaining unit member’s credential
authorization. The committee shall be compromised of an equal number of
teachers who are members of the bargaining unit and site

administrators. Teachers shall be selected in a manner determined by the
Association. Paid release time shall be provided to bargaining unit members in
order for them to perform whatever duties and attend whatever meetings are
necessary from time to time in the performance of their duties on the committee.
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8.1

8.2

ARTICLE VIII

EVALUATION PROCEDURES

[ratified 6/26/2014 by PUSD and 9/11/2014 by UTP]

The purposes of evaluation are to improve instruction, rate employees, and promote
professional growth. The following contract provisions, along with associated board
policies and district-adopted evaluation instruments, are designed to insure that:
1. acooperative and constructive instructional improvement plan is established by
the evaluator and the evaluate;
2. evaluative criteria, based on the California Standards for the Teaching Profession
(CSTP), their application and assessment are consistent throughout the District;
3. guidance and assistance are integral to the process; and
4. Due process is assured.
The District retains sole responsibility for the evaluation and assessment of performance
of each unit member, subject only to the following procedural requirements. Accordingly,
no grievance arising under the Article shall challenge the substantive objectives,
standards, or criteria determined by the evaluator or District, nor shall the grievance
contest the judgment of the evaluator; any grievances shall be limited to a claim that the
following procedures have been violated or unreasonably applied.

Evaluation and assessment of the performance of unit members shall be made on a
continuing basis, at least once every year for probationary unit members. Should a unit
member be employed after midpoint of the first year, evaluation for that unit member
shall be at the option of the evaluator. Unit members with permanent status shall be
evaluated at least every other year. Reasons for evaluating permanent unit members more
often than the minimum required are: a new assignment or a significant change in the unit
member's program, an unsatisfactory previous written evaluation, and/or the unit
member's current performance has significantly declined since the most recent written
evaluation.

8.2.1 Unit members with permanent status who have been employed at least ten years
with the district, and whose previous evaluation rated the employee as meeting or
exceeding standards, shall be evaluated at least every five years if the unit
member and the evaluator consent to this schedule. Consent may be withdrawn by
either the unit member or the evaluator at any time for any reason. Should the
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8.3

8.4

evaluator withdraw consent, the reason(s) will be given prior to initiating the
evaluation process. [ratified by UTP and PUSD on 1/26/2017]

8.2.2  Prior to the implementation of non-substantive change in the existing evaluation
forms, the District shall consult with the Association regarding possible changes.
However, prior to the implementation of substantive changes to the existing
evaluation forms (i.e., changes that would expand the criteria for evaluation
beyond those set forth in section 8.1 above), the District will negotiate with the
Association regarding such possible changes.

8.2.3 A joint committee will be established to review/develop evaluation instruments
for support personnel and child development teachers. The committee will be
composed of an equal number of representatives on each side with a goal of
implementing the new evaluation instruments. The committee will begin its work
no later than thirty (30) days following the ratification of this Agreement.

The site principal or appropriate supervisor shall acquaint each employee under his/her
supervision with such formal written evaluation procedures and instruments as may be
used, and shall give each employee the name(s) of the administrator(s) who will observe
and evaluate his/her performance. If a subsequent change in the unit member's evaluator
becomes necessary, then the unit member shall be notified on a timely basis by his/her
immediate supervisor.

The evaluation time sequence in Section 8.11 shall be followed. The evaluation process
shall take place during one academic year with appropriate follow-up activities.

The evaluation process shall consist of a formative (data gathering) process followed by a
summative (evaluative) process. The summative evaluation, using the results of the
formative process, will result in the assessment of the individual's teaching performance.

8.4.1 Formative Information Gathering

Formative information consists of: formal observations in the classroom
conducted by the unit member's site administrator(s), informal observation by the
unit member's site administrator(s), and analysis and evaluation of instructional
and professional activities.

Informal observations and input from supervisors and consultants familiar with
the unit member’s work may be used, as may work samples, or any peer, parent or
student input the evaluatee may wish to submit for the evaluator's consideration.

8.4.1.1 Informal Information Gathering
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8.4.2

Informal observations by site administrators and input from supervisors
and consultants familiar with the unit member’s work may be used, as
may work samples; any peer, parent or student input the evaluatee may
wish to submit for the evaluator's consideration may also be utilized.

Summative Evaluation Process

The evaluator will analyze all information gathered during the formative
evaluation process and complete the summative evaluation report. Following
completion of the report, the evaluator shall hold a summative evaluation
conference for the purpose of reviewing with the evaluatee all pertinent evaluative
information as well as reviewing job improvement goals and discussing long- and
short-range job improvement goals to be addressed during the next performance
cycle.

8.5 The entire unit member evaluation process shall include the following activities:

8.5.1

8.5.2

8.5.3

A planning conference will be held no later than September 30. The purposes of
this conference shall be:

a. to review the District established performance areas, District and school wide
goals and objectives, previously established long- and short-range job
improvement goals; and to review the principal’s expectations for unit members
to support, implement and adhere to these goals and objectives; and

b. to provide an orientation related to evaluation procedures and instruments and
contract provisions;

An individual planning conference between the evaluate and evaluator will be
held no later than September 30. The purpose of this conference shall be:

a. to discuss the evaluatee’s professional growth plans for the year and establish
appropriate job goals;

b. to agree on the initial observation date; and

c. to review the key elements of each of the six CSTPs.

CSTP Goal Selection Process

8.5.3.1 Probationary and temporary unit members shall write goals on three of the
six CSTPs. The unit member shall write one goal for each of the three
CSTPs selected. The determination of two standards and two goals shall
be the decision of the unit member and one standard and one goal shall be
the decision of the administrator.
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8.5.3.2 Permanent unit members, whose most recent evaluation was overall
“satisfactory,” shall write goals on three of the six CSTPs. The unit
members shall write one goal for each of the three CSTPs selected. The
determination of three standards and three goals shall be the decision of
the unit member.

8.5.3.3 Permanent unit members, whose most recent evaluation was overall
“needs to improve” or “unsatisfactory,” shall write goals on three of the
six CSTPs. The unit member shall write one goal for each of the three
CSTPs selected. The determination of two standards and two goals shall
be the decision of the administrator and one standard and one goal shall be
the decision of the unit member.

8.5.4 Formal observations will be conducted as follows:

a. A completed pre-classroom observation form must be submitted by the
unit member no later than two days prior to the observation date.

b. A pre-observation conference is optional at the request of either the
evaluator or evaluatee.

c. The observation must encompass one lesson or class period and in no
event will be less than thirty (30) consecutive minutes.

d. Within ten (10) working days after the observation, a written report shall
be completed by the evaluator and submitted to the unit member and a
conference shall be scheduled to discuss the observation. Unit members
shall receive the report at least one day prior to the conference.

8.5.5 Supporting data and input may be used to assist in getting a comprehensive view
of the unit member’s performance.
a. The evaluator may use appropriate documented input related to the unit
member's performance (based upon his/her observations as well as input from
supervisors, consultants and other management staff in areas of expertise). The
unit member may also request such data and submit these to the evaluator for
consideration in drafting the summative evaluation report.
b. Unit members are encouraged to seek student input via data-gathering
instruments and surveys, mutually developed by the administration and the
bargaining unit. Such data is both optional and voluntary on the part of the unit
member. The information is for input for the unit member and administrator. Unit
members and administrators should take care to assure that students are not
involved in the evaluative process of unit members.
c. Evaluation of a unit member shall not be based upon information or material
which has been received by the evaluator from other sources, such as parents or
citizens, unless, if requested by the unit member, a discussion has occurred
between the unit member and the person(s) who is the source of the data and the
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8.6

8.5.6

data has been produced in writing by this person(s). The evaluator shall make a
reasonable effort to verify the information and material.

A summative evaluation report must be completed, and a conference held to
discuss the report with the unit member, not later than April 15. Prior to the
issuance of an unsatisfactory summative evaluation, a conference will be held
between the evaluator and evaluatee.

After the discussion of any written evaluation or observation report, the form shall be
signed and dated by both parties. Each shall have a copy. The unit member's signature
signifies awareness of the content; it does not necessarily signify agreement. The unit
member has ten (10) working days to file a written response with their evaluator if
desired.

8.6.1

8.6.2

8.6.3

All summative evaluation reports, including any unit member responses shall be
placed in the employee's personnel file. These data are confidential and are
available only to the Board of Education, the administration, and the unit member.

Written recommendations for improvement shall be made by the evaluator when a
summative evaluation rates an employee performance as unsatisfactory or
needing improvement. In order to provide an opportunity to improve their
instructional performance, unit members who are deemed to need improvement
shall be entitled, upon request, to subsequent prearranged observations with
follow-up conferences and written evaluations.

8.6.2.1 Permanent unit members who receive three (3) or more “Unsatisfactory”
ratings in any one (1) of the six (6) CSTPs on their Teacher Summative
Evaluation shall be deemed to have received an “overall” unsatisfactory
evaluation and be required to participate in the PAR Program. (See Article
18.3.1.1)

8.6.2.2 Permanent unit members who receive one of the following ratings shall be
deemed to have received an “overall” needs to improve evaluation and
shall have the opportunity to participate in the PAR Program: three (3) or
more Needs to Improve” ratings in any one (1) of the six (6) standards or
two (2) Needs to Improve” ratings and one (1) “Unsatisfactory” rating in
any one (1) standard or one (1) “Needs to Improve” and two (2)
“Unsatisfactory” ratings in any one (1) standard.

In the case of unsatisfactory or needs improvement evaluations, the evaluator
shall take positive action to assist the unit member in correcting any cited
deficiencies. The evaluator’s role to assist the unit member shall include, but not
be limited to, the following actions:
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8.7

8.8

8.9

8.10

8.6.3.1 Notification in writing of areas where improvements are needed;

8.6.3.2 Specific recommendations for improvement within a specific time and
methods by which such improvements will be assessed;

8.6.3.3 Provide additional resources, to be utilized to assist the evaluatee in
implementing such recommendations.

The evaluatee and/or evaluator may request other unit members, or unit member advisors
(from a pool of trained unit member advisors), administrators, or professional employees
to assist a unit member in need of such assistance. Unit members, however, shall not
formally evaluate other unit members.

Informal observation by the site administrator(s)/evaluator may occur at any time. The
observer shall provide the unit member with a written note on any observation of more
than fifteen (15) minutes. If the observation may negatively impact the unit member‘s
subsequent evaluation, a conference shall be held and a detailed written memo shall be
given to the unit member; a formal observation may be arranged. A copy of the written
notes/memos described herein shall be given to the unit member and shall also be placed
in the evaluator's working file. If the content of the notes/memos is not referenced in the
following summative evaluation, they shall be removed from the working file and
destroyed or placed in the unit member's personnel file.

Evaluation of a unit member’s performance shall not be predicated upon lawful non-
school related personal activities which have no impact or bearing on his/her
effectiveness as an employee.

Evaluation time sequence: The following time sequence shall be used for the year in
which a unit member is evaluated.

8.10.1 Full-year permanent unit members, with satisfactory prior evaluations:
a. Prior to September 30 —The planning conference shall be held.
b. Prior to December 15 — At least one informal observation shall be conducted.
c. Prior to April 15 — At least one formal classroom observation and post
observation conference shall be conducted and supporting data gathered.
d. Not later than April 15 — The summative evaluation shall be completed and
given to the unit member personally. In the case of an overall unsatisfactory
evaluation, it shall include an Improvement Plan and PAR Program referral. (See
Article 18, Section 3)

8.10.2 Full-year permanent unit members with prior year unsatisfactory evaluations:
a. Prior to September 30 — The planning conference shall be held.
b. Prior to December 15 - two formal classroom observations and two post
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8.11

8.12

8.10.3

8.10.4

observation conferences shall be conducted; supporting data shall also be
gathered.

c. Not later than December 15 - the summative evaluation shall be completed and
given to the unit member personally; in the case of an overall unsatisfactory
summative evaluation, it shall include identification of written suggestions for
improvement.

d. Between January 15-April 15 - two additional formal classroom observations
and two post observation conferences shall be conducted if the December
summative evaluation was less than satisfactory; supporting data shall also be
gathered.

e. Not later than April 15 - the summative evaluation shall be completed and a
conference held; in the case of an unsatisfactory evaluation, it shall include
identification of job improvement goals and written suggestions for improvement.

Full-year probationary unit members in their first or second year of probationary
status, and those probationary unit members holding an emergency permit or pre-
intern certificate:

a. Prior to September 30 —The planning conference shall be held.

b. Prior to January 31 —two formal classroom observations, with two post
observation conferences, shall be conducted.

c. Between January 31 and March 31 - one formal classroom observation and post
observation conference shall be held; supporting data shall also be gathered.

d. Not later than April 15 — One summative evaluation shall be completed and a
conference held.

Full-year temporary unit members:

a. Prior to September 30 — The planning conference shall be held.

b. Prior to April 15 — at least one informal classroom observation, of more than
fifteen (15) minutes, may be conducted each semester; supporting data may also
be gathered.

c. Not later than April 15 — an evaluation may be completed and given to the unit
member personally; in the case of an unsatisfactory evaluation, it shall include
identification of any written suggestions for improvement.

The evaluation procedures described herein shall be adapted to apply to bargaining unit
members who do not have a classroom assignment. However, adaptations shall follow the
same timelines and major components of the procedures described in this Article.

Personnel Files

As provided by law, a unit member shall have the following rights regarding his/her
personnel file.
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8.12.1 Such unit member files, as necessary for the efficient management of the District,
shall kept by the Certificated Personnel Services Department, only. A unit
member may review his/her personnel file and may respond to documents in the
file. Any such responses shall be attached to the document. The time taken for
personnel file review and response to information contained in the file shall be
made during regular office hours of the Certificated Personnel Services
Department and shall be taken at a time that does not interfere with the
instructional program. An authorized Association representative, may upon the
written authorization of the unit member, review the unit member's file.

8.12.2 All unit member records are confidential and shall be available for inspection only
to District Management and Board of Education members when necessary for the
proper administration of the District’s affairs and the supervision of the unit
member.

8.12.3 A unit member shall be provided with a copy of any derogatory written material
before it is placed in the unit member’s personnel file. The unit member may
respond to the material and have such response placed in the file. Every unit
member shall have the right to examine and/or obtain copies from his/her unit
member’s personnel file with the exception of material that:

8.12.3.1 was obtained prior to the employment of the unit member involved.
8.12.3.2 was prepared by identifiable examination committee members.
8.12.3.3 was obtained in connection with a promotional examination.

8.12.4 Any person who places written or drafts written material for placement in a unit
member's file shall sign the material and signify the date on which such material
was drafted and the date such material was placed in the file. The unit member
shall have the right to examine this written material and respond to the material,
and have such response placed in the file, as provided for by Education Code.
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ARTICLE IX
LEAVES

[ratified 2/8/2022 by UTP and 5/26/2022 by PUSD]

9.1 General Provisions and Definition

9.1.1

Unit members on paid leaves of absence, unless otherwise provided herein, shall
receive wages, salary step advancement, health and welfare coverage, and
retirement credit in the same amounts as if they were not on leave. Those unit
members who go on an unpaid leave of absence during any regular monthly pay
period shall receive their health and welfare coverage for the balance of that pay
period. Thereafter, they shall be allowed on continued coverage pursuant to the
terms of the insurance plan selected at their own expense, provided that they made
advance payments of the premium in a manner reasonably required by the
District.

A leave protects the unit member by holding a position in the District for the unit
member until the leave expires, and by retaining for the unit member the right to
return to the District in a position of the same position classification at the
conclusion of the leave.

The unit member's immediate supervisor may grant a unit member leave for one-
half day or less provided no paid substitute is required.

Unit members who are ill, or who will be absent for other appropriate reasons
must provide Human Resources Office with reasonable advance notice (when
practicable), usually no later than 7:00 a.m. Substitute assignments are made by
accessing the Substitute Employees Management Systems (“SEMS”).

Unit members who are going to be absent for a longer period of time on a pre-
planned or pre-scheduled leave shall notify the District of their intended absence
as specified in the particular section authorizing such leave in this Article.

A unit member returning from a leave that was granted for a specific length of
time shall return on the agreed-to date or shall be deemed to have resigned from
the District. The District shall notify a unit member granted such leave at least
forty-five (45) calendar days prior to date of return, if the return is during the
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9.2

school year. If the return date is the beginning of school year, then notice shall be
given to the unit member by the District on or before March 1. The failure to
return on the specified date shall be deemed a resignation. The notice shall be by
certified mail at the unit member’s current mailing address on file with the
District.

A unit member whose absence under this section exceeds five (5) working days
shall provide, upon request by the District, a statement from a licensed physician
or practitioner or other appropriate source stating the reason for the absence,
including a release for the unit member to return to District duties without
impairment or restriction.

A unit member shall not, except as noted herein, go from an unpaid to a paid
leave status.

By October 1st of each year, the District shall provide each unit member with a
written statement of sick leave entitlement for the current school year and accrued
sick leave total.

Illness/Injury (Sick) Leave

9.2.1

922

The purpose of illness/injury (sick) leave utilization shall be for physical and
mental disabilities which prevent the unit member from performing his/her
regular assigned duties.

9.2.1.1 Each school year a unit member may use up to five (5) days of sick leave
allowance for immediate family illness. In no event shall this
utilization, when combined with the immediate family illness provisions
of Section 9.4.1.4, below, result in the utilization of more than seven (7)
days per year of paid leave for immediate family illness.

Unit members who are employed full time for five (5) days per week for a school
year of service (September to June) shall be entitled to ten (10) days leave of
absence annually for illness or injury. Unit members whose regular assignment is
from 190 to 210 days shall be entitled to eleven (11) days annual leave. Unit
members whose regular work year assignment is for more than 210 days shall be
entitled to twelve (12) days annual leave. Unit members shall receive full pay for
illness/injury days thus allowed in any school year, and the number of days not
used shall accumulate from year to year. Illness/injury leave for the current school
year need not be accrued prior to taking such leave by the unit member.
Illness/injury leave which has not been earned and has been advanced to a unit
member who does not complete the school year will be deducted from the unit
member's final pay warrant.
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9.23

924

Leave benefits for unit members contracted on a less than full time basis shall be
accrued, taken and paid in the same proportion that their regular salary bears to
the salary they would receive if they were full time.

Upon exhaustion of all current and accumulated illness/injury leave credit, a unit
member who continues to be absent shall receive the difference between his/her
salary and the salary of substitute, or the salary that would have been paid to a
substitute, for a period of not more than 100 days (i.e. 5 months). In order to
qualify for this differential pay, a unit member shall first utilize all current and
accumulated sick leave credit; differential pay shall begin on the day following
the exhaustion of sick leave credits. Only one increment of differential pay shall
be allowed for any single illness/injury absence. However, if a school year
terminates before the five-month period is exhausted, the unit member may take
the balance of the five month period in the subsequent year.

If the unit member is physically unable to resume his/her District duties at the end
of the 100-day differential pay period described above, he/she shall be placed on a
reemployment list. The duration of the reemployment list shall be 24 months for a
probationary unit member and 39 months for a permanent unit member. These
reemployment list periods shall begin upon the expiration of the differential pay
period described herein.

93 Leaves Related to Pregnancy and Parenting

9.3.1

932

Pregnancy Disability Leave (PDL)

Unit members may use accumulated illness/injury leave and extended illness
leave as set forth in Section 9.2 of this Article when they are disabled from
working due to conditions related to pregnancy, childbirth, or recovery therefrom.
The length of such leave, including the date on which the leave is to begin and the
date on which the unit member is to resume duties, shall be determined by the unit
member and the unit member's healthcare provider. If the unit member exhausts
available illness/injury leave and extended illness leave, and requires additional
PDL, the remainder of the PDL shall be unpaid unless, if the child has been born,
employee elects to use employee 12 work weeks of CFRA bonding leave/paid
parental leave at that time.

Parental Leave
Eligible unit members are entitled to parental leave as set forth in this section.
9.3.2.1 For purposed of this section, “parental leave” means leave for the purpose

of bonding with the unit member’s newborn child, or with a newly placed
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adopted or foster care child in the unit member’s household. Parental leave
does not include leave taken for the unit member’s disability due to
pregnancy, childbirth, or recovery therefrom (see Section 9.3.1 above).

9.3.2.2 Unit members shall use current and accumulated sick leave for parental
leave, for up to 12 workweeks.

9.3.2.3 When a unit member with at least one year of District service has
exhausted all current and accumulated sick leave and continues to be
absent on account to parental leave, he or she shall be entitled to substitute
differential pay, or 50% of the unit member’s regular pay, whichever is
greater, for the remainder of the 12 weeks of leave.

9.3.2.4 If possible, the unit member shall give the District at least 30 days advance
written notice of his or her intention to use parental leave and the
anticipated dates of the leave.

9.3.2.5 Parental leave must be used within 12 months following the birth or
placement of the child. Parental leave must be taken in increments of at
least 2 weeks duration; however, the unit member may take parental leave
in increments of less than 2 weeks on up to two occasions.

9.3.2.6 Parental leave under this section runs concurrently with parental (child
bonding) leave under the Family and Medical Leave Act and the
California Family Rights Act (CFRA). The total amount of parental leave
may not exceed 12 workweeks in any 12-month period.

9.3.3 Unpaid Child Rearing Leave

A leave of absence may be granted to a unit member without pay for the purpose
of raising his or her natural or adopted child after the unit member has exhausted
parental leave as described in Section 9.3.2. Such leave shall normally be for no
more than twelve (12) months duration. The District and the unit member may
agree to extend the period of the leave beyond twelve (12) months in order that
the return date shall coincide with normal school breaks, i.e., the beginning of a
semester.

94 Personal Necessity Leave

9.4.1 A unit member shall be entitled to use, during each school year, a maximum of
seven (7) days of the sick leave provided for in Section 9.2 of this Article as
Personal Necessity Leave for any of the following purposes:
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9.4.1.1 Death of a member of the unit member's immediate family as defined in
Section 9.5, if leave is required in addition to that provided by Section 9.5
of this Article.

9.4.1.2 An accident involving a unit member's property or the personal property
of the unit member's immediate family, if the accident is serious in nature,
involves circumstances the unit member cannot reasonably be expected to
disregard, and requires the attention of the unit member during working
hours.

9.4.1.3 Appearance in court or before any administrative tribunal as a litigant,
party, or witness under subpoena or valid order to appear. The unit
member must return to work if not required to be absent the entire day.
Each date of necessary attendance, other than the dates specified in a
subpoena, shall be certified by the clerk or other authorized officer of the
court or by an authorized official of the administrative tribunal. The unit
member shall ask for and collect any witness fee to which he/she may be
entitled to and remit same to the District.

9.4.1.4 The serious illness of a member of a unit member's immediate family,
which the unit member cannot reasonably be expected to disregard, and
which requires the attention of the unit member during working hours.

9.4.1.5 Imminent danger to the home of a unit member, occasioned by flood, fire,
or similar cause, serious in nature, which the unit member cannot
reasonably be expected to disregard, and which requires the attention of
the unit member during working hours.

9.4.1.6 Personal business of the unit member which is serious in nature, which the
unit member cannot reasonably be expected to disregard, is of such nature
that it could not be anticipated or cannot reasonably be handled outside of
working hours, and which requires the attention of the unit member during
working hours.

9.4.1.7 Religious holidays which occur on regular school days that are not Board-
declared holidays.

9.4.1.8 A unit member may use two (2) days per year of Personal Necessity Leave
to attend his/her child’s school activities.

9.4.1.9 When the District is not providing full subsidy, and upon the advance
written approval of the site administrator, a unit member's request to
utilize personal necessity leave for attendance at a professional conference
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9.5

94.2

943

related to staff development may be granted. The decision of the site
administrator on said request(s) shall not be subject to the provision of
Article V (Grievance Procedure).

Personal Necessity Leave must be taken in increments of not less than one-half
(1/2) day.

Under all circumstances, a unit member shall verify in writing that the personal
necessity leave was used only for purposes as set forth above.

Bereavement Leave

9.5.1

952

9.53

A unit member shall be eligible for a temporary leave of absence for the death of
any member of the immediate family without loss of pay or deduction from other
leave benefits found in this Article. This leave shall be for three (3) days, unless
out of state travel or travel of more than four hundred (400) miles (one way) is
required. In this case the length of the leave shall be for five (5) days.

Such leave shall also be granted whenever there is official notice in time of war
that a member of the immediate family is missing in action or being returned to
this country for interment.

Immediate family is defined as:

Mother (Stepmother) Father (Stepfather)

Son (Stepson) Daughter (Stepdaughter)

Sister Brother

Grandmother of unit member Grandfather of unit member (or spouse)
(or spouse)

Husband (Registered Domestic Wife (Registered Domestic Partner)
Partner)

Father-in-law Mother-in-law

Son-in-law Daughter-in-law

Sister-in-law Brother-in-law

Legal Guardian Foster Children of unit member (or spouse)

Grandchild of unit member (or spouse)

Any individual living as a member of the immediate household of the unit
member.

9.5.3.1 In case of aunt and/or uncle, a unit member will be eligible for one (1) day
of bereavement without loss of pay or deduction from other leave benefits found
in this Article.
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9.6 Quarantine Leave

9.6.1

A unit member shall be entitled to use accumulated sick leave for absence due to
quarantine resulting from contact with persons having a contagious disease, or
because of temporary inability to perform the services required of him/her
because of quarantine.

9.7 Subpoena or Jury Leave

9.7.1

9.7.2

Subpoena Leave

9.7.1.1 Unit members shall be granted paid leaves of absence for subpoena leave,
except as a litigant in the manner provided by law. Unit members shall be
required to notify and present verification to the site manager and Human
Resources upon receipt of notice of required subpoena, except as a
litigant.

9.7.1.2 A unit member while on paid subpoena leave shall receive his/her
established salary and shall endorse to the District any and all subpoena
checks received less mileage reimbursement.

9.7.1.3 Absence of a unit member for a legal action in which he/she is a litigant
may be charged to illness/injury under the provisions of Section 9.4 of this
Article, Personal Necessity Leave.

9.7.1.4 Unit members are required to return to work during any day or portion
thereof during which subpoena presence is not required.

Jury Leave

9.7.2.1 In an effort to minimize interruptions to the instructional program for
students, unit members shall be granted unpaid leaves of absence while on
jury duty service; other District benefits shall not be interrupted during
periods of absence for this service.

9.7.2.1.1 Effective July 1, 2004, up to five (5) days per year of paid jury
duty leave shall be granted to unit members; required jury duty
absence beyond the five (5) days shall be deducted from Personal
Necessity Leave (See Section 9.4)

9.7.2.1.2 Effective July 1, 2019, unit members who postpone jury duty
service to Summer or Winter Break shall be paid the substitute’s
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daily rate of pay up to five (5) days with proof of jury duty service
subject to Section 9.7.2.2.

9.7.2.2 Unit members shall be required to notify and present verification to the
site manager and Human Resources upon receipt of completion of jury
service. Unit members who postpone jury service to Summer or Winter
Break shall notify and present notice of jury service, postponement of jury
service to Summer or Winter Break, and written proof of the jury time
served during the Summer or Winter Break.

9.7.2.3 A unit member on unpaid jury leave service shall retain all payments and
fees received for the service.

9.8 Sabbatical Leave

9.8.1

9.8.2

9.8.3

9.8.4

9.8.5

The District may, upon the recommendation of the Superintendent, grant
sabbatical leave to a unit member for the purpose of professional study and/or
approved travel which, in the opinion of the District, will benefit the pupils and
the schools of the District. Such leave shall be granted for one (1) semester or one
(1) year. No more than five (5) members of the bargaining unit may be granted a
sabbatical leave during any one (1) school year.

Any member of the bargaining unit who has successfully completed seven (7)
consecutively satisfactory full years of service, based upon written evaluations in
accordance with Article VIII, Evaluations, in the District shall be eligible to apply
for sabbatical leave. Once a leave is granted the member must serve seven (7)
additional years before again becoming eligible to apply. A unit member on an
approved leave of absence, other than Sabbatical Leave, shall not be deemed to
have had a break in the continuity of service required by this section. The period
of approved absence shall not be included as service in computing the seven (7)
consecutive years of service required by this section.

Request for a sabbatical leave shall be made at least one (1) semester prior to the
beginning of a school year and should include a detailed statement of the
proposed study program.

Sabbatical leaves shall be granted on the basis of the years of service in the
District from the last sabbatical leave, if any.

The applicant shall submit evidence that the proposed professional study and/or
travel shall be designed to enlarge the applicant's understanding of educational
psychology; to improve facility in teaching techniques, and/or to broaden
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9.9

9.8.6

9.8.7

9.8.8

9.8.9

9.8.10

applicant's learning in subject matter field(s) applicable to his/her current or
anticipated assignment.

Should a unit member be granted a leave for which he/she receives financial
compensation from sources other than the District, the combination of salary
under Section 9.8.7 of this Article and such other compensation shall not exceed
the amount the unit member would have received had he/she served in his/her
regular position with the District.

Manner of Payment

9.8.7.1 Option One
The unit member must file a suitable bond indemnifying the District for

any salary paid the unit member during the period of sabbatical leave in
the event the unit member fails to return and to render two (2) full years of
service in the District upon completion of the sabbatical leave.
Compensation under this option shall be fifty percent (50%) of the unit
member's current salary

9.8.7.2 Option Two
The unit member need not provide a bond because the method of

compensation is based on receiving payment for the sabbatical year in two
(2) equal annual installments during the first two (2) years of service
rendered in the employ of the District following the return of the unit
member from his/her sabbatical leave. Compensation under this option
shall be fifty percent (50%) of the unit member's current salary.

For salary schedule placement purposes, the time spent on sabbatical leave shall
be considered as equivalent to service in the District.

The unit member who is on sabbatical leave shall retain all rights, privileges, and
benefits that would be accorded him if he/she were on duty.

The District shall not be held for any liability for the payment of any
compensation or damages arising from the death or injury of any unit member
while on leave of absence.

Military Leave

Military leave shall be granted in accordance with the requirements of the law. Unit
members shall provide advance written or verbal notice regarding Military leave and

shall be required to supply the District with military orders and status reports. No

advance notice is required if such notice is precluded by military necessity or, under all of
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9.10

9.11

the relevant circumstances, the giving of such notice is otherwise impossible or
unreasonable.

Industrial Injury and Illness Leave

9.10.1

9.10.2

9.10.3

9.10.4

9.10.5

9.10.6

9.10.7

A unit member shall be entitled to a leave of absence for any injury or illness
which is recognized as a bona fide injury or illness arising out of and in the course
of employment with the District by the California Workers' Compensation laws.

Industrial injury or illness leave shall be without loss of pay for up to a maximum
of sixty (60) days in any fiscal year for a given industrial injury or illness.
Industrial injury and illness leave not taken in a fiscal year shall not be
accumulated from year to year. When an industrial injury or illness leave overlaps
into the next fiscal year, the unit member shall be entitled to only the amount of
unused leave due him/her for the same illness or injury.

Industrial injury and illness leave shall commence on the first day of absence, and
leave time shall be reduced by one (1) day for each day of authorized absence.
The amount of a unit member's temporary disability indemnity and the portion of
salary due the unit member during his/her absence shall not exceed the unit
member's regular salary less appropriate deductions.

When entitlement for industrial injury and illness leave has been exhausted the
unit member may elect to use any sick leave or other paid leave to which he/she is
entitled.

After all available paid leaves have been exhausted, and the unit member is
unable to resume duties of his/her position, the unit member shall either elect to
resign, or request a leave of absence without pay.

A unit member shall be permitted to return to service after an industrial injury or
illness leave only upon presentation of a release from the designated physician,
and notification from Personnel Services that the necessary paperwork
requirements have been completed.

The designated physician may be appointed by the District for the first thirty (30)
days unless the unit member has pre-designated, in writing, to the District that
his/her personal physician is to be utilized in which case the unit member may
utilize the District appointed physician or his/her personal physician. After thirty
(30) days the unit member may utilize any physician or facility within a
reasonable geographical area. Authorization must be obtained prior to treatment.

Personal Leave Without Pay
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9.12.

9.11.1

9.11.2

9.11.3

Health

For purposes of health rehabilitation, a unit member may apply for and normally
shall be granted by the District an unpaid health leave of absence for a maximum
of one (1) school year and which may be extended in serious cases for a period of
time to be determined by the District. The unit member shall furnish the District,
upon request, a physician's verification of his/her need for such health leave.

STRS Disability

The District may grant a leave of absence to any unit member who has applied for
a disability allowance from the State Teachers' Retirement System. This leave
shall not exceed thirty (30) days beyond the final determination of the disability
allowance if the unit member is determined to be eligible for the disability
allowance by STRS, such leave shall be extended for the term of the disability,
but not for more than thirty-nine (39) months from the date of notification of the
determination.

The District may grant a unit member, upon request, an unpaid leave of absence
for up to one school year for reasons such as study, exchange teaching and Peace
Corps, or Vista.

Catastrophic Leave

Bargaining unit members may apply for and receive catastrophic leave pursuant to the

following provisions:

9.12.1

9.12.2

9.12.3

9.12.4

The unit member (or a unit member’s immediate family member for whom he/she
must care) shall have suffered a severe incapacitating illness or injury which is
expected to be for an extended period of time, as certified by the attending
physician, and which prevents the unit member from properly performing his/her
District duties.

The time off work must create a financial hardship for the unit member because
he or she has exhausted all personal sick leave, industrial illness and accident
leave and/or any other paid time.

A joint Association-District committee of equal representation must determine
and certify that the unit member is eligible for catastrophic leave because he/she
is unable to work due to the severity of that personal or family catastrophic
illness, and only after adequate proof of illness has been provided in accordance
with Education Code Section 44043.5, and pertinent rules and regulations of the
District.

Donated catastrophic leave credits may be used only for the remainder of the
school year in which personal sick leave is exhausted, plus the following school
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9.12.5

9.12.6

9.12.7

9.12.8

9.12.9

9.12.10

9.12.11

91212

9.1213

91214

year, but in no event longer than twelve (12) consecutive calendar months
following the start of the leave.

No unit member who elects to donate eligible leave credits may donate more than
ten percent (10%) of his/her accumulated full day sick leave that is in excess of
twenty (20) days, and no unit member may donate any leave credits until after
eligibility has been certified, as provided for in 9.12.3, above.

All procedures for requesting catastrophic leave, and for donating catastrophic
leave credits, shall be established by the Joint Committee provided for in 9.12.3,
above.

Catastrophic leave shall begin upon the exhaustion of available personal sick
leave benefits and shall continue until donated catastrophic leave credits or twelve
(12) month entitlement is exhausted, whichever comes first.

Donations of leave credit(s) from multiple unit members for an individual
instance of catastrophic leave shall be rotated alphabetically among the donors,
one day at a time per donor. Unused leave credits shall be returned to the credit of
the donor.

Transfers of eligible leave credits are irrevocable and shall be donated only in full
day increments.

Any unit member who receives paid catastrophic leave shall first use any leave
credits that he or she continues to accrue on a monthly basis prior to receiving
paid catastrophic leave.

Any unit member who applies for catastrophic leave understands that he/she
waives any right to privacy concerning the communication of the circumstances
and factors contemplated herein to those who will be requested to donate eligible
leave credits or process those credits.

The receipt of a donated sick leave credit through catastrophic leave as defined
herein, when combined with other District income, shall not provide the recipient
with a greater monthly District income/fringe benefit contribution than he/she
received immediately prior to the receipt of catastrophic leave.

The catastrophic leave recipient, because he/she remains in paid District status,
shall continue to receive District fringe benefit contributions for the duration of
the leave.

If the Board of Education subsequently adopts a catastrophic leave policy for non-
represented certificated employees of the District, and if the terms and conditions
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9.13

of the policy are parallel to this section, unit members shall be allowed to donate
to, or receive from, said non-represented employees the catastrophic leave credits
described herein.

9.12.15 This catastrophic leave section shall not be subject to the provisions of Article V
(Grievance Procedure) of this Agreement.

Family Care and Medical Leave (FMLA) and California Family Rights Act (CFRA)

It is the intent of this provision to be consistent with the California Family Right Act
(CFRA), Government Code section 12945.2 and the Family and Medical Leave Act of
1993, and it shall be interpreted so that there will be no violation of those statutes.

9.13.1 An employee with more than one year of service with the District, who has
worked at least 1,250 hours during the year immediately preceding the leave shall
be granted, upon written request, an unpaid family care leave up to a total of
twelve (12) weeks per school year, pursuant to the provisions contained herein.

For purpose of this section the term, "family care and medical leave" under
FMLA and CFRA means either: (a) leave for reason of the birth of a child of the
employee, the placement of a child with an employee in connection of the
adoption of the child or foster care of the child of the employee, or the serious
illness of a child of the employee; (b) leave to care for a parent, spouse, registered
domestic partner, grandparent, grandparent of spouse, grandchild, sibling, sibling
of spouse, or child regardless of age or disability who has a serious health
condition; or ( ¢) leave because of serious health condition, as defined in the
FMLA and/or CFRA, that makes the employee unable to perform the functions of
the position of that employee, except for leave taken for disability on account of
pregnancy, childbirth or related medical conditions.

9.13.1.1 Servicemember Family Leave

To the extent required by law, an eligible employee who is the spouse,
son, daughter, parent, or next of kin of a covered servicemember shall be
entitled to a total of 26 workweeks of leave during a 12-month period to
care for the servicemember. The leave described in this paragraph shall
only be available during a single 12-month period

9.12.1.2 Combined Leave Total

During the single 12-month period described in the paragraph above, an
eligible employee shall be entitled to a combined total of 26 workweeks of
leave. Nothing in this paragraph shall be construed to limit the availability
of leave during any other 12-month period.
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9.13.2

9.13.3

9.13.4

9.13.5

An unpaid family care and medical leave shall be treated as any other unpaid
leave. During an unpaid family care and medical leave an employee shall retain
employee status with the District, and such leave shall not constitute a break in
service. An employee returning from an unpaid family care and medical leave
shall have no less seniority than when the leave commenced.

If an employee's need for an unpaid family care and medical leave is foreseeable,
the employee shall provide the District with at least thirty (30) days advance
notice; for unplanned absences, the employee shall provide the District with
reasonable advance notice of the need for such leave. If the employee's need for
such leave is foreseeable due to a planned medical treatment or supervision, the
employee shall make a reasonable effort to schedule the treatment or supervision
to avoid disruption to the operations of the District.

The District requires that an employee's request for an unpaid family care and
medical leave for the purpose of caring for a specified family member as defined
in Section 9.5.3 who has a serious health condition or for the employee's own
serious health condition be supported by a written certification issued by the
health care provider of the family member requiring care. This written
certification must include the date on which the serious health condition
commenced and the probable duration of the condition.

For a leave based upon caring for a specified family member as defined in Section
9.5.3 who has a serious health condition the written certificate must have an
estimate of the amount of time the health care provider believes the employee
needs to care for the individual requiring care, and a statement that the serious
health condition warrants the participation of a family member to provide care
during a period of the treatment or supervision of the individual requiring care.

For a leave based on the employee's own serious health condition, the written
certification must include a statement that the employee is unable to perform the
functions of his or her position.

If additional leave is required upon the expiration of the time estimated by the
health care provider, the employee must request such additional leave, again
supported by a written certification consistent with the requirements for an initial
certification.

In any case in which the District has reason to doubt the validity of the
certification provided pursuant to this section, the District may require at the
District's expense, that the employee, or as appropriate the employee's spouse,
child or parent, obtain the opinion of a second health care provider. The second
health care provider may not be employed on a regular basis by the District. If the
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9.13.6

9.13.7

9.13.8

9.13.9

opinions of the first and second health care provider differ, the District may
require a third opinion, again at the District's expense, from a health care provider
mutually agreed upon by the District and the employee. The third opinion shall be
final and binding.

Definitions:

a. For purposes of this section and consistent with current law, the term "child"
means a biological, adopted, or foster child, a stepchild, a legal ward, or a child of
an employee standing in loco parentis who is either under eighteen (18) years of
age or an adult dependent child. For CFRA leave, a child may be any age and
need not have a disability.

b. For purposes of this section and consistent with current law, the term "parent"
means biological, foster, in-law, or adoptive parent, a stepparent or a legal
guardian.

If an employee applies for a family care and medical leave, the employee can
elect, or the District may require, the substitution of paid vacation or other paid
leaves to which the employee is entitled. If such paid leave is substituted, the
employee is required to comply with the contractual requirements for use of such
paid leave.

An employee granted a leave under this provision shall have a right to
reinstatement to his/her former position (if it still exists) with equivalent benefits,
pay, and other working conditions provided by this Agreement; if the former
position no longer exists, he/she shall be placed in an equivalent position, with the
equivalent salary, benefits, and working conditions provided for herein.

An employee taking unpaid family care and medical leave pursuant to this section
shall continue to be entitled to participate in District health insurance benefits to
the same extent and under the same conditions as apply to other active employees
receiving said benefits. The District may recover the premium that it paid as
required by this subdivision for maintaining coverage for the employee under the
group health plan if both of the following conditions occur:

a. The employee does not return to District service for a number of days equal to
the duration of the family care and medical leave.

b. The employee's failure to return from leave is for a reason other than the
continuation, recurrence, or onset of a serious health condition that entitles the
employee to family care and medical leave or other circumstances beyond the
control of the employee.
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9.14

9.13.10 Family care and medical leave may be taken in one (1) or more periods. Leave

may be taken in increments of at least one (1) day for recurring medical treatment
certified by a health care provider.

9.13.11 This policy shall not be construed to entitle the employee to receive disability

benefits under Part 1 (commencing with Section 3201) of Division 4 of Labor
Code (Workers Compensation).

Disaster Related Personal Necessity Leave (DRPNL)

Bargaining unit members may apply for and receive disaster personal necessity leave
pursuant to the following provisions:

9.14.1

9.14.2

9.14.3

9.14.4

9.14.5

9.14.6

9.14.7

Unit members who shall be eligible to apply for DRPNL must have exhausted all
personal necessity leave and will be absent from work due to disaster related
matters (i.e. earthquakes, fires, floods, mud slides, etc.) that result in severe
damage to a person's primary residence.

A joint Association-District committee of equal representation shall establish all
procedures for requesting disaster related personal necessity leave and for
donating said personal necessity leave credits.

In order to be eligible to donate personal necessity leave days, a unit member
must possess as minimum of twenty (20) days of accumulative sick leave and six
(6) days of personal necessity leave for that year.

Donated personal necessity leave credits may be used only for the school year in
which personal necessity leave is exhausted by the applicant.

No unit member who elects to donate eligible personal necessity leave credits
may donate more than two (2) days of personal leave days in a given school year.

9.14.5.1 At the beginning of each school year, the committee shall solicit
contributions for a DRPNL Bank, as described herein; said contribution
may not exceed one (1) day per contributor.

9.14.5.2 In the event of a widespread natural disaster, the committee may call for
an additional contribution of one (1) day per year per contributor.

Personal necessity leave credits shall be donated only in full day increments.

Donations of personal necessity leave days from multiple unit members for an
individual instance of disaster related to personal necessity leave shall be rotated
alphabetically among the donors, one day at a time per donor. Unused leave days
shall be returned to the credit of the donor at the end of the year in which donated,
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9.15

however, donated days may not be revoked by the contributor during the year in
which donated.

9.14.8 This disaster related personal necessity leave section shall not be subject to the
provisions of Article V (Grievance Procedure) of this Agreement.

United Teachers of Pasadena Presidential Leave

Upon completion of UTP Presidential duties, the President will be reassigned to his/her
prior assignment and school site, seniority permitting (Article VII,) unless he/she requests
a transfer to a different site (see 7.3.1 Voluntary Transfer).

Should the prior assignment no longer exist, the President will have a choice of one of
three assignments.
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10.1

10.2

10.3

10.4

10.5

10.6

10.7

ARTICLE X
CLASS SIZE

The District shall maintain the following maximum staffing ratios or formulas for the
allocation of classroom teaching positions to a school and shall do so in a manner that
will not incur State financial penalty.

*Kindergarten 1:30
*Grade 1 1:31
*QGrades 2-3 1:31.25
Grades 4-6 1:32.75
Grades 6-8 1:29.5
Grades 9-12 1:29.75

*The District shall be free to implement the primary class size reduction program made
available by the State for 1996-97 and beyond.

Nurses, librarians, counselors, categorically funded unit members, special education
teachers, certificated non-unit employees and classified personnel shall not be utilized in
the computation or application of the class-size ratios listed above. Note: The above
ratios are not to be interpreted as being maximum class size. They are an allocation ratio
of classroom teachers to a school.

The District shall maintain the following District-wide staffing ratios for secondary
counselors in grades 6-12: 1:400.

The District shall maintain librarians on the basis of one for each Senior High School,
and one for each Middle School, except at Norma Coombs Alternative, McKinley,
Roosevelt, and Rose City High School.

The District shall maintain the current credentialed nurses. Any decrease shall be by
natural attrition or decline in student enrollment or school closures.

The District shall maintain class size maximums for special education bilingual classes in
accordance with State guidelines and mandates unless adjusted by waiver or a need to
reduce encroachment on the District's General Fund monies.

If the application of any of the above staffing ratios results in a fraction of one-half or
more, an additional unit member will be allocated.

The application of the above staffing ratios shall be made for the opening of the school
year on the basis of enrollment projection data developed by the District. Actual
enrollment data as of the end of the fourth school week of each school semester shall be
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utilized to make the necessary adjustments to fulfill the requirements of the above
staffing ratios.

10.7.1 The application of the staffing ratios contained in Article X, Class Size, shall be
made for Center for Independent Study on the basis of the actual enrollment data
as of the end of the fourth school week and ninth school week of each semester,
and shall be utilized to make the necessary adjustments to fulfill the requirements
of the staffing ratios.

10.8  When requested, site managers at all levels shall discuss and attempt to resolve the
concerns of unit members relating to the class size of individual classes.

10.9  Nothing contained in Sections 10.2, 10.3 and 10.4 of this Article shall be construed to
prohibit the District from exercising its statutory rights regarding reduction-in-force
actions. The provisions of said sections of this Article shall be effective for the term of
this Agreement and will be subject to negotiation for the successor Agreement. The
parties agree that until they have reached agreement for each succeeding year that the
District is not limited by the provisions of said sections of this Article. Elementary school
site managers shall make a good faith effort to balance classes at his/her school site
following the discussions provided for in Section 10.8 above. The District will not incur
state financial penalties for class size violations.
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ARTICLE XI

SAFETY

Safe Working Conditions

11.1.1

11.1.2

11.1.3

11.1.4

11.1.5

11.1.6

It is the responsibility of unit members to be alert in observing unsafe conditions,
to make corrections within the scope of his/her authority, and to report these
conditions to his/her immediate supervisor.

The District shall make a reasonable, timely, and appropriate response to
eliminate unsafe or hazardous conditions that endanger the health, safety or well-
being of unit members.

The District shall comply with all pertinent provisions of local, state, and federal
laws, codes, and regulations relating to school safety, to include but not limited to
the California Occupational Safety and Health Act (CAL-OSHA), California
Administrative Code, and the California Education Code.

The District shall provide each classroom and major work area with a first aid kit.
Each classroom and major work area shall have access to a telephone.

Each work site shall have a Site Safety Committee, which shall develop and
annually review the site safety, health, and emergency preparedness plan for
distribution to employees at the site. At a school/work site, a Site Safety
Committee shall meet on at least a quarterly basis with a site administrator
regarding matters of classroom/campus safety and cleanliness and to review the
implementation of the District's and the site's student discipline policy. The
Association shall appoint one (1) representative to this committee, and the site
administrator shall appoint one (1) representative to this committee. Items not
resolved at the site level shall be placed on the agenda(s) of the standing District
Employee Safety Committee meetings of the Association President and/or the
Association Vice President and the Chief Human Resources Officer and/or the
Director of Human Resources for resolution/disposition. The District and the
Association will support and participate in the District Employee Safety
Committee in the Pasadena Unified School District. The Association shall appoint
a representative(s) to this committee. Site Plans are expected to cover the
contingency plans for a wide variety of safety risks, including, but not limited to,
suspicious or unwanted persons on the work site, fire, earthquake, flood,
evacuations, emergency closings, and shelter in place.
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11.2

11.3

11.1.7

Upon request, the District shall provide medical grade gloves, mouth to mouth
breathers, and antiseptic soap to any bargaining unit member who may come in
contact or be expected to come in contact with bodily fluids.

Short Term Pupil Suspension

11.2.1

11.2.2

11.2.3

11.24

11.2.5

A teacher may suspend any pupil from class, for any of the acts enumerated in
Education Code Section 48900 for the day of the suspension and the day
following (in accordance with Education Code Section 48910).

The teacher shall immediately report the suspension to the principal of the school
or designee and send the pupil to the principal or designee for appropriate action.

As soon as possible, the teacher shall ask the parent or guardian of the pupil to
attend a parent-teacher conference regarding the suspension.

The pupil shall not be returned to the class from which he/she was suspended,
during the period of suspension, without the concurrence of the teacher of the
class and the principal or designee.

Whenever practicable, a school counselor or school psychologist shall attend the
conference. A school administrator shall attend the conference if the teacher or
the parent or guardian so requests.

School and Personal Property Liability Coverage

11.3.1

11.3.2

Reimbursement shall be made to any unit member for the loss, destruction or
damage of personal property sustained in situations that fall within the scope of
District employment. Reimbursement for property other than personal articles,
such as clothing, eyeglasses and watches, shall be made only for articles whose
use has been approved via a District form before the article(s) has been brought to
school, and when the immediate administrator and the unit member bringing the
property have agreed in advanced as to the approximate value of the property. No
reimbursement shall be made for mysterious disappearance, accidental damage, or
any other loss suffered because of lack of supervision by the owner.

Personal automobile or other modes of transportation shall be covered by this
section to the extent that the damage or loss shall have occurred at the school or
within an approximate distance of one-eighth (1/8) mile radius of the school
boundaries (if parking on site is unavailable, not accessible, or would
unreasonably delay the unit member’s exit in order to keep an appointment).
Examples of such damage or loss are “keying,” slashed tires or stolen batteries.
The maximum reimbursement shall not exceed five hundred dollars ($500) for
each incident, nor shall the reimbursement be less than fifty ($50).
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11.4

11.5

11.6

Safety Protocol

11.4.1 Unit members shall, within one (1) day, report cases of assault suffered by them
in connection with their employment to their site administrator or immediate
supervisor, who shall immediately report the incident to the police/sheriff. Such
notification shall immediately be forwarded to the Chief Human Resources
Officer.

11.4.2 The District shall notify unit members in accordance with Education Code
Section 49079 of a record of conduct demonstrating that a student has caused, or
attempted to cause, serious bodily injury.

During the term of this Agreement, the District and the Association shall consult
regarding the possible utilization of site sale money for building/safety repairs.

Professional Development

The District shall provide professional development trainings on an annual basis for UTP
bargaining unit members on PUSD Board Policies, Administrative Regulations, Legal
Terms and Procedures, and Safety Protocols that impact Article XI, Safety.
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12.1

ARTICLE XII

NON-DISCRIMINATION

The District and the Association agree that by law the District cannot, in the
administration of the Articles contained in this contract, discriminate against any unit
member because of race, religious creed, color, national origin, ancestry, age, physical
disability, mental disability, medical condition, marital status, sex, sexual orientation,
domicile, participation in lawful political affiliations, or because of membership, non-
membership or participation in lawful activities of any employee organization.
Allegations by a unit member that he/she has been discriminated against by the District
may be resolved via District complaint procedures and/or by the appropriate state and/or
federal agency. The grievance procedures, Article V, shall not apply to this Article.

66



13.1

13.2

ARTICLE XIII

SEPARABILITY AND SAVINGS

If any provision of the Agreement should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any provision
should be restrained by any tribunal of competent jurisdiction pending a final
determination as to its validity, the remainder of this Agreement or the application of
such Article or section as to persons or circumstances other than those to which it has
been held invalid, or as to which compliance with or enforcement of has been restrained,
shall not be affected thereby.

If any such decision or change in law occurs, the parties hereto shall, upon request,
commence, within ten (10) working days of receipt of such request, meeting and
negotiating with respect to the means of compliance therewith.
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14.1

14.2

ARTICLE XIV

SALARY AND SALARY SCHEDULE RULES AND REGULATIONS

14.1.1

14.1.2

14.1.3

14.1.4

[ratified 2/18/2022 by UTP and 3/24/2022 by PUSD]

General

Unit members who serve less than the required annual number of working days
for regular full-time unit members in their classification, shall receive salary in
the ratio that the number of days actually served bears to the total number of
annual working days for that classification. Notwithstanding the above, unit
members who serve for one full school semester, shall receive not less than one-
half the annual salary applicable to their class and step. A complete year of
service will have been earned whenever a unit member works seventy-five (75%)
of the number of days of required service for his/her particular assignment in the
District.

Salary warrants for unit members shall be issued as stated in Section 14.3 below,
with appropriate deductions.

Mandatory deductions from gross earnings are those required by law and include
Federal and State Income Tax, and State Teachers Retirement System.

Optional deductions are those deductions the unit member may elect to have taken
from his/her gross earnings. Optional deductions must be initiated in writing by
the unit member. This authorization shall remain in effect continuously until the
District receives from the unit member written notice withdrawing the
authorization for a particular deduction.

Salary Schedules

Definitions

14.2.1

Unit members assigned on a ten (10) month basis shall work one hundred eighty-

six (186) days, as determined by the calendars found in Appendix D. These unit members
are paid in accordance with the salary schedule attached as Appendix A. (See Appendix
A-2 regarding Staff Development Buy-Back Days.)

14.2.1.1 Effective the 2023-2024 school year, unit members assigned on
a ten (10) month basis shall work one hundred eighty-eight
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14.2.2

14.2.3

(188) days, including eight (8) days of non-student, non-ADA
status, as determined by the calendars found in Appendix D.
These unit members are paid in accordance with the salary
schedule attached as Appendix A. (Note: MOU — Additional
Professional Development Days dated 1/22/21)

14.2.1.2 Effective the 2023-2024 school year, Child Development unit
members assigned on a ten (10) month basis shall work one
hundred eighty-eight (188) days, including five (5) days of non-
student, non-ADA status, as determined by the calendars
found in Appendix D. These unit members are paid in accordance with the
salary schedule attached as Appendix A. (Note: MOU — Additional
Professional Development Days dated 1/22/21)

Unit members assigned on a ten and one-half (10.5) month basis shall work one
hundred ninety-six (196) days as determined by the calendar found in Appendix
D. These unit members are paid in accordance with the salary schedule attached
as Appendix A. (See Appendix A-2 regarding Staff Development Buy-Back
Days.)

14.2.2.1 Effective the 2023-2024 school year, unit members assigned on a ten
and one-half (10.5) month basis shall work one hundred ninety-eight (198)
days, including eight (8) days of non-student, non-ADA status, as
determined by the calendars found in Appendix D. These unit members
are paid in accordance with the salary schedule attached as Appendix A.
(Note: MOU —Additional Professional Development Days dated 1/22/21)

14.2.2.2 Effective the 2023-2024 school year, the psychologist work year shall
increase two (2) days, including eight (8) days of non-student, non-ADA
status, as determined by the calendars found in Appendix D. (Note: MOU-
Additional Professional Development Days dated 1/22/21)

Unit members assigned on an eleven (11) month basis shall work two hundred
three (203) days as determined by the calendar found in Appendix D. These unit
members are paid in accordance with the salary schedule attached as Appendix A.
(See Appendix A-2 regarding Staff Development Buy-Back Days.)

14.2.3.1 Effective the 2023-2024 school year, unit members assigned on an
eleven (11) month basis shall work two hundred five (205) days, including
eight (8) days of non-student, non-ADA status, as determined by the
calendars found in Appendix D. These unit members are paid in
accordance with the salary schedule attached as Appendix A. (Note: MOU
— Additional Professional Development Days dated 1/22/21)

69



14.2.4 Unit members assigned to extra duty paid positions shall be paid in accordance
with the extra pay schedule attached as Appendix A.

14.2.5 The current salary schedules are contained in Appendix A. Appendix A shall be
updated accordingly as follows:

1425.1 Effective July 1, 2021, the District shall provide a 5% increase
on all salary schedules contained in Appendix A.

Effective July 1, 2021, for class (a) through class (e):

a. increase step 10 by 1.33%
b. increase step 11 by 1.33%

Effective July 1, 2021, for class (f):

a. increase step 12 by 1.33%
b. increase step 13 by 1.33%

Effective July 1, 2022, for class (a) through class (e):

c. increase step 12 by 1.33%
d. increase step 13 by 1.33%

Effective July 1, 2022, for class (f):

a. increase step 14 for 1.33%
b. increase step 15 for 1.33%

Effective July 1, 2023, for class (a) though class (e):

a. increase step 14 for 1.33%
b. increase step 15 for 1.33%

14252 Effective July 1, 2022 a 2.5% longevity stipend will be added to
the salary schedule at Year 26. This is contingent upon the
implementation of a revised calculation of the Local Control
Funding Formula (LCFF) from current or prior year Average
Daily Attendance (ADA), whichever is higher, to a three-year
rolling ADA based on the prior three years as currently
included in the Governor’s January Budget Proposal.

(refer to section 14.9.3)

14.2.5.3 Article XIV Salary and Salary Schedule Rules and Regulations
shall remain open for negotiating salary for the 2022-2023 and
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2023-2024 school years.

14.2.5.4 Effective July 1, 2023, the District shall provide a 1.08%
increase on all salary scheduled contained in Appendix A,
excluding Child Development 12-month salary schedules, as
compensation for the two (2) Professional Development days added to the
work year. (Note: MOU — Additional Professional Development Days
dated 1/22/21)

14.2.5.5 Beginning in school year 2019-2020 and thereafter, the District
and Association shall complete the public notice process for
negotiations pursuant to Government Code section 3547 on or
before February 1st of the prior school year, unless otherwise limited by
the terms of this Agreement.

14.2.6 A classification of BCC/BCLAD Teacher shall be created as described below:

142.6.1 All unit members holding the full Bilingual Competence
Certificate/Bilingual Cross Cultural Language and Academic
Development Certificate whose job assignment normally requires contact
with LEP students shall be given the opportunity to serve in the
BCC/BCLAD teacher classification.

14262 The BCC/BCLAD teacher shall be paid pursuant to Appendix A, above
his/her salary placement and any other supplemental District earnings. The
payment to a BCC/BCLAD teacher shall be prorated, in a proportionate
ratio, for partial year service in the BCC/BCLAD teacher class.

142,63 The BCC/BCLAD teacher shall perform additional duties as prescribed by
the District, after input from teachers assigned to bilingual classes and by
the Association. The establishment of the duties shall be coordinated by
the Director, Human Resources. The duties shall primarily involve
assistance to teachers of bilingual classes who do not hold the full
BCC/BCLAD certificate, with particular emphases on new teachers in the
program.

142.64 Prior to the start of a BCC/BCLAD assignment year, a teacher holding the
full BCC/BCLAD certificate shall be given notification of placement in
said BCC/BCLAD class by the Director, Human Resources. The
notification shall also describe the thirty (30) calendar day period during
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14.3

which the teacher can decline BCC/BCLAD placement, and the form for
withdrawing from the classification.

14.2.7 The following provisions shall govern bilingual compensation:

142.7.1 The annual compensation for a BCC teacher working with a non-bilingual
teacher shall be $1,000. The work shall be similar to the way in which a
support teacher currently works.

14272 The $1,000 compensation shall not be paid to a BCC teacher who is
already receiving extra support teacher compensation.

Pay Days

Effective August 1, 2011, Monthly salary payments for unit members are made on the
first (1st) working day after the close of the calendar month for which payment is due
except as otherwise indicated below:

14.3.1 Ten (10) month unit members working their entire year receive their first salary
warrants for work performed in the fiscal year on the first (1st) working day
in September and their last salary warrants on the first (1st) working day in July.
The monthly salary is one-eleventh (1/11) of the annual salary.

14.3.2 Eleven (11) month unit members working the entire year receive their first salary
warrants on the first (1st) working day in August and their last on the first (1st)
working day in July. The monthly salary is one-twelfth (1/12) of the annual
salary.

14.3.3 Twelve (12) month unit members working the entire fiscal year receive their first
salary warrants on the first (1st) working day in August and their last on the first
(1st) working day in July. The monthly salary is one-twelfth (1/12) of the annual
salary.

14.3.4 Extra duty pay assignments will be paid within sixty (60) days of the completing
of the assignment.

14.3.5 120% Teaching Assignment

14.3.5.1 If a unit member mutually agrees with the site administrator to teach a
class during the preparation period as part of his/her assignment for the
school year, then he/she shall be paid at 120% of his/her annual base
salary, including the 16™ and 21° year service increments.

14.3.5.2 Unit members shall be paid for the extra period on days absent. (Note:
MOU - 120% Teaching Assignment Salary dated 4/5/19)
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14.4

14.5

Daily Rate of Pay is the unit members' annual salary divided by their required days of
service.

Initial Placement on Schedules

14.5.1

14.5.2

14.5.3

1454

14.5.5

14.5.6

Credit for service outside the District for teachers hired prior to July 1, 1994 shall
be allowed on the salary schedule at the rate of one increment (step) for one (1)
year of comparable service up to a maximum of seven (7) years of service, but in
no event shall the maximum entry step placement be higher than step nine (9).

Effective July 1, 1994, a credit for service outside the District shall be granted
pursuant to Appendix A. Also effective date, and only upon initial employment in
the District a new hire assigned to a position for which he/she is eligible for
probationary status in the District shall be placed on the salary schedule at one (1)
step higher than the regular entry placement provisions. However in no event
shall initial placement on the salary schedule exceed the maximum entry credit for
prior experience.

Service is earned by any combination of the following: suitable teaching
experience, active military service, Peace Corps or Vista service performed in the
teaching of children, preschool experience if at least four (4) hours per day, and
vocational experience exceeding that required for vocational credentials defined
on the salary schedule. Private school experience for step increment on the salary
schedule will be accepted, providing the private school was state accredited, and
the unit member in question held a valid credential at the time of teaching. All
previous experience shall be verified by official statements by prior employers
before experience credit shall be allowed.

Employment as a day-to-day substitute shall not be used in computing years of
service for salary placement or advancement.

All course work approved for initial placement must be verified by official
transcripts. Obtaining official transcripts is the responsibility of the unit member.
All transcript verifications must be received within thirty (30) days of the signing
of the unit member's initial contract. Failure to do so will result in the District
withholding salary warrants until such documents are placed on file. Earned
degrees received and units of study in an accredited institution of higher learning
shall be allowed for initial placement and subsequent horizontal movement on the
salary schedule.

Only those units earned subsequent to obtaining a Bachelor's Degree shall be
applicable for placement on the salary schedule.
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14.5.7 The accreditation status of a college, university, or private school at the time of
the unit member's enrollment shall prevail. Previous or subsequent accreditation
shall not be considered. Unit members who resign from the District, and are
subsequently re-employed, will be placed on the salary schedule as provided in
Section 14.5.2 above for teachers initially hired on/or after July 1, 1994, or as
provided for in Section 14.5.1 for teachers initially hired prior to July 1, 1994,
their previous experience notwithstanding. However, permanent unit members
who resign and are subsequently re-employed within thirty-nine (39) calendar
months from the time of resignation, shall be restored to their previous schedule
status.

14.5.8 Unit members whose initial District employment was in programs conducted
under contract with public or private agencies or other categorically funded
projects, and then were subsequently employed as probationary unit members
with no break in service, shall be credited with the time served in the specially
funded program for salary schedule placement and advancement purposes.

14.6  Vertical Movement

All unit members shall advance one vertical step on the salary schedule for each year of
service, except those whose placement is at the maximum step for their class; provided
the most recent written evaluation is satisfactory or better.

14.7 Horizontal Movement

14.7.1 Course credit for salary placement and movement shall be given for post-
graduate, upper division or graduate course work taken at four-year colleges,
universities or graduate schools which are accredited by a recognized regional
accrediting commission and which are related to the unit members' current or
anticipated assignment.

14.7.1.1 Effective June 1, 1988, a unit member will be allowed salary schedule
credit for participation in priory approved workshops in addition to
District sponsored and designated in-service training programs. Said credit
shall be granted on the basis of one (1) unit of salary schedule credit for
each fifteen (15) hours of in-service program participation by the unit
member. A unit member may not accumulate more than a career total of
eighteen (18) of said salary schedule units.

14.7.2 Semester hours (units), as defined by the particular accredited college, university
or graduate school will be acceptable for placement on the salary schedule.
Quarter hours (units) shall be converted to semester hours (units) by multiplying
the total of such hours (units) by two-thirds (2/3).
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14.7.3

14.7.4

14.7.5

14.7.6

14.7.7

14.7.8

14.7.9

Unit members requesting reclassification from one class to another may file such
requests at any time on the appropriate form with supporting documents attached
with Certificated Personnel Office. The form shall not be changed by the District
without prior consultation with the Association. The effective date for the
retroactive pay for reclassification is the date of filing the form with supporting
documents. Supporting documents verifying the completed units that are to apply
towards the reclassification can be official notices in the form of a grade card or
letter from the college, university or institution. Such temporary verifications
which indicate satisfactory completion of the course(s) shall be sufficient
evidence to meet the above requirements. Payment for reclassification shall occur
within three (3) months or within three (3) pay periods, whichever is longer, after
the employee files official transcripts for the increase. If the salary increase is not
paid within three (3) months or three (3) pay periods, whichever is longer, the
district is required to pay the unit member interest in accordance with statutory
requirements. The burden of proof of units taken shall lie with the unit member.
Any error in classification shall be corrected as soon as the error is verified.

Credit will not be accepted for course work taken in the armed services, except as
it was taken in conjunction with an accredited college or university and can be
verified through official transcripts. Course work taken through a foreign
university or other institution which sponsors travel tours for credits must be
assigned upper division or graduate status, assigned a course title, and be given
unit value.

Such foreign university or other institution must be listed in the current edition of
accredited institutions of higher learning or one of its regional accrediting
commissions.

If a unit member believes that participation in a lower division course will be of
direct benefit to the District, such unit member may petition the District for a
waiver.

Such waiver, if granted would allow the units so approved to be counted for
advancement on the salary schedule. Prior to the date of enrollment in lower
division courses, the unit member must make formal application to the District
and receive approval in the form of the aforementioned waiver.

In lieu of formal academic units, it is possible to earn a maximum of eighteen (18)
equivalent units, provided not more than nine (9) may be used at any one time to
change from one class to the next higher one.

These eighteen (18) units may be earned in three (3) major categories of six (6)
units each.
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14.79.1 One year of successful non-teaching paid work experience (may be
cumulative) related to the current assignment upon prior approval by the
Director of Personnel Services (two (2) months = one (1) unit); and

14.792 Travel which is specially related to improving the unit member's service
and taken after initial employment in the District must have prior approval
by the Director of Personnel Services. Upon completion of prior approved
travel, unit members must submit verification of travel, i.e., receipts for
airline tickets, hotel accommodations, etc. (two (2) weeks = one (1) unit);
and

14793 Professional Service: supervising a student teacher (one (1) unit for each
complete assignment).

14.8 A Masters Degree is required for placement on Class E or Class F.

14.9  Service Increment

14.9.1

14.9.2

Step 16 — Effective July 1, 2021, a service increment of five percent (5%)
calculated on the eleventh (11th) step in Class A through Class E, and the
thirteenth (13th) step in Class F (awarded to the nearest dollar) shall be paid after
fifteen (15) years of full time service in the District provided the most recent
written evaluation is satisfactory or better. Effective July 1, 2022, a service
increment of five percent (5%) calculated on the thirteenth (13th) step in Class A
through Class E, and the fifteenth (15th) step in Class F (awarded to the nearest
dollar) shall be paid after fifteen (15) years of full time service in the District
provided the most recent written evaluation is satisfactory or better. Effective July
1, 2023, a service increment of five percent (5%) calculated on the fifteenth (15th)
step in Class A through Class F (awarded to the nearest dollar) shall be paid after
fifteen (15) years of full time service in the District provided the most recent
written evaluation is satisfactory or better. This increment is a flat dollar amount
without regard to the number of months served.

Step 21 — Effective July 1, 2021, a second service increment of a second five
percent (5%) calculated on the eleventh (11) step of Class A through Class E, and
the thirteenth (13th) step in Class F (awarded to the nearest dollar) shall be paid
after twenty (20) years of full-time service in the District provided the most recent
written evaluation is satisfactory or better. Effective July 1, 2022, a second
service increment of a second five percent (5%) calculated on the thirteenth (13th)
step in Class A through Class E, and the fifteenth (15th) step in Class F (awarded
to the nearest dollar) shall be paid after twenty (20)

years of full time service in the District provided the most recent written
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14.10

14.11

14.12

evaluation is satisfactory or better. Effective July 1, 2023, a second service
increment of a second five percent (5%) calculated on the fifteenth (15th)

step in Class A through Class F (awarded to the nearest dollar) shall be paid
after twenty (20) years of full time service in the District provided the most
recent written evaluation is satisfactory or better. This increment is a flat dollar
amount without regard to the number of months served.

14.9.3 Step 26 - Effective July 1, 2022, a third service increment of two and one-half
percent (2.5%) calculated on the thirteenth (13th) step of Class A through Class E,
and the fifteenth (15th) step in Class F (awarded to the nearest dollar) shall be
paid after twenty-five (25) years of full-time service in the District provided the
most recent written evaluation is satisfactory or better. Effective July 1, 2023, a
third service increment of two and one-half percent (2.5%) calculated on the
fifteenth (15th) step of Class A through Class F (awarded to the nearest dollar)
shall be paid after twenty-five (25) years of full-time service in the District
provided the most recent written evaluation is satisfactory or better. This
increment is a flat amount without regard to the number of months served.
(Contingent upon provisions of section 14.2.5.2)

14.9.4 Effective July 1, 2022, special education teachers holding a full and clear
Education Specialist Credential or the equivalent, and assigned to a classroom or
carry a caseload at a school site shall receive a stipend payment of $1000.00.

Doctorate Degree

A unit member with an earned Doctorate degree from an accredited institution shall be
paid a five percent (5%) increment above Class F of the salary schedule found in
Appendix A.

14.10.1 Effective July 1, 1995, a unit member with a qualifying doctorate degree from an
accredited institution shall be paid a five percent (5%) increment above his/her
regular salary schedule placement. Effective November 3, 2014, the Doctorate
Degree increment shall be awarded to the nearest dollar.

National Board Stipend

An annual stipend of $2,500.00 will be paid to teachers, counselors, librarians, nurses,
school/clinical psychologists, and speech-language pathologists holding a national board
certification. This stipend will be paid at the rate of $250.00 per month for ten (10)
months effective the 2015-2016 school year.

Counselors Salary
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14.13

14.14

14.15

14.16

14.17

Effective July 1, 2019, Counselors shall receive 1.075 times their placement on the Basic
Monthly Salary Schedule in Appendix A. Effective November 3, 2014, the Counselor
Salary Ratio shall be awarded to the nearest dollar.

Librarians Salary

Effective July 1, 2019, Secondary School Librarians shall receive 1.075 times their
placement on the monthly Salary Schedule in Appendix A. Effective November 3, 2014,
the Librarian Salary Ratio shall be awarded to the nearest dollar.

Nurses Salary

Effective November 1, 2021, Nurses shall receive 1.075 times their placement on the
monthly Salary Schedule in Appendix A of the Collective Bargaining Agreement. The
Nurse Salary Ratio shall be awarded to the nearest dollar.

(Note the following provision would be incorporated in Article VI, Hours:
“Notwithstanding the provisions of Section 6.2 of the Collective Bargaining Agreement,
the on-site workday for nurses shall be eight and one-half (8.5) hours, including a duty
free lunch of not less than thirty (30) minutes.”)

Psychologists Salary

14.15.1 In accordance with the Settlement Agreement dated September 25, 2014,
regarding all classifications of school psychologists, there should be no change
(status quo) in existing salary of unit members in the Subject Classifications until
such time as an agreement is reached at the bargaining table and ratified
appropriately.

14.152 In the meantime, any salary increases to the UTP unit members shall apply to the
Subject Classifications.

Mileage Reimbursement

Unit members required and directed to use a private vehicle in the performance of
District duties shall be reimbursed at the allowable IRS rate.

Business Expenses

The District shall pay all expenses, including, but not limited to fees, travel, lodging, and
incidentals, incurred when the unit member is involved in an activity at the discretion of
or authorized by a District administrator when such activity is away from the unit
member’s primary work location.
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14.18

The District shall provide or pay for meals when the unit member is involved in an
activity at the discretion of or authorized by a District administrator when such activity is
away from the District. The maximum amount reimbursable for unit member meals is:

Breakfast $10.00
Lunch $15.00
Dinner $25.00

The District and the Association acknowledge the need to increase the District’s ability to
recruit and retain highly qualified employees in the areas of Speech and Language
Therapy. The purpose of this Section is to set forth the parties’ agreement establishing
stipends to meet these goals.

14.18.1 Newly Hired Speech and Language Therapists

14.18.1.1 Speech and Language Therapists (hereafter referred to as “therapists”)
initially employed for or after the 2009-2010 school year shall receive
reimbursement for the annual state licensing fee, reimbursement for
attending seminars for license renewal, and a stipend of $6,000.00 to be
paid in equal increments of $2,000.00 for each of the first three (3)
years of satisfactory service.

14.18.1.2 Following satisfactory completion of the first three (3) years of service,
such employees shall receive reimbursement for the annual state
licensing fee, reimbursement for attending seminars for license
renewal, and a stipend equivalent to five percent (5%) of his/her salary
for every five (5) years of satisfactory service in the positions described
in Section 14.17.1.1 above. For example, the first 5% stipend would
accrue to an employee following eight (8) years of qualifying service.

14.18.2 Currently Employed Therapists

Any Speech and Language Therapists shall receive reimbursement for the annual
state licensing fee, reimbursement for attending seminars for license renewal, and
a stipend of five percent (5%) of his/her salary for every five (5) years of
satisfactory service in a therapist position in the District. For example, the first
5% stipend would accrue to an employee following five (5) years of qualifying
service. Any Speech and Language Therapists who has performed five (5) or
more years of satisfactory service as of the end of the 2009-2010 school year shall
receive a five percent (5%) stipend. Any Speech and Language Therapists who
has performed four (4) or less years of satisfactory service as of the end of the
2009-2010 school year shall receive a five percent (5%) stipend upon completion
of his/her fifth year of satisfactory service.
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14.18.3 General Conditions and Definitions

14.18.3.1 As used in this Section, “years of satisfactory service” shall mean that
the employee has received an “Overall Satisfactory Evaluation” rating
on the most recent Evaluation prior to the year for which the stipend
would be received.

14.18.3.2 All stipends set forth in this Section shall be prorated according to the
employee’s FTE.

14.18.3.3 Payment of all stipends set forth in this Section will be made in the
monthly pay warrants.

14.18.3.4 As used in this Section, any stipends (“5% of salary” or $6,000) shall
mean gross salary, subject to all deductions required by law.

14.18.3.5 As used in this Section, “reimbursement for attending seminars for
license renewal” shall not exceed four hundred dollars ($400) per
school year.
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ARTICLE XV

HEALTH AND WELFARE BENEFITS

[ratified 2/18/2022 by UTP and 5/26/2022 by PUSD]

15.1 District Contribution to Health Insurance

15.1.1 Plan Year 2014 and each Plan Year thereafter:

15.1.1.1

15.1.1.2

15.1.1.3

15.1.1.4

As of April 1, 2014, the following Health plans are in effect: SISC HMO
Blue Shield of California with Navitas Health Solutions Prescription
Coverage Group 000HSC2470001, SISC PPO Blue Shield of California
with Navitus Health Solutions Prescription Coverage Group
000SC13550001, SISC Kaiser Group 225543-1001, and Delta Dental
DPO.

As of January 1, 2014, Delta Dental DPO insurance coverage, and life
insurance coverage in the amount of $10,000 for each covered
employee, shall also be provided.

15.1.1.2.1 Effective July 1, 2019, the District shall provide the
following provisions to the Delta Dental DPO insurance
coverage:

1. Diagnostic and Preventative
2. Prosthodontic Services
3. Orthodontics

Effective Plan Year 2014, the amount of out-of-pocket expenses per unit
members for the SISC Kaiser health benefit plan (based on a tenthly
contribution) shall be:

Single $13.00
2-Party $28.00
Family $68.00

Effective Plan Year 2014, the amount of out-of-pocket expenses per unit
members for the SISC Blue Shield health benefit plans with Navitus
Health Solutions Prescription Coverage (based on a tenthly contribution)
shall be:
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Blue Shield HMO

Single $13.00
2-Party $28.00
Family $68.00

Blue Shield PPO

Single $117.00
2-Party $160.00
Family $305.00

15.1.1.5 The District shall pay the cost of any increases to Health and Welfare
Benefits premiums for the period October 1, 2021, through September
30, 2022. Negotiations for health and welfare benefits for 2022-2023
shall commence prior to March 31, 2022.

15.1.1.5.1 United Teachers of Pasadena retains the right to apply some
or all of the increased cost of the Health Benefits premiums
as a percentage equivalent increase on all UTP bargaining
unit Salary Schedules instead. If UTP invokes this right, the
proportionate increased cost of the premium would be passed
on to bargaining unit members, and the District shall increase
all bargaining unit Salary Schedules by that proportionate
amount.

15.1.1.5.2 This increase to the salary schedules is separate and apart
from a salary schedule increase under Article XIV, Salary
and Salary Schedule Rules and Regulations.

15.1.2 Holiday Premium Reduction

Effective Plan Year 2014, and thereafter, the District shall share "Holiday
Premium Reductions" with UTP members on a pro-rata basis to offset increased
out-of-pocket expenses per unit member.

15.1.3 Health Plan Rebates

Effective Plan Year 2013, and thereafter, the District shall share rebate monies
from health plan providers with UTP members on a pro-rata basis. This proration
shall be based on the percentage of contribution by bargaining unit and District.
The monetary equivalent of the health plan rebate(s) prorated on the percentage of
contribution of UTP members shall be applied to UTP members enrolled in the
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15.2

15.3

15.4

15.1.4

respective plan(s) at the time of the rebate(s). UTP shall determine the dollar
distribution.

(EXAMPLE: Based on the Blue Shield December 2011 "Rebates," the proration
is based on the percentage of contribution by bargaining unit. The District paid
89.4% of Blue Shield costs, and the employees paid 10.6%. Based on UTP
representing 62.2% of the employee share of expenses, the total UTP amount of
the rebate is $26,911.90. On an annual Premium Credit per Employee, this
represents $47.30.)

Health Plan Wellness Program Funds

The District and the Association agree to determine the distribution of Health Plan
Wellness Program funds no later than March 31 of each year. The language of the
agreement shall be contained in a Memorandum of Understanding between the
two parties no later than March 31 of each year.

Each unit member is required to enroll in one of the following Health plans:

15.2.1

15.2.2

15.2.3

1524

SISC Kaiser Group 225543-1001

SISC Blue Shield of California HMO Group 000HSC2470001, with Navitus
Health Solutions Prescription Coverage

SISC Blue Shield of California PPO Group 000SC13550001, with Navitus Health
Solutions Prescription Coverage

UTP unit members, whose spouse or domestic partner is also a UTP unit member,
shall not be required to enroll in one of the Health plans above in Sections 15.2.1,
15.2.2, and 15.2.3, provided that he/she is covered in the Health plan of his/her
spouse or domestic partner. Once Open Enrollment is concluded, the District shall
apply the cost savings to the amount of out-of-pocket per unit members.

Each member is required to enroll in the Delta Dental Plan (0710-1010).

15.3.1

UTP unit members, whose spouse or domestic partner is also a UTP unit member,
shall not be required to enroll in the Delta Dental Plan above in Section 15.3,
provided that he/she is covered in the Delta Dental Plan of his/her spouse or
domestic partner. Once Open Enrollment is concluded, the District shall apply the
cost savings to the amount of out-of-pocket per unit members.

Each member may by payroll deduction, enroll in one or more of the following programs
as offered by the District:

15.4.1

Vision Care
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15.5

15.6

15.7

15.4.2 Additional Life Insurance Coverage
15.4.3 Income Protection Plan
15.4.4 Tax-Shelter Annuity program per various plans approved by the District.

15.4.5 An IRC 125 premium contribution plan is available for all unit members. Those
who do not choose to participate in said plan, permitting employee pre-tax
contributions for medical/dental benefits, as described herein, shall submit the
annual notice form to the district declining participation.

Pasadena Unified School District and United Teachers of Pasadena agree that both parties
must, not later than August 1 (unless this is not possible due to the action or inaction of
an outside third party), approve of the complete text of the Evidence of Coverage
(E.O.C.) and the Summary of Health Benefits Plans for each of the mutually agreed to
health care providers (e.g. Blue Shield and Kaiser) prior to their implementation.
Approval shall require the signatures of both the UTP President and Bargaining
Chairperson and that of the District Superintendent and/or designee.

Once the two parties have committed to the signatures of approval as referenced above,
then, the provisions of the health benefits plan coverage are established as approved. It is
the express intent of the District and the Association that the referenced Agreement be
executed prior to Open Enrollment (See Appendix F). Open Enrollment Period shall
occur not later than August 31 for a period of not fewer than ten (10) days.

In the absence of the complete text of the Evidence of Coverage, Kaiser, Blue Shield,
and/or the current insurance broker (e.g. Alliant Insurance Services) must provide the
District and the Association with a letter of assurance that attests to the continuity of the
provisions from the prior year and notify UTP and District of any carrier imposed
changes; unless such provisions are changed by legislative mandate or through contract
negotiations. It is the expressed intent of the District and the Association to hold Blue
Shield and Kaiser accountable for providing the exact coverage that the parties have
negotiated.

Unit members who work seventy-five percent (75%) or more of a daily or weekly full-
time assignment shall be entitled to full health and welfare coverage as described in
Section 15.1-15.4, above. Unit members who work less then seventy-five (75%) of a
daily or weekly full-time assignment shall be excluded from receiving any health or
welfare benefits.

Unit members who work a complete school year shall receive health and welfare benefits
effective through the last day of August. Unit members who are employed subsequent to
the first day of the school year shall have health and welfare benefits.
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15.8

15.9

15.10

Unit members who terminate their employment prior to the close of the school year shall
be covered by their health and welfare benefits through the last day of the month for
which the health and welfare benefits have been paid.

Unit members shall have health and welfare benefits effective through the last day
of August during the year in which this Agreement expires.

Early Retirement Incentive

15.10.1 The following Early Retirement Incentive Program (ERI) shall be in effect for
qualifying employees retiring on or after October 31, 1985, and only for
qualifying employees who submit a non-revocable letter of retirement to the
District prior to June 6, of any year.

15.10.1.1 Eligibility/Qualification Requirements

To be eligible for the ERI described herein, an employee shall meet all
of the following conditions:

15.10.1.1.1 have attained age 55, or older, as of September 1, of the year
of retirement;

15.10.1.12 have rendered fifteen (15) years of service in the District; and

15.10.1.13 be at the maximum step of his/her salary column placement
at retirement.

15.10.12 Benefits

15.10.12.1 for a qualifying employee who has attained age fifty-eight
(58) or older, the District shall pay eighty percent (80%) of the
District contribution for employee medical benefit coverage,
for the current school year as provided for in Section 15.1.
The contribution amount shall be increased annually during
the period ERI to whatever the District contribution in
existence for the 1986-87 school year.

1510122 for qualifying employee who has attained age fifty-seven (57),
the District shall pay seventy percent (70%) of the District
contribution for employee medical benefit coverage for the
current school year as provided for in Section 15.1. The
contribution amount shall be increased annually during the
period of the ERI to whatever the District contribution level
becomes for the medical program in existence for the 1986-87
school year.
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15.10.123

15.10.124

for a qualifying employee who has attained age fifty-six (56),
the District shall pay sixty percent (60%) of the District
contribution for employee medical benefit coverage for the
current school year, as provided for in Section 15.1. The
contribution amount shall be increased annually during the
period of the ERI to whatever the District contribution level
becomes for the medical program in existence for the 1986-87
school year.

for a qualifying employee who has attained age fifty-five (55),
the District shall pay fifty percent (50%) of the District
contribution for employee medical benefit coverage for the
current school year, as provided for in Section 15.1. The
contribution amount shall be increased annually during the
period of the ERI to whatever the District contribution level
becomes for the medical program in existence for the 1986-87
school year.

15.10.13 Duration of Benefits

15.10.14

15.10.1.5

The ERI benefits for qualifying employees, as described herein, shall
continue for the retiring employee until whatever of the following
conditions occurs first: attains age sixty-five (65); or becomes eligible

for Medicare; or becomes eligible for a national health insurance
program that may be enacted. Pursuant to the Omnibus Budget

Reconciliation Act of 1993 (OBRA 1993), upon entitlement to Medicare
due to disability, Medicare coverage becomes primary and District

coverage becomes secondary. In the event, the combination of

Government and District provided coverage will not be less than current
District coverage provided to retirees. This provision may be subject to

change based upon the changes to inapplicable federal law.

The District contribution levels provided for early retirees in Section
15.10.1.2, above, shall also be extended to one dependent of the retiree
who leaves the District service on or after June 30, 1985, provided the
dependent was covered by the District health coverage at the time the
retiree left service with the District. The dependent contribution shall
continue until the retiree coverage expires pursuant to Section 15.10.1.3

and 15.10.1.5 herein.

The retiree dependent coverage shall be in effect for the period provided
for in Section 15.10.1.3, above; however, should the retiree become
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15.11

15.12

deceased prior to age sixty-five (65), or the eligibilities provided for in
Section 15.10.1.3, the dependent coverage shall cease at the end of the
first full month following the death of the retiree. No dependent
coverage of a retiree shall extend beyond the period of child coverage
for an active employee.

15.10.1.6 The medical benefits described in Section 15.10.1.2, above, shall include
the retiring unit member’s dependent, if any, who was covered by a
District medical plan at the time of the unit member’s retirement.

Domestic Partners

The rights and responsibilities under this Article include Domestic Partners as defined by
California law.

The Prescription Plan of active members will be made available to current and ongoing
retirees over sixty-five (65), including one dependent, at the unit member prescription
rate.
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16.1

ARTICLE XVI

CHILD DEVELOPMENT PROGRAMS

[ratified 5/4/2022 by UTP and 5/26/2022 by PUSD]

The provisions of this Article shall apply to unit members assigned to Child Development
Program positions, including ECP permit teachers, inclusion ECP permit teachers,
children’s center permit teachers, school age permit teachers, and site supervisors.

16.1.1 Child Development Program unit member’s hours shall comply with State and
Federal statutes. A full-time assignment for Child Development Program unit
members is eight (8) hours, inclusive of two fifteen (15) minute breaks and a
thirty (30) minute duty-free lunch. Part time unit members shall be paid prorata of
a full-time salary in the same ratio as the hours in an eight (8) assignment. The six
(6) hour day for Child Development Program unit members will include one
fifteen (15) minute physical relief break and a thirty (30) minute duty free lunch.
Child Development unit members working a four (4) hour day will receive one
fifteen (15) minute physical relief break.

16.1.2 It is the District’s intent to minimize the use of split shifts. It is understood that
the minimizing of split shifts is not to involve additional costs or unnecessarily
reduce the number of hours of Child Development Program unit members.

16.1.3 Whenever it is necessary to reduce the number of hours of Child Development
Program unit members, those unit members with the fewest number of years of
teaching within the District shall have their hours reduced before those with a
greater number of years of teaching with the District.

16.1.4 Class size as it relates to the Child Development Program shall be in accordance
with guidelines established by the State, Federal and County regulations.

16.1.5 Full time unit members shall accumulate sick leave on the basis of one day per
month. Unit members assigned less than full time accumulate sick leave on a
prorated basis.

16.1.5.1 Ten (10) month Child Development bargaining unit members serving in
the twelve (12) month Child Development Program during the summer
break

a. shall accrue one (1) day of sick leave, which is available for use during
the twelve (12) month Child Development Program during the summer
break; OR
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16.1.6

b. as a result of perfect attendance, shall accrue one (1) day of sick leave,
which shall accumulate from school year to school year. /MOU dated
5/23/2014; ratified by UTP on 5/14/2015 and by PUSD on 5/21/2015]

16.1.52 Ten (10) month Child Development bargaining unit members serving in
the twelve (12) month Child Development Program during the summer
break shall be entitled to use their regular accumulation of sick leave and
other leaves provided by the Collective Bargaining Agreement during the
summer break. /MOU dated 5/23/2014, ratified by UTP on 5/14/2015 and
by PUSD on 5/21/2015]

The Children’s Centers and School Age Sites shall be open for the number of
days required by the State. The centers and sites shall be closed for the following
fifteen (15) holiday observances:

Independence Day

Labor Day

Veterans Day

Thanksgiving Day and the day following*
Christmas Eve*

Christmas Day

New Year's Eve

New Year's Day

Martin Luther King, Jr. Day
Lincoln's Day

President’s Day

Cesar Chavez Day
Memorial Day

June 19" Holiday

16.1.6.1 Additional holidays may be observed in any given year in order to make
the unit member work year conform to the number of days needed for the
District to be in compliance with the State requirement; the preferences for
observing additional holidays shall be the days adjacent to a recess period,
or holiday observance.

16.1.62 If the State Children’s Center requirement in any year is less than the
District’s 12-month employee work calendar, Children Center personnel
shall work the same number of days as other 12-month employees in order
to receive a full salary. The Children’s Center employee will report for
duty on the day that the Children’s Centers are closed in order to meet the
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16.1.7

16.1.8

12-month employee work calendar requirement, unless the District and
employee mutually agree to a vacation day instead.

The work year for the 10-month Child Development bargaining unit members
shall be 186 days including three (3) days of non-student, non-ADA status.

Effective July 1, 2023, the work year for the 10-month Child Development
bargaining unit members shall be 188 days including five (5) days of non-student,
non-ADA status.

Children’s Center permit teachers and all site supervisors shall be twelve (12)
month employees and their work year shall consist of 246 days or the state-funded
minimum number of days of operation for that year, including two (2) days of
non-student, non-ADA status.

*If in a given school year the work year would be less than 246 days, then the day
following Thanksgiving Day will be a workday for that school year. If in a given
school year the work year would be more than 246 days, then the day preceding
Christmas Eve would not be a workday for that school year.

16.1.7.1 All incumbent Child Development Permit Teachers shall be entitled to
apply for the 12-month Children’s Center Permit Teacher positions
referred to herein. If additional days of operation are scheduled, the
following procedure shall apply: [ratified 6/12/2012 by PUSD and
9/20/2012 by UTP]

16.1.72 The District shall identify tentative assignment needs as early as possible.

16.1.7.3 The District shall solicit volunteers to fill assignments no later than twenty
(20) workdays prior to the effective date of the assignment.

16.1.74 Among volunteers with a satisfactory rating for the most recent
evaluation, the employee with the greatest District seniority shall be
selected.

16.1.7.5 Employees selected for the assignments shall be notified no later than ten
(10) working days prior to the effective date of the assignment.

16.1.7.6 Payment for such additional day(s) shall be at the unit member’s daily rate
of pay.

Effective July 1, 2008, unit members who work twelve (12) months shall accrue
one and two-thirds (1.67) vacation days for each month worked per year for a
total of twenty (20) days per work year. Any unused vacation days shall
accumulate from year to year, up to twenty (20) days. By the August 1st pay
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16.1.9

warrant each year, the District shall provide each unit member with a written
statement of his/her total number of unused vacation days. Upon separation, any
unused vacation days shall be paid based on the unit member’s daily rate of pay.
Teachers will submit a vacation plan to the Child Development Coordinator no
later than forty-five (45) calendar days prior to the vacation. If two (2) or more
unit members from the same site or two (2) or more site supervisors select
overlapping vacation dates, then the Child Development Coordinator will approve
vacation based on the needs of the program with consideration given to seniority.

When it becomes necessary to reassign a full-time Child Development unit
member from one site to another site, the full time unit member with the fewest
number of years in the District shall be reassigned prior to those with greater
number of years of service to the District.

16.1.10 The salary schedule for Child Development unit members is attached as

Appendix A.

16.1.10.1 Effective July 1, 2008, a designated Site Supervisor shall be paid a ratio
of 1.15 above their placement on the Children’s Centers and Permit
Teachers Monthly salary schedule.

16.1.10.2 Effective July 1, 1995, if a teacher in the District’s Child Development
program is hired as a credentialed teacher in the District’s K-12 program,
he/she shall be allowed credit on the certificated salary schedule at the rate
of one (1) year of credit for each two (2) years of full Child Development
program experience in the District if the experience was rendered prior to
obtaining a Bachelor’s Degree; services rendered after obtaining a
Bachelor’s Degree shall be credited on a year for year basis up to the
maximum credit allowable.

16.1.10.3 Effective July 1, 1995, A newly hired unit member who has previously
worked on an hourly and/or substitute basis in the District’s Child
Development Program and who is subsequently hired as a regular Child
Development Program teacher shall receive one (1) year of credit on the
salary schedule, if the following conditions have been met:

16.1.10.3.1 Unit members assigned on a ten (10) month
basis shall have worked 140 days for at least six (6) hours per day;
or

16.1.10.3.2 Unit members assigned on a twelve (12) month basis shall
have worked 185 days for at least six (6) hours per day.

91



16.2

16.3

16.4

If a Children’s Center permit teacher is required to remain at the site beyond contract
hours due to the late pick up of students and the absence of the sites supervisor, he/she
shall be paid at his/her prorata per diem rate of pay.

If all regular and cumulative sick leave has been exhausted and a Child Development unit
member continues to be absent on account of illness or accident, the bargaining unit
member shall be entitled to an additional period of one hundred (100) work days per each
illness or accident. Compensation to the bargaining unit member for each of these one
hundred (100) work days shall be at a rate that would have been paid to a Class I
substitute. A bargaining unit member shall not be provided more than the one hundred
(100) day period per illness or accident. However, if a school year terminates before the
one hundred (100) day period for the same illness is exhausted, the bargaining unit
member may take the balance of the one hundred (100) day period during the subsequent
school year. If a bargaining unit member, having exhausted all available sick leave,
continues to be absent on account of illness or accident beyond the one hundred (100)
day period and the bargaining unit member is not medically able to resume the duties of
his/her position, the bargaining unit member, if not placed in another position, shall be
placed on a reemployment list for a period of twenty-four (24) months (Probationary
employee) or thirty-nine (39) months (Permanent employee). The twenty-four (24) month
or thirty-nine (39) month period shall commence at the expiration of the one hundred
(100) day period. When the bargaining unit member is medically able during the twenty-
four (24) month or thirty-nine (39) month period, the bargaining unit member shall be
returned to employment in a position for which he/she is credentialed and qualified.

A teacher shall have access to information in a student’s school records regarding
specific behavior or medical conditions that may adversely affect a student’s
development; information shall be kept in strict confidence by the teacher.
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ARTICLE XVII

SUPPLEMENTAL PROGRAMS

[ratified 5/4/2022 by UTP and 5/26/2022 by PUSD]

The provisions contained in this article shall apply to all summer school and supplemental
programs offered by the District for the benefit of students. Further, the provisions contained
herein shall apply to all supplemental programs regardless of when the program is offered,
including, but not limited to, before or after the regular school day, on Saturdays, during year-
round school intersessions, and /or on any other non-regular work day.

17.1  Selection and appointment of bargaining unit members serving in summer
school/supplemental programs shall comply with this Article.

17.1.1 Regularly employed unit members of the District shall be given preference over

17.1.2

17.1.3

outside applicants for summer school/supplemental programs placement.

Any regularly employed bargaining unit member shall be considered as a
qualified applicant for a summer school/supplemental programs assignment and
may make application to the District for a summer school/supplemental programs
position. The District shall establish a summer school/supplemental programs
seniority list, which shall be maintained from year to year. The most senior
member with an appropriate credential, with prior year satisfactory evaluation,
and skills and trainings as determined necessary for the

successful implementation of the position shall receive the assignment. After
serving a year in a summer school/supplemental programs assignment, the next
senior unit member with appropriate credential, not already serving in a summer
school/supplemental programs, shall be appointed to the position. Unit members
rotating out shall be placed at the bottom of the summer school/supplemental
programs seniority list. A unit member may decline an assignment and maintain
standing on the seniority list until acceptance of a summer school/supplemental
programs opening. New applicants for summer school/supplemental programs
shall be placed at the bottom of the seniority list.

17.1.2.1 Summer school assignments shall only be offered to temporary
candidates or candidates from outside the District if a summer school
assignment cannot properly be filled from existing staff.

For summer school assignments specifically, the District shall conduct an
application process prior to April 1. By April 30, all applicants shall be notified of
the tentative selection or non-selection. A listing of those tentatively selected shall
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be updated on a weekly basis and posted in the Human Resources Office for
inspection which shall include:

17.1.3.1 A list of all applicants

17.1.3.2 Credentials of each applicant

17.1.3.3 Summer school seniority-rotation rank of each applicant
17.1.3.4 Year that applicant last taught summer school

17.1.3.5 The assignment of those tentatively selected for summer
school employment.

17.1.4 When determined needed, the District shall conduct an application process for the
Twilight Credit Recovery Program four (4) work weeks prior to each ten (10)
week session.

a. Session I: during the month of August

b. Session II: during the month of October
c. Session III: during the month of February
d. Session IV: during the month of May

All applicants shall be notified of the tentative selection or non-selection two (2) work
weeks prior to each session.

17.1.5 Upon knowledge of openings/vacancies for all other supplemental programs
employment, the District’s Human Resources Department shall send to the
Association and all bargaining unit members via the District’s email server a list
of all openings/vacancies which occur during the work year and for the following
work year. The list shall contain the following:

17.1.5.1 A closing date which is at least ten (10) working days following the
posting date.

17.1.5.2 A job description.

17.1.5.3 Credentials and skills and trainings necessary to meet the requirements of
the position.

17.1.5.4 Start and end dates for the position

17.1.5.5 Length of the onsite workday
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17.2

17.3

17.1.5.6 Work hours, including breaks and/or lunch

17.1.5 Applications and all District informational bulletins shall distinguish ADA
generating programs from the non-ADA generating summer school programs.

17.1.6 The District should have the ability to release unit members from summer
school/supplemental program assignments only if there is a decrease in the
number of students which requires a decrease in the number of unit members
pursuant to Article X, Class Size.

17.1.7 A unit member released from a summer school/supplemental program assignment
due to declining enrollment shall maintain standing on the seniority list until
acceptance of another summer school/supplemental program opening.

The hourly rate of pay for summer school/supplemental programs unit members, except
for the Twilight Credit Recovery Program, is contained in Appendix A, Certificated
Salary Schedules.

17.2.1 The June 19" and Independence Day holiday (as contained in Appendix D,
Official Calendar for the School Year) shall be paid for Extended School Year (ESY)
only.

17.2.2 The hourly rate of pay for the Twilight Credit Recovery Program unit members
shall be the Summer School/Saturday Scholars hourly rate of pay contained in
Appendix A, Salary Schedules, of the Collective Bargaining Agreement.

17.2.3 The hourly rate of pay for summer school/ESY school psychologists shall be their
pro rata rate of pay. [ratified by UTP on 5/14/2015 and by PUSD on 5/21/2015]

Bargaining unit members serving in summer school/supplemental programs, except for
LEARNS, shall accrue

(a) one (1) day of sick leave, which is available for use during the summer school
session; OR

(b) as a result of perfect attendance, bargaining unit members shall accrue one (1) day of
sick leave, which shall accumulate from school year to school year.

Unit members serving in summer school/Twilight Credit Recovery Program shall be
entitled to use their regular accumulation of sick leave and other leaves provided by this
Agreement during summer school/Twilight Credit Recovery Program.

17.4 Class Size Limitations for Summer School and Instructional Programs
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17.5

A proper setting for remediation will require limits on summer school and supplemental
program class sizes if remediation is to be successful. It makes little sense to put students
in classes larger than those they experience during the regular school year.

17.4.1 The District shall maintain no more than the maximum staffing ratios or formulas
for the allocation of classroom teaching positions during summer school and other
supplemental remediation programs as contained in Section 10.1 of Article X,
Class Size.

17.4.2 In addition to summer school, “other supplemental remediation programs” refers
to any remediation program offered by the District after-school, in the evening, on
Saturdays, during school recess breaks, or any other time during the regular work year.

17.4.3 The District shall maintain no more than the maximum staffing ratios or formulas
for the allocation of classroom teaching positions during the Twilight
Instructional Program as contained in Section 10.1 of Article X, Class Size.

The length of the teacher, teachers on special assignment I (TOSA I), and speech-
language pathologist workday for ADA generating summer school and Extended School
Year programs shall be 5 hours, 50 minutes per day.

17.5.1 The onsite workday for teachers, teachers on special assignment I (TOSA 1), and
speech-language pathologist during summer school shall be structured as follows:

a. The onsite workday shall begin 15 minutes before the site’s student
instructional day.

b. Unit members shall have a duty-free nutrition break of at least 20
consecutive minutes, exclusive of passing periods.

c. Bargaining unit members may leave 15 minutes after instruction time ends.

17.5.2 The onsite workday for teachers, teachers on special assignment I (TOSA 1), and
speech-language pathologist during Extended School Year shall be structured
as follows:

a. The onsite workday shall begin 15 minutes before the site’s student
instructional day.

b. Unit members shall have a duty-free nutrition break of at least 20
consecutive minutes, exclusive of passing periods.

c. Bargaining unit members may leave 15 minutes after the completion of their
last class.
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17.6

17.5.3 The length of the school psychologist, counselor, librarian, nurse, and teacher on
special assignment I (TOSA II) workday for ADA-generating summer school
and Extended School Year programs shall be at least six (6) hours per day and no
more than seven (7) seven hours per day. [ratified by UTP on 5/14/2015 and by
PUSD on 5/21/2015]

17.5.3.1 The onsite workday for school psychologists, counselor, librarian,
nurse, and teacher on special assignment II (TOSA II) during summer
school/ESY shall be structured as follows:

a. The onsite workday shall begin 15 minutes before the site’s student
instructional day.

b. School psychologists, counselors, librarians, nurses, and teachers on
special assignment II (TOSA II) shall have a duty-free morning nutrition
break of at least 15 consecutive minutes, exclusive of passing periods.

c. School psychologists, counselors, librarians, nurses, and teachers on
special assignment II (TOSA II) shall have a duty-free lunch of at least 30
consecutive minutes, exclusive of passing periods. [ratified by UTP on
5/14/2015 and by PUSD on 5/21/2015]

The length of the teacher, counselor, librarian, nurse, school psychologist, speech-
language pathologist, and teacher on special assignment (TOSA) workday for non-ADA
generating Summer School programs shall be four (4) hours to eight (8) hours depending
on program and student enrollments. The workday for unit members during non-ADA
generating Summer School programs shall be structured as follows:

a. The on-site workday shall begin 15 minutes before instruction time begins.

b. Unit members working four (4) or more hours per day shall have a duty-free
nutrition break of at least 15 consecutive minutes, exclusive of passing periods.

c. Unit members working six (6) or more hours per day shall have a duty-free
lunch of at least 30 consecutive minutes, exclusive of passing periods.

d. The on-site workday shall end 15 minutes after instruction time ends.

17.6.1 The following non-ADA generating summer school programs shall comply with
the legal requirements of the California Education Code:

a. High School Credit Recovery

b. Rose City Continuation High School
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17.7

17.6.2

17.6.3

17.6.4

c. RISE (Readiness through Integrated Studies)
d. LEARNS
e. Other programs not otherwise identified

Non-ADA generating Summer School programs shall first be filled with
permanent and probationary bargaining unit members who fulfill the criteria set
forth in Section 17.1.2. Temporary candidates or candidates from outside the
District shall fill a summer school assignment that cannot be filled by existing
bargaining unit members.

Selection Criteria in selecting employees for non-ADA generating summer school
programs shall be prioritized in the following order:

a. Appropriate credentials;

b. Multiple grade levels and/or content areas experience;
c. Documented experience with technology;

d. Documented experience working with at-risk students;
e. Seniority;

f. Skills and trainings as determined necessary for the successful implementation
of the position.

The pay rate for non-ADA generating summer school credit recovery programs
shall be the summer school pay rate as contained in Appendix A, Certificated
Salary Schedule, except the pay rate for LEARNS shall be the pay rate for
supplemental work not otherwise identified as contained in Appendix A,
Certificated Salary Schedule.

The length of the teacher, counselor, librarian, nurse, psychologist, speech-language
pathologist, and teacher on special assignment (TOSA) workday for the Twilight Credit
Recovery Program shall be:

a. 3 hours, 30 minutes per day for two (2) days per week; OR

b. 1 hour, 45 minutes per day for four (4) days per week

17.7.1

The onsite workday for unit members during the Twilight Credit Recovery

Program shall be structured as follows:
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17.8

a. The onsite workday shall begin 30 minutes before the program’s student
instructional day;

b. Unit members working 3 hours, 30 minutes per day shall have a duty-free
nutrition break of at least 10 consecutive minutes, exclusive of passing periods;
and

c. Bargaining unit members may leave at the completion of their last class.

Professional Development Workshops

17.8.1

17.8.2

17.8.3

17.8.4

Prior to filling presenter positions in a District-sponsored/District-wide workshop
involving compensation of $1,000 or more for a unit member, the District shall
post at each of its regular school sites, the types of assignments that are
anticipated, such as: nature of assignment, scope of tasks, interpersonal skill
requirements, desired experience and training, necessary certification,
programmatic expertise, compensation and application procedures.

Qualified bargaining unit members with current satisfactory District evaluation,
may apply for said the assignments and shall be given administrative
consideration before the assignments are filled.

17.8.2.1 Assignments that arise during the summer, for employment that summer,
will be posted in the Human Resources Office.

The rate of compensation for the assignments is contained in Appendix A.

Timesheets shall be turned in to Payroll no more than ten (10) working days after
the conclusion of each workshop. Participants should be paid during the next pay
cycle.
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ARTICLE XVIII

PEER ASSISTANCE AND REVIEW

[ratified 6/26/2014 by PUSD and 9/11/2014 by UTP]

18.1  Purpose

The Peer Assistance and Review (PAR) Program with its emphasis on enhancing the
skills of permanent teachers adds a significant dimension to the continuum of teacher
professional development and improvement. Therefore, the parties agree to cooperate in
the design and implementation of PAR as a program to improve the quality of instruction
through peer assistance and professional development for permanent teachers.

The PAR Program creates roles for the Joint Panel, Consulting Teacher, Participating
Teacher, and the Principal. Teachers referred to the program shall be viewed as
professionals who are entitled to have resources available as they strive for performance
improvement.

18.2  Joint Panel

18.2.1 The PAR program is implemented and evaluated by a Joint Panel. The Joint Panel
shall consist of five (5) members. There shall be two (2) administrators selected
by the Superintendent, and three (3) teachers selected by the Association. Site
administrator assigned to the Joint Panel shall have been employed in the District
for at least three years. Each teacher shall possess permanent status in the District.

18.2.2 Members will serve a three (3) year term for not more than two (2) consecutive
terms. For the first term, one (1) teacher and one (1) administrator will serve a
two (2) year term while the other members will serve three (3) year terms. If a
member cannot complete his or her term, the replacement appointee shall serve
the remainder of that member’s unexpired term.

18.2.3 The Joint Panel shall establish its own meeting schedule. Teacher-members shall
be released from their regular duties, without loss of pay or benefits, to attend
meetings scheduled during the regular teacher workday.

18.2.4 Members of the Joint Panel shall receive $40.00 per logged hours of additional
hours of service will be given beyond the workday/work year. In no event,
however, shall total compensation for Panel Members exceed $2,200.00 annually.

18.2.5 A quorum will consist of at least two (2) teachers and one (1) administrator.

18.2.6 The Joint Panel shall:
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18.2.6.1 Administer the PAR Program.

18.2.6.2 Use a consensus model for decision making. If the Joint Panel fails to
reach consensus, any majority vote must include at least one (1)
affirmative vote from both segments of the Committee.

18.2.6.3 Establish its own rules of procedure, including the method for the
selection of a Chairperson.

18.2.6.4 Establish operating timelines.

18.2.6.5 Establish operating Rules and Procedures to effect the provisions of this
article. The Rules and Procedures shall be consistent with the provisions
of this Agreement, and to the extent there is inconsistency, the Agreement
shall prevail. A copy of the Rules and Procedures shall be given to each
Participating Teacher, and a copy shall be available at each school site.

18.2.6.6 Participate in training required to implement the program.

18.2.6.7 Determine the number of Consulting Teachers and their caseload in any
school year, based upon participation in the PAR Program, the budget
available, and other relevant considerations.

18.2.6.8 Consistent with State, County, and District requirements, submit for
Board approval, a Program budget that shall not exceed the allotted PAR
state funding.

18.2.6.9 Utilize appropriate teacher support programs offered by the District.
18.2.6.10 Select and assign Consulting Teachers.

18.2.6.11 Determine training schedule, select training programs and trainers for
training of Consulting Teachers.

18.2.6.12 Assess the effectiveness of each Consulting Teacher.

18.2.6.13 Review the final report prepared by the Consulting Teacher and make a
recommendation to the Board of Education through the Superintendent
regarding the Referred Participating Teacher’s progress in the PAR
Program.

18.2.6.14 Evaluate annually the impact of the PAR Program in order to improve
the Program. The Joint Panel shall submit recommendations for
improvement to the Board of Education through the Superintendent.
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18.3

18.2.7 All materials related to evaluations, reports, deliberations and other personnel
matters shall be strictly confidential. Only the final report of the Consulting
Teacher (18.3.1.1.4) and the Joint Panel Recommendation (18.3.1.1.5) may be
used by the District in an employment action.

Participating Teachers

18.3.1 A Participating Teacher is a teacher with permanent status who receives
assistance to improve his or her instructional skills, classroom management,
knowledge of subject, and/or related aspects of teaching performance. There are

two categories

of Participating Teachers.

18.3.1.1 Referred Teacher Participants

18.3.1.1.1 The purpose of participation in the PAR Program is to assist the

permanent teacher in improving performance. Permanent teachers
who receive an unsatisfactory evaluation on their Certificated
Teacher Summative Evaluation shall be required to participate in
the PAR Program. Referred Participants shall be notified of the
assigned Consulting Teacher no later than the last instructional day
of the school year in which he/she was referred. If this time line is
not met, the District, UTP, and unit member shall confer on an
adjusted schedule, as necessary to PAR and Evaluation processes.

18.3.1.1.2 The Consulting Teacher shall provide assistance to the Referred

Participant. An assistance plan to meet performance goals will be
developed collaboratively among the Referred Participant,
Consulting Teacher, and principal or designated evaluator.

18.3.1.1.3 Within thirty days of the assignment, Referred Participants may

request from the Joint Panel consideration for a change of assigned
Consulting Teacher.

18.3.1.1.4 The Consulting Teacher shall prepare a peer review reports per

school year on each Referred Participant he or she assists. The
reports shall be submitted to the Referred Participant, the Joint
Panel, and the Referred Participant’s principal or designated
evaluator. The report will be submitted no later than November 15.
If the December summative evaluation is less than satisfactory, the
Consulting Teacher shall prepare a second peer review report by
March 15. The Referred Participant shall have the right to submit
to the Joint Panel a written response to the Consulting Teacher’s
report(s), the right to request a meeting of the Joint Panel, and the
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right to be represented at this meeting. The report, with the written
response, shall be made available for placement in the Referred
Participant’s personnel file, and, in accordance with Education
Code section 44662, subdivision (d), shall be made available as
part of the evaluation of the Referred Participant.

18.3.1.1.5 By March 31, the Joint Panel shall review reports submitted by
the Consulting Teacher and shall recommend in writing to the
Governing Board through the Superintendent (and provide copies
simultaneously to the Referred Participant, Consulting Teacher,
and Evaluator) one of the following:

a) That the assistance provided through the PAR Program has been
completed and that the Referred Participant is demonstrating a
satisfactory level of performance; OR

b) That despite sustained assistance for at least two years in the
PAR Program, the Referred Participant is not able to demonstrate
satisfactory performance, and further assistance through the PAR
Program will not be successful.

c) That continued participation in the PAR Program is
recommended. The length of continuation in the PAR Program
shall be set by the Joint Panel but shall not exceed one year and
shall be on a one-time basis. Following this period, the Joint Panel
shall receive a subsequent report(s) from the Consulting Teacher
pursuant to Section 18.3.1.1.4, after which the Joint Panel shall
recommend in writing to the Governing Board either finding a) or
b) in this section. The Joint Panel may instead recommend an
additional year in the PAR Program, which shall be subject to the
mutual agreement between the UTP President and PUSD
Superintendent/designee. In no event shall a Referred Participant
continue in the PAR Program in excess of three (3) years.

18.3.1.1.6 The Referred Participant shall continue in the PAR Program
until he or she receives a satisfactory summative evaluation from
his or her principal or designated evaluator no later than December
15. If the December summative evaluation was less than
satisfactory, the Referred Participant shall continue in the PAR
Program until he or she receives a satisfactory summative
evaluation from his or her principal or designated evaluator no
later than April 15. By May 1, the Referred Participant will be
notified by the Joint Panel regarding his or her continued
participation in the PAR Program.
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18.3.1.1.7 Any grievance shall be limited to a claim that procedural
provisions of this Article have been violated. The judgment and
recommendations of the Joint Panel and Consulting Teacher may
not be grieved.

18.4 Volunteer Teacher Participants

18.4.1

18.4.2

18.4.3

18.4.4

18.4.5

18.4.6

18.4.7

The Voluntary Teacher Participant portion of the PAR program shall be referred
to as Peer Assistance and Support System (PASS).

PASS is designed to serve the Voluntary Participant who does not qualify for the
BTSA program. The purpose of voluntary participation in the PASS program is to
assist the teacher who seeks to improve his or her teaching performance through
assistance of a Consulting Teacher and/or staff development opportunities.

Volunteers will request the Joint Panel to assign a Consulting Teacher to provide
peer assistance. The Voluntary Participant’s request shall indicate area(s) in
which he or she seeks assistance. The Voluntary Participant may terminate his or
her participation in the PASS program at any time without a requirement to give a
reason for the request.

If there are no available Consulting Teachers for a Voluntary Participant,
participation in the PAR program will be made available for professional
development opportunities. If the resources of the PAR program are insufficient
to serve all potential Voluntary Participants for the PASS program, priority shall
be given to Permanent teachers who request the assistance of a Consulting
Teacher and/or staff development opportunities.

The purpose of voluntary participation is to provide peer assistance; therefore, the
Consulting Teacher shall play no role in the evaluation of the teaching
performance of a Voluntary Participant.

All communication, assessment of participation, and/or reports between the
Consulting Teacher and the Voluntary Participant shall be confidential, and
absent the written consent of the Volunteer, shall not be shared with others,
including the site principal, the evaluator, or the Joint Panel.

Any grievance shall be limited to a claim that procedural provisions of this Article
have been violated. The judgment and recommendations of the Consulting
Teacher may not be grieved.
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18.5

Consulting Teachers

18.5.1

18.5.2

18.5.3

A Consulting Teacher is a permanent certificated teacher who provides assistance
to a Participating Teacher enrolled in the PAR Program.

Consulting Teachers shall:
18.5.2.1 Possess a clear California teaching credential.

18.5.2.2 Have successfully taught in a full-time position providing classroom
instruction for at least five (5) years, the last three (3) years in Pasadena
Unified School District. Consulting Teachers must have been employed in
at least 60% of a full-time position providing instruction to students, or
providing instruction to teachers through the Professional Development
Center.

18.5.2.3 Demonstrate exemplary teaching ability.

18.5.2.4 Demonstrate ability to communicate effectively both orally and in
writing.

18.5.2.5 Demonstrate ability to work cooperatively and effectively with others.

18.5.2.6 Have extensive knowledge of subject matter and mastery of a range of
teaching strategies including classroom management and instructional
techniques.

Consulting Teachers shall be selected as follows:

18.5.3.1 The Human Resources Department shall send to the Association and all
bargaining unit members via the District’s email server notice of open
positions as needed.

18.5.3.2 Applicants shall submit the required application form along with all
required supporting documents as listed on the application form to the
Human Resources Department. All applications shall be subject to a
screening process established by the Joint Panel to ensure that candidates
meet minimum qualifications.

18.5.3.3 The Human Resources Department shall notify all applicants of the
disposition of their application within ten (10) days after the closing date
of the posting.

18.5.3.4 Consulting Teachers shall be released as needed or may job-share.
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18.5.4

18.5.5

18.5.6

18.5.7

Consulting Teachers shall receive an annual base stipend of $1000. Consulting
Teachers shall receive an additional $40.00 per logged hour in the performance of
consulting teacher activities.

A full-time release Consulting Teacher shall serve no more than ten (10)
Participating Teachers; a half-time release or job share Consulting Teacher shall
serve no more than five (5) Participating Teachers; a Consulting Teacher who
carries more than a fifty percent (50%) teaching load shall not be assigned to
work with more than one Participating Teacher.

The Consulting Teacher shall continue to earn his or her annual stipend(s) by
providing professional development activities as determined by the District and
the Joint Panel if there is no Participating Teacher assigned to the Consulting
Teacher in the second or third year of his or her term, or if a Voluntary Participant
discontinues participation during the year.

Consulting Teachers shall:
18.5.7.1 Attend all required training.

18.5.7.2 Meet with the Participating Teacher and site principal or designated
evaluator to discuss the PAR Program and to establish mutually agreed
upon assistance goals.

18.5.7.3 Conduct multiple observations of the Participating Teacher during
classroom instruction and provide specific immediate feedback.

18.5.7.4 Conduct model lessons, staff development, and seek appropriate
resources as needed.

18.5.7.5 Maintain a written record of contacts, observations, visitations, meetings,
and specific support given to each Participating Teacher.

18.5.7.6 Provide each Participating Teacher bi-monthly written or oral reports, as
requested by the Participating Teacher, of his or her progress in the PAR
Program.

18.5.7.7 Make periodic oral status reports to the Joint Panel for a Referred
Participating Teacher.

18.5.7.8 Subject to section 18.3.1.1.5 continue to provide assistance until the Joint
Panel directs the Consulting Teacher to cease support because it has
determined that further assistance will not be productive or the teaching
performance of the Referred Participating Teacher is satisfactory.
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18.6

18.5.8

18.5.9

18.5.7.9 Submit the Final Report to the Referred Participating Teacher to receive
his or her signature to verify delivery to the Referred Participant and to
allow the Referred Participating Teacher the opportunity to submit a
written response.

18.5.7.10 Participate in an annual review of the PAR Program with the Joint
Panel.

The Consulting Teacher shall have the right to present reasons in writing to the
Joint Panel why their assigned Participating Teacher should be reassigned to
another Consulting Teacher.

The Consulting Teacher term shall routinely be three (3) years in length. The Joint
Panel shall annually review the Consulting Teacher’s effectiveness in dealing
with Participating Teachers. After a three (3) year term, a Consulting Teacher
must return to the classroom for one (1) year before he or she may reapply a
Consulting Teacher position. If, at the annual review, the effectiveness of the
Consulting Teacher is found to be deficient, the Joint Panel may remove the
Consulting Teacher from this role at that time.

18.5.10 Upon completion of service as a Consulting Teacher, he or she shall have return

rights to the position he or she held prior to becoming a Consulting Teacher. If
that position no longer exists, he or she shall be provided a similar position that he
or she is credentialed to teach.

General Provisions

18.6.1

18.6.2

18.6.3

18.6.4

Functions performed pursuant to this Article by bargaining unit members shall not
constitute either management or supervisory functions. Teacher-members of the
Joint Panel and Consulting Teachers shall retain all rights of bargaining unit
members.

Expenses for PAR shall not exceed the available PAR revenues received from
state funding sources. If PAR income from the State is reduced in future years, the
PAR Program’s expenses shall be reduced proportionately.

Indirect/administrative costs shall not exceed five percent (5%) of the total PAR
budget and shall be itemized in the District budget documents. In the event the
Program is no longer funded, the Program shall be cancelled.

The teacher-members of the Joint Panel and the Consulting Teachers will be
covered under the District’s basic liability coverage.
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19.1

ARTICLE XIX

CONTRACT WAIVERS

Waiver of the Collective Bargaining Agreement

If a school site requests a waiver of any provision(s) of the Collective Bargaining
Agreement, the following procedures shall be followed:

19.1.1

19.1.2

19.1.3

19.14

In no event shall a requested waiver be forwarded with less than an eighty percent
(80%) secret ballot vote of the affected bargaining unit as conducted by the
Association.

After such request is approved in 19.1.1 above, the proposed waiver of the
Collective Bargaining Agreement shall be submitted in writing to the District's
Superintendent and Board of Education and the Association's President and
Executive Board for final approval. If a waiver is approved by the Association
and adopted by the District, contract waiver language shall be drafted by the
parties and the Collective Bargaining Agreement shall be deemed amended
accordingly.

Such waiver of the Collective Bargaining Agreement shall be for a specified
period of time and shall be limited to a specific work site or location. Waivers
shall not be construed as precedent setting.

Such waiver to the Collective Bargaining Agreement shall be subject to Article V
(Grievance Procedure) of the Agreement.
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20.1

20.2

20.3

ARTICLE XX

RETIREE EMPLOYMENT

Article VII (Transfers and Reassignments) shall not apply to retired employees rehired in
accordance with Education Code sections 24214, 24216.5 or 24216.6. Rather, the
employment, assignment and transfer decisions regarding the employees shall be made
on a case-by-case basis by the District’s chief personnel officer. If practical, the officer
may seek volunteers in lieu of the involuntary transfer of a retiree. The decision of the
chief personnel officer shall be final and binding on all parties.

The only leave portions of Article IX (Leaves) that shall apply to retirees are:

9.1 (General Provisions)

9.2 (Illness/Injury)

9.4 (Personal Necessity)

9.5 (Bereavement)

9.6 (Quarantine)

9.7 (Subpoena and Jury)

9.10 (Industrial Injury and Illness)

9.12 (Catastrophic)

9.13 (Family)

9.14 (Disaster Related Personal Necessity)

Except as set forth below, Article XIV (Salary and Salary Schedule Rules and
Regulations) shall not apply to retired employees rehired in accordance with Education
Code sections 24214, 24216.5 or 24216.6. Retirees will be given year for year credit up
to step 7 on the salary schedule (Classes A - F). Retirees will be given all negotiated
increases to the salary schedules. Retirees shall advance one vertical step on the salary
schedule for each year of service, except those whose placement is at the maximum step
for their class, provided the most recent written evaluation is satisfactory or better. The
retiree’s school year of employment shall be equivalent to that of a full-time credentialed
teacher. In addition, earnings limits and other limitations on services provided shall be as
set forth in the above referenced code sections and related state regulations.

20.3.1 The District reserves the right, at its sole and exclusive discretion, to rescind the
employment status of a retiree by providing ten (10) days written notice, in
advance, that the retiree’s service is no longer needed by the District.

20.3.2 Retirees hired pursuant to these provisions shall not be offered supplemental
employment (Article XVII, Selection Procedure for Supplemental Employment)
in lieu of the employment being offered to other bargaining unit members.
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20.4 Article XV (Health and Welfare Benefits) shall not apply to retired employees rehired for
CSR. Rather, the following provisions shall apply:

20.5

20.4.1

20.4.2

20.4.3

If the retiree is receiving an Early Retirement Incentive (ERI) fringe benefit
contribution from the District at the time of reemployment, the contribution will
be suspended in lieu of a full contribution if the retiree is reemployed on a full
time basis. If the retiree subsequently retires again prior to age 65, the ERI he/she
was receiving prior to reemployment will be reinstated, at the original percentage,
until age 65.

A retiree from another district who is reemployed in the Pasadena Unified School
District will not be allowed to receive more than a one hundred percent (100%)
combined contribution when the amount of his/her ERI (if any from the previous
employer) is combined with a PUSD fringe benefit contribution. For example, a
retiree receiving an eighty percent (80%) ERI fringe benefit contribution from
his/her former employer, would only be eligible for a twenty percent (20%)
contribution from PUSD.

The District’s medical insurance consultants shall be asked to provide
recommendation regarding procedures and details to properly implement items
25.4.1 and 25.4.2, above.

Article XXI (Job Sharing) shall not apply to retirees hired for CSR.
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ARTICLE XXI

JOB-SHARING

21.1  Unit members may elect to participate in a job-sharing plan at grades ECP to 12 subject
to the recommendation of the principals-supervisors involved, and the approval of the
Superintendent at his/her sole discretion. Upon written request of an employee whose
request for a shared job assignment has been denied, the District shall provide the
employee with a written statement of the reason(s) for denial.

21.2  For any school year the job-sharing plan shall be limited to twenty (20) unit members
occupying ten (10) full-time positions.

21.3 A job-sharing plan previously approved for the full school year may be terminated at the
end of the first semester, at the District's sole and exclusive discretion, if the
principal/supervisor determines that the job sharing is not in the best interest of students.
Upon the written request of an employee in a shared job assignment that has been
cancelled pursuant to this provision, the District shall provide said the employee with a
written statement of the reason(s) for cancellation. An employee in a job sharing plan at
the end of first semester termination by the District shall be offered an appropriate full-
time position.

21.4  Unit members occupying shared jobs shall be required to provide the complete range of
adjunct duties required of unit members, and the normal conference period availability
provided by unit members.

21.5 Unit members occupying a shared job shall receive: prorated salary, prorated fringe
benefits, and prorated salary schedule step increment credit provided he/she renders
service for seventy-five percent (75%) of the time required in his/her job-sharing plan.

21.6  Unit members requesting permission to enter the job-sharing plan for any school year
shall submit an appropriate application letter to the District by April 15 of the previous
school year. The application shall include a detailed plan of how the proposed job sharing
will function and its design to avoid the impairment of educational
opportunities/experiences for students in the job shared classes.
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22.1

22.2

223

22.4

22.5

ARTICLE XXII

LAYOFF ACTIONS & EFFECTS RELATED THERETO

The District and the Association agree that all Education Code procedural requirements
and provisions for layoff and recall of unit members shall be observed if the District
determines that reductions in force are necessary as a result of declining enrollment or
that there will be a reduction or discontinuance of a particular kind of service not later
than the beginning of the following year.

22.1.1 The services of no unit member may be terminated under the provisions of
Education Code Section 44955 while any other employee with less seniority is
retained to render any service which the unit member is certificated and
competent to render.

Pursuant to Education Code Section 44955, as between employees who first rendered
paid service to the District on the same date, the governing board shall determine the
order of termination solely on the basis of needs of the District and the students thereof.

22.2.1 Upon the written request of the Association, the governing board shall furnish in
writing no later than five (5) days in advance of the Hearing (Section 44949) a
statement of specific criteria used in determining the order of termination and the
application of the criteria in ranking each employee relative to other employee
relative to other employees referred to in Section 22.2, above.

Article XV, Health and Welfare Benefits, shall provide coverage through August 31 for
those unit members who have worked a full school year and who are given layoff notice

as a result of a reduction-in-force action by the Board on or before May 15 of the
previous school year. [ratified 4/26/2011 by PUSD and 5/5/2011 by UTP]

During the thirty-nine (39) month period of his/her preferred right of reappointment, a
laid-off permanent employee shall, in the order of original employment, be offered prior
opportunity for substitute service during the absence of any other employee who has been
granted a leave of absence or who is temporarily absent from duty; provided that the laid-
off employee’s services may be terminated upon the return to duty of the other employee,
that the compensation he/she receives shall be not less than the amount he/she would
receive if he/she were being reappointed, and that substitute service shall not affect the
retention of his/her previous classification and rights.

During the twenty-four (24) month period of his/her preferred right of reappointment, a
laid-off probationary employee shall in the order of original employment, and subject to
the rights of permanent employees as provided for in Section 22.4, above, be offered
prior opportunity for substitute services during the absence of any other employee who
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22.6

22.7

has been granted a leave of absence or who is temporarily absent from duty; provided,
that his/her services may be terminated upon a return to duty of such other employee, that
such substitute service shall not affect the retention of his/her previous classification and
rights, and such an employee shall be given priority over employees whose right to a
substitute position is derived from Education Code 44918.

A laid-off employee shall be eligible to purchase fringe benefit coverage for him/herself
and dependents for the first quarter following layoff provided that he/she is not eligible
for health insurance coverage elsewhere and also provided that he/she agrees to serve the
District as a substitute teacher if requested. Beginning with the second quarter of the
school year following layoff and continuing for the period of reemployment rights
provided for in Education Code Sections 44956 and 44957, a laid-off employee may only
continue to purchase fringe benefit coverage for him/herself and dependents provided
that he/she is not eligible for health insurance coverage elsewhere and has accepted
seventy-five percent (75%) of the verifiable substitute teacher service opportunities
offered by the District during the preceding school quarter; failure in any school quarter
to accept seventy-five percent (75%) of verifiable substitute assignments offered by the
District shall cancel the fringe benefit purchase opportunities herein.

22.6.1 The purchase fee for vision service insurance and health insurance (as provided
for by Cigna and Kaiser, for example) shall be subject to insurance carrier
approval and provisions, and further subject to procedure for payment established
by the District.

Employees who have been laid-off by the District under the provisions of Education
Code Section 44955 and who are permanent employees at the time of layoff, shall have
preferred right for reappointment to fill any vacancies, as provided for in this section,
which occur during the thirty-nine (39) month period following the effective date of the
affected employees' termination.

22.7.1 Those employees who wish to take advantage of the preferred right to
reappointment shall keep the District apprised in writing of their current mailing
address(es), and of any changes in the credentials they hold.

22.7.2 During the thirty-nine (39) month reappointment period, the District shall
maintain a current file of all laid-off employees' mailing addresses, together with
the credentials held by each such laid-off employee.

22.7.3 Preference for reappointment to a vacant position shall be given to the qualified
laid-off employee with the first date of paid District service in a probationary
status.
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22.8

22.7.4

22.7.5

22.7.6

22.7.7

22.7.3.1 In the event that two (2) or more laid-off employees who are qualified to
fill a vacant position first rendered paid probationary service to the District
on the same date, the preferred right to reappointment shall be determined
by the District on the basis of the needs of the District and the students
thereof as referred to in Section 22.2, above.

The term “qualified” as used in Section 22.7, and its various sub-sections, shall be
based upon the laid-off employees’ certification and competency, and upon the
affirmative action goals of the District.

When any vacancy occurs in a position which one or more of the laid-off
employees is/are qualified to fill, the District shall notify qualified employees of
the vacancy.

22.7.5.1 Notification of vacancies, as provided for in Section 22.7.3, above, shall
consist of written notice sent by the District via certified mail, return
receipt requested, to the employee's last known address(es).

Each laid-off employee notified of a vacancy, pursuant to Sections 22.7.3 and
22.7.3.1, above, which he/she is qualified to fill shall be allowed ten (10) calendar
days following mailing of such notice to signify whether he/she will accept
reappointment to the vacant position contained in the District notice.

22.7.6.1 Signification by the laid-off employee shall be made in writing and either
delivered in person, or by certified mail, to the Certificated Personnel
Services Office.

As to any such employee who is reappointed, the period of his/her absence shall
be treated as a Leave of Absence and shall not be considered as a break in the
continuity of his/her service. He/she shall retain the classification and order of
employment held when his/her services were terminated. Credit for prior service
under any state or district retirement system shall not be affected by such
termination, but the period of layoff shall not count as a part of the service
required for retirement.

Employees who have been laid-off by the District under the provisions of Education
Code Section 44955 and who are probationary employees at the time of layoft, shall have
preferred right for reappointment, subject to the reappointment rights of laid-off

permanent employees described in Section 22.7, above, to fill any vacancies, as provided
for in this section, which occur during the twenty-four (24) month period following the
date of the affected employees’ termination.
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22.8.1

22.8.2

22.8.3

22.8.4

22.8.5

22.8.6

22.8.7

Those employees who wish to take advantage of the preferred right to
reappointment shall keep the District apprised, in writing, of their current mailing
address(es) and of any changes in the credentials they hold.

During the twenty-four (24) month reappointment period, the District shall
maintain a current file of all laid-off employees’ mailing address(es), together
with the credentials held by each such laid-off employee.

When any vacancy occurs in a position which one or more of the laid-off
employee(s) is/are qualified to fill, the District shall notify qualified employees of
the vacancy.

22.8.3.1 Notification of vacancies as provided for in Section 22.8.3, above, shall
consist of written notice sent by the District via certified mail, return
receipt requested, to the employee’s last known address(es).

Each laid-off employee notified of a vacancy, pursuant to Section 22.8.3 and
22.8.3.1, above, which he/she is qualified to fill shall be allowed ten (10) calendar
days following mailing of such notice to signify whether he/she will accept
reappointment to the vacant position contained in the District notice.

22.8.4.1 Signification by the laid-off employee shall be made in writing and either
delivered in person, or by certified mail, to the Certificated Personnel Services
Office.

Preference for reappointment to a vacant position shall be given to the qualified
laid-off employee with the first date of paid District service in a probationary
status.

22.8.5.1 In the event that two (2) or more laid-off employees who are qualified to
fill a vacant position first rendered paid probationary service to the District
on the same date, the preferred right to reappointment shall be determined
by the District on the basis of the needs of the District and the students
thereof, as referred to in Section 22.2, above.

The term “qualified” as used in Section 22.8, and its various subsections, shall be
based upon the laid-off employee’s certification and competency, and upon the
affirmative action goals of the District.

As to any such employee who is reappointed, the period of his/her absence shall
be treated as a leave of absence and shall not be considered as a break in the
continuity of his/her service. He/she shall retain the classification and order of
employment held when his/her services were terminated. Credit for prior service
under any state or district retirement system shall not be affected by such
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22.9

22.10

22.11

22.12

termination but the period of layoff shall not count as a part of the service
required for retirement. The period of his/her layoff shall not be counted as a part
of service required to attain permanent status.

Any laid-off employee who is offered reappointment to a vacant position pursuant to the
provisions of Sections 22.7 or 22.8, above, may for not more than one (1) school year
decline the offer to reappointment without jeopardizing his/her preferred right to
reappointment for any subsequent vacant position for which he/she is qualified, as
defined in Sections 22.7.6 and 22.8.6, above.

Employees given a March 15 notice of intent not to reemploy shall be entitled to use six
(6) full days or six (6) half days of available Personal Necessity Leave for purposes of
bonafide job interviews with other prospective employers, provided that they give at least
three (3) days advance notice to their immediate supervisors.

The District and the Association agree that any alleged violation of this Article, except
for Section 22.10, above, shall be excluded from the provisions of Article V, Grievance
Procedure, of this Agreement.

This represents a completion of negotiations of the matter of implementation, impact and
effects of the layoff of unit members. Neither party is required to negotiate any further on
the matters referred to in this Article. Therefore, the provisions of this Article shall be
interpreted as full settlement of all negotiations on the matter of unit member layoffs,
reemployment and the impacts and effects of those matters.
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23.1

23.2

23.3

23.4

23.5

ARTICLE XXIII

WORK STOPPAGE

Apart from and in addition to existing legal restrictions upon work stoppages, the
Association hereby agrees that neither it nor its officers, agents or representatives shall
incite, encourage, or participate in any strike, walkout, slowdown, or other work stoppage
of any nature whatsoever against the District during the life of this Agreement for any
cause or dispute whatsoever or wheresoever located, including but not limited to disputes
which are subject to the grievance provisions of Article V, disputes which are not subject
to the grievance provisions of Article V, disputes concerning matters not mentioned in
this Agreement, disputes contending that the District has committed unfair employment
practices, disputes with other labor organizations, persons or employers, or jurisdictional
disputes. In the event of any strike, walkout, slowdown, or work-stoppage or threat
thereof, the Association and its officers, agents and representatives will do everything
reasonably within their power to end or avert the same.

Any unit member engaging in any strike, walkout, slowdown or work stoppage of any
nature whatsoever against the District in violation of this Article shall receive no pay for
the days involved and shall be subject to discipline or termination pursuant to applicable
Education Code procedures.

In the event that this Article is violated over a grievance or a dispute which would
otherwise properly be subject to resolution by submission to the grievance provisions of
Article V, the Association (and the unit members) shall be deemed to have waived the
right to process the grievance or dispute through the grievance procedures and the
grievance or dispute shall be deemed as having been finally settled, with prejudice, in
accordance with the District's last stated position with respect thereto.

The provisions of this Article shall be automatically suspended in the event that the
District and the Association mutually and jointly declare impasse during the process of
negotiating the reopener provisions provided for in Article XXIX (Completion of Meet
and Negotiation); the suspension period shall not last longer than the duration of the
mutually declared impasse.

The provisions of this Article shall also be automatically suspended in the event that the
District and the Association conclude the fact-finding stage of the impasse provisions of
the Educational Employment Relations Act.
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24.1

24.2

ARTICLE XXIV
DISCIPLINE

Just Cause/Due Process

24.1.1 The District may discipline a unit member only for just cause. Discipline shall
conform to the principles and procedures of progressive discipline.

24.1.2 Unit members shall be entitled to exercise their legal right to Association
representation throughout the progressive discipline process.

24.1.3 Except for the provisions of Education Code 44939 (Immediate suspension;
hearing upon certain charges), 44940 (Leave of absence; certificated employee
charged with mandatory or optional leave of absence offense; suspension of
credentials; definitions), and 44942 (Suspension or transfer of certificated
employee on ground of mental illness; examination; mandatory sick leave),
discipline under this Article shall not include dismissal or suspensions for more
than fifteen (15) working days.

Progressive Discipline

The principles and procedures of progressive discipline will be applied except where the
serious nature of the offense may require the District to bypass progressive discipline
steps set forth in this Article. Whether the serious nature of the offense required
bypassing progressive discipline steps set forth in this Article is subject to Article V,
Grievance Procedure, of the Agreement except when suspension is the first and
immediate step proposed to be imposed. Progressive Discipline steps will include the
following:

24.2.1 Verbal Warning

24.2.2 Written Warning

The unit member will sign the written warning to acknowledge receipt and a copy
may be placed in the unit member’s personnel file. The unit member may file a
written rebuttal for attachment to the written warning if done within ten (10)
working days.

24.2.3 Written Reprimand

The unit member will sign the reprimand to acknowledge receipt and a copy may
be placed in the unit member’s personnel file. The unit member may file a written
rebuttal for attachment to the written reprimand if done within ten (10) working
days.
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24.2.4 Suspension

24.2.4.1 In all instances the length of a suspension, up to fifteen (15) days, must
relate to the severity of the action.

24.2.4.2 Written notice of suspension will be served in person upon the unit
member by the Superintendent or designee no less than ten (10) days prior
to the effective date of the proposed suspension. A copy will be
concurrently provided to the Association President.

Notice of Suspension

The District shall notify the Association in writing concurrently with the written
notification to the unit member of the proposed suspension. The notice shall contain:

24.3.1

24.3.2

2433

2434

24.3.5

24.3.6

A statement of the specific act(s), infraction(s), or omission(s) upon which the
action is based;

A statement of the cause(s) for which action is recommended,

Where applicable, the Education Code section, policy, rule regulation, or directive
violated;

The penalty proposed and effective date;

Copies of the documentary evidence upon which the recommendation is based;
and

A statement of the unit member’s right to challenge the proposed suspension by
requesting in writing a binding arbitration hearing that shall be submitted
simultaneously to the District and the Association within ten (10) workdays
following receipt of the notice of suspension. If the Association has not received
such a request from the unit member by the tenth (10th) workday following
issuance of the notice, the Association shall immediately contact the District to
obtain a copy of the request if one has been submitted. Upon receipt of the unit
member’s request, the Association shall notify the District in writing within five
(5) workdays of the Association’s next regularly scheduled Executive Board
meeting whether it will be providing representation to a unit member who has
requested a hearing. If the Association is not providing representation, the unit
member may notify the District and the Association in writing of his/her
affirmation to individually pursue binding arbitration and the name of his/her
representative within five (5) workdays of the Association’s decision not to
represent the unit member. If the Association has not received such an affirmation
from the unit member by the fifth (5th) workday following the Association’s

119



decision, the Association shall immediately contact the District to obtain a copy
of the affirmation if one has been submitted. Thereafter, the arbitration procedure
of Article V, Grievance Procedure, of this Agreement shall be followed. Failure
by the unit member to meet any of the timelines set forth herein shall constitute
forfeiture of his/her right to a binding arbitration hearing and the District may
proceed with the proposed suspension.

24.4  Grievance Procedure

24.5

24.6

24.4.1

2442

Verbal warnings, written warnings, and written reprimands may not be submitted
to Article V, Grievance Procedure, other than within the context of a suspension
hearing, or regarding whether the serious nature of the offense required bypassing
progressive discipline as set forth in Section 24.2. Proposed suspensions set forth
in this Article may be appealed by the unit member directly to final and binding
arbitration by following Section 24.3.6 above and thereafter the grievance
procedure in Article V, Grievance Procedure, of the Agreement. The proposed
suspension will not be imposed until the arbitrator’s decision is rendered, except
for just cause necessitating the immediate removal of the unit member from the
worksite, in which case the unit member shall be placed on administrative leave
with pay pending the outcome of the arbitration.

Nothing herein shall prevent the District and the Association from agreeing to
utilize the procedure in Sections 5.3.4.1 through 5.3.4.4 in Formal Level Three of
Article V, Grievance Procedure, during this process to discuss the proposed
suspension and/or the bypassing of progressive steps prior to commencement of
arbitration proceedings.

Confidentiality

All information or proceedings regarding any action(s) or proposed action(s) pursuant to
the Article will be kept confidential by the parties to the extent required by law.

Education Code

24.6.1

This Article shall not reduce the rights of permanent bargaining unit members
contained in Education Code Section 44932 (Grounds for dismissal of permanent
employees) and 44944 (Conduct of hearing; decision; expenses and costs).

24.6.2 Nothing in this Article precludes or in any manner affects or reduces the District’s

right to initiate and pursue dismissal proceedings under the Education Code.
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25.1

25.2

253

ARTICLE XXV

TEACHERS ON SPECIAL ASSIGNMENT

Description

A Teacher on Special Assignment is a teacher whose assignment is outside of the
classroom.

Purpose

The purpose and role of a Teacher on Special Assignment is to provide his/her expertise,
skills, talents, and knowledge in order to improve the quality of instruction thus
increasing student achievement.

Definitions

25.3.1 There will be two (2) classifications of Teachers on Special Assignment: (1)
Teachers on Special Assignment I are assigned to a school site and (2) Teachers
on Special Assignment II are assigned to the Education Center.

25.3.1.1 Teachers on Special Assignment [ — Assigned/Located at School Sites
Curriculum Resource Teacher
Language Development Resource Teacher
Program Resource Teacher
Academic Coaches

25.3.1.2 Teachers on Special Assignment II — Assigned/Located at the District
Office

Beginning Teacher Support and Assessment (BTSA) Support Provider

English Language Learners (ELL) Specialist

Math Curriculum Coach

Science Curriculum Coach

Special Education Teacher Specialist

Gifted and Talented Education (GATE) Teacher Specialist

Energy Educator

Elementary Curriculum Coach

Pathways Curriculum Coach

Secondary Curriculum Coach

LEARNS Curriculum Coach

Program Support Specialist

Technology, Assessment, and Accountability Specialist
[ratified 5/22/2014 by UTP and 6/26/2014 by PUSD]
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25.4

25.5

2532

Teachers on Special Assignment shall not be utilized in the computation or
application of the class size ratios listed in Article X, Class Size.

Selection Procedure

25.4.1

254.2

2543

2544

25.4.5

Hours

25.5.1

25.5.2

The District shall post known openings for Teachers on Special Assignment for
an ensuing school year by the prior April 15, in accordance with Section 7.2.2.
Open positions shall be posted in the District Certificated Personnel Office, on the
UTP bulletin board at each school site, and at the UTP Office.

For openings for Teachers on Special Assignment that occur during the summer
recess period, the District shall post a list of known vacancies in the Certificated
Personnel Office on or about July 1 and August 1 in accordance with Section
7.2.2.

Any vacancies that occur during the school year shall be posted in accordance
with Section 7.3 of Article VII, Transfers and Reassignments.

The primary criteria in selecting Teachers on Special Assignment shall be
appropriate credentials, appropriate trainings, appropriate experience, and
satisfactory evaluations.

New Teacher on Special Assignment positions shall be identified in a notice
prepared and distributed by Human Resources that include responsibilities and
application timelines. Selection process will be identified in the notice and will be
consistent with eligibility criteria with attention to experience and training
identified in the notice.

Workday

25.5.1.1 The workday for Teachers on Special Assignment I shall be the same as
the contractual day for classroom teachers at his/her school site.

25.5.1.2 The workday for Teachers on Special Assignment II shall be from 8:00
a.m. to 5:00 p.m., including a one-hour duty-free lunch.

Work Year

25.5.2.1 The work year for Teachers on Special Assignment I shall be ten (10)
months (186 days).

25.5.2.2 The work year for Teachers on Special Assignment II shall be eleven
(11) months (203 days).
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25.6

25.7

25.8

25.5.2.3 The work year for the Teacher on Special Assignment II, Energy
Educator and English Language Learners Specialist, shall be twelve (12)
months (225 days). [ratified 5/22/2014 by UTP and 6/26/2014 by PUSD]

25.5.2.3.1 The Teacher on Special Assignment II, Energy Educator and
English Language Learners Specialist, shall provide his/her
immediate supervisor with his/her non-workday calendar by June
30 of each year. [ratified 5/22/2014 by UTP and 6/26/2014 by
PUSD]

Salary
25.6.1 Ratio Factors

25.6.1.1 Teachers on Special Assignment I shall be paid according to their
placement on the Certificated Salary Schedule in Appendix A.

25.6.1.2 Effective July 1, 2008, Teachers on Special Assignment II shall receive
1.15 times their placement on the Certificated Salary Schedule in
Appendix A.

25.6.2 Supplemental Pay

Teachers on Special Assignment I shall receive the Supplemental Rate of Pay as
contained in Supplemental Employment — Certificated Salary Schedule in
Appendix A for any work beyond the contractual workday.

Duties

25.7.1 The District shall provide a job description of duties and responsibilities for each
Teacher on Special Assignment.

25.7.2 The site administrator may assign a Teacher on Special Assignment to provide
coverage as necessary when a substitute is not available.

25.7.3 Any teacher on Special Assignment who holds an administrative credential and
who agrees to serve as the Administrator designee may do so.

25.7.4 Teachers on Special Assignment shall not evaluate other certificated staff.

Voluntary Transfers

Teachers on Special Assignment requesting a voluntary transfer to a classroom position
shall follow the procedures contained within Article VII, Transfers and Reassignments.
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25.10

Return Rights

Unit members who transfer to Teacher on Special Assignment positions are deemed to be
on “position leave” from their regular classroom positions. Upon completion of the term
of the Teacher on Special Assignment duty, the unit member shall be afforded the rights
of a voluntary transfer and shall be assigned before all other voluntary transfer applicants.

Term of Service

25.10.1 Effective July 1, 2009, a unit member shall hold a Teacher on Special
Assignment position for a term of three (3) consecutive years. After completing a
term of service, the immediate supervisor and the Teacher on Special Assignment
may agree on a successor three (3) year term. In the absence of such agreement,
the unit member shall receive a voluntary transfer to a classroom position.

25.10.2 A unit member shall hold a Teacher on Special Assignment position for no more
than four (4) successive terms. Subsequently, the Teacher on Special Assignment
shall be granted return rights as stated above.

25.10.3 Either a Teacher on Special Assignment or the Site Administrator may end the
assignment at the completion of any school year so long as this action is not
arbitrary or capricious.

25.10.4 Teachers on Special Assignment who would have otherwise completed four (4)
consecutive terms at the end of the 2008-2009 school year shall be reassigned to a
classroom position no later than the beginning of the 2012-2013 school year.

25.10.5 Teachers on Special Assignment who would have otherwise completed three (3)
consecutive terms at the end of the 2008-2009 school year shall be reassigned to a
classroom position no later than the beginning of the 2015-2016 school year.

25.10.6 Teachers on Special Assignment who would have otherwise completed two (2)
consecutive terms at the end of the 2008-2009 school year shall be reassigned to a
classroom position no later than the beginning of the 2018-2019 school year.

25.10.7 Teachers on Special Assignment who would have otherwise completed one (1)
term at the end of the 2008-2009 school year shall be reassigned to a classroom
position no later than the beginning of the 2021-2022 school year.

25.10.8 Teachers on Special Assignment who would have otherwise completed two (2)
years of the first term at the end of the 2008-2009 school year shall be reassigned
to a classroom position no later than the beginning of the 2021-2022 school year.
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25.11

25.10.9 Teachers on Special Assignment who would have otherwise completed one (1)
year of the first term at the end of the 2008-2009 school year shall be reassigned
to a classroom position no later than the beginning of the 2021-2022 school year.

Evaluation Procedures

A joint committee shall be appointed by the District and the Association to develop
recommendations for evaluation instruments for Teachers on Special Assignment to the
bargaining teams no later than January 8, 2010. The committee shall be composed of
three (3) representatives on each side.
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26.1

26.2

26.3

26.4

ARTICLE XXVI

MISCELLANEOUS PROVISIONS

Individual contracts between the District and a unit member shall be subject to and
consistent with the terms of this Agreement.

This Agreement supersedes any rules, regulations or practices of the District which are or
may in the future be contrary to or inconsistent with its terms.

The provisions of this Agreement shall be applied by the District in a reasonable manner.
The Association shall not process frivolous grievances.

The District shall provide 500 copies of the Agreement to the Association and post it
electronically on the District website.
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ARTICLE XXVII

COMPLETION OF MEET AND NEGOTIATION

[ratified 5/4/2022 by UTP and 5/26/2022 by PUSD]

27.1  This Agreement constitutes the full and complete commitment between both parties and
is intended to cover all matters relating to wages, hours, and all other terms and
conditions of employment. and During the term of the Agreement neither the District nor
the Association shall be required to meet and negotiate on any further matters affecting
these or other subjects, except as provided for in Sections 27.3.3.1 and 27.4 below.

27.2  This Agreement is comprised of a three-year agreement for the 2021-2022 through and
including the 2023-2024 school years.

27.3  2021-2022,2022-2023, and 2023-2024 School Years: This Agreement shall remain
closed for these years except as specifically provided below in this section.

27.3.1 2021-2022 School Year: All of the Tentative Agreements that in total comprise
the provisions of the Complete Tentative Agreement for a Successor Agreement
that includes 2021-2022, 2022-2023, and 2023-2024 shall become effective
immediately upon ratification by the UTP membership and the PUSD Board of
Education.

27.3.2 2022-2023 School Year: This Agreement shall remain closed except as
specifically provided below in this section.

27.3.2.1 The two parties shall reopen Article XIV, Salary and Salary Schedule
Rules and Regulations; Article XV, Health and Welfare Benefits; and up to two
(2) additional articles with one (1) article determined by the Association and one
(1) article determined by the District.

27.3.3 2023-2024 School Year: This agreement shall remain closed except as
specifically provided below in this section.

27.3.3.1 The two parties shall reopen Article XIV, Salary and Salary Schedule
Rules and Regulations, and Article XV, Health and Welfare Benefits; and up to
two (2) additional articles with one (1) article determined by the Association and
one (1) article determined by the District.

27.4  In addition to the reopeners provided above, if there is a change in federal or state law
during or applying to the 2021-2022, 2022-2023, and/or 2023-2024 school year(s) which
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has or could impact the terms and conditions set forth in this Agreement, either party may
reopen negotiations for those school years on specific provisions of the Agreement which
are or could be affected by such action.
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ARTICLE XXVIII
DURATION AND SIGNATURES

28.1  This Agreement shall remain in full force and effect from July 1,2021, up to, and
including June 30, 2024,

PASADENA UNIFIED SCHOOL DISTRICT

Adopted by formal action of the Board on May 26, 2022

bt ey

by Elizabeth Pomeroy, Ph.D., President of the Board

UNITED TEACHERS OF PASADENA

Association on May 4, 2022

Ratified by vote of

by Allison St d.D, President of the Association
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APPENDIX A

PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)
A 10 Months paid over 11 Months
Effective July 1, 2021

1. Provisions of the salary schedule apply to ali certificated K-12 teachers in contract assignmenis
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active mifitary service
may also be considered for salary placement, Column (Class) placement is based on the
number of semester units or credits beyond the BA confersal date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11{7)# for teachers with seven or more years of pravious

service,
CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF DR'S
PREV BA BA+18 BA + 38 BA + 54 BA+ 60 BA+75 DEGREE
sSvC Inc. MA or Inc. MA or
YRS STEP* i o i bl Earned Dr**  Earned Dr** il
0,1
2 {511 4,858 4,904 4,949 4,994 5,039 5,084 254
3 (6)2 4,928 4,992 5,076 5,158 5,243 5,385 269
4 (713 4,996 5,081 5,202 5,324 5,447 5,687 284
5 (8)4 5,064 5,169 5,330 5,487 5,652 5,987 299
6 (915 5,132 5,258 5,456 5,653 5,855 6,288 314
7 (10)6 5,202 5,347 5,583 5,817 6,099 6,590 330
8 (t1)7 5,270 5,436 5,762 6,099 6,447 6,891 345
9 8 5,340 5,524 5,850 6,194 6,545 7,193 360
10 9 5,408 5,613 5,963 6,312 6,672 7,525 376
11 10 5,480 5,688 6,042 6,396 6,761 7.901 385
12 i1 5,552 5,764 6,123 6,481 6,850 8,007 405
13 12 5,552 5764 6,123 6,481 6,850 8,205 410
14 13 5,852 5,764 6,123 6,481 6,850 8,314 416
15 14 5,652 5,764 6,123 6,481 6,850 8,314 416
16 15 5,552 5,764 6,123 6,481 6,850 8,314 418

16th Year Service Increment (Monthly Additive)

278.00 288.00 306.00 324.00 343.00 416.00
21st Year Service Increment (Monthly Additive)*****
278,00 288.00 308.00 324.00 343.00 416.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*** The Dr.'s Degree includes a 5% increment {Annual Additive), effective 9/1/95.
**** BDouble line indicates maximum limits for initial employment.
ek A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA,
UNIFIED SCHOCL DISTRICT is added to the basic salary, subject fo favorable work performance
evaluation. The 15-year increment is & flat amount without regard to number of months served.
= A service increment of 5% catculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorabie work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

# Salary schedute C-1 is used for teachers who hold the California Clear or Preliminary Credential or
who hold fulk certification in another state.

A stipend of $2,500 will be paid to teachers, holding Naticnal Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pedialric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Beard Certification of School
Nurses; and language, speech and hearing specialist holding a Cettificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Seclion 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid wili reflect these adjustiments.

ki Employees teaching a 6th period/120% assignment will be paid on step and column plus an additionat 20%

For the purposes of calculating an employee's hourly rate of pay, it is the employese's base salary plus any longevity
increments.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
10 Months paid over 11 Months
Effective July 1, 2021

1. Provisions of the salary schedule apply to alf cerfificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, andfor active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or crediis beyond the BA conferral date entered on official
fransoripts. Initial salary placement for teachers with 0 or 1 year of experience is 5{1)#.
Maximum initial step placement is at 11(7}# for teachers with seven or more years of previous

servica.
CLASS A CLASS B CLASSC CLASS D CLASSE CLASSF DR'S
PREV BA BA+18 BA + 36 BA +54 BA + 60 BA+75 DEGREE
SvC Inc. MAor Inc. MA or
YRS STEP* ** > * ** Earned Dr**  Earned Dr** e
0,1
2 {511 4,317 4,470 4,623 4,778 5,039 5,084 254
3 {6)2 4,453 4613 4,791 5,158 5,243 5,385 269
4 (7)3 4,593 4,755 5,202 5,324 5447 5,687 284
5 (8)4 5,169 5,330 5,487 5,652 5,887 289
6 [(2)15] 5,132 5,258 5,456 5,653 5,855 6,288 314
7 {10)6 5,202 5,347 5,583 5,817 6,099 6,590 330
8§ (7 5,270 5,436 5,762 6,099 6,447 6,891 345
9 8 5,338 5524 5,850 6,194 6,545 7,193 360
10 9 5,408 5,613 5,963 6,312 6,672 7525 376
11 10 5479 5,688 6,042 6,395 6,760 7.801 395
12 11 5,652 5,764 6,123 6,481 6,850 8,097 405
13 12 5,652 5,764 6,123 6,481 6,850 8,205 410
14 13 5,552 5,764 6,123 6,481 6,850 8,314 416
15 14 5,652 5,764 6,123 6,481 6,850 8,314 416
16 15 5,552 5,764 6,123 5,481 6,850 8,314 416
16th Year Service Increment (Monthly Additive)****
278.00 288.00 306.00 324.00 343.00 416.00
21st Year Service Increment (Monthly Additive)******
278.00 288.00 306.00 324.00 343.00 416.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

** Double line indicates maximuem limits for initial employment.

: *esixt A sprvice increment of 5% calculated on the maximum regular step (not longevity service

' increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

=it A carvice increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

. # The number in parenthesis is for internal use only. Salary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, ot intern Certification.

Ei Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.
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PASADENA UNIFIED SCHOOL DISTRICT

CERTIFICATED NURSES SALARY SCHEDULE
10 Months paid over 11 Months
Effective July 1, 2021

Provisions of the salary schedule apply to all certificated nurses in contract assignments

New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum Initial step placement is at 11(7)# for teachers with seven or more years of previous
service.

CLASS A CLASS B CLASS C CLASS D CLASS E CLASSF DR'S

BA BA + 18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
Inc. MA or Inc. MA or
STEP* ** h ** o Earned Dr**  Earned Dr** nk
(5)1 5,222 5,272 5,320 5,369 5,417 5,465 273
(6)2 5,298 5,366 5,457 5,545 5,636 5,789 289
(7)3 5,371 5,462 5,692 5,723 5,856 6,114 306
(8)4 5,444 5,557 5,730 5,899 6,076 6,436 322
(9)5 5,517 5,652 5,865 6,077 6,294 6,760 338
(10)6 5,592 5,748 6,002 6,253 6,556 7,084 354
(117 5,665 5,844 6,194 6,556 6,931 7,408 370
8 5,741 5,938 6,289 6,659 7,036 7,732 387
9 5,814 6,034 6,410 6,785 7,172 8,089 404
10 5,891 6,115 6,495 6,876 7,268 8,494 425
11 5,968 6,196 6,582 6,967 7,364 8,704 435
12 5,968 6,196 6,582 6,967 7,364 8,820 441
13 5,968 6,196 6,582 6,967 7,364 8,938 447
14 5,968 6,196 6,582 6,967 7,364 8,938 447
15 5,968 6,196 6,582 6,967 7,364 8,938 447

16th Year Service Increment (Monthly Additive)*****

298.00 310.00 329.00 348.00 368.00 447.00

21st Year Service Increment (Monthly Additive)******
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298.00 310.00 329.00 348.00 368.00 447.00

An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Effective November 1, 2021, Nurses shall receive 1.075 times their placement on the monthly
Salary Schedule in Appendix A of the Collective Bargaining Agreement. The Nurse Salary Ratio
shall be awarded to the nearest dollar.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE {C-1#)
10.5 Months (service} paid over 11 (payroll) months
Effective July 1, 2021

Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date sntered on official
trangcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maxirum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.

CLASS A CLASSB CLASS C CLASS D CLASSE CLASSF DR'S

BA BA +18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
inc. MAor Inc. MA or

STEP* * * * ** Earned Dr**  Earned Dr** A
(D1 5,102 5,149 5,196 5,244 5,292 5,339 267
(6)2 5174 5,242 5,330 5,417 5,508 5,655 283
{73 5,246 5,335 5,463 5,580 5,720 5,972 299
(8)4 5,318 5,429 5,595 5,763 5,935 6,287 314
{9)5 5,391 5,621 5,729 5,937 6,149 6,603 330
{106 5,462 5,614 5,862 6,109 6,405 6,920 346
(117 5,535 5,707 6,050 6,405 6,769 7.237 362
8 5,607 5,794 6,141 6,502 6,87t 7,852 378
9 5,678 5,892 6,262 6,629 7.006 7.901 395
10 5,754 5,970 6,345 6,717 7,099 5,296 415
" 5,830 6,049 6,430 6,806 7,193 8,501 425
12 5,830 6,049 6,430 6,806 7,193 8,614 431
13 5,830 6,049 6,430 6,806 7,193 8,729 436
14 5,830 6,049 6,430 6,806 7,193 8,729 436
15 5,830 6,049 6,430 5,808 7,193 8,729 436

16th Year Service Increment (Monthly Additive)*****

29200 302.00 322.60 340.00 360.00 436.00

21st Year Service increment (Monthily Additive)****
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202.00 302.00 322.00 34000 360.00 436.00

An employee must serve three-fourths of a year or more to qualify for the next step,

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not fongevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calcutated on the maximum regutar step {not longevity service
increment steps) of each column payable after 20 years of full fime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

Salary schedule C-1 is used for teachers who hold the California Clear or Preliminary
Cradential or who hold full certification in ancther state.

A stipend of $2,500 will be paid to teachers, holding National Beard Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the Nationat Board Certification of School
Nurses; and language, speech and hearing specialist holding a Cettificate of Ciinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per menth.

Education Code Section 45041 provides that certificated empioyees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearty salary to be paid will reflect these adjustments.

Employees teaching a 6th period/120% assignment will be paid on step and column plus an additional 20%

For the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longevity
increments.

Approved

: February 8, 2022



PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
10.5 Months (service) paid over 11 (payroll) months
Effective July 1, 2021

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Cerlificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active mifitary service
may also be considered for salary placemeni. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferrat date entered an official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5{1)}#.
Maximum initial step placement is at 11({7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF DR'S
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA+ 75 DEGREE
svC Inc. MA or Inc. MA or
YRS STEP* o e * * Earned Dr**  Earned Dr** i
0.1
2 {51 4,531 4,692 4,854 5,016 5,292 5,339 267
3 {632 4,675 4,842 5,031 5417 5,606 5,656 283
4 (713 4,824 4,992 5,483 5,580 5,720 5,972 299
5 (8)4 5,031 5,429 5,595 5,763 5,935 6,287 314
6 (95 5,391 5,621 5,729 5,937 6,149 6,603 330
7 (10)6 5,462 5614 5,862 6,109 6,408 6,920 346
B8 (11 5,535 5,707 6,050 6,405 6,769 7,237 362
9 8 5,607 5,799 6,141 6,502 6,871 7,652 378
10 9 5,678 5,892 6,262 6,629 7,008 7,901 395
11 10 5,754 5,970 6,345 8,717 7,099 8,206 415
12 1 5,830 6,049 6,430 6,806 7,193 8,501 425
13 12 5,830 6,049 6,430 6,806 7,183 8,614 431
14 13 5,830 6,049 6,430 6,806 7,193 8,729 438
i5 14 5,830 6,049 6,430 6,808 7,993 8,729 436
16 18 5,830 6,049 6,430 6,806 7,193 8,729 436
16th Year Service Increment {Monthly Additive)****
29200 302.00 322.00 340.00 360.00 436.00
21st Year Service Increment {(Monthly Additive)****
292.00 302.00 322,00 340.00 360.00 435.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

=+ Double line indicates maximum limits for initial employment.

w+ A sarvice increment of 5% caiculated on the maximum regutar step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation, The 15-year increment is a flat amount without regard 1o number of months served.

wenker A sarvice increment of 5% calculated on the maximum regular step {not longevity service

increment steps) of each column payable after 20 years of full fime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to faverable work performance
evaiuation, The 20-year increment is a flat amount wilhout regard to number of months served.

# Satary schedule C-1 is used for teachers who hold the California Clear or Preliminary
Credential or who hold full certification In another state.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Ceriification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employaes have their annuai salary
adjusted for absences based on the number of days required {o be served in a contract year.
Yearly satary to be paid wili reflect these adjustments.

= Enployees teaching a 6th period/120% assignment will be paid on step and column plus an additionat 20%

For the purposes of calcutating an employee's hourly rate of pay, it is the employee's base salary plus any longevity
increments.
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PASADENA UNIFIED SCHOOL DISTRICT
o CERTIFICATED SALARY SCHEDULE {C-1#)
Sz 11 Months (service) paid over 12 {payroll) months

Effective July 1, 2021

1. Provisions of the salary schedule apply to all certificated K-12 teachers in conteact assignments
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly refated to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA confersal date entered on official
transcripts. Initial satary placement for teachers with 0 or 1 year of experience is 5{1)}#.
Maximum initial step placement is at 11(7# for teachers with seven or more years of previous

service.
CLASS A CLASSB CLASSC CLASS D CLASS E CLASS F DR'S
PREV BA BA+ 18 BA + 36 BA + 54 BA+ 60 BA+75 DEGREE
| svC Inc. MA or Ine. MA or
YRS STEP* b > ** r* Eamed Dr**  Earned Dr** e

G1
2 (&N 4,898 4,943 4,989 5,036 5,081 5,126 256
3 (6)2 4,968 5,034 517 5202 5,287 5,431 272
4 (7)3 5,038 5,122 5,246 5,369 5,493 5,734 287
5 (8)4 5,107 5,212 5,373 5,535 5,698 6,038 302
[ (9)5 5,177 5,301 5,502 5,700 5,904 6,341 317
7 (10)6 5246 5,391 5629 5,867 6,152 6,644 332
8 (17 5314 5,480 5810 6,152 6,501 6,949 347
9 8 5,383 5,570 5,899 6,244 6,508 7,252 363
10 9 5,453 5,658 6,013 6,366 6,727 7.587 379
1M 10 5,526 5,733 6,093 6,451 6,816 7.967 398
12 1 5,599 5,810 6,174 6,537 6,907 8,163 408
13 12 5,589 5,810 6,174 6,537 6,907 8,272 414
14 13 5,589 5,810 6,174 6,637 6,907 8,382 419
15 14 5,599 5,810 6,174 6,537 6,907 8,382 419
16 15 5,599 5,810 6,174 6,537 6,907 8,382 419

16th Year Service Increment (Monthly Additive)*****
280.00 290.00 309.00 327.00 345.00 419.00
21st Year Service Increment {Monthly Additive)*****
280.00 280.00 309.00 327.00 345.00 419.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95,
**** Dolble line indicates maximum limits for inifial employment.
w4 A service incremant of 5% calculated on the maximum regufar step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added fo the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.
ek A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added 1o the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a fiat amount without regard to number of months served.

i_ # Salary schedule C+1 is used for feachers who hold the Caiifornia Clear or Preliminary
: Credential or who hold fulk certification In another state,

A stipend of $2,500 wilt be pald io teachers, holding Naticnal Board Cerlification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentiafing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and ianguage, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speach-Language Hearing Asscciation. The stipends
shall be paid at the rate of $250 per month.

Educalion Code Saction 45041 provides that certificated employees have their annual satary
adjusted for absences based on the number of days required 1o be served in a contract year.
Yearly salary to be pald wili reflect these adjustments.

e Employees teaching a 6th period/120% assignment will be paid on step and column pius an additionat 20%

For the purposes of calcutating an employee's hotirly rate of pay, It is the employee's base satary plus any longevity
increments.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
11 Months (service) paid over 12 (payroil) months
Effective July 1, 2021

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Chitdhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-schoal work experience direcily refated to the assignment, andfor active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits bayond the BA conferral date entered on officiat
transcripts. Initiat salary placement for teachers with 0 or 1 year of experience is 5(1)#
Maximur initial step placement is at 11(7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF DR'S
PREV BA BA+18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
sSvC Inc. MA or Inc. MAor
YRS STEP* ** * ** ** Earned Dr**  Earned Dr** e
0,1
2 (8)1 4,352 4,507 4,661 4,817 5,081 5,126 256
3 (6)2 4,490 4,650 4,831 5,202 5,287 5,431 272
4 (7)3 4,632 4,794 5,246 5,369 5,493 5,734 287
5 (8)4 5,212 5,373 5,535 5,608 6,038 302
8 (9)5 5177 5,301 5,502 5,700 5,904 6,341 317
7 (1006 5,246 5,391 5,629 5,887 6,152 6,644 332
8 (117 5314 5,480 5810 6,152 6,501 6,049 347
9 8 5,383 55670 5,899 6,244 6,598 7,252 383
10 9 5453 5,658 6,013 6,366 6,727 7,587 379
11 10 5,526 5733 6,093 6,451 5,816 7,967 308
12 1 5,599 5,810 6,174 6,537 6,907 8,163 408
13 12 5,589 5,810 6,174 6,537 6,907 8,272 414
14 13 5,589 5,810 6,174 6,537 6,907 8,382 419
15 14 5,509 5,810 6,174 8,537 6,907 8,382 419
18 15 5,599 5810 6,174 6,537 6,907 8,382 419
16th Year Service Increment {Monthly Additive)****
280.00 280.00 309.00 327.00 345.00 419.00
21st Year Service Increment (Monthly Additive) ™ ***
280.00 290.00 309.00 327.00 345.00 419,00
* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
** The Dr.'s Degree includes a 5% increment {Annual Additive), effective 9/1/95
said increment shall be paid above salary placement.
= Double line indicates maximum Himits for initial employment.
etk A garvice ingrement of 5% calculated on the maximum regular step {not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the baslc salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.
Frxex A service inorement of 5% calculated on the maximum regular step {not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.
# The number in parenthesis is for internal use only. Satary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, or Intern Certification.
Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearily salary to be paid will reflect these adjustments.
*surs Employees teaching a 6th period/120% assignment wili be paid on step and column plus an additional 20%
For the purposes of caloulating an employee's hourly rate of pay, it is the employee's base salary plus
any longevily increments.
7/1/2021 UTP Cerfificated Schd: Monthly Approved: February 8, 2022
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)
12 Months (service) paid over 12 {payroll) months
Effective July 1, 2021

Provisions of the satary scheduls apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

New employaes are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, andfor aclive military service
may also be considered for salary placement. Column {Class) placement is based on the
number of semester units or credits beyond the BA conferra date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5()#.
Maxirum initial step placement is at 11(7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASSC CLASSD CLASSE CLASS F DR'S
BA BA +18 BA + 36 BA + 54 BA+ 60 BA+75 DEGREE
Inc. MA or Inc. MA or
STEP* ** b b > Earned Dr**  Earned Dr** o

(5)1 5,345 5,395 5444 5,494 5,544 5,693 280
(6)2 5,420 5,492 5,684 5,675 5,768 5,924 288
(7)3 5,496 5,589 5,724 5,856 5,992 6,256 313
(8)4 5,571 5,687 5,863 6,038 6,219 6,588 328
(9)5 5,647 5,783 6,003 6,219 6,442 6,918 346
{10)6 5,723 5,881 6,140 6,401 6,709 7,249 362
(117 5,798 5,979 6,339 8,710 7,092 7,580 379

EL T
8 5,873 6,076 6,433 6,812 7,199 7.911 396
j¢] 5,948 6,173 6,559 6,944 7.338 8,277 414
10 6,027 6,255 6,647 7,038 7,580 8,692 435
1t 6,108 6,338 6,735 7,130 7,681 8,905 445
12 6,108 6,338 6,735 7,130 7,681 9,023 451
13 6,108 6,338 6,735 7,130 7,681 9,143 457
14 6,108 6,338 6,735 7,130 7,681 9,143 457
15 6,108 6,338 6,735 7,130 7.681 9,143 457

16th Year Service Increment (Monthly Additive)*****

305.00 317.00 337.00 357.00 384.00 457.00

21st Year Service Increment {Monthiy Additivey******

*
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305.060 317.00 337.00 357.00 384.00 457.00

An employee must serve three-fourths of a year aor more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% incremaent {Annual Additive), effeclive 8/1/95,

Doubie line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regutar step {not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (hot longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

Salary schedule C-1 is used for teachers who hold the California Clear or Preliminary
Credential or who hold full certification in another state.

Astipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of Schoot
Nurses; and language, speech and hearing specialist holding a Cerlificate of Clinical
Competence issued by the American Speech-Language Hearing Assoclation. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated emptoyees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Employees teaching a 6th period/120% assignment will be paid on step and column pfus an additional 20%

Eor the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longevity
increments.

71112021 UTP Certificated Schd 12 Months, MONTHLY Approved

. February 8, 2022



PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
12 Months (service) paid over 12 {payroli) months
Effective July 1, 2021

1. Provisions of the salary schedule apply to all certificated K-12 teachers in confract assignments
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, andfor active miiitary service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on officiat
franscripts. Initiat salary pfacement for teachers with O or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11{7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASS E CLASS F DR'S
PREV BA BA +18 BA + 36 BA + 54 BA + 60 BA + 75 DEGREE
SVC Inc. MA or Inc. MAor
YRS STEP* ** ** ** > Earned Dr**  Earned Dr** Hx
0.1
2 {51 4,747 4,916 5,085 5,255 5,544 5,593 280
3 (6)2 4,897 5,074 5,270 5,675 5,768 5,924 206
4 (713 5,054 5,230 5,724 5,856 5,992 6,256 313
5 (8Y4 5,687 5,863 6,038 6,219 6,588 329
6 (25 5,647 5,783 6,003 6,219 6,442 6,918 346
7 (10)6 5,723 5,881 6,140 6,401 6,709 7,249 362
8 (M)7 5,798 5,979 6,339 6,710 7,092 7,580 379
9 8 5,873 6,076 6,433 6,812 7,199 7,911 398
10 9 5,948 6,173 6,559 8,944 7,338 8,277 414
11 10 6,027 6,255 6,647 7,036 7,580 8,692 435
12 " 6,108 6,338 6,735 7,130 7,681 8,905 445
13 12 6,108 6,338 6,735 7,130 7,681 9,023 451
14 13 6,108 6,338 6,735 7,130 7,681 9,143 457
15 14 6,108 6,338 6,735 7,130 7,681 9,143 457
16 15 6,108 6,338 6,735 7,130 7,681 9,143 457
16th Year Service Increment (Monthly Additive)y ****
305.00 317.00 337.00 357.60 384.00 457.00
21st Year Service Increment (Monthly Additive)y*****
3056.00 317.00 337.00 357.00 384.00 45700

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*** The Dr.'s Degree Includes a 5% increment (Annual Additive), effective 8/1/95
said increment shall be paid above salary placement,
¥+ Double line indicates maximurm limits for inittal employment.
=atie A gervice increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added {o the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of manths served.
waiake A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOQL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

# The number in parenthesis is for internat use only. Salary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, or Intern Certification.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year,
Yearty salary to be paid will reflect these adjustments.

et Emnloyees teaching a Bth period/120% assignment will be paid on step and column plus an additional 20%

For the purposes of calculating an employee’s hourly rate of pay, i is the employee's base satary plus any fongevity
increments.

7/1/2021 UTP Certificated Schd: Monrhly Approved

. February 8, 2022
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)
10 Months paid over 11 Months
Effective July 1, 2022

Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum Initial step placement is at 11(7)# for teachers with seven or more years of previous
service.

CLASS A CLASS B CLASSC CLASS D CLASS E CLASSF DR'S

BA BA+18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
Inc. MA or Inc. MA or
STEP* b * ** > Earned Dr**  Earned Dr** L
56)1 4,858 4,904 4,949 4,994 5,039 5,084 254
(8)2 4,928 4,992 5,076 5,158 5,243 5,385 269
(M)3 4,996 5,081 5,202 5,324 5,447 5,687 284
(8)4 5,064 5,169 5,330 5,487 5,652 5,987 299
(9)5 5,132 5,258 5,456 5,653 5,855 6,288 314
(10)6 5,202 5,347 5,583 5,817 6,099 6,590 330
(11)7 5,270 5,436 5,762 6,099 6,447 6,891 345
8 5,340 5,524 5,850 6,194 6,545 7,193 360
9 5,408 5613 5,963 6,312 6,672 7,625 376
10 5,480 5,688 6,042 6,396 6,761 7,901 395
1 5,553 5,764 6,123 6,481 6,850 8,097 405
12 5,627 5,841 6,204 6,567 6,941 8,205 410
13 5,702 5,919 6,287 6,655 7,033 8,314 416
14 5,702 5,919 6,287 6,655 7,033 8,425 421
15 5,702 5,919 6,287 6,655 7,033 8,537 427

16th Year Service Increment (Monthly Additive)*****

285.00 296.00 314.00 333.00 352.00 427.00

21st Year Service Increment (Monthly Additive)******

285.00 296.00 314.00 333.00 352.00 427.00

26th Year Service Increment (Monthly Additive)******

*
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143.00 148.00 157.00 166.00 176.00 213.00

An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

Salary schedule C-1 is used for teachers who hold the California Clear or Preliminary Credential or
who hold full certification in another state.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Employees teaching a 6th period/120% assignment will be paid on step and column plus an additional 20%

For the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longevity
increments.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
10 Months paid over 11 Months

Effective July 1, 2022

Provisions of the salary schedule apply to ali certificated K-12 teachers in contract assignments
and Earty Childhood Certificated Teachers.

2. New employees are granted schedule ptacement credit for years of experience. Some types
of non-school work experience directly related to the assignment, andfor active military service
may also be considered for salary placement. Column (Class}) placement is based on the
number of semester units or credits beyond the BA conferral date entered on officiat
transcripts. Initiat satary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for {eachers with seven or more years of previous
service.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF DR'S
PREV BA BA+ 18 BA + 36 BA + 54 BA + 60 BA + 75 DEGREE
SVC inc. MA or Inc. MAor
YRS STEP* ** bl bl - Earned Dr**  Earned Dr** e
0,1
2 {501 4,317 4,470 4,623 4,778 5,039 5,084 254
3 {6)2 4,453 4,613 4,791 5,158 5,243 5,385 269
4 {7)3 4,593 4,755 5,202 5,324 5447 5,687 284
5 {8)4 5,169 5,330 5,487 5,652 5,987 299
6 {9)5 5,132 5,258 5,456 5,653 5,855 6,288 314
7 (10)6 5,202 5,347 5,583 5817 6,089 6,590 330
8 My 5,270 5436 5,762 6,099 6,447 6,801 345
9 8 5,338 5,524 5,850 6,194 6,545 7,193 360
10 g9 5,408 5,613 5,963 6,312 6,672 7,525 376
11 10 5,480 5,688 6,042 6,395 6,760 7,901 395
12 11 5,553 5,764 6,123 6,481 6,850 8,097 405
13 12 5,627 5,841 6,204 6,567 6,941 8,205 410
14 13 5,702 5,919 6,287 6,655 7,033 8,314 416
15 14 5,702 5,919 6,287 6,655 7,033 8,425 421
16 15 5,702 5,919 6,287 6,655 7,033 8,637 427
16th Year Service Increment {Monthiy Additive)****
285.00 296.00 314.00 333.00 352.00 427.00
21st Year Service Increment (Monthly Additivey******
285.00 296.00 314.00 333.00 352.00 427.00
26th Year Service Increment {Monthly Additive)r***
143.00 148.00 157.00 166.00 176.00 213.00

*
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An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/85.

Doubie iine indicates maximum limits for initial employment.

A service increment of 5% calcuiated on the maximurn regular step (not tongevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added i the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

wkar A service Increment of 5% caloulated on the maximum regular step (not longevily service

increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of menths served.

weked A service increment of 2.5% calculated on the maximum regular siep (not longevity service

increment steps) of each column payable after 25 years of {ull time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 25-year increment is & flat amount without regard to number of months served.

# The number in parenthesis is for internal use only. Salary Schedule C-2 is used for feachers

under Caiifornia Emergency, Pre-intern, Waiver, or Intern Cerlification.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences hased on the number of days required fo be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

7/1/2022 UTP Certificated Schd C; MONTHLY Approved

. February 8, 2022
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED NURSES SALARY SCHEDULE
10 Months paid over 11 Months
Effective July 1, 2022

Provisions of the salary schedule apply to all certificated nurses in contract assignments

New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with O or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.

CLASS A CLASS B CLASS C CLASSD CLASSE CLASS F DR'S

BA BA + 18 BA + 36 BA + 54 BA + 60 BA+ 75 DEGREE
Inc. MA or Inc. MA or
STEP* * b ** *x Earned Dr**  Earned Dr** A
(5)1 5,222 5212 5,320 5,369 5417 5,465 273
(6)2 5,298 5,366 5,457 5,545 5,636 5,789 289
(7)3 5,371 5,462 5,592 5,723 5,856 6,114 306
(8)4 5,444 5,657 5,730 5,899 6,076 6,436 322
(9)5 5,517 5,652 5,865 6,077 6,294 6,760 338
(10)6 5,592 5,748 6,002 6,253 6,556 7,084 354
(11)7 5,665 5,844 6,194 6,556 6,931 7,408 370
8 5,741 5,938 6,289 6,659 7,036 7,732 387
9 5,814 6,034 6,410 6,785 7172 8,089 404
10 5,891 6,115 6,495 6,876 7,268 8,494 425
11 5,969 6,196 6,582 6,967 7,364 8,704 435
12 6,049 6,279 6,669 7,060 7,462 8,820 441
13 6,130 6,363 6,759 7,154 7,560 8,938 447
14 6,130 6,363 6,759 7,154 7,560 9,057 453
15 6,130 6,363 6,759 7,154 7,560 9,177 459

16th Year Service Increment (Monthly Additive)*****

307.00 318.00 338.00 358,00 378.00 459.00

21st Year Service Increment (Monthly Additive)******

307.00 318.00 338.00 358.00 378.00 459.00

26th Year Service Increment (Monthly Additive)******

*

ok

*kk

kkk

Fhkhk

EEEE

ke

ZI4IONND 11ITD N Aavtifinaatad Cahlhadinla R MANKNTUIL VWV

153.00 159.00 169.00 179.00 189.00 229.00

An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95,

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance

evaluation. The 20-year increment is a flat amount without regard to number of months served.
A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Effective November 1, 2021, Nurses shall receive 1.075 times their placement on the monthly
Salary Schedule in Appendix A of the Collective Bargaining Agreement. The Nurse Salary Ratio
shall be awarded to the nearest dollar.
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PASADENA UNIFIED SCHOOL DISTRICY
CERTIFICATED SALARY SCHEDULE (C-1#)
10.5 Months (service) paid over 11 (payroll) months
Effective July 1, 2022

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement ¢redit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Cotumn {Class) placement is based on the
number of semesier unils or credits beyond the BA conferrat date entered on official
franscripts. Initlal salary placement for teachers with & or 4 year of experience is 5(1)#.
Maximum initial step placement is at 11{7}# for teachers with seven or more years of previous

sarvice.
CLASS A CLASS B CLASS C CLASS D CLASS E CLASSF DR'S
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA+ 75 DEGREE
sVC inc. MA or Inc. MA or
YRS STEP* - hd - ** Earned D"~ Earned Dr** b
o1
2 (bt 5,102 5,149 5,196 5,244 5,292 5,339 267
3 {6)2 5174 5,242 5,330 5417 5,508 5,655 283
4 {3 5,246 5,335 5,463 5,500 5,720 5,972 299
5 {8} 5318 5,428 5,545 5,763 5,935 6,287 314
6 {9)6 5,391 5,521 5,729 5,037 6,149 6,603 330
7 (108 5,462 5614 5,862 6,109 6,405 6,920 346
8 (1¥ 5,535 5,707 6,050 6,405 6.769 7.237 362
9 8 5,607 5,799 6,141 6,502 6,871 7,652 ara
10 9 5,678 5,882 6,262 6,629 7,008 7,901 395
11 10 5,754 5,970 6,345 6,717 7,099 8,296 415
12 11 5,630 6,049 5,430 6,806 7,193 8,601 425
i3 12 5,808 6,129 6,516 8,897 7,289 8,614 431
14 13 5,987 6,211 6,603 6,989 7,386 8,729 436
15 14 5,987 6,211 6,603 6,989 7,386 8,845 442
16 15 5,987 6,211 5,603 5,959 7.386 8,960 448
16th Year Service increment (Monthly Additive)****
299.00 311.00 330.00 349.00 369.00 448.00
21st Year Service Increment (Monthly Additive)******
269.00 311.00 330.00 349.00 369.00 448.00
26th Year Service Increment (Monthly Additive)
150.00 155.00 185.00 175.00 185.00 224.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.

*** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

*=2* Nouble line indicates maxirum limits for initiat employment,

v A cervice increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payabie after 15 years of full ime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

woeesv A service increment of 5% calculated on the maximum regutar step (not longevily service
increment steps) of each columa payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation, The 20-year increment is a flat amount without regard to number of months served.

wases A gervice increment of 2.5% calculated on the maximum regular step (not iongevity service
increment steps) of each column payable after 25 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 25-year increment is a flat amount without regard to number of months served.

# Salary schedule C-1 is used for teachers who hold the California Clear or Prefiminary
Credential or who hoeld full cerification In ancther state.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board cerlification
issued by the Pedlatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Praclitioners and the National Board Certification of Scheol
Nurses; and language, speech and hearing specialist holding & Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shail be paid af the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

#eixs Employees teaching a 6th period/126% assignment will be paid on step and column plus an addilional 20%

For the purposes of calculating an employee’s hourly rate of pay, it is the employee's base salary plus any longevity
increments.

7/1/2022 UTP Certificated Schd E; MONTHLY Approved

. February 8, 2022



PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
10.5 Months {service) paid over 11 (payroll) months
Effective July 1, 2022

1. Provislons of the salary schedule apply to all cerlificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

2. New employees are granted schediude placement credit for years of experience. Some types
of non-schogl work experience directly related to the assignment, andfor active military senvice
may also be considered for satary piacement. Column {Class) placerent is based on the
number of semester units or credils beyond the BA conferral date entered on cofficial
transcripts. tnitial salary pacement for teachers with 0 or 1 year of experience is {1}
Maximum initiat step placement is at 11(7)# for teachers with seven or more years of previous

service,
CLASS A CLASS B CLASS G CLASS D CLASSE CLASS F DbR'S
FREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA + 75 DEGREE
SvVC inc, MA or Inc. MA or
YRS STEP* el e > - Earned Dr**  Earned Dr** b
0.1
2 (5)1 4,531 4,602 4,854 5,016 6,292 5,339 267
3 (6)2 4,675 4,842 5,031 5,417 5,506 5,655 283
4 (N3 4,824 4,902 5,463 5,590 5,720 5,972 299
5 (8)4 5,429 5,595 5,763 5,935 6,287 314
6 {9)5 5,391 5,521 5,729 5,937 6,149 6,603 330
7 {10)6 5,462 5614 5,862 6,109 6,405 6,920 346
8 (H)7 5,535 5,707 6,050 6,405 6,768 7.237 362
9 S 5,607 5,799 6,141 6,502 6,871 7,552 378
10 9 5,678 5,602 6,262 8,629 7.008 7,901 395
11 10 §,754 5,970 6,345 6,717 7,089 8,296 415
i2 11 5,830 6,048 6430 6,806 7.193 8,501 425
13 12 £,908 6,128 8516 6,897 7.289 8,614 431
14 13 5,987 6,211 6,603 6,989 7,386 8,729 436
15 14 5,987 6,211 6,603 6,989 7,386 8,845 442
16 15 5,987 6,211 6,603 6,989 7.386 8,960 448
16th Year Service Increment (Monthly Additive)*****
299.00 311.00 330.00 349.00 360.00 448,00
21st Year Service Increment {Monthly Additive)******
299.00 311,00 330.00 349.00 369.00 448.00
26th Year Service Increment (Monthly Additive)
150.00 155,00 165.00 175.00 185.00 224.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours,
*** The Dr.'s Degrea includes a 5% increment (Annual Additive), effective 9/1/95.
**** Double line indicates maximum limits for initial employment.

*=e2 A gervice increment of 5% calculated on the maximum regular step (not longevily service
Increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHCOL DISTRICT is added to the basic salary, subject to favorable work parformance
evaluation. The 15-yearincrement is a fiat amount without regard to number of months served.

= A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIER SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

seeeaie A carvice increment of 2.5% calculated on the maximum regufar step {not longevity service
increment steps) of each column payable after 25 years of full time service In the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 25-year increment is a flat amount without regard to number of months served.

£

Salary scheduls C-1 is used for teachers who hold the California Clear or Prellminary
Credentiat or who hold full certification in ancther state.

A stipend of $2,500 will be paid to teachers, holding Nationai Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the Naticnal Board Certification of School
Nurses; and language, speech and hearing specialist holding & Cerlificate of Clinfcal
Competence issied by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that cerlificated employegs have thelr armual salary
adjusted for zbsences based on the number of days required to be served in a contract year.
‘Yearly salary to be paid wil refiect these adjustments.

s Emnioyess teaching a 6th period/120% assignment will be paid on step and column phus an addittonal 20%

For the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longevily
increments.

7/1/2022 UTP Certificated Schd E; MONTHLY Approved: February 8, 2022



PASADENA UNIFIED SCHOOL DISTRICT
o CERTIFICATED SALARY SCHEDULE (C-1#)
Sataozn - 11 Months (service) paid over 12 {payroll} manths

Effective July 1, 2022

1 Pravisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Chiidhood Cerlificated Teachers.,

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience direcily related 1o the assignment, andfor active military service
may also be considered for salary placement. Column (Class) placerent is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7 ¥ for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASS E CLASS F DR'S
PREV BA BA+18 BA + 36 BA + 54 BA + 60 BA + 75 DEGREE
sSvVC Inc. MA or inc. MA or
YRS  STEP* > h h - Earned Dr**  Earned Dr** o
0.1
2 {531 4,898 4,943 4,989 5,038 5,081 5,126 256
3 (62 4,968 5,034 5,117 5,202 5,287 5431 272
4 {7)3 5,038 5,122 5,246 5,369 5,493 5,734 287
5 (834 5,107 5212 5,373 5,535 5,698 6,038 302
i} {56 5177 5,301 5,502 5,700 5,904 6,341 M7
7 {10e 5,248 5,341 5,629 5,867 6,152 6,644 332
8 (M7 5314 5,480 5810 6,152 6,501 6,849 347
9 8 5383 557C 5,889 6.244 6,598 7,262 363
10 9 5453 5,658 6,013 6,366 6,727 7,587 379
11 10 5,626 5733 6,093 6,451 6,816 7.967 398
12 11 5,599 5,810 6,174 6,537 6,807 8,163 408
43 12 5,673 5,887 6,256 6,624 6,999 8,272 414
4 i3 5,749 5,966 6,340 6,712 7,092 8,382 £19
15 14 5,749 5,866 6,340 6,712 7,092 8,493 425
16 15 5,749 5,966 6,340 6,712 7,002 8,608 430
164h Year Service Increment {Monthly Additive)*****
287.00 298.00 317.00 336.00 355.00 430.00
21st Year Service increment {Monthly Additivey*
287.00 298.00 317.00 336.00 355.00 430.00
26th Year Service Increment (Monthly Additive)
144.00 144.00 159.00 168.00 177.00 215.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semaster hours.

*** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

*** Double line indicates maximurm limits for initial employment.

e A service increment of 5% catculated on the maximum regular step (not Jongevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic safary, subject to favorabie work performance
evaluation. The t5-year increment is a fiat amount without regard to number of months served.

wess A service increment of 5% caloulated on the maximum regular step (not longevity service
increment steps) of each columa payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the baslc salary, subject to favorable work performance
evaluation. The 20-year increment is a fat amount without regard Lo number of months served.

wekae A gervice increment of 2.5% caiculated on the maximum segular step {not longevity service
increment steps) of each column payable after 25 years of full fime service In the PASADENA
UNIFIED SCHOOL DISTRICT is added to the Hasic salary, subject to favorable work performance
evaluation. The 25-year increment is a flat amousnt without regard to number of months served,

# Salary schedule G-1 is used for teachers who hold the Catifornia Clear or Preliminary
Credential or who hold full certification in another state.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board cerlification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of Scheol
Neurses; and language, speech and hearing speciaiist holding a Certificate of Clinical
Competence Issued by the American Speech-Language Hearlng Association. The stipends
shafl be paid at the rate of $250 per maonth.

Educaticn Code Section 45041 provides that cerfificated employees have their annual salary
adjusted for absences based on the number of days required o be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

s Employees teaching a 6th period/120% assignment will be paid on step and column plus an additionat 20%

For the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longevity
increments,
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE {C-2#)
11 Months (service) paid over 12 (payroll) months
Effective July 1, 2022

1. Provisions of the salary schedule apply to all certificated K- 12 teachers in contract assignments
arwl Early Chitdhood Cerlificaled Teachers.

2. New employees are granted schedute placement credit for years of experience. Some types
of non-schoo! work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of exparience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASSC CLASS D CLASS E CLASSF DR'S
PREV BA BA+ 18 BA+ 36 BA + 54 BA + 60 BA+75 DEGREE
sSVC Inc. MA or Inc. MA or
YRS STEP* ** e i ** Earned Dr**  Earned Dr** e
0,1
2 {51 4,352 4,507 4,661 4,817 5,081 5,126 256
3 {6)2 4,490 4,650 4,831 5,202 5,287 5,431 272
4 (7)3 4,632 4,794 5,246 5,368 6,493 5,734 287
8 (84 5,212 5,373 5,535 5,698 6,038 302
8 (9)5 5,177 5,301 5,502 5,700 5,904 6,341 317
7 (1016 5,246 5,391 5,629 5,867 6,152 6,644 332
8 (17 5,314 5,480 5,810 6,152 6,501 6,949 347
whkk
9 8 5,383 5,570 5,899 6,244 6,598 7,252 363
10 9 5,453 5,658 6,013 6,366 6,727 7,587 379
11 10 5,526 5,733 6,093 6,451 6,816 7,967 398
12 11 5,599 5810 6,174 6,537 6,907 8,163 408
13 12 5,673 5,887 6,256 6,624 6,993 8,272 414
14 13 5,749 5,066 6,340 6,712 7.092 8,382 419
15 14 5,749 5,966 6,340 6,712 7,092 8,493 425
16 5 5,749 5,966 6,340 6,712 7,092 8,606 430
16th Year Service Increment (Monthly Addifive)
287.00 208.00 317.00 336.00 355.00 430.00
21st Year Service Increment {Monthly Additive)**
287.00 208.00 317.00 336.00 355,00 430.00
26th Year Service Incremant (Monthiy Additive)
144.00 148.00 159.00 168.00 177.00 215.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours,
*** The Dr.'s Degree includes a 5% increment {Annual Additive), effective 9/1/95
said increment shali be paid above salary piacement.
*** Doubie line indicates maximum limits for initial employment.
=as A setvice increment of 5% calculated on the maximum reguiar step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard te number of months served.
weeekx A corvice increment of 5% calculated on the maximum regular step {not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.
ki A sarvice increment of 2.5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 25 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorabte work performance
evaluation. The 25-year Increment is a flat amount without regard to number of months served.

# The number in parenthesis is for internal use onfy. Safary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, or Intern Certification.

Education Code Section 45041 provides that cerfificated employees have their annuat salary
adjusted for absences based on the number of days required lo be served in a coniract year.
Yearly salary to be paid will reflect these adjustments.

=t Employees teaching a 6th period/$20% assignment will be paid on step and column plus an additienal 20%
For the purposes of calculating an employee's hourly rate of pay, it is the employee’s base satary plus
any lengevity increments,
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED COUNSELORS AND LIBRARIANS SALARY SCHEDULE
11 Months (service) paid over 12 (payroll) months

Effective July 1, 2022

Provisions of the salary schedule apply to all certificated counselors and librarians in contract assignments.

New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.

CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF

BA BA +18 BA + 36 BA + 54 BA + 60 BA+75
Inc. MA or Inc. MA or

STEP* ** > ** ** Earned Dr**  Earned Dr**
(5)1 5,265 5,314 5,363 5414 5,462 5,510
(6)2 5,341 5,412 5,501 5,692 5,684 5,838
(7)3 5416 5,506 5,639 5,772 5,905 6,164
(8)4 5,490 5,603 5776 5,950 6,125 6,491
(9)5 5,565 5,699 5,915 6,128 6,347 6,817
(10)6 5,639 5,795 6,051 6,307 6,613 7,142
(11)7 5,713 5,891 6,246 6,613 6,989 7,470
8 5,787 5,988 6,341 6,712 7,093 7,796
9 5,862 6,082 6,464 6,843 7,232 8,156
10 5,940 6,163 6,550 6,935 7,327 8,565
11 6,019 6,246 6,637 7,027 7,425 8,775
12 6,098 6,329 6,725 7,121 7,524 8,892
13 6,180 6,413 6,816 7,215 7,624 9,011
14 6,180 6,413 6,816 7,215 7,624 9,130
15 6,180 6,413 6,816 7,215 7,624 9,251

16th Year Service Increment (Monthly Additive)*****

309.00 321.00 341.00 361.00 381.00 463.00

21st Year Service Increment (Monthly Additive)******

309.00 321.00 341.00 361.00 381.00 463.00

26th Year Service Increment (Monthly Additive)*****

*

*

*
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155.00 160.00 170.00 180.00 191.00 231.00

An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Effective July 1, 2019, Counselors shall receive 1,075 times their placement on the Basic Monthly
Salary Schedule in Appendix A. Effective November 3, 2014, the Counselor Salary Ratio shall be
awarded to the nearest dollar.

Effective July 1, 2019, Secondary School Librarians shall receive 1.075 times their placement on
the Basic Monthly Salary Schedule in Appendix A. Effective November 3, 2014, the Librarian
Salary Ratio shall be awarded to the nearest dollar.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE
Teachers on Special Assignment Il

Son0ze 11 Months (service) paid over 12 (payroll) months
Effective July 1, 2022
1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.
2 New employees are granted schedule placement credit for years of experience. Some types

of non-school work experience directly related to the assignment, and/or active military service

may also be considered for salary placement. Column (Class) placement is based on the

number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous

service.
CLASS A CLASSB CLASS C CLASS D CLASSE CLASS F
PREV BA BA +18 BA + 36 BA + 54 BA + 60 BA+75
svc Inc. MA or Inc. MA or
YRS  STEP* * > * A Earned Dr**  Earned Dr**
0,1
2 (5)1 5,633 5,684 5,737 5,791 5,843 5,895
3 (6)2 5,713 5,789 5,885 5,982 6,080 6,246
4 (7)3 5,794 5,890 6,033 6,174 6,317 6,594
5 (8)4 5,873 5,994 6,179 6,365 6,553 6,944
6 (9)5 5,954 6,096 6,327 6,555 6,790 7,292
7 (10)6 6,033 6,200 6,473 6,747 7,075 7,641
8 (17 6,111 6,302 6,682 7,075 7,476 7,991
9 8 6,190 6,406 6,784 7.181 7,588 8,340
10 9 6,271 6,507 6,915 7,321 7,736 8,725
1 10 6,355 6,593 7,007 7,419 7,838 9,162
12 11 6,439 6,682 7,100 7,518 7,943 9,387
13 12 6,524 6,770 7,194 7,618 8,049 9,513
14 13 6,611 6,861 7,291 7,719 8,156 9,639
15 14 6,611 6,861 7,291 7,719 8,156 9,767
16 15 6,611 6,861 7,291 7,719 8,156 9,897
16th Year Service Increment (Monthly Additive)*****
331.00 343.00 365.00 386.00 408.00 495,00
21st Year Service Increment (Monthly Additive)******
331.00 343.00 365.00 386.00 408.00 495.00
26th Year Service Increment (Monthly Additive)******
165.00 172.00 182.00 193.00 204.00 247.00

*
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An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Effective July 1, 2008, Teachers on Special Assignment |l shall receive 1.15 times their placement
on the Certificated Salary Schedule in Appendix A.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE {(C-1#)
12 Months (service) paid over 12 (payroll) months
Effactive July 1, 2022

1. Provisions of the salary schedule apply to all certificated ¥-12 teachers in contract assignmenis
and Early Childhood Certificated Teachers.

2, New emplovees are granted schedule placement credit for years of experience. Somé types
of non-scheot work experience directly related o the assignment, and/or active military service
may also be considerad for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial saiary pfacement for teachers with O or 1 year of experience is 5(1)#.
Maximum inttial step placement is at 11{7¥# for teachers with seven or more years of previous

service.
CLASS A CLASS B GCLASS C CLASS D CLASS E CLASSF DR'S
PREV BA BA +18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
SvC Inc. MA or Inc. MA or
YRS STEP* * ** * ** Earned Dr**  Earned Dr** b
0,1
2 {5)1 5,345 5,395 5444 5,494 5,544 5,593 280
3 {8)2 5,420 5,492 5,584 5,675 5,768 5,924 296
4 {7)3 5,496 5,589 5,724 5,856 5,082 6,266 313
5 (8)4 5,571 5,687 5,863 6,038 6,219 6,588 329
5} {9)5 5,647 5,783 6,003 6219 6,442 6,918 346
7 (1018 5,723 5,881 6,140 6,401 6,709 7,249 362
g8 (My 5,798 5,979 6,339 6,710 7,082 7,580 3rg
9 8 5,873 6,076 6,433 6,812 7,189 7,911 396
10 g 5,948 6,173 6,659 6,944 7,338 8,277 414
1" 10 6,027 6,255 6,647 7.036 7,580 B,692 435
i 12 1 6,108 6,338 6,735 7,130 7.681 8,905 445
E 13 12 6,189 6,422 6,825 7,225 7,783 9,023 451
14 13 6,271 6,508 6,916 7.324% 7,887 9,143 457
15 14 6,271 6,508 5918 7324 7,887 9,265 463
16 15 6,271 8,508 6,916 7,021 7.887 9,388 469
16th Year Service Increment {Monthly Additive)***
314.00 325.00 346.00 366.00 394.00 469.00
2tst Year Service Increment {Monthly Additive)™*****
314.00 325.00 346.00 366.00 394.00 469.00
26th Year Service Increment (Monihly Additive)
157.00 163.00 173.00 183.00 197.00 235,00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95,
*** [Moubie line indicates maximum limits for initial employment.
ks A service increment of 5% calcudated on the maximum regular step {not longevity service

increment steps) of each column payable afler 15 years of fult ime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation, The 15-year increment is a flat amount without regard to number of months served.

e A service increment of 5% calculated on the maximum reguiar step {not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment Is a flat amount without regasd to number of months served.

=easis b sppyice increment of 2.5% calculated on the maximum regular step {not longevily service

increment steps) of each column payable after 26 years of full time service in the PAGADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject fo favorable work performance
evaluation. The 25-year increment is a flat amount without regard to number of months served.

# Salary schedule C-1 is used for teachers who hold the California Clear or Prefiminary
Credentiat or who hold full certification in another state.

A stipend of $2,500 will be paid o teachers, hoiding National Board Cerlification® issued by the
National Board for Professional Teaching Standards; nurses holding nationat board certification
} issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,

§ American Academy of Nurse Practitioners and the Mational Board Certification of School

; Nurses; and language, spaech and hearing specialist holding a Ceificate of Clinical
3

3

Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have thelr annuat salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.
weame Employees teaching a 6th period/120% assignment will be paid on step and column pius an additional 20%

For the purposes of calculating an employae's hourly rale of pay, it is the employee’s base salary plus any longevity
increments,

TH12022 UTP Certificated Schd 12 Months; MONTHLY Approved: February 8, 2022




PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#}

12 Months (service) naid over 12 {payroll} months
Effective July 1, 2022

1. Provisions of the salary schedule apply to all cerlificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

2, New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary ptacement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initia step placement is at 11(7 ¥ for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASSC CLASS D CLASSE CLASSF DR'S
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA+T5 DEGREE
svCe Inc. MA or Inc. MA or
YRS STEP* b bl * hd Earned Dr**  Earned Dr** a
0.1
2 (51 4,747 4,916 5,085 5,255 5,544 5,593 280
3 {6)2 4,897 5,074 5270 5675 5,768 5,924 296
4 (7)3 5,054 5,230 5724 5,856 5,992 6,256 33
5 (8}4 5,687 5,863 6,038 6,219 6,588 329
6 {9)5 5,647 5,783 6,003 6,219 6,442 6,918 346
7 (106 5723 5,881 6,140 6,401t 6,709 7.249 362
a8 (My 5,798 5,979 6,339 6,710 7,082 7,580 are
wekk
] 8 5,873 8,076 8,433 6,812 7,199 7,911 396
10 9 5,948 6,173 6,559 6,944 7,338 8,277 414
i1 10 6,027 6,255 6,647 7,036 7,580 8,692 435
12 11 8,108 6,338 6,735 7,130 7,681 8,905 445
13 12 6,189 6,422 6,825 7,225 7,783 9,023 451
14 13 6,271 6,508 6,916 7.321 7,887 9,143 457
15 14 6,271 6,508 6,916 7.321 7,887 9,265 463
16 15 6,271 6,508 6,916 7,321 7,887 9,388 469
16th Year Service Increment (Monthly Additive)*****
314.00 325.00 346.00 366.00 394.00 469.00
21st Year Service Increment (Monthly Additive)y****
314.00 325.00 346.00 366.00 394.00 469.00
26th Year Service Increment {Monthiy Additive)
157.00 163.00 173.00 183.00 197.00 235.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*** The Dr's Degree includes a 5% increment (Annuat Additive), effective 9/1/95
said increment shall be paid above satary placement.
**+ Double line indicates maximum limits for initial employment.
=k A service increment of 5% catculated on the maximum regutar step (not longevity service
increment steps) of each column payable after 15 vears of full time service in the PASADENA
UNIFSED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a fiat amount without regard to number of months served.
weanrrd A service increment of 5% calculated on the maximum regular step {not longevity service
increment steps) of each column payable afler 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT Is added to the basic salary, subject to favorabte work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served,
#akenk A cervice increment of 2.5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 25 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
gvaluation. The 25-year increment Is a flat amount without regard {o number of months served.

# The number in parenthesis is for internal use only. Salary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, or intern Certification.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a confract year,
Yeariy salary to be paid wili reflect these adjustments.

st Emnjoyees teaching a 6ih period/120% assignment will be paid on step and column plus an additionat 20%

For the purposes of calculating an empioyee's hourly rate of pay, it is the employee's base salary plus any longevity
incraments.

71112022 UTP Certificated Schd: Monrhly Approved
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)

Sobgs 10 Months paid over 11 Months
Effective July 1, 2023
1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.
2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.
CLASS A CLASS B CLASS C CLASSD CLASS E CLASS F DR'S
PREV BA BA+18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
svC Inc. MA or Inc. MA or
YRS STEP* L L i i Earned Dr**  Earned Dr** i
0,1
2 (5)1 4,858 4,904 4,949 4,994 5,039 5,084 254
3 (6)2 4,928 4,992 5,076 5,158 5,243 5,385 269
4 (7)3 4,996 5,081 5,202 5,324 5,447 5,687 284
5 (8)4 5,064 5,169 5,330 5,487 5,652 5,987 299
6 (9)5 5,132 5,258 5,456 5,653 5,855 6,288 314
7 (10)6 5,202 5,347 5,583 5,817 6,099 6,590 330
8 (11)7 5,270 5,436 5,762 6,099 6,447 6,891 345
9 8 5,340 5,524 5,850 6,194 6,545 7,193 360
10 9 5,408 5,613 5,963 6,312 6,672 7,625 376
1 10 5,480 5,688 6,042 6,396 6,761 7.901 396
12 1 5,653 5,764 6,123 6,481 6,850 8,097 405
13 12 5,627 5,841 6,204 6,567 6,941 8,205 410
14 13 5,702 5,919 6,287 6,655 7,033 8,314 416
15 14 5,777 5,998 6,371 6,744 7,127 8,425 421
16 15 5,854 6,078 6,456 6,834 7,222 8,537 427
16th Year Service Increment (Monthly Additive)*****
293.00 304.00 323.00 342.00 361.00 427.00
21st Year Service Increment (Monthly Additive)******
293.00 304.00 323.00 342.00 361.00 427.00
26th Year Service Increment (Monthly Additive)******
146.00 152.00 161.00 171.00 181.00 213.00

*

*

*
A
kkkk

kkkkE

dekkk Rk

\ #

Fkkdkhk

An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.,

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

Salary schedule C-1 is used for teachers who hold the California Clear or Preliminary Credential or
who hold full certification in another state.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Employees teaching a 6th period/120% assignment will be paid on step and column plus an additional 20%

For the purposes of calculating an employee’s hourly rate of pay, it is the employee's base salary plus any longevity
increments,
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
10 Months paid over 11 Months
Effective July 1, 2023

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-schoot work experience directly related to the assignment, andfor active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1 3.
Maximum initia step placement is at 11{7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASS E CLASSF DR'S
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA + 75 DEGREE
SVC inc. MA or inc. MA ar
YRS STEP* ** ** o b Earned DI**  Earned Dr** i
0.1
2 (511 4,317 4,470 4,623 4,778 5,039 5,084 254
3 (6)2 4,453 4,613 4,791 5,158 5,243 5,385 269
4 (7)3 4,593 4,755 5,202 5,324 5,447 5,687 284
5 (8)4 5,169 5,330 5487 5,652 5,987 289
B {9)5 5,132 5,258 5456 5,663 5,855 6,288 314
7 (108 5,202 5,347 5,583 5,817 6,009 6,580 330
8 (117 5270 5,436 5,762 6,099 6,447 6,891 345
9 8 5,338 5524 5,850 6,194 8,545 7,193 360
10 9 5,408 5,613 5,963 6,312 8,672 7,525 376
11 10 5,480 5,688 6,042 6,395 8,760 7,901 396
12 11 5,653 5,764 6,123 6,481 6,850 8,097 405
13 12 5,627 5,841 6,204 6,567 6,941 8,205 410
14 13 §,702 5919 6,287 6,655 7,033 8,314 416
15 14 5777 5,998 6,371 8,744 7.127 8,425 421
16 15 5,854 6,078 8,456 6,834 7,222 8,537 427
161h Year Service Increment (Monthly Additive)*****
293.00 304.00 323.00 342.00 361.00 427.00
21st Year Service Increment {Monthly Additive)™***
293.00 304.00 323.00 342.00 361.00 427.00
26th Year Service Increment (Monthly Additivey™***
148.00 162.00 161.00 171.00 181.00 213.00

* An employee must serve three-fourths of a year or more fo qualify for the next step.
** Semester hours.
** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95,
** Double line indicates maximum limits for initial empioyment.
ek B osarvice increment of 5% calculated on the maximum regular step (not tongevity service

increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard fo number of months served.

ke A garvice increment of 5% calcutated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full ime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favarable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.,

oot A gervice increment of 2.5% calculated on the maximum regular slep (not longevity service
increment steps) of each column payable after 25 years of full ime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added o the basic salary, subject to favorable work performance
evaluation. The 25-year increment is a flat amount without regard to number of months served.

# The number in parenthesis is for internal use only. Salary Schedule C-2 is used for teachers
under California Emergency, Pre-intern, Waiver, or Intern Certification.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

7/1/2023 UTP Certificated Schd C; MONTHLY Approved
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED NURSES SALARY SCHEDULE

Sanoz 10 Months paid over 11 Months
Effective July 1, 2023
1. Provisions of the salary schedule apply to all certificated nurses in contract assignments
2 New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF DR'S
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA+75 DEGREE
svc Inc. MA or Inc. MA or
YRS STEP* i A i L Earned Dr**  Earned Dr** e
0,1
2 (51 5,222 5,272 5,320 5,369 5,417 5,465 273
3 (6)2 5,298 5,366 5,457 5,545 5,636 5,789 289
4 (7)3 5,371 5,462 5,692 5,723 5,856 6,114 306
5 (8)4 5,444 5,557 5,730 5,899 6,076 6,436 322
6 (9)5 5,517 5,652 5,865 6,077 6,294 6,760 338
7 (10)6 5,592 5,748 6,002 6,253 6,556 7,084 354
8 (1)7 5,665 5,844 6,194 6,556 6,931 7,408 370
9 8 5,741 5,938 6,289 6,659 7,036 7,732 387
10 9 5,814 6,034 6,410 6,785 7172 8,089 404
11 10 5,891 6,115 6,495 6,876 7,268 8,494 425
12 1 5,969 6,196 6,582 6,967 7,364 8,704 435
13 12 6,049 6,279 6,669 7,060 7,462 8,820 441
14 13 6,130 6,363 6,759 7,154 7,560 8,938 447
15 14 6,210 6,448 6,849 7,250 7,662 9,057 453
16 15 6,293 6,534 6,940 7,347 7,764 9,177 459

16th Year Service Increment (Monthly Additive)*****

315.00 327.00 347.00 367.00 388.00 459.00

21st Year Service Increment (Monthly Additive)******

315.00 327.00 347.00 367.00 388.00 459.00

26th Year Service Increment (Monthly Additive)******

*

Ak

kkk

157.00 163.00 174.00 184.00 194.00 228.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
* Semester hours.

* The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

* Double line indicates maximum limits for initial employment.

=+ A service increment of 5% calculated on the maximum regular step (not longevity service

increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

=i+ A service increment of 5% calculated on the maximum regular step (not longevity service

dekdk ko
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increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance

evaluation. The 20-year increment is a flat amount without regard to number of months served.
A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

* Effective November 1, 2021, Nurses shall receive 1.075 times their placement on the monthly

Salary Schedule in Appendix A of the Collective Bargaining Agreement. The Nurse Salary Ratio
shall be awarded to the nearest dollar.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)}
10.5 Months (service} paid over 11 {payroll) months
Effective July 1, 2023

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Cenrtificated Teachers,

2. New employees are granted schedule placement credilt for years of experience. Some types
of non-schoo! work experience directly related o the assignment, and/or active military service
may also be considered for salary placement. Column (Class} placement is based on the
number of semester units or credits beyond the BA conferral date entered on officlal
transcripts. Initiat satary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initiat step placement is at 11({7 ¥ for teachers with seven or more years of previous

sarvice.
CLASS A CLASS B CLASS C CLASS D CLASS E CLASS F DR'S
FREV BA BA+18 BA + 36 BA + 54 BA + 60 BA & 75 DEGREE
sVC Inc. MA or Inc, MA or
YRS STEP* - > = ** Earned Dr**  Earned Dr** -
G.1
2 (5)1 5,102 5,149 5,196 5,244 5,292 5,339 267
3 (6)2 5,174 5,242 5,330 5417 5,506 5,655 283
4 (7)3 5,246 5,335 5,463 5,580 5,720 5972 299
5 (8)4 5,318 5429 5,585 5763 5,935 6,287 314
6 (9)5 5,391 5,521 5,729 5937 6,149 6,603 330
7 (10)8 5,462 5614 5,862 6,109 6,405 6,920 346
8 (17 5,535 5,707 6,050 6,405 6,769 7,237 362
9 8 5,607 5,794 6,141 6,502 6,871 1,552 378
10 <] 5,678 5,882 6,262 6,628 7,006 7,901 395
1 10 5,754 5970 6,345 8,747 7,089 8,205 415
12 H 5,830 6,049 6,430 6,806 7,193 8,501 425
13 12 5,908 6,129 6,516 6,897 7,289 8,614 431
14 13 5,987 6,211 6,603 6,989 7,386 8,729 438
15 14 8,087 6,294 6,601 7.082 7.484 8,845 442
18 15 6,148 6,378 8,780 7,476 7,584 8,660 448
16th Year Service lncrement (Monthly Additive)*****
307.00 319.00 339.00 359.00 379.00 448.00
21st Year Service Increment (Monthly Additive)****
307.00 319.00 339.00 359.00 379.00 448.00
26th Year Service Increment {(Monthly Additive)
154.00 159.00 170.00 179.00 180.00 224.00

* An employee must serve three-fourths of a year or more o qualify for the next step.
** Semester hours.
** The Dr.'s Degree includes a 5% increment (Annual Additive}, effective 9/1/95.
**** Dauble line indicates maximum limits for initial employment.

e b senvice increment of 5% calculated on the maximum reguiar step (not longevity service
incremeni steps) of each column payabte after 15 years of full ime service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
avaluation, The 15-year increment is a fial amount withow regard to number of months served.

e A service increment of 5% calculated on the maximum regular step {not fongevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic saiary, subject to favorable work performance
evaluation. The 20-year increment is a fiat amount without regard to number of months served.

waear A sarvice incrament of 2.5% caleutated on the maximum regular step (not longevity service
increment steps} of each colsmn payable after 25 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 25-year incremesd is a flat amount without regard to number of months served.

¥ Satary schedule C-1Is used for teachers who hold the California Clear or Preliminary
Credential or who hald full certification in another state.

A stipend of $2,500 will be paid to teachers, hokding Nationat Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national beard certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practilioners and the National Board Certification of School
Nurses: and language, spesch and hearing specialist holding & Cedificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month,

Education Code Section 45041 provides that certificated employess have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paii wili refiect these adjustments.

wsses Employeas teaching a Bth pericd/120% assignment will be paid on step and column plus an additional 20%

For the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longavity
increments.

7/1/2023 UTP Certificated Schd E; MONTHLY Approved

: February 8, 2022



PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#}
10.5 Months (service) paid over 11 (payroll) months
Effective July 1, 2023

1. Provisions of the salary schedule apply to a# certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.
2. New emgloyees are granted schedule placement credit for years of experience. Some types
of non-school work expatience directly related to the assignment, andfor active miitary sesvice
may also be considerad for salary pfacement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience Is 5(1)#.
Maximum initial step placement is at 11{7)# for teachers with seven or more years of previous
sarvice.
CLASS A CLASS B CLASS G CLASS D CLASSE CLASS F DR'S
PREV BA BA+ 18 BA + 36 BA + 54 BA + 60 BA+ 18 DEGREE
SVC Inc. MA or Inc. MA or
YRS STEP* e e = = Earned Dr**  Earned Dr** e
c,1
2 (M 4,531 5,292 5,339 267
3 &2 5,506 5,655 283
4 (N3 5,720 5,972 299
5 (844 5,935 5,287 314
g {915 5,391 5,521 5,729 5,937 5,149 6,603 330
7 {10)6 5,462 5,614 5,862 6,109 6,405 6,920 346
8 (17 5,535 5,707 6,050 6,405 5,769 7.237 362
9 B 5,607 5,799 6,141 6,502 8,671 7,652 378
10 9 5,678 5,892 6,262 8,629 7,008 7.901 395
11 10 5,754 5,870 6,345 6,717 7.089 8,266 415
12 k| 5,830 6,048 6,430 6,808 7,193 8,501% 425
13 12 5,808 6,129 6,516 6,867 7,289 8,614 431
14 13 5,987 8,211 6,603 6,989 7,385 8,729 436
15 14 6,067 6,294 6,691 7,082 7,484 8,845 442
16 15 6,148 6,378 6,780 7176 7,584 8,960 448
16th Year Service Increment {Monthly Additive)™***
307.00 319.00 339.00 359.00 379.00 448.00
21st Year Service Increment {Monthly Additive)******
307.00 319.00 338.00 359.00 379.00 448.00
25th Year Service fncrement (Monthly Additive)
154.00 159.00 170.00 179.00 190.00 224.00
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An employee must sarve three-fourths of a year or more to qualify for the next step,

Semester hours.

The Dr’s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial empleyment,

A service increment of 5% calculated on the maximum regular step (not Jongevity service

increment steps) of each column payable after 18 years of fulf time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject te favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months sesved.

A service increment of 5% calculated on the maximum regular step (not longevity service

increment steps) of each column payable atter 26 years of fuil time service in the PASADENA
UNIFIED 5CHOOL DISTRICT is added to the basic salary, subject to favorable work parformance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

A service increment of 2.5% calculated on the maximum regular step (not longevity service
increment steps) of each column: payable after 25 years of full time service in the PASADENA
UNIFIED SCHQOL DISTRICT is added to the basic salary, subject to favorable wark performance
evaluation. The 25-year increment Is a flat amount without regard to number of months served,

salary schedule C-1 is used for teachers wheo hoid the Californla Clear or Preliminary
Credential or who hold full certification in another state.

A stipend of 52,500 wili ba paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
Issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
Amesican Academy of Nurse Practitioners and the National 8oard Certification of Schaal
Nurses; and language, speach and hearing specialist holding a Certificate of Clinicai
Competence ssued by the American Speech-Language Hearing Association. The stipends

shali be paid at the rate of 5250 per month.

Education Code Section 45041 provides that cerifficated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yeatly salary to be paid will reflect these adjustments,

Employees teaching a 6th period/120% assignment will be paid on step and column plus an additional 20%

For the purposes of calculating ar employse's hourly rate of pay, itis the empleyee's base salary plus any longevity
increments.

Approved:

February 8, 2022



PASADENA UNIFIED SCHOOL. DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)
Rtz o 11 Months (service) paid over 12 {payroll) months

Effective July 1, 2023

1. Pravisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Rarly Childhood Cerlificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-schoof work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
aumber of semester units or credits beyond the BA conferral date entered on official
transeripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASS E CLASSF DR'S
PREV BA BA+ 18 BA + 36 BA + 54 BA + 60 BA+78 DEGREE
SVC Inc. MA or inc. MA or
YRS  STEP b ** = = Earned Br**  Earned Dr** e
0,1
2 5 4,808 4,943 4,989 5,036 5,081 5126 256
3 ®2 4,968 5,034 5,117 5,202 5,287 5431 272
4 (13 5,038 5,122 5,246 5,369 5,493 5,734 287
5 B)4 5,107 5212 5,373 5,535 5,698 6,038 302
51 (9)5 5,477 5,301 5,502 8,700 5,904 6,341 317
*(10)6 5,246 5,391 5,629 5,867 6,152 6,644 332
8 ()7 5,314 5,480 5,810 6,152 6,501 8,949 347
9 8 5,383 5,570 5,809 6,244 6,598 7.252 363
10 ] 5453 5,658 6,013 6,366 6,727 7.587 379
1" 10 5,626 5,733 6,003 6,451 6,816 7,967 398
12 11 5,599 5810 6,174 6,537 6,907 8,163 408
13 12 5,673 5,887 6,256 5,624 6,999 8,272 414
14 13 5,749 5,966 6,340 8,712 7,002 8,382 419
15 14 5,825 6,045 6,424 6,801 7.187 8,493 4256
16 15 5,902 6,125 6,509 6,591 7.282 8,606 430
16th Year Service Increment (Monthly Additive)****
295.00 306.00 326.00 345.00 364.00 430,00
215t Year Service Incremsnt {Monthly Additive)y*****
295,00 306.00 325.00 345,00 364.00 430.00
2611 Year Service increment (Monthly Additive)
148.00 153.00 163.00 172,00 182.00 215.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*+ Thg Dr’s Degree includes a 5% incremaent (Annual Additive), effective 9/1/95.
*+* Double line indicates maximum limits for initial employment.
=+ A service increment of 5% calculated on the maximum regular step (not longevity service

ingrement steps) of each column payable after 15 years of full tima service in the PASADENA
UNIFIED SCHOOL DISTRICT is added Lo the basic salary, subject to favorable work performance
evaluation, The 15-year increment is a flat amount without regard to number of months served.

e A sarvice increment of 5% calculated on the maximum regular step {net longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favarable work performance
evaluation. The 20-year increment is a fiat amount without regard to number of months served.

# Salary schedule C-1 is used for teachers who hold the California Clear or Prefiminary
Credential or who hold full certification in another sfate.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
Naticnal Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pedialric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nusses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per menth,

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

=sswe0e Employees teaching a 6th perlod/120% assignment will be paid on step and column plus an additional 20%

For the purposes of catculating an emptoyee’s hourly rate of pay, it Is the employee's base salary plus any longevity
increments.

7/1/2023 UTP Certificated Schd H; MONTHLY Approved

: February 8, 2022
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-2#)
11 Months (service) paid over 12 (payrolil) months
Effective July 1, 2023

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignmenis
and Early Childhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directiy related to the assignment, and/or active military service
may also be considered for salary placement. Column (Glass) ptacement is based on the
number of semester units or credits beyond the BA conferral date entered on officiat
transcripis. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11{7}# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASSF DR'S
PREV BA BA + 18 BA + 38 BA + 54 BA + 60 BA+75 DEGREE
sve inc. MAor Inc. MA or
YRS STEP* ** ** * ** Earned Dr**  Earned Dr™ Anx
0.1
2 (€3]] 4,352 4,507 4,661 4,817 5,081 5,126 266
3 (6)2 4,490 4,650 4,831 5,202 5,287 5,431 272
4 (7)3 4,632 4,794 5,248 5,369 5,493 5,734 287
5 (814 5,212 5,373 5,635 5,698 6,038 302
6 (9)5 5177 5,301 5,502 5,700 5,904 6,341 317
7 {10)6 5,246 5,391 5,629 5,867 6,152 6,644 332
8 My 5314 5,480 5,810 6,152 6,501 6,949 347
Fkir
9 8 5383 5,570 5,899 6,244 6,508 7,252 363
10 9 5,453 5,658 6,013 6,366 6,721 7.587 379
1 10 5,626 5,733 6,093 6,451 6,816 7,967 398
12 i}l 5,599 5,810 6,174 6,537 6,907 8,163 408
13 12 5,673 5,887 6,256 6,624 6,999 8,272 414
14 13 5,749 5,966 6,340 6,712 7,002 8,382 419
15 14 5,825 6,045 6,424 6,801 7,187 §,493 425
16 15 5,902 6,125 6,509 6,891 7,282 8,606 430
16th Year Service Increment (Monthly Additive}***
295.00 306.00 325.00 345.00 364.00 430.00
21st Year Service Increment {Monthly Additive)*****
295.00 306.00 325.00 345.00 364.00 430.00
26th Year Service Increment (Monthly Additive)
148.00 153.00 163.00 172.00 182.00 215.00

* An employee must serve three-fourths of a year or more to qualify for the next step.

** Semester hours.

*** The Dr.'s Degree includes a 5% increment (Annual Additive}, effective 9/1/95

sald Increment shall be paid above salary placement.

Double line indicates maximusm limits for initial employment.

*eeek A service increment of 5% calculated on the maximum regular step (not longevity service

increment steps) of each cotumn payable after 15 years of full ime service in the PASADENA

UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorabie work petformance

evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximur regular step (not longevity service

increment steps) of each column payable after 20 years of fulf time service in the PASADENA

UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance

evaiuation. The 20-year increment is a flat amount without regard to number of months served.

weiker A service increment of 2.5% caiculated on the maximum regular step (not iongevity service
increment steps) of each column payable after 25 years of full time service in the PASADENA
UNIFIED SCHOOL. DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 25-year increment is a flat amount without regard to number of months served.

ThkE

Ak kdhn

# The number in parenthesis is for internal use only. Salary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, or Intern Certification.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required o be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

st Emniovees teaching a 6th perlod/120% assignment wilt be paid on step and column plus an additional 20%
For the purposes of calculating an employee’s hourly rate of pay, it is the employee's base salary plus
any longevity increments.

7/11/2023 UTP Certificated Schd: Monthly

Approved:

February 8, 2022
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5/25/2022

PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED COUNSELORS AND LIBRARIANS SALARY SCHEDULE
11 Months (service) paid over 12 (payroll) months

Effective July 1, 2023

Provisions of the salary schedule apply to all certificated counselors and librarians in contract assignments.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASS F
PREV BA BA+18 BA + 36 BA + 54 BA + 60 BA+75
svVC Inc. MA or Inc. MA or
YRS  STEP* o e L iy Earned Dr**  Earned Dr**
0,1
2 (5)1 5,265 5,314 5,363 5,414 5,462 5,510
3 (6)2 5,341 5,412 5,501 5,592 5,684 5,838
4 (7)3 5,416 5,506 5,639 5,772 5,905 6,164
5 (8)4 5,490 5,603 5,776 5,950 6,125 6,491
6 (9)5 5,565 5,699 5,915 6,128 6,347 6,817
7 (106 5,639 5,795 6,051 6,307 6,613 7,142
8 (11)7 5713 5,891 6,246 6,613 6,989 7,470
Ei i ]
9 8 5,787 5,988 6,341 6,712 7,093 7,796
10 9 5,862 6,082 6,464 6,843 7,232 8,156
1 10 5,940 6,163 6,550 6,935 7,327 8,565
12 11 6,019 6,246 6,637 7,027 7,425 8,775
13 12 6,098 6,329 6,725 7,121 7,524 8,892
14 13 6,180 6,413 6,816 7,215 7,624 9,011
15 14 6,262 6,498 6,906 7,311 7,726 9,130
16 15 6,345 6,584 6,997 7,408 7,828 9,251

16th Year Service Increment (Monthly Additive)*****

317.00 329.00 350.00 370.00 391.00 463.00

21st Year Service Increment (Monthly Additive)******

317.00 329.00 350.00 370.00 391.00 463.00

26th Year Service Increment (Monthly Additive)******

*

1569.00 165.00 175.00 185.00 196.00 231.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
** The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

**** Nouble line indicates maximum limits for initial employment.
****% A service increment of 5% calculated on the maximum regular step (not longevity service

increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

kA gervice increment of 5% calculated on the maximum regular step (not longevity service

increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

*exxxsx Effactive July 1, 2019, Counselors shall receive 1.076 times their placement on the Basic Monthly

Salary Schedule in Appendix A. Effective November 3, 2014, the Counselor Salary Ratio shall be
awarded to the nearest dollar.

warkikt Eifactive July 1, 2019, Secondary School Librarians shall receive 1.075 times their placement on

the Basic Monthly Salary Schedule in Appendix A. Effective November 3, 2014, the Librarian
Salary Ratio shall be awarded to the nearest dollar.

711120272 1 ITD Cartifinatad Q@rhA H- MAONTHI YV
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DocuSign Envelope ID: 88D00BA8-C93B-463D-8331-BB973A52B982

Sani0ze 11 Months (service) paid over 12 (payroll) months
Effective July 1, 2023
1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.
2. New employees are granted schedule placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initial salary placement for teachers with O or 1 year of experience is 5(1)#.
Maximum initial step placement is at 11(7)# for teachers with seven or more years of previous
service.
CLASS A CLASS B CLASS C CLASSD CLASS E CLASS F
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA+75
svC Inc. MA or Inc. MA or
YRS  STEP* > * o * Earned Dr**  Earned Dr**
0,1
2 (5)1 5,633 5,684 5,737 5,791 5,843 5,895
3 (6)2 5,713 5,789 5,885 5,982 6,080 6,246
4 (7)3 5,794 5,890 6,033 6,174 6,317 6,594
5 (8)4 5,873 5,994 6,179 6,365 6,553 6,944
6 (9)5 5,954 6,096 6,327 6,555 6,790 7,292
7 (10)6 6,033 6,200 6,473 6,747 7,075 7,641
8 (M7 6,111 6,302 6,682 7,075 7,476 7,991
9 8 6,190 6,406 6,784 7,181 7,588 8,340
10 9 6,271 6,507 6,915 7,321 7,736 8,725
11 10 6,355 6,593 7,007 7,419 7,838 9,162
12 11 6,439 6,682 7,100 7,518 7,943 9,387
13 12 6,524 6,770 7,194 7,618 8,049 9,513
14 13 6,611 6,861 7,291 7,719 8,156 9,639
15 14 6,699 6,952 7,388 7,821 8,265 9,767
16 15 6,787 7,044 7,485 7,925 8,374 9,897
16th Year Service Increment (Monthly Additive)*****
339.00 352.00 374.00 396.00 419.00 495.00
21st Year Service Increment (Monthly Additive)******
339.00 352.00 374.00 396.00 419.00 495.00
26th Year Service Increment (Monthly Additive)******
170.00 176.00 187.00 198.00 209.00 247.00

PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE
Teachers on Special Assignment Il

*

k

Ak

wAkK

Akkkk
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An employee must serve three-fourths of a year or more to qualify for the next step.

Semester hours.

The Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.

Double line indicates maximum limits for initial employment.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to number of months served.

A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

A stipend of $2,500 will be paid to teachers, holding National Board Certification® issued by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the National Board Certification of School
Nurses; and language, speech and hearing specialist holding a Certificate of Clinical
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have their annual salary
adjusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

Effective July 1, 2008, Teachers on Special Assignment |l shall receive 1.15 times their placement
on the Certificated Salary Schedule in Appendix A.
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PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE (C-1#)
12 Months {service) paid over 12 (payroli) months
Effective July 1, 2023

1. Provisions of the salary schedule apply to alf certificated K-12 teachers in confract assignments
and Early Chitdhood Certificated Teachers.

2. New employees are granted schedule placement credit for years of experience. Some types
of non-school wark experience directly related to the assignment, andlor active military service
may also be considered for salary placement. Column (Class) placement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transeripts. Initial salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum iniial step placement is at 11(7)# for teachers with seven or mare years of previous

sarvice.
CLASS A CLASS B CLASS C CLASS D CLASSE CLASS F DR'S
PREV BA BA+18 BA+ 36 BA + 54 BA + 60 BA+ 75 DEGREE
SVC Inc. MAor Inc. MA or
YRS STEP* * - b ** Eamed Dr**  Earned Dr** b
01
2 (5% 5,345 5,395 5,444 5,494 5,644 5,593 280
3 {6)2 5,420 5,492 5,584 5,675 5,768 5,924 296
4 {7)3 5,496 5,589 5,724 5,856 5,802 6,256 313
5 {8)4 5,671 5,687 5,863 6,038 6,219 6,588 329
[ {95 5,647 5,783 6,003 6,219 6,442 6,918 346
7 (10)6 5,723 5,881 6,140 8,401 6,709 7,249 362
8 (17 5,798 5,979 6,339 6,710 7,002 7,580 379
9 8 5,873 6,076 6,433 6,812 7.19% 7,91 395
10 9 5,048 6,173 6,559 6,944 7.338 8,277 414
11 10 6,027 6,255 6,647 7.035 7.580 8,692 435
12 1 6,108 6,338 6,735 7,130 7.681 8,905 445
13 12 6,189 6,422 6,825 7,225 7.783 9,023 451
14 13 6,271 6,508 6,916 7.321 7,887 9,143 457
15 14 6,354 6,694 7,008 7418 7,992 9,265 463
16 15 6,439 6,682 7,101 7,517 8,098 9,388 469
16th Year Service Increment (Monthly Additive)*****
322.00 334.00 355.00 376.00 405.00 469.00
21st Year Service Increment (Monthly Additive)******
322.00 334.00 355,00 376.00 405.00 469.00
26th Year Service increment (Monthly Additive)
161.00 167.00 178,00 188.00 202.00 235.00

* An employes must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*+ Tha Dr.'s Degree includes a 5% increment (Annual Additive), effective 9/1/95.
% Double tine indicates maximum limits for initial employment.

*#or A sorvice increment of 5% calculated on the maximum regelar step {not longevity service
ncrement steps} of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evatuation. The 15-year increment is a flat amount without regard to number of moaths served.

#iix A ganvice increment of 5% calculated on the maximum regular step (not fongevity service
increment steps) of each column payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL. DISTRICT is added to the basic salary, subject to favarable werk performance
evaluation. The 20-year increment is a flat amount without regard to number of months served.

weaxert A cervice increment of 2.5% calculated on the maximum regular step (not longevily service
increment steps) of each column payable after 25 years of full time service in the PASADENA
UNEFIED SCHCOL DISTRICT is added to the basic salary, subject to faverable work performance
evaluation, The 25-year increment is a flat amount without regard to nureber of months served.

# Salary schedule C-1is used for teachers who hold the California Clear or Preliminasy
Credential or who hold fuli certification in another state.

A stipend of $2,500 will be paid to teachers, holding Natichal Board Certification® issved by the
National Board for Professional Teaching Standards; nurses holding national board certification
issued by the Pediatric Nurse Certification Board, American Nurses Credentialing Center,
American Academy of Nurse Practitioners and the Naticnal Board Certification of School
Murses; and language, speech and hearing specialist holding a Certificate of Clinicat
Competence issued by the American Speech-Language Hearing Association. The stipends
shall be paid at the rate of $250 per month.

Education Code Section 45041 provides that certificated employees have thelr annual salary
adjusted for absences based on the number of days required to be served i3 a contract year.
Yearly salary 1o be paid will reflect these adjustments.
vt Employees teaching a 6th periodi120% assignment will be paid on step and column pius an additional 20%

Far the purposes of calculating an employes's hously rate of pay, it is the employee's base salary plus any longevity
increments.

71142023 UTP Certificated Schd 12 Months; MONTHLY Approved

: February 8, 2022



PASADENA UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE {C-2#)

12 Months (service) paid over 12 (pavroll) months
Effective July 1, 2023

1. Provisions of the salary schedule apply to all certificated K-12 teachers in contract assignments
and Early Childhood Certificated Teachers.

2 New employees are granted scheduie placement credit for years of experience. Some types
of non-school work experience directly related to the assignment, and/or aclive military service
may also be considered for salary placement. Column {Class) piacement is based on the
number of semester units or credits beyond the BA conferral date entered on official
transcripts. Initiat salary placement for teachers with 0 or 1 year of experience is 5(1)#.
Maximum initiat siep placement is at 11(7)# for teachers with seven or more years of previous

service.
CLASS A CLASS B CLASSC CLASSD CLASS E CLASSF
PREV BA BA + 18 BA + 36 BA + 54 BA + 60 BA+75
sVC Inc. MA or Ine. MA or
YRS STEP* ** i e * Earned Dr**  Earned Dr**
0,1
2 (511 4,747 4,916 5,085 5,255 5,544 5,693
3 (6)2 4,897 5,074 5,270 5,675 5,768 5,924
4 (7)3 5,054 5,230 5,724 5,856 5,892 6,256
5 (84 5,687 5,863 6,038 6,219 8,588
6 (95 5647 5,783 6,003 6,219 6,442 6,918
T {10)% 5,723 5,881 6,140 6,401 6,709 7,249
g (7 5,798 5,979 6,339 8,710 7,092 7,580
ek
9 8 5,873 6,076 6,433 8,812 7,199 7.911
10 2 5,948 6,173 6,559 6,944 7,338 8,277
11 10 6,027 6,255 6,647 7,036 7,580 8,692
12 1 6,108 6,338 6,735 7,130 7.681 8,905
13 12 6,189 6,422 6,825 7,225 7,783 9,023
14 13 6,271 6,508 6,916 7,321 7,687 9,143
15 14 6,354 6,594 7,008 7.418 7,992 9,265
16 16 6,439 6,682 7,101 7.517 8,098 9,388
16th Year Service Increment (Monthly Additive)*****
322.00 334.00 355.00 376.00 405,00 469.00
21st Year Service [ncrement {Monthiy Additivey**=™*
322.00 334.00 355.00 376.00 405.00 469.00
26th Year Service Increment (Monthly Additive)
161.00 167.00 178.00 188.00 202.00 235.00

* An employee must serve three-fourths of a year or more to qualify for the next step.
** Semester hours.
*** The Dr.'s Degree includes a 5% increment (Anaual Additive), effective 9/1/95
said increment shall be paid above salary placement.
=+ Double line indicates maximum limits for initial employment.

xatie A service increment of 5% calculated on the maximurn regutar step (not longevity service
increment steps) of each column payable after 15 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to ihe basic salary, subject to favorable work performance
evaluation. The 15-year increment is a flat amount without regard to aumber of months served.
A service increment of 5% calculated on the maximum regular step (not longevity service
increment steps) of each cotumn payable after 20 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added 1o the basic salary, subject to favorabie work performance
evaluation. The 20-year increment is a {lat amount without regard to number of months served.
A service increment of 2.5% calculated on the maximum regular step (not longevity service
increment steps) of each column payable after 25 years of full time service in the PASADENA
UNIFIED SCHOOL DISTRICT is added to the basic salary, subject to favorable work performance
evaluation. The 25-year increment is a flat amount without regard to number of months served.

drkkkk gk

hkhk ik

# The number in parenthesis is for internal use only, Salary Schedule C-2 is used for teachers
under California Emergency, Pre-Intern, Waiver, or Intern Certification.

Education Code Section 45041 provides that certificated employees have their annual salary
adiusted for absences based on the number of days required to be served in a contract year.
Yearly salary to be paid will reflect these adjustments.

wooix Employees leaching a 6th period/120% assignment will be paid on step and columa plus an additional 20%
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For the purposes of calculating an employee's hourly rate of pay, it is the employee's base salary plus any longevity

increments.

71172023 UTP Certificated Schd: Monrhly
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PASADENA UNIFIED SCHOOL DISTRICT

SUPPLEMENTAL EMPLOYMENT-CERTIFICATED

Effective July 1, 2021

HOURLY rates for after school coaching and supplemental assignments as contained in Appendix B (2 & 3) of the UTP Agreement:

5.00%
STEP CLASS A CLASS B CLASSC CLASSD CLASSE CLASSF
(5)1 39.08 40.88 42.68 44,55 46.36 48.28
(6)2 40.88 42.68 4455 46.36 48.28 50.07
(7)3 42.68 44.55 46.36 48.28 50.07 51.88
(8)4 44.55 46.36 48.28 50.07 51.88 55.15
(9)5 46.36 48.28 50.07 51.88 55.15 58.38
(10)6 48.28 50.07 51.88 55.15 58.38 61.65
Pay Rates for:*

Workshop Presentation $ 58.38 /hour

Supplemental work not otherwise identified $ 31.75 /hour

Summer School and Saturday Scholars $ 43.86 /hour

Daily rate for internal substitution (prorated) $168.82 %
Hourly rate for internal substitution $ 33.78 /hour
Adult Education $ 3825 /hour

* To be adjusted annually by percentage applied to salary schedule.

*k

Rate applies to regular teachers who cover classes for other teachers. The dalily rate for elementary
may be prorated among teachers who accept students of absent teachers. The prorated amount
will be based on the percentage of students received during the period or day.

The hourly rate is for a secondary teacher who covers a class during his or her preparation period.

Updated February 8, 2022



DocuSign Envelope ID: EBC83E69-1AF6-4844-9BA9-1E961547F5F0

PASADENA UNIFIED SCHOOL DISTRICT

CHILDREN'S CENTERS & PERMIT TEACHERS

MONTHLY SALARY SCHEDULE for 10-MONTH SERVICE OVER 11 PAYMENTS

Effective July 1, 2021
5.0%%
STEP CLASSI CLASSII CLASS Il CLASS IV CLASS V
39 or less 40-59 60-89 90-119 120
Units Units Units Units Units or BA

1 2,497 2,596 2,694 2,792 2,891
2 2,564 2,661 2,756 2,862 2,969
3 2,632 2,726 2,818 2,933 3,049
4 2,701 2,790 2,881 3,003 3,128
5 2,768 2,854 2,944 3,073 3,207
6 2,836 2,919 3,005 3,144 3,285
7 2,903 2,984 3,068 3,215 3,364
8 2,970 3,049 3,130 3,285 3,442
9 3,039 3,113 3,193 3,356 3,522

After employment an employee must serve 75% or more of a school year to qualify for the
next step.

SUBSTITUTE TEACHERS' HOURLY RATES

CLASS | CLASS II CLASS 1l CLASS IV CLASS V

15.86 16.23 16.63 17.45 18.35

Effective July 1, 1994, Lead Teachers in the school age program shall be paid a stipend of
1% above their placement on the basic salary schedule. Head Teachers in the child care
program shall be paid a stipend of 3% above their placement on the basic salary schedule.

Effective July 1, 1995, if a teacher in the District's Children's Center program is hired as a
teacher in the District's K-12 program, he/she shall be allowed credit on the certificated
salary schedule at the rate of one year of credit for each two (2) years of full Children's
Center program service in the District.

Updated F  February 8, 2022



DocuSign Envelope ID: EGCB3EG9-1AF6-4844-9BA9-1E961547F5F0

PASADENA UNIFIED SCHOOL DISTRICT
CHILDREN'S CENTERS & PERMIT TEACHERS
MONTHLY SALARY SCHEDULE for 12-MONTH SERVICE

Effective July 1, 2021

5.00%
STEP CLASSI CLASS I CLASS Il CLASS IV CLASS YV
39 or less 40-59 60-89 90-119 120
Units Units Units Units Units or BA
1 2,748 2,856 2,964 3,072 3,182
2 2,822 2,927 3,032 3,150 3,268
3 2,896 2,999 3,102 3,228 3,355
4 2,970 3,069 3,170 3,305 3,441
5 3,045 3,141 3,238 3,382 3,528
6 3,121 3,212 3,306 3,460 3,614
7 3,194 3,283 3,375 3,536 3,701
8 3,269 3,354 3,444 3,614 3,787
9 3,343 3,425 3,511 3,691 3,873
After employment an employee must serve 75% or more of a school year to qualify for the
next step.
SUBSTITUTE TEACHERS' HOURLY RATES
CLASS | CLASS I CLASS Il CLASS IV CLASS V
15.86 16.23 16.63 17.45 18.35

Effective July 1, 1994, Lead Teachers in the school age program shall be paid a stipend of
1% above their placement on the basic salary schedule. Head Teachers in the child care
program shall be paid a stipend of 3% above their placement on the basic salary schedule.

Effective July 1, 1995, if a teacher in the District's Children's Center program is hired as a
teacher in the District's K-12 program, he/she shall be allowed credit on the certificated
salary schedule at the rate of one year of credit for each two (2) years of full Children's
Center program service in the District.

Updated February 8, 2022



PocuSign Envelope 10: E6C83EGS-1AFG-4844-0BA-1EB61547H5F0

CHILDREN'S CENTERS & PERMIT TEACHERS

HOURLY SALARY SCHEDULE
Effective July 1, 2021
5.00%
STEP CLASSI| CLASS I CLASS Il CLASS IV CLASS V
39 or less 40-59 60-89 90-119 120
Units Units Units Units Units or BA

1 15.86 16.49 17.10 17.72 18.35
2 16.29 16.89 17.50 18.18 18.85
3 16.71 17.29 17.89 18.63 19.36
4 17.15 17.70 18.29 19.07 19.86
5 17.57 18.11 18.68 19.51 20.36
6 18.00 18.52 19.08 19.96 20.86
7 18.43 18.94 19.47 20.41 21.36
8 18.85 19.35 19.87 20.85 21.87
9 19,28 19.75 20.25 21.29 22,37

After employment an employee must serve 75% or more of a school year to qualify for the
next step.

Updated February 8, 2022

('"WDS

45

e G

N

DS

S




CLASS A
a.
b.
CLASS B
8,
b.
CLASS C
B.
b.
CLASS D
4.
b.
CLASS E
d.
b.
CLASS F
a.
b

APPENDIX B

Possession of a bachelor's degree from an accredited college or university; or
Possession of a California Class A, B, or D vocational credential or the Stendard Designated
Subjects Teachmg Credential with Specialization in Vocational Trade and Technica] Teaching (if

necessary for the assignment).

Possession of & bachelor's degree from an accredited college or university plus eighteen (18) semester
units of appropriate study completed after the receipt of the bachelor’s degree; or designated in Class A,
paragraph b, if necessary for the assignment.

Thirty (30) semester units of appropriate study plus possession of a vacational credential designated to
Class A, paragraph b, if necessary for the assignment.

Passession of & bachelor's degree from an accredited college or university plus thitty-six (36) semester
units of appropriate study compileted after the receipt of the bachelor’s degree; or

Sixty (60) semester units of appropriate study plus possession of a vocational credential designated in
Class A, paragraph b, if necessary for the assignment,

Possession of a bachalor's degree from an accredited college or university plus fifty-four (54) semester
units of appropriate study completed after the receipt of the bachelor’s degree from an accredited collepe
or university; or

Ninety (50) semester units of appropriate study plus possession of a vocational credential designated in
Class A, paragraph b, if necessary for the assignment,

Possession of 2 bachelor’s degree from an accredited college or university plus sixty (60) semester units
of appropriate study completed afer the receipt of the bachelor’s degres snd possession of a master's
degree or earned doctorate from en accredited college or university; or

Possession of a bachelors depree from an accredited college or university plus possession of vocational
credential designated in Class A, paragraph b, if necessary for the assignment.

Possession of & bachelor’s degres from an accredited-collegé or university plus seventy-five (75)
semester units of appropriate study completed after the receipt of the bachelor’s degree and possession of
a master’s degree or earned doctorate from an accredited college or university; or

Possession of & master's degree from an accredited college or university plus possession of the
appropriate vocational credential designated in Class A, paragraph b, if necessary for the assignment.



APPENDIX 7“C”
SENIOR HIGH COACHING ASSIGNMENTS

Coaching Assignment Supplemental X w*RATIO Total Pay
*Rate . S pex
Apsignment
Fall Sporkts

Athletic Director - II . . b4 40. = .

Athletic Director - I _ . X 30 @ e ;

Cross Country e % 5Q = j

Football, Varsity b 8% = B

Foothall, Varsity, Asst, X 65 = L

Fpotball, Varsity, Asst. X 65 = N L

Football, Varsity, Asst. - X 65 = o i

Football, JVv - . X €5 = L o

Football, JV Asst. o ' bt 55 = L

Football, Soph/Frosh T X 65 =

Football, Soph/Frosh. Bsst, . g e 50 =

Tennig, Girls ' - X 60 =

Tennis, Asst. /dirls _ X 40 =

Volleyball ~ Girls . . X 60 =

volleyball, Asst. /Girls X 40 =

Watexr Polo ) T X 6t

WiTikE T

athletic D TN X 40 = ]

athletic Director I e X 30 = ' -

Basketball, Varsity X 70 = 7 -

Basketball, OV X 50 = -

Basketball, Soph/Frosh X 50 = T

Soccer % 60 = ]

Soccer, Asst. X 40 =

Basketball - Girls . X 70 =

Baskethall, Asst./Girls N _ X 50 =

Water Polo ~ Girls X 60 =

Spring: Bporte

athletie Director II , X 4Q =

Athletic Director I R X 30 = ‘

Padminton - Girls - _ X 50 = LT

Bageball, Varsity ) X 60 = i

Baseball, Soph/Frosh LT X 50 =

Gymnastics D X 60 = L

Gymnastics Asst. X 40 = e

Tennis X 60 = -

Track, Varsity . X G0 = T

Track, Girls L % &0 = '

Track, Asst. oo X 50 =

Track, Asst, T . X 50 =

softhall, Girls X 60 =

softhall, asst./Girls ' X 50 =

Swimming X 60 =

gwimming — Girls ‘ b4 60 = -

& Supplemental Rate iz contained in Appendix A (1)
**Ratio will be defined as nmumber of hours per season
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APPENDIX “C"

ADDITIONAT, SUPPLEMENTAL PAY ASSIGNMENTE AT THE SENIOR HIGH SCHOOL

Tf a unit member iz assigned to one of the following duties, then the unit
member shall be paid in accordance with the following formula:

Assignment Salary
Clags

Year Book

Newspaper

Marching Band
Choral {Vocal Music)
Drama

Stage Manayer
Graphic Arts {Print Shop}
PEP Advisor

ASB Advisor

Dance Production
Speech (Forensics}
Tall Flags
Bcadenlc Decathlon/
Orchestra e

Tf a unit member is assigned at the

Supplemental
*Rate

MMM MMM MHEMNEMRNM

X **RATIO

s

40
40
40
40
40
40
40
40
49
40
40
35
40
40

o B oo w0t s nonn

Total Pay
Per
Assignment

————— e,
GV

discration of the District, then the unit
member shall be paid in accordance with the following formula:

Department chailrpersons of departments composed of five (5) to fifteen {15)
1.03; Department chalrpersons of departments
ratio of 1.04,

teachers wlill receive a ratio of

composed of sixteen (16) or more teachers will receive a

¥ Supplemental Rate is contained in Appendix A (1).
*% Ratio will be defined as number of hours per school year.



DocuSign Envelope ID: B3F8E32D-B489-45D1-A0F0-9F958C2D76BA

Pasadena Unified School District Appendix D-1
Official Calendar for the 2022-2023 Scheol Year

Teacher DS
Work Student
FIRST SEMESTER Days Days ' %-[
Mon Tue Wed Thu Fri |Mon Tue Wed Thu Fri [ Mon Tue Wed Thu Fri [ Mon Tue Wed Thu Fri
Al ot
JUL 26- AUG S 25 26 27 28 29 19 2 3 4
Tt School Month ¥ A Sep b
AUG 8 - SEP 2 g8 (8Dt M 12115 18 17 8 9|22 23 24 25 281} 20 30 3t 1 2 19 17 ﬂN
2nd Schoot Month
SEP 5 - SEP 30 6 7 8 9 [12 13 14 20 21 22 (2D| 28 27 28 28 19 18 ~—
3rd Schoal Month QOct
OGT3.0CT 28 3 4 5 B 710 11 12 18 19 20 29|24 25 26 27 28 20 19
#th Schaol Month Nov "
OCT 31 - NOV 25 31 i 2 3 4 7 8 g 15 16 17 18 14 14 SM
5th School Month Dec
NOV 28 - DEC 23 28 29 30 1 2 5 6 7 ] 9 |12 13 14 15 18 19 19 D —
DEC 26- JAN 6 0 0
] Tolal Days Flrst Semester: 9 87
6th School Month ceb
JAN O - FEB 3 25 28 27|30 3 1 2 3 19 19
7th School Moath Mar
FEB & - MAR 3 22 23 24|27 2 1 18 18
8th School Month
MAR 6 - MAR 31 14 45 16 1720 21 22 =3 27 286 29 19 18
Gih Scheol Moath
APR 3 - APR 28 11 %2 13 14117 18 119 20 21|24 26 28 27 28 15 15
10th Schaol Menth .
MAY 1 - MAY 26 g t0 11 12|15 18 17 18 18| 22 23 24 25 7B 20 20
11th School Month
MAY 29 - JUN 2 4 3
Total Days Second Semaster: 95 93
Tolai Days in 2022 - 2023 School Year; 186 180
SUMMER SCHOOL 2023
Summer Schoal s
JUN & - JUN 23 7 8 9 : 12 13 14 15 26 21 22 23 11 10
Summer School 8
JUN 26 - JUL 14 26 27 28 29 | 3 4 6 6 7118 11 12 13 14 13 i2
Aug 5 Admissicn Day (Schools & Offices Closed) |Toiat Days in 2023 Summer Schook 24 22
Sep § Lebor Day (Schools & Offices Closed) Jul 28 First Bay for 11-Menth Urit Members
Aug 24 - Sep 29 Back-ta-School Night {Minimum Day) Aug 4 First Day fer 1¢ 4/2-Manth Unit Members
Aug 18 Slerra Madre MS (revised) Aug 9 1G-Month Unit Membars on Buty, Staff Develop Day (SBCP) Pupil Free Day
Aug 24 Bialr, CIS (at Wiison), Norma Coombs, Don Benito, Aug 10 Unit Member Driven Day, Pupil Free Day #
Longfeilovs {revised), Muir, PALS, & Slerra Madre ES Aug 11 Beginning of First Semester, Ficst Day for Students A
Sep 1 Willard . Sep 23 Staff Development Day, Pupll Free Day
Sep 8 Octavia Butler, Eliot, & Mazshali Qct 13 Rose City Quarterly Exams - Shortened Day for Rose Cily
Sep 14 Madtsan Oct 14 Staff Develop, Day (SBGP) for High Schaols, Pupll Free Day
Sep 15 McKinley Oct 14 Parent Conference Day for Elementary & Middle Schools
Sep 20 Washington £5 & Webster Dec 16 Shorlened Day for Over Banked Minutes (High Schools)
Sep21 ' Alladena, Field, Hamilon, Jacksen, & San Rafasl - Dec 20 Shartened Day for Over Banked Minutes (Rose City}
Sep 28 Focus Poinl, PHS, & Rose Cily Dec 20-22 High School Finat Exams ~ Shortened Day for High Schools
Gel 6 CIS Dec 21-22 Rose Clly Final Exams - Shortened Day for Rose Cily
Now £1 Veterans Day {Schools & Offices Closed) Deg 22 Shortened Day for Over Banked Minutes (K-8}
Nov 2125 Thanksgiving Break (Schools Closed) Dec 22 Fall Semester Ends
Dec 23- Jan 6 Winter Break (Schools Closed) Jan 9 First day of Sacond Semester B
Dec 23 & 26 Christmas Eve & Christmas Day (Offices Closed) Mar 17 Rose City Quarterly Exams - Shortened Day for Rose City -
Dec 30 & Jan 2 New Year's Eve & New Year's Day {Oifica Closad) Mar 24 Slaff Development Day; Pupll Free Day
Jan 16 Martfa L. King, Jr. Day (Scheols & Offices Closed} Mar 30 Shortened Day for Qver Banked Minutes
Feh 13 Lincaln's Birthday {Schools & Cifices Closed) May 30 -June 1 High Schoeol Final Exams - Shertened Day for High Schools
Feb 20 Prasidents Day (Schools & Offices Closed) May 31 - June 1 Rose City Final Exams - Shorlened Day for Rose City
Mar 31 Cesar Chavez Day (Schoals & Offices Closed) Jun 1 Lasi Day for Students - Shortened Day (K-B}
Aprit 3-7 Spring Break (Schools Closed) Jun 2 Lasi Day for $0-Month Unit Members, Uaft Member Driven Day, Pupil Free #
Mar 28 - May 18 Open House {Minimum Day) Jun 14 Lasi Day for 10 1/2 & i{-monih Unit Members
Mar 2¢ PHS & Rese Clty SUMMER SCHOOL 2023
Apr 12 Focus Point Jun 7 Beginning of Summer School §
Apr 20 Cctavia Butler, CIS, Eliol, Hamilien, & PALS Jun 18 & 30 Scheols Closed
Apr 26 Blalr Jun 4@ T Juneteenth Holiday (Schaols & Offices Closed)
May 3 Madison & Washington ES Jul 4 Independence Day {Schools & Offlces Closed)
May 4 Altadena, Don Benito, Fleld, Jackson, MoKinley, Jul 14 Last Day of Summer Schoot 5
San Rafael, Sierra Madre ES, & Willard Legend:
May 11 Muir & Slerra Madre MS = Schools are closed A =Firsl Day for Studenls
May 17 Norma Coombs, Marshall, & Webster ) =Staff Dev Days {SBCP); Pupil Free Day] B = Begfnning of Second Semester
May 18 Longfellow {ravised) A = Parent Conference Day S = First Day of Summer School
May 29 Memorial Day (Schools & Offices Closed) # = Uni¢ Member Driven Day, Pupil Free Day * = School Holiday

1/17/2020; Revised 5/27/2022




DocuSign Envelope 10: 7E702822-2A66-433A-A6C0-BAG79ABEBA3S

Pasadena Unified School District Appendix D-2
Officlal Calendar for the 2022-2023 School Yaear
CHILD DEVELOPMENT PROGRAMS - 10 MONTHS
[Teachar
Work Sludent
FIRST SEMESTER Daya Days
Man Tue Wed Thu Fr |Mon Tue Wed Thu Fri [Mon Tue Wed Thu Frl [Mon Tue Wed Thu Fr
At
JUL 25 - AUG 5 25 28 2 2 29 ig 2 3 4
st School Manth # A Sap
AUG 8. SEP 2 a8 (3> 40 M 12{15 16 17 18 19}22 23 24 26 28|20 30 3 1 2 18 17
2nd School Month
SEP 5 - SEP 30 7 8 9 {12 13 4 185 16019 20 M 2 2328 2r 28 29 30 19 19
3rd Schoat Month
QCT 3 -QCT 28 § B8 7 11 12 18 16 20 21|24 25 26 27 28 20 20
4th Schoal Manth
QCT 31 - NOV 25 2 3 4 7 8 9 5 18 17 18 14 14
Sth Schaof Menth Deg
Nov 28 « DEC 23 28 2% 0 1 2 5 [} 7 e 9 2 13 14 1 18|18 20 4l 22 14 19
DEC 26 - JAN & 0 ]
] STER ] Tolal Bays First Somasfar: 91 []
ath Schoot Month B Feb
JAN O -FES 3 9 1 t1 12 13 v 8 18 25 28 27130 3 1 2 3 19 19
Tih School Month Mar
FEB 6 -MAR 3 6 7 a8 9 10 14 18 18 22 023 s {2v 28 1 2 3 13 18
&l Sehoal Monih
MAR G < MAR 31 6 7 8 9 1|13 14 15 18 17(320 21 22 23 24 (27 28 W I 19 9
alh Schoal Manth
APR 3 - APR 28 10 11 42 43 441147 118 19 20 21124 26 28 27 28 15 15
10th Schoal Manth | May
MAY 1 +~MAY 26 1 2 3 4 §|8 9 0 11 12{t5 18 47 18 1922 2B 24 25 2§ 20 20
ehoal Monih Jun
IMAY 29+ JUN 2 3 3 1 2 4 3
Total Days Sacond Semaestar: 98 94
, Tota| Days in 2022 - 2023 Scitoo! Year: 136 183
SUMMER S5CHOOL 2023
Summer Schnal
JUN § < JUN 23 B 9 ]12 13 14 18 2 22 2 11 11
Summer School
JUN 26 - JUL 14 28 27 28 6§ 7w 11 12 13 13 13
{Total Days tn 2023 Summer School: 24 24
Jul 4 Indapendence Day (Schoals & Offices Closed) SPECIAL DATES
Aug & Admlssion Day (Schools & Offices Glosed) Aug & First Bay far 13-Month Child Development Unit Mambers;
Sep & Lahor Day (Schools & Offices Closed) Teacher Oriven; Pupll Free Day#t
Nav 11 Vatarans Day {8chools & Officas Closed)
Nov 21-25 Thanksgiving Break (Schools Closed) Aug 10 Parent Criantation Day; Pupil Fras Day
Nov 23-25 ‘Thanksglving Hotiday (Offices Closed) Aug 14 First Day for 10-Month Child Development StudentsA
Qec23-Janb Winter Braak (Schools Closed) Jun 1 Last Day for 10-Month Child Qevelopment Studants
Dec 23 Christmas Eva Jun 2 Last Day for £0-Month Child Development Unil Members;
(Chlldren's Canters & Officas Closad) Teacher Driven Day; Pupll Free Day#
Dac 28 Christmas Day
{Children’s Cantars & Offices Clased)
De¢ 30 Mew Year's Eva
{Childrer’s Cenlars & Qfficas Closad)
Jan 2 Neaw Year's Day
{Children's Cenlers & Offices Closed)
Jand Students Relum From Wintar Break
Jan 18 Martin k. King, Jr. Day (Schools & Offices Closed)
Feb 13 Lincoln's Blrthday {Schoals & Offices Closed)
Feb 20 Prasidents Day (Schaols & Offices Ciosed)
Mar 31 Cesar Chavez Day (Schools Closed)
April 3-7 Spring Break {(Schoals Closed)
May 29 Memaorial Day (Schools & OHices Closad)
SUMME OCL 202
Jun 7 Baginning of Summer Schoal §
Jun 16 & 30 Schools Closed
Jun 19 Junateanth Holigay (Schoals & Office Closad)
Jul 4 Independence Day (Schaols & Offices Closed)
Jul 14 Last Day of Surmmet School §
Lagend:
. = Scheals are closed A = First Day for Students
> =slaff Dev Days (SBCP); Pupll Frea Day | B = Beginning of Sacand Samester
A = Parant Confarenca Day S = Firat Day of Summar Schoal
# = Unit Mambaer Driven Bay, Pupll Frae Oay * = Schoof Rallday

111712020 - Revised 12/1/2021
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BacuSign Envelops 1) 7E702822-2A66-433A-A6C0-B8579AGEBAIS
Pasadena Unifiad School District Appendix D-3
QOfficial Calendar for the 2022-2023 $chool Year
CHILD BEVELOPMENT PROGRAMS - 12 MONTHS

lTeac?\er
W Student D3
SUMMER 2022 Days Days ﬂ ‘f
Man Tue Wad Thu Pri Tue Wed Thu Fri |Mon Tus Wed Thu Fri [Man Tue Wad Thu Fri
JUL £ - UL 22 dut 1 & 6 7 8|11 42 13 14 15 48 19 20 29 22 5 18
1st School Month s
JUL 35 -AUG A 26 28 2y 2% 29 2 3 4 5|8 11 11 dN
Total Days In 2022 Suinmert 26 206
fr)
FIRST SEMESTER S M
1st Schoot Month A Sap
AUG 8 -SEP 2 1 2|45 16 7 48 48[ 22 23 24 25 2620 3 A 1 2 19 17
2nd Schootl Month
SEP § - 8EP 30 8 9142 13 4 16 16}19 0 2 22 23 i2B 27 28 29 30 19 19
2rd Schoof Month Gal
QCT3-00T 28 3 4 B 6 711 11 42 13 4|17 18 19 20 21)j24 25 2B 27 28 20 0
4th Schaol Month Nov
QT 31 -NOV 25 3 A1 2 A4 78 9 10 14 16 16 17 8|20 22 23 17 17
§th Schaol Month Oee
NOV 28 -DEC 23 26 29 %% 9 208 & 7 8 9|12 13 14 15 16} 18 20 21 22 18 19
DEC 26 - JANB 28 7 7
| Toir] Days Pirst Semastar: 101 98 |
6th Schoal Manih B Feb
JAN S -FEB 3 g 10 1 26 26 2|3 & 1 2 3 14 19
7th School Month Mar
FEB 6 - MAR 3 8 7 8 22 33 24427 2 1 2 3 18 18
8th School Month
MAR 6 - MAR 31 8 8 10§13 44 16 16 17120 2 22 23 2427 28 29 30 19 149
Gth School Manth
APR 3 - APR 28 § 6 7|10 11 {12 13 #4147 18 19 20 21 |24 25 2@/ 27T 28 20 20
10th Schoal Manth
MAY 1 - MAY 26 3 .4 5 8 9 10 11 12|15 16 7 1@ 19|22 23 24 25, 2% 20 20
TR Schoel Menth JUh
MAY 729 - JUN 2 3t 1 2 4 4
| Total Days Sacond Satmestor; 100 1 400
SUMMER 2023
gummar Schaol l 1 I
JUN § < JUN 30 5 &6 7 B8 9 112 13 14 15 18 20 22 23|26 2r 2@ 29 10 18 19
|Tu!ei Days In 2023 Summer: 13 19
[Total Days In 2022 - 2023 School Year: | 248 | 244 |
Jul 4 Independance Day (Schools & Offices Closed) SPECIAL DATES
Jut 4, 2022 First Dvay far 12-Month Child Davelopment Membars
Sap § Labor Day (8choola & Officas Closed) Aug 9 Tencher Driven; Pupll Free Day#
Nov 11 Vaterans Day (Schools & Offices Closad) Aug 10 Parant Orientation Day; Pupil Free Day
Nov 24-25 Thanksglving Hollday Jun 30 Last Day for 12-Month Ch]ild Develapmant Unit Members
{Chitdren's Centers & Offices Closad)
Des 23 Christmas Eve Hollday
{Chitdran's Cantars & Offices Closad)
Deo 26 Chrisimas Day Holiday
{Chitdren's Centers & Offices Closed}
Deo 30 New Year's Eva Hollday
(Chitdren's Centers & Offices Closad)
Jan 2 Now Year's Day Holiday
(Children's Cantars & Offices Closad)
Jan 16 Martin L. King, Jr. Day (Schasls & Officas Closad}
Fab 13 Lineeln's Bithday (Schools & Offices Closad)
Feb 20 Prasldents Day (Schoofs & Offices Closad)
Mar 31 Casar Chavaz Day (Children's Canters Closed)
May 31 Mematia Day {8chools & Officas Closed) I
June 19 Junetesnth (Chifdren's Centers Closad)
Lagend:
- = Schaols are closed A =First Day far Students
D =S5 Dav Days (SBCPY; Pupil Frea Day | B = Beglaning of Sacand Semester
= Parent Conderence Day §  =First Day of Summar School
»

# = Unit Mamber Driven Day; Pupll Fres Doy = Schaof Hoflday

Revised 10/25/21
11712020
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Tentative Agreement

January 22,2021
APPENDIX D-1
OFFICIAL CALENDAR
2023-2024 School Year

July 24 First Day for 11-Month Unit Members
August 2 First Day for 10 % Month Unit Members
August 4 Admission Day
August 7 Teachers on Duty, Staff Development Day, Pupil Free Day
August 8 Staff Development Day, Pupil Free Day**
August 9 Staff Development Day, Pupil Free Day**
August 10 Staff Development Day, Pupil Free Day
August 11 Teacher Driven Day, Pupil Free Day
August 14 Beginning of First Semester, First Day for Students

September 4

August 23-September 27
August 23

August 31
September 7
September 12
September 14
September 19
September 20
September 22
September 27*
October 12
October 13

November 10
November 20-24
December 15
December 19-21
December 19
December 20-21
December 21
December 21

Labor Day

Back-to-School Night (Minimum Day)*

Blair, Norma Coombs, Don Benito, Muir, PALS, Sierra Madre ES, &
Washington ES

Altadena, Longfellow, PHS & Willard

Eliot, Marshall, Sierra Madre MS, & Washington MS
Madison

McKinley

Webster

Field, Hamilton, Jackson, & San Rafael

Staff Development, Pupil Free Day

Focus Point, & Rose City

Rose City Quarterly Exams — Shortened Day for Rose City
Parent Conference Day for Elementary & Middle Schools;
Staff Development Day for High Schools, Pupil Free Day
Veterans Day

Thanksgiving Break

Shortened Day for Over Banked Minutes (High Schools)
High School Final Exams — Shortened Day for High Schools
Shortened Day for Over Banked Minutes (Rose City)

Rose City Final Exams — Shortened Day for Rose City
Shortened Day for Over Banked Minutes (K-8)

Fall Semester Ends

February 12
February 19

December 22 First Day of Winter Break

January 5 End of Winter Break

January 8 Students Return from Winter Break
January 8 First day of Second Semester
January 15 Martin Luther King, Jr. Day

Lincoln’s Birthday
Presidents Day

March 15 Rose City Quarterly Exams — Shortened Day for Rose City
March 28 Shortened Day for Over Banked Minutes (K-12)

March 29 Cesar Chavez Day

April 1-5 Spring Break

‘ a5
—DS

%4

~—DS
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March 27-May 15 Open House (Minimum Day)*

March 27 PHS & Rose City

April 10 Focus Point

April 18 Altadena, Eliot, Hamilton, PALS, & Washington MS

April 24 Blair

May 1 Madison, & Washington ES

May 2 Don Benito, Field, Jackson, Longfellow, McKinley, San Rafael, Sierra Madre
ES, & Willard

May 9 Muir & Sierra Madre MS

May 15 Norma Coombs, Marshall, & Webster

May 27 Memorial Day

May 29-31 High School Final Exams — Shortened Day for High Schools

May 30-31 Rose City Final Exams — Shortened Day for Rose City

May 31 Last Day for Students— Shortened Day for K-8

June 3 Last Day for Teachers, Pupil Free Day

June 13 Last Day for 10 ¥ & 11-month Unit Members

Summer 2024

June 6 Beginning of Summer School / ESY

June 21 No School

June 28 No School

July 4 Independence Day

July 12 Last Day of Summer School / ESY

United Teachers of Pasadena
Dated: January 22, 2021

DocuSigned by:

Alloson Sigpes

6355FB3EAA4E48S...

Pasadena Unified School District
Dated: January 22, 2021

DocuSigned by:

Stowe. Maller

C830B71131674CE...

Allison Steppes, Ed.D, President Steve Miller, Ed.D, Chief Human Resources Officer

DocuSigned by:
l ,@}um, ﬂm.b.
F3703CB739684D0...

Alvin Nash, Bargaining Chairperson
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Tentative Agreement
January 22, 2021

APPENDIX D-2 & APPENDIX D-3

CHILD DEVELOPMENT PROGRAMS
OFFICIAL CALENDAR

2023-2024 School Year

July 1 First Day for 12-month Child Development Unit Members

July 4 Independence Day

August 4 Admission Day

August 7 First Day for 10-month Child Development Unit Members; Staff
Development Day, Pupil Free Day (10-month Child Development
Unit Members)**

August 8 Staff Development Day, Pupil Free Day (10-month Child
Development Unit Members)*#*

August 9 First Day for 10-month Child Development Unit Members; Teacher Driven, Pupil
Free Day (10-month & 12-month Child Development Unit Members)

August 10 Parent Orientation Day, Pupil Free Day (10-month & 12-month Child
Development Unit Members)

August 11 First Day for 10-month Child Development Students

September 4 Labor Day

November 10 Veterans Day

November 20-24 Thanksgiving Break (10-month Child Development Unit Members)

November 22-24 Thanksgiving Holiday (12-month Child Development Unit Members)

December 22-January 5 Winter Break (10-month Child Development Unit Members)

December 22 Christmas Eve (12-month Child Development Unit Members)

December 25 Christmas Day (12-month Child Development Unit Members)

December 29 New Year’s Eve (12-month Child Development Unit Members)

January 1 New Year’s Day (12-month Child Development Unit Members)

January 15 Martin Luther King, Jr. Day

February 12 Lincoln’s Birthday

February 19 Presidents Day

March 29 Cesar Chavez Day (10-month Child Development Unit Members)

April 1-5 Spring Break (10-month Child Development Unit Members)

May 27 Memorial Day

May 31 Last Day for 10-month Child Development Students

June 3 Last Day for 10-month Child Development Unit Members; Teacher Driven,
Pupil Free Day (10-month Child Development Unit Members)

June 28 Last Day for 12-month Child Development Unit Members

United Teachers of Pasadena Pasadena Unified School District

Dated: January 22, 2021 Dated: January 22, 2021

(—DocuSIgned by: DocuSigned by:

\——6365EB3E4A4E4BS — CAI0B71131674CE

Allison Steppes, Ed.D, President Steve Miller, Ed.D. Chief Human Resources Officer

(—DocuSIQned by:

Lhin /N

A ADO
F7rO3CB739664D0

Alvin Nash, Bargaining Chairperson
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Tentative Agreement
January 22, 2021

Memorandum of Understanding
Between
Pasadena Unified School District
And
United Teachers of Pasadena
Additional Professional Development Days 2023-2024

This Memorandum of Understanding (MOU) is entered into by and between Pasadena Unified School District
and United Teachers of Pasadena on December 4, 2020.

1. Effective the 2023-2024 school year, two (2) Professional Development days shall be added to the work
year of all unit members, excluding Child Development 12-month teachers, contingent on the Los
Angeles County Office of Education’s authorization to use Supplemental & Concentration funds for this
purpose. If the Los Angeles County Office of Education does not authorize the use of Supplemental &
Concentration funds for this purpose, then the two Professional Development days will be removed from
the work year of all unit members.

2. Effective the 2023-2024 school year, all unit members, excluding Child Development 12-month teachers,
shall participate in the professional development activities.

a. the 10-month teacher, nurse, and speech-language pathologist work year shall be 188 days,
including eight (8) days of non-student, non-ADA status,

b. the Child Development 10-month teacher work year shall be 188 days, including five (5) days of
non-student, non-ADA status,

c. the 10 Y2 -month athletic director work year shall be 198 days,

d. the 11-month counselor, librarian, and TOSA II work year shall be 205 days, and

e. the psychologist work year shall increase two (2) days.

3. Effective July 1, 2023, the District shall provide a 1.08% increase on all salary schedules contained in
Appendix A, excluding Child Development 12-month salary schedules, as compensation for the two (2)
days added to the work year.

4. Parties agree that the terms and conditions of this MOU shall be subject to Article V, Grievance
Procedure, of the Collective Bargaining Agreement.

5. Parties agree that provisions of this MOU shall be incorporated into the language of a Tentative
Agreement regarding Article VI, Hours, and Article XIV, Salary and Salary Schedules Rules and
Regulations, subject to ratification by the United Teachers of Pasadena membership and the Pasadena
Unified School District Board of Education no later than May 31, 2021.

United Teachers of Pasadena Pasadena Unified School District

Datgd; Janngry 22, 2021 Dajed: Janyary 22, 2021

| e St Esm Miller

Alli&ég&é&gggﬁté Ed.D, President Ste::;\};;gf:gd.D, Chief Human Resources Officer
fihia, fasin

fata)

Alvin Na'sh, Bé;gaining Chairperson
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Tentative Agreement
Januaary 28, 2022
APPENDIX D-1
OFFICTIAL CALENDAR
2024-2025 Scheol Year
Tuly 2229 First Day for 11-Month Unit Members
July 3+ August 7 First Day for 10 ¥ Month Unit Members
August 2 9 Admission Day
August S 12 Teachers on Duty, Staff Development Day, Pupil Free Day
Angust 6 13 Staff Development Day, Pupil Free Day**
August 7 14 Staff Development Day, Pupil Free Day**
August 8 15 Staff Development Day, Pupil Free Day
August 2 16 Teacher Driven Day, Pupil Free Day
August 12 19 Beginning of First Semester, First Day for Students
Septernber 2 Labor Day
August 15 22-October 3 10 Back-to-School Night (Minimum Day)
August 13 22 Sterra Madre MS & Webster
August 24 28 Blaix, CIS (at Wilson), Norma Coombs, Don Benito, Lengfellow, Muir,
PALS, Sierra Madre BS, & Washington ES
Aungust-20 September § Altadena, bongfellow, PHS, & Willard
Septeraber 5 12 Eliot, Marshall, Stessa-Madee-MS, & Washington MS
September 10 17 Madison
September 42 19 McKinley
September 18 25 Field, Hamilton, Jackson, & San Rafael
September 23% Focus Point & Rose City*
October 3 10 CIS
October 16 17 Rose City Quarterly Exams — Shoriened Day for Rose City
QOctober H- 18 Parent Conference Day for Elementary & Middle Schools;
Staff Development Day for High Schools, Pupil Free Day
September27 November 1 Staff Development, Pupil Free Day

November 11
November 25-29
December 17
December 18-20
December 16
December 19-20
December 20
December 20
December 23

Veterans Day

Thanksgiving Break

Shortened Day for Over Banked Minutes (High Schools)
High School Final Exams - Shortened Day for High Schools
Shortened Day for Over Banked Minutes (Rose City)

Raose City Final Exams — Shortened Day for Rose City
Shortened Day for Over Banked Minutes (K-8)

Fall Semester Ends

First Day of Winter Break

* Rosh Hashanah -- October 2-4

**Additional Professional Development Days

January 3
January 6
January 6

End of Winter Break
Students Return from Winter Break
First day of Second Semester
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January 20
February 14
February 17
March +4 21
March 31

April 4

April 7-11
Mareh 26 April 2-May 14 27
Mareh26 April 2
April 8 16

April 17

April 23 30
April30 May 7
May + 8

May & 15
May 4 21
May 26
June 3.5
June 4-5

May28 June 5

May30 June 6
June 44 18

Martin Luther King, It, Day

Lincoln’s Birthday

Presidents Day

Rose City Quarterly Exams — Shortened Day for Rose City
Cesar Chavez Day

Shortened Day for Over Banked Minutes (X-12)

Spring Breal

Open House (Minimum Day)

PHS & Rose City

Focus Point

Altadena, CIS, Eliot, Hamilton, PALS, & Washington MS
Blair

Madison, & Washington ES

Don Benito, Field, Jackson, Lengfellow, McKinley, San Rafael, Sierra
Madre ES, & Willard

Longfellow, Muir & Sierra Madre MS

Norma Coombs, Marshall, & Webster

Memorial Day

High School Final Exams — Shortened Day for High Schools
Rose City Final Exams — Shortened Day for Rose City
Last Day for Students— Shortened Day for K-8

Last Day for Teachers, Pupil Free Day

Last Day for 10 4 & [1-month Unit Members

Summer 2025

June 4 11 Beginning of Summer School / ESY
June 13 Ne-Seheol
June 19 Juneteenth Holiday
June 27 No Schoot
July 4 Independence Day
July 11 No School
July H- 18 Last Day of Summer School / ESY
UNITED TEACHERS OF PASADENA PASADENA UNIFIED SCHOOL DISTRICT
Dated: January 28, 2022 Dated: January 28, 2022
Doausignad by: Doousigned by:

Alleson Sipen Gm Ml
e AAGSERARAAACARR
Allison Steppes, Ed.D., President Steve Miller, Ed.D., Chief Human Resources Officer

Dagudioned by:
fMosin, Naske

F3703GB73966400..,

Alvin Nash, Bargaining Chaiperson
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APPENDIX D-2 & APPENDIX D-3

CHILD DEVELOPMENT PROGRAMS OFFICIAL CALENDAR

2024-2025 School Year

July 1
July 4
August 5 12

August 613
August ¥ 14
August§ 15

August 9 16
September 2
November 11
November 25-29
November 28-29
December 23-January 3
December 24
December 25
December 31
January 1
January 20
February 14
February 17
March 31

April 7-11

May 26

Mazxo12 Jane 5
May-30 June 6

June 19
June 30

First Day for 12-month Child Development Unit Members
Independence Day

First Day for 10-month Child Development Unit Members; Staff
Development Day, Pupil Free Day (10-month Child Development Unit
Members)**

Staff Development Day, Pupil Free Day (10~-month Child Development
Unit Members)**

Teacher Driven, Pupil Free Day (I0-month & {2-month Child
Development Unit Members)

Parent Orientation Day, Pupil Free Day (10-month & 12-month Child
Development Unit Members)

First Day for 10-month Child Development Students

Labor Day

Veterans Day

Thanksgiving Break (10-month Child Development Unit Membesrs)
Thanksgiving Holiday (12-mnonth Child Development Unit Members)
Winter Break (10-month Child Development Unit Members)
Christmas Eve (12-month Child Development Unit Members)
Christmas Day (12-month Child Development Unit Members)

New Year’s Eve (12-month Child Development Unit Members)

New Year's Day (12-month Child Development Unit Members)
Martin Luther King, Jr, Day

Lincoln’s Birthday

Presidents Day

Cesar Chavez Day

Spring Break (10-month Child Development Unit Members)

Memorial Day

Last Day for 10-month Child Development Students

Last Day for 10-month Child Development Unit Members; Teacher
Driven, Pupil Free Day (10-month Child Development Unit Members)
Juneteenth Holiday

Last Day for 12-month Child Development Unit Members

*%Additional Professional Development Days (10-Month Child Development Unit Members)

UNITED TEACHERS OF PASADENA

sduslgnauary 28, 2022

PASADENA UNIFIED SCHOOL DISTRICT
trdadannay 28, 2022

St Miller

B

isatsshappes, BEd.D., President

fibsin, Mgk

Tove Mitler Ed.D., Chief Human Resources Officer

Alvin Nasﬁ, ﬁgfgaining Chairperson




APPENDIX E
ATTACHMENT A

CALIFORNIA TEACHING STANDARDS

1.0 Engaging and Supporting All Students in Learning

I.1

12

1.3

I4

1.5

1.6

Using knowledge of students to engage them in
learning

Connecting learning to students’ prior knowledge,
backgrounds, life experiences, and interests
Connecting subject matier to meaningful, real-life
contexts

Using a variety of instructional sirategies, resources,
and technologies to meet students’ diverse learning
needs

Promoting critical thinking through inquiry,
problem solving, and reflection

Moniforing student learning and adjusting
instruction while teaching

4.0 Planning Instruction and Designing Learning
Experiences for All Students

4.1 Using knowledge of students' academic readiness,
language proficiency, cultural background, and
individual development to plan instruction

42 Establishing and articulating goals for student
learning

4.3 Developing and sequencing tong-term and short-
term instructional plans to support student learning

4.4 Planning instruction that incorporates appropriate
strategies to meet the learning needs of all students

4.5  Adapting instructional plans and curricular
materials to meet the assessed learning needs of all
students

2.0 Creating and Maintaining Effective Environments

for Student Learning

5.0 Assessing Students for Learning

2.1

22

2.3

24

2.5

2.6

2.7

Promoting social development and responsibility
within a caring community where each student is
treated fairly and respectfully

Creating physical or virtual learning environments
that promote student learning, reflect diversity, and
encourage constructive and productive interactions
among students

Establishing and maintaining learning environments
that are physically, intellectually, and emotionally
safe

Creating a rigorous learning envirorment with high
expectations and appropriate support for all students
Developing, communicating, and maintaining high
standards for individual and group behavior
Employing classroom routines, procedures, norms,
and supports for positive behavior to ensure a
climate in which all students can learn

Using instructional time to optimize leamning

5.1 Applying knowledge of the purposes,
characteristics, and uses of different types of
assessments

5.2 Collecting and analyzing assessment data from a
variety of sources to inform instruction

53 Reviewing data, both individually and with
colleagues, to monitor student learning

5.4 Using assessment data to establish learning goals
and to plan, differentiate, and modify instruction

5.5 Involving all students in self-assessment, goal
setting, and monitoring progress

5.6  Using available technologies to assist in
assessment, analysis, and communication of student
leamning

5.7  Using assessment information to share timely and
comprehensible feedback with students and their
families

3.0 Understanding and Organizing Subject Matter for

Student Learning

6.0 Developing as a Professional Educator

3.1

3.2

33

3.4

3.5

36

Demonstrating knowledge of subject matter,
academic content standards, and curricublum
frameworks

Applying knowledge of student development and
proficiencies to ensure student understanding of
subject matter

Organizing curriculum to facilitate student
understanding of the subject matter

Utilizing instructional strategies that are appropriate
to the subject matter

Using and adapting resources, technologies, and
standards-aligned instructional materials, including
adopted materials, to make subject matter
accessible to all students

Addressing the needs of English learners and
students with special needs to provide equitable
access to the content

6.1  Reflecting on teaching practice in support of
student learning

6.2 Establishing professional goals and engaging in
continuous and purposeful professional growth and
development

6.3 Collaborating with colleagues and the broader
professional community to support teacher and
student learning

6.4  Working with families to support student learning

6.5  Engaging local communities in support of the
instructional program

6.6  Managing professional responsibilities to maintain
motivation and commitment to all students

6.7 Demonsirating professional responsibility,
integrity, and ethical conduct




ATTACHMENT B

Pasadena Unified School District

PLAN FOR PROFESSIONAL GROWTH

Employee Assignment School

Principal Position School Year

Status: ___ Emergency Permit _ Prelntem _  Intern ___ Probationaryl __ Probationary Il ~_ Permanent
Evaluation Year? [] Yes ] No This form can be completed annually by each unit member. However, this

nlan will not be used for evaluation purposes in non-evaluation years,

STANDARD 1 — Engaging and Supporting All Students in Learning

Using knowledge of students to engage them in learning

Connecting learning to students’ prior knowledge, backgrounds, life experiences, and interests

Connecting subject matter to meaningful, real-life contexts

Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs
Promoting critical thinking through inquiry, problem solving, and reflection

Monitoring student learning and adjusting  instruction while teaching

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

ADDITIONAL INPUT FROM PRINCIPAL

EVIDENCED BY Month;

Signature of Employee Date

Signature of Evaluator Date
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ATTACHMENT C
Pasadena Unified School District

PLAN FOR PROFESSIONAL GROWTH

Employee Assignment School

Principal Position School Year

Status: _ Emergency Permit ____ Prelntern ___ Intern __ Probationary ] _____ Probationary Il ___Permanent
Evaluation Year? [ Yes ] No This form can be completed annually by each unit member. However, this

plan will not be used for evaluation purposes in non-evaluation years.

STANDARD 2 - Creates and Maintains an Effective Environments for Student Learning

Promoting social development and responsibility within a caring community where cach student is treated fairly and respectfully
Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage constructive and
productive interactions among students

Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe

Creating a rigorous learning environment with high expectations and appropriate support for all students

Developing, communicating, and maintaining high standards for individual and group behavior

Employing classroom routines, procedures, notms, and supports for pesitive behavior to ensure a climate in which all students can learn

Using instructional time to optimize fearning

® ® & & @

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

ADDITIONAL INPUT FROM PRINCIPAL

EVIDENCED BY Month:

Signature of Employee Date

Signature of Evaluatoy Date




ATTACHMENT D
Pasadena Unified School District

PLAN FOR PROFESSIONAL GROWTH

Employee Assignment School

Principal Position School Year

Status: ____ Emergency Permit _ Prelntern ___ Intern __ Probationaryl ___ Probationary Il __ Permanent
Evaluation Year? ] Yes ] No This form can be completed annually by ¢ach unit member. However, this

plan will not be used for evaluation purposes in non-gvaluation years.

STANDARD 3 — Understanding and Organizing Subject Matter for Student Learning

Demonstrating knowledge of subject matter, academic content standards, and cuericulum frameworks

Applying knowledge of student development and proficiencies to ensure student understanding of subject matter

Organizing curriculum to facilitate student understanding of the subject matter

Utilizing instructional strategies that are appropriate to the subject matter

Using and adapting resources, technologies, and standards-aligned instructional materials, including adopted materials, to make subject
matter accessible to all students

s Addressing the needs of English learners and students with special needs to provide equitable access 1o the content

PLANS FOR GROWTH, RESQOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

ADDITIONAL INPUT FROM PRINCIPAL

EVIDENCED BY Month:

Signature of Employee Date

Signature of Evaluator Date
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ATTACHMENT E
Pasadena Unified School District

PLAN FOR PROFESSIONAL GROWTH

Employee Assignment School

Principal Position School Year

Status: __ Emergency Permit ____ Prelntern _  Intern _ Probationaryl _  Probationary Il ~ ___ Permanent
Evaluation Year? [ Yes 1 No This form can be completed annually by each unit member. However, this

plan will not be used for evaluation purposes in non-gvaluation years,

STANDARD 4 — Plans Instruction and Designing Learning Experiences for All Students

o Using knowledge of students' academic readiness, language proficiency, cultural background, and individual development to plan
instruction

Establishing and articulating goals for student learning

Developing and sequencing long-term and short-term instructional plans to support student learning

Planning instruction that incorporates appropriate strategies to meet the learning needs of alf students

Adapting instructional plans and curricular materials to meet the assessed learning needs of all students

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

ADDITIONAL INPUT FROM PRINCIPAL

EVIDENCED BY Month;

Signature of Employee Date

Signature of Evaluator Date




ATTACHMENT F

Pasadena Unified School District

PLAN FOR PROFESSIONAL GROWTH

Employee Assignment School

Principal Position School Year

Status:  Emergency Permit _ PreIntern __ Intern __ Probationaryl _  Probationary I __ Permanent
Evaluation Year? [ Yes ] No This form can be completed annually by each unit member. However, this

plan will not be used for evaluation purposes in non-evaluation years.

STANDARD 5 - Assessing Student Learning

Applying knowledge of the purposes, characteristics, and uses of different types of assessments

Collecting and analyzing assessment data from a variety of sources to inform instruction

Reviewing data, both individually and with colleagues, to monitor student learning

Using assessment data to establish learning goals and to plan, differentiate, and modify instruction
Involving all students in self-assessment, goal setting, and monitoring progress

Using available technologies to assist in assessment, analysis, and communication of student learning
Using assessment information to share timely and comprehensible feedback with students and their families

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

ADDITIONAL INPUT FROM PRINCIPAL

EVIDENCED BY Month:

Signature of Employee Date

Signature of Evaluator Date




ATTACHMENT G
Pasadena Unified School District

PLAN FOR PROFESSIONAL GROWTH

Employee Assignment School

Principal Position School Year

Status: _ Emergency Permit _ Prelntern __ Intern  Probationaryl __ Probationary Il ___ Permanent
Evalunation Year? ] Yes ] No This form can be completed annually by each unit member. However, this

plan will not be used for evalyation purposes in non-evaluation vears.

STANDARD 6 — Developing as a Professional Educator

Reflecting on teaching practice in support of student learning

Establishing professional goals and engaging in continuous and purposeful professionat growth and development
Collaborating with colleagues and the broader professional community to support teacher and student learning
Working with families to support student learning

Engaging local communities in support of the instructional program

Managing professional responsibilities to maintain motivation and commitment to all students

Demonstrating professional responsibility, integrity, and ethical conduct

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

ADDITIONAL INPUT FROM PRINCIPAL

EVIDENCED BY Month:

Signature of Employee Date

Signature of Evaluator/Administrator Date




ATTACHMENTH

Pasadena Unified School District

PRE-CLASSROOM OBSERVATION FORM

To the Teacher Evaluatee: Complete this form and submit it to your evaluator two days prior to the scheduled
formal observation. The evaluator may request a clarifying pre-observation conference.

Teacher Grade/subject(s)

Date of scheduled observation Time/period of observation

Keep Teaching Standards in mind
1.0 Engaging and Supporting All Students in Learning

2.0 Creating and Maintaining Effective Environments for Student Learning
3.0 Understanding and Organizing Subject Matter for Student Learning

4.0 Planning Instruction and Designing Learning Experiences for All Students
5.0 Assessing Students for Learning

6.0 Developing as a Professional Educator

Subiect Matter (3.0): The standards/objectives that will be taught in the lesson.

Instruction/Lesson Design (1.0/2.0/4.0): 1 will use the following methods/techniques/strategies to teach the
standard(s)/objective(s).

Assessment of Student Learning (5.0): How will I know the students attained the standard(s) or met the
objective(s)?




ATTACHMENT I
Page 1 of 3
Pasadena Unified School District

FORMAL CLASSROOM OBSERVATION REPORT

Teacher: Observer:

School: Grade/Subject: Time/period of observation:

Lesson Summary:

§ - Satisfactory N* - Needs Improvement U*# - Unsatisfactory
*comments required

. EVIDENCE OBSERVED

1.0 ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING | 1.1 Using knowledge of students to engage them in
learning

1.2 Connecting learning to students” prior knowledge,
backgrounds, life experiences, and interests

1.3 Connecting subject matter to meaningful, real-life
contexts

1.4 Using a variety of instructional strategies,
resources, and technologies to meet students’
diverse learning needs

1.5  Promoting critical thinking through inquiry,
problem solving, and reflection

1.6 Monitoring student learning and adjusting
instruction while teaching

N N*  U*

I B R

2.0 CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS | 2.1  Promoting social development and responsibility

FOR STUDENT LEARNING within a caring community where cach student is
treated fairly and respectfully

2.2 Creating physical or virtual leamning environments
that promote student learning, reflect diversity, and
encourage constructive and productive inferactions
among students

2.3 Establishing and maintaining learning environments
that are physically, intellectually, and emotionally
safe

2.4  Creating a rigorous [earning environment with high
expectations and appropriate support for all
students

2.5  Developing, communicating, and maintaining high
standards for individual and group behavior

2,6  Employing classroom routines, procedures, norms,
and supports for positive behavior to ensure a
climate in which all students can learn

2.7  Using instructional time to optimize learning

S N* o U*

O 0O O




ATTACHMENT §
Page2 of 3

. ' EVIDENGEOBSERVED. = = . 7. -0

ST KEY ELEMENTS o

3.0

UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR
STUDENT LEARNING

3.1

32

33
34

3.5

3.6

Demonstrating knowledge of subject matter,
academic content standards, and curriculum
frameworks

Applying knowledge of student development and
proficiencies to ensure student understanding of
subject matter

QOrganizing curriculum to facilitate student
understanding of the subject matter

Utilizing instructional strategies that are
appropriate to the subject matter

Using and adapting resources, technologies, and
standards-aligned instructional materials, including
adopted materials, to make subject matter
accessible to all students

Addressing the needs of English learners and
students with special needs to provide equitable
access to the confent

S N#*  U*
0 o O

4.0

PLANNING INSTRUCTION AND DESIGNING LEARNING
EXPERIENCES FOR ALL STUDENTS

4.1

42

4.3

4.4

4.5

Using knowledge of students’ academic readiness,
tanguage proficiency, cultural background, and
individual development to plan instruction
Establishing and articulating poals for student
learning

Developing and sequencing long-term and short-
term instructional plans to support student learning
Planning instruction that incorporates appropriate
strategies to meet the learning needs of all students
Adapting instructional plans and curricular
materials to meet the assessed learning needs of all
students

S N¥ o U

O o 0O

5.0

ASSESSING STUDENTS FOR LEARNING

5.1

52

5.3

54

5.5

5.6

5.7

Applying knowledge of the purposes,
characteristics, and uses of different types of
assessments

Collecting and analyzing assessment data from a
variety of sources to inform instruction
Reviewing data, both individually and with
colleagues, to monitor student learning

Using assessiment data to establish learning goals
and to plan, differentiate, and modify instruction
Involving all students in self-assessment, goal
setting, and monitoring progress

Using avaifable technologies to assist in
assessment, analysis, and communication of
student learning

Using assessment information to share timely and
comprehensible feedback with students and their
families

S N* U
o o o




ATTACHMENT 1

Page 3 of 3
L FVIDENCEOBSERVED o it SKEY ELEMENTS iy
6.0 DEVELOPING AS A PROFESSIONAL EDUCATOR 6.1 Reflecting on teaching practice in support of
student learning
6.2 Establishing professional goals and engaging in
continuous and purposeful professional growth and
development
6.3 Collaborating with colleagues and the broader
professional community to support teacher and
student learning
6.4  Working with families to support student learning
6.5 Engaging local communities in support of the
instructional program
6.6  Managing professional responsibilities to maintain
motivation and committent to afl students
6.7 Demonstrating professional responsibility,
integrity, and ethical conduct
8 N¥ o U*
O 0O o
[] improvement plan attached Additional pages attached: Yes No
Signature of Evaluator Date

This report has been discussed with me in conference with the evaluator. I understand that ¥ may, within ten (16) working days of my
signature, make a written response to this observation, which will be filed with my observation. My signature hereon does not necessarily
signify agreement with this observation. If any area is unsatisfactory, the evaluator shall provide the teacher with an improvement plan.

Signature of Employee Date

Employee response attached: Yes No




Pasadena Unified School District

ATTACHMENT J

IMPROVEMENT PLAN
Name of Employee Status
Site Subject(s) Taught
Position Grade Level

This form is used when the certificated employee’s Classroom Observation Form indicates fmprovement Plan Attached and/or
Summative Evaluation indicates unsatisfactory and/or needs improvement. This report must include recommendations made to the
employee and assistance provided to the employee.

STANDARDS
Check appropriate box:
(1 10 Engaging and Supporting All Students in Learning
1 20 Creating and Maintaining Effective Environments for Student Learning
E] 3.0 Understanding and Organizing Subject Matter for Student Learning
1 40 Planning Instruction and Designing Learning Experiences for All Students
1 so Assessing Students for Learning
1 s0 Developing as a Professional Educator

Area(s) of concern:

Specific recommendations for improvement:

[] Recommendation to PAR

[7] Referral to PAR

Assistance to be provided:

Timeline:

Follow-up meeting dates to monitor progress:

Date(s) for achieving specified improvement:

Signature of Evaluator

Date Signature of Employee

Date

Signature of Employee does not constitute endorsement of the above comments by the evaluator.




ATTACHMENT K
Page 1 of 3

Pasadena Unified School District

TEACHER SUMMATIVE EVALUATION

Employee Assignment(s)
School/Department Date
S — Satisfactory N* - Needs to Improve U* - Unsatisfactory
*comments required

S N* U= 1.6 ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING

OO & 1.1  Using knowledge of students to engage them in learning.

[ 1.2 Connecting learning to students’ prior knowledge, backgrounds, life experiences, and interests.

OO0 1.3 Connecting subject matter to meaningful, real-life contexts.

OO0 1.4 Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs.

O 0 1.5  Promoting critical thinking through inquiry, problem solving, and reflection.

OO 1.6  Monitering student learning and adjusting instruction while teaching.

Comments

S N* U* 2.0 CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING

000 2.1  Promoting social development and responsibility within a caring community where each student is treated fairly
and respectfully.

000 22 Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage
constructive and productive interactions among students.

000 2.3 Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe.

3 O O 24  Creating a rigorous learning environment with high expectations and appropriate support for all students.

B8 0 2.5  Developing, communicating, and maintaining high standards for individual and group behavior.

(R 2.6  Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which
all students can learn..

00O B 2.7  Using instructional time to optimize learning,

Comments

§ N* U* 3.0 TUNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING

O O 08 3.1 Demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks,

O o 32 Applying knowledgpe of student development and proficiencies to ensure student understanding of subject matter.

O O e 3.3 Organizing curriculum to facilitate student understanding of the subject matter.

O OO 3.4 Utilizing instructional strategies that are appropriate to the subject matter.

OO0 3.5 Using and adapting resources, technologies and standards-aligned instructional materials, including adopted
materials, to make subject matter accessible to all students.

OO0 3.6  Addressing the needs of English iearners and students with special needs to provide equitable access to the

Commenis

content.




ATTACHMENT K

Page 2 of 3
§ N* U* 4,0 PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL
STUDENTS
O 4.1  Using knowledge of students’ academic readiness, language proficiency, cultural background, and individual
development to plan instruction..
004 4.2 Establishing and articulating goals for student learning.
O 0O 43  Developing and sequencing long-term and shori-term instructional plans to support student fearning,
O o 4, 4.4  Planning instruction that incorporates appropriate strategies to meet the learning needs of all students.
O o004 4,5  Adapting instructional plans and curricutar materials to meet the assessed learning needs of all students.
Comments
S N* U* 5.0 ASSESSING STUDENT LEARNING
O 40on8 5.1  Applying knowledge of the purposes, characteristics, and uses of different types of assessments.
[ 5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction.
0008 3.3  Reviewing data, both individually and with colleagues, to monitor student learning.
(I 5.4  Using assessment data to establish learning goals and to plan, differentiate, and modify instruction.
O O34 5.5 Involving all students in self-assessment, goal setting, and monitoring progress.
O 0O 0 5.6  Using available technologies to assist in assessment, analysis, and communication of student learning.
OO0 5.7  Using assessment information to share timely and comprehensible feedback with students and their famities.
Comments
5 N* U= 6.0 DEVELOPING A PROFESSIONAL EDUCATOR
18 & 6.1  Reflecting on teaching practice in support of student learning.
e B 6.2  Establishing professional goals and engaging in continuous and purposeful professional growth and development.
O 0O 6.3  Collaborating with colleagues and the broader professional community to support teacher and student learning.
O 0O 64  Working with familics to support student learning,
O 3 B 6.5  Engaging local communities in support of the instructional program.
OO o 6.6  Managing professional responsibilitics to maintain motivation and commitment to all students.
O 0 ] 6.7 Demonstrating professional responsibility, integrity, and ethical conduct.
Comments

*COMMENDATIONS AND/OR RECOMMENDATIONS:

Additional pages attached: Yes No
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Page3of 3

[0 satisfactory Overall Evaluation
PAR Conference 3 or more Needs to Improve ratings in any one standard (Standards 1-6)
Held 2 Needs to Improve ratings and 1 Unsatisfactory rating in any one standard (Standards 1-6)
3 or more Needs fo Improve ratings in any one standard, 2 Needs to Improve and 1
Unsatisfactory ratings or 2 Unsatisfuctory and 1 Needs to Improve rating in any one standard is an
overall Needs to Improve, ‘

PAR Referral: 3 or more Unsatisfactory ratings in any one standard (Standards 1-6)
3 or more Unsafisfactory ratings in any one standard is an overall Unsatisfactory

] Recommended for continued service [] Recommended for continued service, [J Not recommended for
but improvement needed. continued service

Signature of Employee Date

Signature of Evaluator Date

This evaluation has been discussed with the employee. The teacher’s signature acknowledges receipt of this document and does not
necessarily indicate agreement with the report. I understand that I may, within ten (10) working days of my signature, make a written
response to this evaluation.

WHITE —~ Employee YELLOW — Evaluator PINK - Personnel File
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PASADENA UNIFIED SCHOOIL DISTRICT
Pasadena, California
SELF-AND SUMMATIVE EVALUATION FOR NON-TEACHING CERTIFICATED PERSONNEL

Name of Evaluatee Name of Evaluator Date NA NOT APPLICABLE

1 DOES NOT MEET

School/Location
2 NEEDS IMPROVEMENT

Report for Period 3 MEETS
4 BEXCEEDS
I. DEVELOPING STAFF PERSONNEL
A. Maintains good staff morale. NA 1 2 3 4
B. Is approachable. NA I 2 3 4
C. Emphasizes the importance of team work. NA I 2 3 4
D. Maintains effective communication. NA 1 2 3 4
E. Shows sensitivity as evidenced by understanding of others, empathy, and acceptance of NA | 1 2 3 4
others’ point of view.
EVALUATOR COMMENTS: EVALUATEE COMMENTS:
II. JOB PERFORMANCE
A. Performs those duties as established for the respective positions. NA 1 2 3 4
B. Communicates effectively in oral and written form. NA 1 2 3 4
C. Exhibits creativity by innovation, flexibility, and initiative, NA 1 2 3 4
D. Demonstrates knowledge of current research findings and trends. NA 1 2 3 4
E. Assists staff to achieve goals which improve the program in area served. NA 1 2 3 4
F. Provides a good working environment as evidenced by attention to staff needs and NA I 2 3 4
suggestions
G. Supports learning opportunities for students and/or provides services for students NA 1 2 3 4

EVALUATOR COMMENTS: EVALUATEE COMMENTS:




1. PROFESSIONAL RESPONSIBILITY

A. Assumes responsibility for records, materials, and equipment. NA | 1 2 3 4
B. Seeks appropriate help when needed, accepts supervision in a positive manner, NA | 2 3 4
C. Works constructively with staff and students. NA | 1 2 3 4
D. Conducts workshops, demonstrations, and inservice trainings. NA | 1 2 3 4
E. Effectively assists in the development and implementation of behavior management. NA 1 2 3 4
F. Displays knowledge of community resources and utilizes and refers when appropriate. NA | | 2 3 4
G. Works and communicates effectively with parents and the community. NA 1 2 3 4
H. Participates in professional growth activities. NA 1 2 3 4
EVALUATOR COMMENTS: EVALUATEE COMMENTS:

IV. IMPLEMENTING SCHOOL POLICIES

A. Carries out instructions properly. NA I 2 3 4
B. Is consistent in the administration of policies and rules. NA | 1 2 3 4
C. Adheres to Board policies as well as appropriate state regulations and laws. NA 1 2 3 4
EVALUATOR COMMENTS EVALUATEE COMMENTS

Assistance Recommended:

EVALUATOR SIGNATURE EVALUATEE SIGNATURE

SIGNATURES: This report has been discussed with me and signing this report does not necessarily mean that I agree with all the ratings.
Both the evaluator and the evaluatee shall date and sign the report. In case the evaluatee refuses to sign the report, the evaluator shall
request a witness to sign as evidence that the conference has been held.
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Page 4

Evaluatee:
Evaluator:

Date:

Attachment to Summary Statement




DocuSign Envelope ID: 379BACE2-5617-43DF-920A-55163C352EE7

AGREEMENT

This agreement constitutes the implementation of Article XV, Health and Welfare Benefits,
Section 15.5, regarding the Evidence of Coverage (“EOC”) and the Summary of the Blue Shield
HMO and PPO, including Navitas Health Solutions Prescription Plan, and Kaiser HMO Self-
Insured Schools of California (“SISC”) Plans and the Delta Dental Plan documents for members
of the United Teachers of Pasadena for the 2022-2023 Plan Year, effective October 1, 2022.

The parties acknowledge that the attached summaries accurately reflect the coverage provided
under the Blue Shield HMO and PPO, including Navitas Health Solutions Prescription Plan, and
Kaiser HMO SISC Plans, and the Delta Dental Plans, effective October 1, 2022, through and
including September 30, 2023. In addition, the insurance broker for the District, Alliant, has
provided the attached letter of assurance that “exclusive of any SISC mandated changes or
legislative required changes (i.e. Health Care reform), there are no changes in benefit coverage
levels that could be considered a decrease in coverage offered” in the 2022-2023 Plan Year.
Upon receipt of the entire EOCs for Kaiser, Blue Shield, and Delta Dental, Alliant shall review
their content and provide a letter of assurance that the insurance coverage for the 2022-2023
Plan Year is the same as the insurance coverage for the 2021-2022 Plan Year, except for those
changes referenced above.

It is the expressed intent of the District and the Association to hold SISC, Blue Shield including
Navitas Health Solutions, Kaiser, and Delta Dental accountable for providing the exact coverage
that the parties have negotiated.

Dated: May 24, 2022 Dated: May 24, 2022
UNITED TEACHERS OF PASADENA PASADENA UNIFIED SCHOOL DISTRICT
DocuSigned by: DocuSigned by:
6355FB3F4A4E485 C830B71131674CE...
Allison Steppes, President Steve Miller, Chief Human Resources Officer
DocuSigned by:
i Masle

F3703CB739684D0...
Alvin Nash, Bargaining Chairperson
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May 17, 2022 NS

Ms. Allison Steppes

UTP President

2303 E. Washington Blvd.
Pasadena, CA 91104

Subject: 2022-23 SISC (Blue Shield & Kaiser) Health Benefits
Dear Ms. Steppes,

The purpose of this letter is to confirm that we have reviewed the 2022-23 Benefit Renewal Manual
from SISC (Blue Shield and Kaiser) and have determined that, exclusive of any SISC mandated
changes or legislative required updates, there are no changes in benefit coverage levels that could be
considered a decrease in coverage offered from 2021-22.

The selected plans are as follows:

1) Blue Shield PPO - 80-E $20; Rx $5-20
a. Nochanges for 2022-23

2) Blue Shield HMO - 10-0 with Chiro; Rx §5-20
a. Nochanges for 2022-23

3) Kaiser HMO - $10 OV with Chiro; Rx $10-10
a. No changes for 2022-23

We will complete a thorough review of the EOCs and plan summaries, when available, and provide
assurance that they have not altered as well.

If you have any additional questions, please feel free to contact our office.

Sincerely,

/JMNJ{”

Michael Morales, First Vice President
Alliant Employee Benefits

cc: Steven R. Miller, Pasadena Unified School District
Enclosures

© 2022 Alliant Insurance Services, Inc. All rights reserved.
Alliant Employee Benefits, a division of Alliant insurance Services, Inc. CA License No. QC36861



Disclosure Form Part One

SISC - Self-lnsured Schools of California
Home Region; California

Principal benefits for

Kaiser Permanente Traditional HMO Plan

Accumulation Period

(10/1/21—0/30/22)

The Accumulation Period for this plan is January 1 through December 31,

Qut-of-Pocket Maximum(s) and Deductible

(s)

For Services that apply to the Plan Out-of-Pocket Maximum, you will not pay any more Cost Share for the rest of the Accumulation
Period once you have reached the amounts listed betow.

Self-Only Coverage Family Coverage Family Coverage
Amounts Per Accumulation Period A 9 Each Member in a Family of | Entire Family of two or more
{a Family of one Member)
two or more Members Members

Plan Qut-of-Pocket Maximum $1,500 $1.500 $3,000
Plan Deductible None None None
Drug Deductible None None None
Professional Services (Plan Provider office visits) You Pay

$10 per visit

Most Primary Care Visits and most Non-Physician Specialist Visits ..........................
$10 per visit

Mast Physician Specialist ViSits. ...

Routine physical maintenance exams, including well-woman exams ... No charge
Well-chifd preventive exams (through age 23 months) ... No charge
Family planning counseling and consultations ... No charge
Scheduled prenatal CAre BXAMS ... e No charge
Routine eye exams with a Plan Optometrist............. No charge

Urgent care consultations, evaiuations, and treatment................ $10 per visit
Most physicat, occupational, and speech therapy ... $10 per visit

Qutpatient Services You Pay
Qutpatient surgery and certain other outpatient procedures ... $10 per procedure
Allergy antigens (including administration) ..o No charge

Most immunizations (including the vaceing) ... No charge

Most X-rays and laboratory tests ... No charge
Hospitalization Services You Pay

Room and board, surgery, anesthesia, X-rays, laboratory tests, and drugs............... No charge
Emergency Health Coverage You Pay

Emergency Department Visils ... $100 per visit
Note: If you are admitted directly to the hospital as an inpatient for covered Services, you will pay the inpatient Cost Share instead of

the Emergency Department Cost Share (see "Hospitalization Services” for inpatient Cost Share)
Ambulance Services You Pay
AMBUIBNCE SEIVIGES ..eivvirrs ettt sb et $50 per trip

Prescription Drug Coverage You Pay
Covered outpatient items in accord with our drug formulary guidelines:
Most generic items at a Plan Pharmacy or through our mait-order service............,
Most brand-name items at a Plan Pharmacy or through our mail-order service ...
Maost specialty items at a Plan Pharmacy ...,

$10 for up to & 100-day supply
$10 for up to a 100-day supply
$10 for up to a 30-day supply

Durable Medical Equipment (DME) You Pay
DME items as describedinthe EOC ... No charge
Mental Health Services You Pay
[npatient psychiatric hospitalization ... No charge
Individual outpatient mental health evaiuation and treatment........................... $10 per visit
Group outpatient mental health treatment ... $5 per visit
Substance Use Disorder Treatment You Pay
Inpatier detOXHICAHION ..o e e No charge
Individual outpatient substance use disorder evaluation and treatment................... $10 per visit
Group outpatient substance use disorder treatment...............n $5 per visit
Home Health Services You Pay
Home health care (up to 100 visits per Accumulation Period)............ccoooe No charge
Other You Pay
Hearing aid{s) every 36 MONENS. ... Amount in excess of $500 Allowance per aid

(continues}




Disclosure Form Part One (continued)

Other You Pay

Skilled nursing facility care {up to 100 days per benefit period) .................. AT No charge

Prosthetic and orthotic devices as described inthe FOC........coooeoioeeee, No charge

Services to diagnose or treat infertility and artificial insemination (such as outpatient the Cost Share you would pay if the Services were
procedures or laboratory tests) as described inthe EOC ..o, to treat any other condition

Assisted reproductive technology ("ART") ServiCes ... Not covered

HOSPICE GBI ..ot ettt No charge

Chiropractic and Acupuncture Coverage (through ASH Plans) You Pay

Up to a combined total of 30 Chiropractic and Acupuncture visits per year .............. $10 copay per visit

Kaiser Permanente contracts with Ametican Specialty Health Plans (ASH) to provide chiropractic and acupuncture care. Members
must receive all their benefits from ASH Plans participating providers. ASH Plans contracts with Participating Providers and other
licensed providers to provide covered Chiropractic Services (inciuding taboratory tests, X-rays, and chiropractic appliances). ASH
Plans contracts with Participating Providers to provide acupuncture care (including adjunctive therapies, such as acupressure,
moxibustion, or breathing techniques, when provided during the same course of treatment and in conjunction with acupuncture). You
rust receive covered Services from a Participating Provider or another licensed provider with which ASH contracts, except for
Emergency Chiropractic Services, Emergency Acupuncture Services, Urgent Chiropractic Services, and Urgent Acupuncture
Services, and Services that are not available from Participating Providers or other licensed providers with which ASH contracts to
provide covered Services that are authorized in advance by ASH Plans.

The list of Participating Providers is available on the ASH Plans website at www.ashlink.com/ash/kp or from the ASH Plans
Customer Service Department at 1-800-678-9133. The list of Participating Providers is subject to change at any time without notice.

This is a summary of the most frequently asked-about benefits. This chart does not explain benefits, Cost Share, out-of-pocket
maximums, exclusions, or limitations, nor does it iist all benefits and Cost Share amounts. For a complete explanation, please refer to
the £0C. Please note that we provide all benefits required by law (for example, diabetes testing supplies).

4207565 4.2.5000624011




blue § of california

Summary of Benefits Self-lnsured Schools of California

Effective October 1, 2021
HMO Plan

Custom HMO 10 Zero Admit

This Summary of Benefits shows the amount you will pay for Covered Services under this Blue Shield of California Plan. It
is only a summary and if isincluded as part of the Evidence of Coverage (EQC).! Please read both documents carefully

for details.
Medical Provider Network: Access+ HMO Network

This Plan uses a specific network of Health Care Providers, called the Access+ HMO provider network. Medical
Groups, Independent Practice Associations (IPAs), and Physicians in this network are called Participating Providers.
You must select a Pimary Care Physician from this network to provide your primary care and help you access
services, but there are some exceptions. Please review your Evidence of Coverage for details about how to access
care under this Plan. You can find Participating Providers in this network at blueshieldca.com.

Calendar Year Deductibles (CYD)?

A Calendar Year Deductible (CYD) is the amount a Member pays each Calendar Year before Blue Shield pays for
Covered Services under the Plan.

When using a Participating Provider?

Calendar Year medical Deductible Individual coverage  $0
Family coverage  $0: individual
$0: Family

Calendar Year Out-of-Pocket Maximum?

An Out-of-Pocket Maximum is the most a Member will pay for Covered
Services each Calendar Year. Any exceptions are listed in the EOC. No Annudl or Lifetime Dollar Limit

When using a Participating Provider? Under this Plan there is no annual or
lifetime dollar limit on the amount Blue

Individual coverage  $1,000 . ) .
Shield will pay for Covered Services.

Family coverage $1,000: individual
$2,000: Family

2O
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Benefits® Your payment

- When using a Participating = CYD2
Provider? . applies
Preventive Health Services? '
Preventive Health Services $0
California Prenatal Screening Program $0 '
Physician services
Primary care office visif $10/ visit
Access+ specialist care office visit (self-referal) $30/visit
Other specialist care office visit (referred by PCP) $10/ visit
Physician home visit $10/visit
Physician or surgeon services in an Qutpatient Facility $0
Physician or surgeon services in an inpatient facility $0
Other professional services
Other practitioner office visit $10/visit
Includes nurse practitioners, Physician assistants, and therapists.
Family planning
Counseling, consulting, and education $0
Injectable contraceptive, diaphragm fitfing, intrauterine
device (IUD), implantable contraceptive, and related $0
procedure.
Tubal ligation $0
Vasectomy $0
Podiatric services $10/ visit
Pregnancy and maternity care
Physician office visits: prenatal and postnatal $0
Physician services for pregnancy fermination $0
Emergency services
Emergency room services $100/visit
If admitted fo the Hospital, this payment for emergency room |
services does not apply. Instead, you pay the Participaling
Provider payment under Inpatient facility services/ Hospital
services and sfay.
Emergency rocm Physician services $0



Benefitss Your payment

When using a Participating cYD?
Provider3 applies
Urgent care center services $10/ visit
Ambulance services $100/transport
This payment is for emergency or authorized transport.
Outpatient Facility services
Ambulatory Surgery Center $0
Qutpatient Department of a Hospital: surgery $0
Outpatient Department of a Hospital: treatment of iliness orinjury, $0
radiation therapy, chemotherapy, and necessary supplies
Inpatient facility services
Hospital services and stay $0
Transplant services
This payment is for all covered transplants except fissue and ;
kidney. For fissue and kidney transplant services, the payment for i
Inpatient facility services/ Hospifal services and stay applies. |
Special transplant facility inpatient services 30
Physician inpatient services 30
Diagnostic x-ray, imaging, pathology, and laboratory services
This payment is for Covered Services that are diagnostic, non-
Prevenfive Health Services, and diagnostic radiological procedures,
such as CT scans, MRIs, MRAs, and PET scans. For the payments for
Covered Services that are considered Preventive Hedlth Services, see
Prevenfive Health Services.
Laboratory services
Includes diagnostic Papanicolaou (Pap) test.
Laboratory center $0
Qutpatient Department of a Hospital $0 ‘
X-ray and imaging services }
Includes diagnostic mammography.
Outpatient radiclogy center $0
Outpatient Department of a Hospital 50
Other outpatient diagnostic testing }
1
Testing fo diagnose illness or injury such as vestibular function !
tests, EKG, ECG, cardiac monitoring. non-invasive vascular
studies, sleep medicine testing, muscle and range of mofion tests, §
EEG, and EMG. }
Office location $0 |
Qutpatient Deparfment of a Hospital $0



Benefitss Your payment
When using a Participating CYD2
Provider? applies
Radiological and nuclear imaging services '
Qutpatient radiclogy center $0 '
Outpatient Department of a Hospital $0 .

Rehabilitative and Habilitative Services
Includes physical therapy, occupational therapy. respiratory therapy,
and speech therapy services.

Office location $10/visit
Outpatient Departfment of a Hospital $10/visit
Durable medical equipment (DME)
DME $0
Breast pump $0
Orthotic equipment and devices $0 §
Prosthetfic equipment and devices $0 |

Home hedalth care services $10/ visit ‘
Up to 100 visits per Member, per Calendar Year, by a home health
care agency. All visits count towards the limit, including visits during
any applicable Deductible period. Includes home visits by a nurse, !
Home Health Aide, medical social worker, physical therapist, speech |
therapist, or occupafional therapist, and medical supplies. |

Home infusion and home Iinjectable therapy services

Home infusion agency services $0
Includes home infusion drugs and medical supplies.

Home visits by an infusion nurse $10/visit

Hemophilia home infusion services $0
Includes blood factor products.

Skilled Nursing Facility (SNF) services !
Up to 150 days per Member, per Benefit Period, except when \
provided as part of a Hospice program. All days count fowards the \
limit, including days during any applicable Deductible period and |
days in different SNFs during the Calendar Year. |

Freestanding SNF $0
Hospital-based SNF $0 i
Hospice program services $0

Includes pre-Hospice consultation, routine home care, 24-hour
continuous home care, short-term inpatient care for pain and
symptom management, and inpatient respife care.



Benefitss Your payment

When using a Participating cYp?
Provicler? applies
Other services and supplies
Diabetes care services
Devices, equipment, and supplies $0
Self-management fraining $10/visit
Dialysis services $0
PKU product formulas and Special Food Products 30
Allergy serum billed separately from an office visit 50%
Hearing services
Hearing aids and equipment 50%
| hearing aid per member per 24 months.
Mental Heaith and Substance Use Disorder Benefits Your payment
Mental health and substance use disorder Benefits are provided When using a MHSA | CcYD?
through Blue Shield's Mental Health Service Adminisfrator (MHSA). Participating Provider? ‘ applies
|
Outpatient services ‘
Office visit, including Physician office visit $10/visit

Other outpatient services, including infensive outpatient care,

electroconvulsive therapy, transcranial magnetic stimulation,

Behavioral Health Treatment for pervasive developmental disorder $0
or autism in an office setting, home, or other non-institutional facility

setting, and office-based opioid treatment

Partial Hospitalization Program $0
Psychological Testing $0

Inpatient services

Physician inpatient services $0
Hospital services $0
Residential Care 30

Notes

1 Evidence of Coverage (EOC):

The Evidence of Coverage (EOC) describes the Benefits, limitations, and exclusions that apply to coverage under this
Plan. Please review the EOC for more details of coverage outlined in this Summary of Benefits. You can request a copy
of the EOC at any time.

Capitalized terms are defined in the EOC. Refer fo the EOC for an explanation of the terms used in this Summary of
Benefis.




Notes

2

Calendar Year Deductible (CYD):

Calendar Year Deductible explained. A Deductible is the amount you pay each Calendar Year before Blue Shield
pays for Covered Services under the Plan.

If this Plan has any Calendar Year Deductible(s), Covered Services subject to that Deductible are identified with a
check mark (v ) in the Benefits chart above.

Using Participating Providers:

Parficipating Providers have a confract to provide health care services to Members. When you receive Covered
Services from a Participating Provider, you are only responsible for the Copayment or Coinsurance, once any Calendar

Year Deductible has been met.

Calendar Year Out-of-Pocket Maximum (OOPM):

Calendar Year Out-of-Pocket Maximum explained. The Out-of-Pocket Maximum is the most you are required fo pay
for Covered Services in a Calendar Year. Once you reach your Qut-of-Pocket Maximum, Blue Shield will pay 100% of

the Allowed Charges for Covered Services for the rest of the Calendar Year.

Your payment after you reach the Calendar Year OOPM. You will continue to pay all charges for services that are not
covered, charges above the Allowed Charges, and charges for services above any Benefit maximum.

Family coverage has an individual OOPM within the Family OOPM. This means that the OOPM will be met for an
individual with Family coverage who meets the individual OOPM prior fo the Family meeting the Family OOPM within
a Calendar Year.

Separate Member Payments When Multiple Covered Services are Received:

Each time you receive multiple Covered Services, you might have separate payments (Copayment or Coinsurance)
for each service. When this happens, you may be responsible for multiple Copayments or Coinsurance. For example,
you may owe an office visit payment in addition to an allergy serum payment when you visit the doctor for an allergy

shot.

Preventive Health Services:

If you only receive Preventive Health Services during a Physician office visit, there is no Copayment or Coinsurance for
the visit. If you receive both Preventive Health Services and other Covered Services during the Physician office visit,
you may have a Copayment or Coinsurance for the visit,

Plans may be modified to ensure compliance with State and Federal requirements.



blue @ of california

Acupuncture and Chiropractic Services Rider

Summary of Benefits

Group Rider
HMO/POS

This Summary of Benefits shows the amount you will pay for Covered Services under this acupuncture and chiropractic

services Benefit.

Benefits

Your Payment

Covered Services must be determined as Medically
Necessary by Amercan Specialty Health Plans of
California, Inc. {ASH Plans).

Up to 30 visits per Member, per Calendar Year. The 30 visit
maximum is for acupuncture and chiropractic services
combined.

Services are not subject to the Calendar Year Deductible
and do count fowards the Calendar Year Outf-of-Pocket
Maximum.

When using an
ASH Participating Provider

When using a
Non-Participating Provider

Acupunctiure Services

Office visit $10/visit Not covered
Chiropractiic Services
Office visit $10/ visit Not covered

Chiropractic Appliances

Benefit Plans may be modified to ensure compliance with State and Federal Requirements.

All charges above $50

Not covered

Shield associalion

Blue

of the

=ae

af Californic i= an indepenci=nl m

\‘ el



Infroduction

In addition to the Benefits listed in your Evidence of Coverage, your rider provides coverage for acupuncture
and chiropractic services as described in this supplement. The Benefits covered under this rider must be
received from an American Specialty Health Plans of California, Inc. (ASH Plans) Participating Provider. These
acupuncture and chiropractic Benefits are separate from your health Plan, but the general provisions,
limitations, and exclusions described in your Evidence of Coverage do apply. A referral from your Primary

Care Physician is not required.

All Covered Services, except for (1) the initial examination and treatment by an ASH Participating Provider;
and (2) Emergency Services, must be determined as Medically Necessary by ASH Plans.

Note: ASH Plans will respond to all requests for Medical Necessity review within five business days from receipt
of the request.

Covered Services received from providers who are not ASH Participating Providers will not be covered
except for Emergency Services and in certain circumstances, in counties in California in which there are no
ASH Participating Providers. If ASH Plans determines Covered Services from a provider other than a
Parficipating Provider are Medically Necessary, you will be responsible for the Participating Provider
Copayment amount.

Benefits

Acupuncture Services

Benefits are available for Medically Necessary acupuncture services for the freatment of Musculoskeletal
and Related Disorders.

Benefits include an initial examination, acupuncture and adjunctive therapy, and subsequent office visits for
the tfreatment of:

headaches (tension-type and migraines);

hip or knee joint pain associated with osteoarthritis (OA);

other extremity joint pain associated with OA or mechanical iritation;

other pain syndromes involving the joints and associated soft fissues;

back and neck pain; and
nausea associated with pregnancy, surgery, or chemotherapy.

Chiropractic Services

Benefits are available for Medically Necessary chiropractic services for the treatment of Musculoskeletal and
Related Disorders.

Benefits include an initicl examination, subsequent office visits and the following services:

spinal and extra-spinal joint manipulation (adjustments);

adjunctive therapy such as electrical muscle stimulation or therapeutic exercises;
plain film x-ray services; and

chiropractic supports and appliances.

Visits for acupuncture and chiropractic services are limited to a per Member per Calendar Year maximum ds
shown on the Summary of Benefits. Benefits must be provided in an office setfing. You will be referred to your
Primary Care Physician for evaluation of conditions not related to a Musculoskeletal and Related Disorder
and for other services not covered under this rider such as diagnostic imaging (e.g. CAT scans or MRIs).



Note: You should exhaust the Benefits covered under this rider before accessing the same services through
the "Alternative Care Discount Program,” which is a wellness discount program. For more information about
the Alternative Care Discount Program, visit www blueshieldca.com.

See the Grievance Process porfion of your EOC for information on filing a grievance, your right to seek
assistance from the Department of Managed Health Care, and your rights fo independent medical review.

Member Services

For all acupuncture and chiropractic services, Blue Shield of California has contracted with ASH Plans to act
as the Plan's acupuncture and chiropractic services administrator. Contact ASH Plans with questions about
acupuncture and chiropractic services, ASH Participating Providers, or acupuncture and chiropractic
Benefits.

Contact ASH Plans at:

1-800-678-9133

American Specialty Health Plans of Cdlifornia, Inc.
P.O. Box 509002

San Diego, CA 92150-9002

ASH Plans can answer many questions over the telephone.

Exclusions

Acupuncture services do not include:

freatment of asthma;

treatment of addiction (including without limitation smoking cessation); or

vitamins, minerals, nutrifional supplements (including herbal supplements), or other similar products.
See the Grievance Process portion of your EOC for information on filing a grievance, your right fo seek
assistance from the Department of Managed Health Care, and your rights fo independent medical review.

Definitions

ASH Plans is a licensed, specialized health care service plan that has
entfered info an agreement with Blue Shield of California to arange
for the delivery of acupuncture and chiropractic services.

American Specialty Health Plans
of California, Inc. (ASH Plans)

An acupuncturist or a chiropractor under contract with ASH Plans to

ASH Participating Provid :
SH Parficipating Provider provide Covered Services to Members.

Musculoskeletal and Related Disorders are conditions with signs and
symptoms related to the nervous, muscular, and/or skeletal systems.
Musculoskeletal and Related Disorders are conditions typicaily
categorized as: structural, degenerative, or inflammatory disorders;
or biomechanical dysfunction of the joints of the body and/or
related components of the muscle or skeletal systems (muscles,
tendons, fascia, nerves, ligaments/capsules, discs and synovial
structures) and related manifestations or conditions. Musculoskeletal
and Related Disorders include Myofascial/Musculoskeletal Disorders,
Musculoskeletal Functional Disorders and subluxation.

Musculoskeletal and
Related Disorders

Please be sure to retain this document, It is not a contract butis a part of your EOC.
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Self-insured Schools of California (SISC)
Pharmacy Benefit Schedule

PLAN RX 5-20

Walk-In Mail !

Network l Costco Costco Navitus
Days' Supply* 30 90 30 90 . 90 30
Generic $5 N/A FREE FREE FREE N/A
Brand $20 N/A $20 $50 $50 N/A
Specialty N/A N/A N/A N/A N/A $20

Out-of-Pocket Maximum { $1,500 Individual / $2,500 Family

SISC urges members to use generic drugs when available. If you or your physician requests the brand
name when a generic equivalent is available, you will pay the generic copay plus the difference in cost
between the brand and generic. The difference in cost between the brand and generic will not count toward

the Annual Out-of-Pocket Maximum.

*Members may receive up to 30 days and/or up to 90 days supply of medication at participating
pharmacies. Some narcotic pain and cough medications are not included in the Costco Free Generic or 90-
day supply programs. Navitus contracts with most independent and chain pharmacies with the exception of

Walgreens.

Mail Order Service
The Mail Order Service allows you to receive a 90-day supply of maintenance medications. This program is

part of your pharmacy benefit and is yoluntary.

Specialty Pharmacy
Navitus SpecialtyRx helps members who are taking medications for certain chronic illnesses or complex

diseases by providing services that offer convenience and support. This program is part of your pharmacy

benefit and is mandatory.

For information regarding the Prescription Drug Program call or visit on-line:
Navitus Customer Care 1-866-333-2757 (toll-free) TTY (toll free) 711 www.navitus.com

Navi-Gate® for Members allows you to access personalized pharmacy benefit information online at
www.navitus.com. For information specific to your plan, visit Navi-Gate® for Members. Activate your
account online using the Member Login link and an activation email will be sent to you. The site provides
access to prescription benefits, pharmacy locator, drug search, drug interaction information, medication
history, and mail order information. The site is available 24 hours a day, seven days a week.

2021 RX 5-20



blue § of california

Self-Insured Schools of California
Effective October 1, 2021

Summary of Benefits PPO Savings Plan

ASO Anchor Bronze Plan

This Summary of Benefits shows the amount you will pay for Covered Services under this Claims Administrator benefit
plan. It is only a summary and it is included as part of the Benefit Booklet.! Please read both documents carefully for

details.

Medical Provider Network: Full PPO Network

This Plan uses a specific network of Health Care Providers, called the Full PPO provider network. Providers in this
network are called Participating Providers. You pay less for Covered Services when you use a Participating Provider
than when you use a Non-Participating Provider. You can find Parficipating Providers in this network at
blueshieldca.com.

Calendar Year Deductibles (CYD)?

A Calendar Year Deductible [CYD) is the amount a Member pays each Calendar Year before Claims Administrator
pays for Covered Services under the Plan. The Claims Administrator pays for some Covered Services before the
Calendar Year Deductible is met, as noted in the Benefits chart below.

When using a Participating® or Non-
Participating® Provider

Calendar Year medical Deductible “Individual coverage  $5,000
Family Coverage  $5,000: individual
$10,000: Family

Calendar Year Out-of-Pocket Maximums?
An Out-of-Pocket Maximum is the most a Member will pay

for Covered Services each Calendar Year. Any exceptions
are listed in the Notes section at the end of this Summary of

Benefits, No Annual or Lifetime Dollar Limit
When using any combination Under this Plan there is no annual or lifetime dollar
of Participating® or Non- limit on the amount Claims Administrator will pay for

Participating? Providers Covered Services.

~Individual coverage  $6,350 -
Family Coverage  $6,350: individual
$12,700: Family

ASO_PPO (1/21) Plan ID: 17482 ]
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Benefils®

Your payment

When using a

When using a

Participating CYD? Non-Participating CYD?
Provider? applies Provider? applies
Preventive Health Services’
Preventive Health Services $0 Not covered
Physician services
Primary care office visit 30% v 50% v
Specialist care office visit 30% v 50% v
Physician home visit 30% v 50% v
Physician or surgeon services in an outpatient facility 30% v 50% v
Physician or surgeon services in an inpatient facility 30% v 50% v
Other professional services
Other practitioner office visit 30% v 50% v
Includes nurse practitioners, physician assistants,
and therapists.
Acupuncture services 30% v 50% v
Up to 12 visits per Member, per Calendar Year.
Chiropractic services 30% v Not covered
Up fo 20 visits per Member, per Calendar Year.
Family planning
« Counseling, consulting, and education $0 Not covered
« Injectable contraceptive $0 Not covered
« Diaphragm fitting $0 Not covered
« Infrauterine device (IUD) $0 Not covered
Insertion and/or removal of intrauterine device $0 Not covered
(IUD)
« Implantable confraceptive $0 Not covered
. Tubal ligation $0 Not covered
. Vasectomy 30% v Not covered

Diagnosis and Treatment of the Cause of

Not covered

Not covered

Infertility
Pediatric services 30% v 50% v
Pregnancy and maternity care’
Physician office visits: prenatal and postnatal 30% 50% v
Physician services for pregnancy termination 30% v Not covered
Certified nurse midwives 30% v 30% v



Your payment

When using
Participating
Provider?

CYD?
applies

When using a
Non-Participating
Provider?

CYD?
applies

Emergency services

Emergency room services

If admitted to the Hospital, this payment for
emergency room services does not apply.
Instead, you pay the Participating Provider

payment under inpatient facility services/ Hospifal

services and stay.

Emergency room Physician services

$100/visit plus 30%

30%

<

$100/visit plus 30%

30%

Urgent care center services

Ambulance services

This payment is for emergency or authorized fransport.

Outpatient facility services

Ambulatory Surgery Center

Outpatient Department of a Hospital: surgery

Arthroscopy®

Cataract Surgery?®

Outpatient Department of a Hospital: freatment of
illness or injury, radiation therapy, chemotherapy,
and necessary supplies

Inpatient facility services
Hospital services and stay

Transplant services

This payment is for all covered fransplants except
fissue and kidney. For tissue and kidney fransplant
services, the payment for Inpatient facility
services/ Hospital services and stay applies.

. Special fransplant facility inpatient services

«  Physician inpatient services

30%

$100/transport
plus 30%

30%

30%

30% of up to
$4,500/procedure
plus 100% of
additional
charges

30% of up to
$2,000/procedure
plus 100% of
additional
charges

30%

30%

30%
30%

<

<

50%

$100/transport
plus 30%

All charges
above $350

All charges
above $350

Not covered
Not covered
50%

All charges
above $600

Not covered

Not covered



Benefiiss

Your payment

When using a
Participating
Provider3

CYD?
applies

When using a
Non-Participating
Provider!

CyD?
applies

Transplant Travel Benefit: Maximum payment will not
exceed $10,000 per transplant, (not per lifetime)
Ground fransportation to and from the Center of
Excellence (COE) when the desig-nated COEis 75
miles or more from the recipi-ent's or donor’s place
of residence. Coach air-fare to and from the COE
when the designated COE is 300 miles or more from
the recipient's or donor's residence.

Bariatric surgery services, designated California

counties

This payment is for bariatric surgery services for
residents of designafted California counties. For
bariafric surgery services for residents of non-
designated California counties, the payments for
Inpatient facility services/ Hospital services and sfay
and Physician inpatient and surgery services apply for
inpatient services; or, if provided on an oufpatient
basis, the oufpatient facility services and Qutpatient

Physician services payments apply.

Inpatient facility services

Qutpatient facility services

Physician services

All charges
above $10,000/
fransplant

30%
30%
30%

Not covered

Not covered
Not covered

Not covered

Diagnostic x-ray, imaging, pathology, and laboratory

services

This payment is for Covered Services that are
diagnostic, non-Preventive Health Services, and
diagnostic radiological procedures, such as CT scans,
MRIs, MRAs, and PET scans. For the payments for
Covered Services that are considered Preventive
Health Services, see Prevenfive Health Services.

Laboratory services

Includes diagnostic Papanicolacou (Pap) test.

Laboratory center
OQutpatient Department of a Hospital

X-ray and imaging services

Includes diagnostic mammography.

Outpatient radiology center

Outpatient Department of a Hospital

30%
30%

30%
30%

Not covered

Not covered

Not covered

Nof covered



Your payment

When using o

When using a

Participating CYD? | Non-Participating | CYD?
Provider3 applies Providert applies
Other outpatient diagnostic testing

Testing fo diagnose iliness or injury such as
vestibular function fests, EKG, ECG, cardiac
monitoring, non-invasive vascular studies, sleep
medicine festing, muscle and range of mofion
tests, EEG, and EMG.
. Office location 30% v Not covered

Outpatient Department of a Hospital 30% v Not covered

Radiological and nuclear imaging services
«  Outpatient radiology center 30% v 50% v
50% of up to
$350/day
. Qutpatient Department of a Hospital 30% v plus 100% of v
additional
charges
30% of up to
$1,500/procedure
Colonoscopy8 plus 100% of v Not covered
additional
charges

Upper Gl Endoscopy?®

Upper Gl Endoscopy with Biopsy?

Rehabilitative and Habilitative Services

Includes Physical Therapy. Occupational Therapy, and

Respiratory Therapy.
Office location

Outpatient Department of a Hospital

30% of up to
$1,000/procedure
plus 100% of
additional
charges

30% of up to
$1,250/procedure
plus 100% of
additional
charges

30%
30%

<

Not covered

Not covered

Not covered

Nof covered

Speech Therapy services

Office location

Outpatient Department of a Hospital

30%

30%

50%

50% of up to
$350/day
plus 100% of
additional
charges



Benefitsé

Your payment

When using a

When using o

Participating CYD? | Non-Participating | CYD?
Provider? applies Provider? applies
Durable medical equipment (DME)
DME 30% v Not covered
Breast pump $0 Not covered
Orthotic equipment and devices 30% v Not covered
Up to 2 pairs of shoes and 2 inserts for
therapeutic shoes per Calendar Year.
Prosthetic equipment and devices 30% v 50% v
Home health care services 30% v Not covered
Up to 100 visits per Member, per Calendar Year, by a
home health care agency. All visits count fowards the
limit, including visits during any applicable Deductible
period. Includes home visits by a nurse, Home Health
Aide, medical social worker, physical therapist,
speech therapist, or occupational therapist, and
medical supplies.
Home infusion and home injectable therapy services
Home infusion agency services 30% v Not covered
Includes home infusion drugs and medical
supplies.
Home visits by an infusion nurse 30% v Not covered
Hemophilia home infusion services 30% v Not covered
Includes blood factor products.
Skilled Nursing Facility (SNF) services
Up to 150 days per Member, per Benefit Period,
except when provided as part of a Hospice program.
All days count fowards the limif, including days during
any applicable Deductible pericd and days in
different SNFs during the Calendar Year.
Freestanding SNF 30% v 30% v
. All charges
Hospital-based SNF 30% v above $600 v
Hospice program services
Pre-Hospice consultation $0 Not covered
Routine home care $0 Not covered
24-hour continuous home care $0 Not covered
Short-term inpatient care for pain and symptom %0 N —
management
Inpatient respite care $0 Not covered



Benefits®

Your payment

When using a

When using a

Participating CYD? | Non-Participating | CYD?
Provider? applies Provider? applies
Other services and supplies
Diabetes care services
. Devices, equipment, and supplies 30% v 50% v
. Self-management fraining 30% v 50% v
50% of up to
$350/day
Dialysis services 30% v plus 100% of v
additional
charges
PKU product formulas and Special Food Producis 30% v Not covered
Allergy serum billed separately from an office visit 30% v 50% v
Hearing services
Hearing aids and equipment 30% v 30% v
Up to $700 combined maximum per
Member, per 24 months.
« Audiclogical evaluations 30% 50% v
Menial Health and Substance Use Disorder Benefits Your payment
When using a When using a
Participating Non-Participating
Provider or MHSA Provider or MHSA
Participating CYD? | Non-Participating | CYD?
Provider? applies Provider? ? applies
Outpatient services
Office visit, including Physician office visit 30% v 50% v
Intensive outpatient care 30% v 50% v
Behavioral Health Treatment in an office setting 30% v 50% v
'Behov-lorm Heo_Hh Treatment in home or other non- 20% y 50% P
institutional setting
Office-based opioid freatment 30% v 50% v
50% of up to
$350/day
Partial Hospitalization Program 30% v plus 100% of v
additional
charges
Psychological Testing 30% v 50% v
Inpatient services
Physician inpatient services 30% v 50% v



Mental Health and Substance Use Disorder Benefits Your payment

When using a When using a
Participating Non-Participating
Provider or MHSA Provider or MHSA
Participating CYD? | Non-Participating | CYD?
Provider? applies Provider? ? applies
. . All charges
Hospital services 30% v above $500 v
. . All charges
30%
Residential Care 0% v above $600 v

Prior Authorization

The following are some frequently-utilized Benefits that require prior authorization:

e Radiological and nuclear imaging services o Hospice program services
e Qutpatient mental health services, except o [npatient facility services
office visits

Please review the Benefit Booklet for more about Benefits that require prior authorization.

Notes

1

Benefit Booklet:

The Benefit Booklet describes the Benefits, limitations, and exclusions that apply to coverage under this Plan. Please
review the Benefit Booklet for more details of coverage outlined in this Summary of Benefits. You can request a copy
of the Benefit Booklet at any time.

Capitalized terms are defined in the Benefit Bookletl. Refer to the Benefit Booklet for an explanation of the terms used
in this Summary of Benefits.

Calendar Year Deductible (CYD):

Calendar Year Deductible explained. A Deductible is the amount you pay each Calendar Year before the Claims
Administrator pays for Covered Services under the Plan.

If this Plan has any Calendar Year Deducticle(s), Covered Services subject to that Deductible are identified with a
check mark (v ] in the Benefits chart above.

Covered Services not subject fo the Calendar Year medical Deductible. Some Covered Services received from
Participating Providers are paid by the Claims Administrator before you meet any Calendar Year medical Deductible.
These Covered Services do not have a check mark ( v ) next to them in the "CYD applies” column in the Benefits chart
above.

This benefit Plan has a combined Participating Provider and Non-Participating Provider Calendar Year Deductible.

Eamily coverage has an individual Deductibie within the Family Deductible. This means thaf the Deductible will be met
for an individual with Family coverage who meets the individual Deductible prior to the Family meeting the Family
Deductible within a Calendar Year. Once the individual Deductible or Family Deductible is reached, cost sharing
applies until the Qut-of-Pocket Maximum is reached.




Using Participating Providers:

Parficipating Providers have a confract to provide health care services to Members. When you receive Covered
Services from a Participating Provider, you are only responsible for the Copayment or Coinsurance, once any Calendar
Year Deductible has been met.

"Allowable Amount"is defined in the Benefit Booklet, In addition:

. Coinsurance is calculated from the Allowable Amount or Benefit maximum, whichever is less.

.« Any charges above the specified Benefit maximum are not covered, do not count towards the Out-of-Pocket
Maximum, and are your responsibility for payment to the provider,

Using Non-Participating Providers:

Non-Parficipating Providers do not have a contract to provide health care services fo Members. When you receive
Covered Services from a Non-Participating Provider, you are responsible for:

. the Copayment or Coinsurance (once any Calendar Year Deductible has been met), and
» any charges above the Allowable Amount, or
any charges above the stated dollar amount, which is the Benefit maximum.

" Allowable Amount" is defined in the Benefit Bocklet. In addition:

. Coinsurance is calculated from the Allowable Amount or Benefit maximum, whichever s less.

. Charges above fhe Allowable Amount or Benefit maximum do not count towards the Out-of-Pocket
Maximum, and are your responsibility for payment fo the provider. This out-of-pocket expense can be
significant.

. Some Benefits from Non-Participating Providers have the Allowable Amaount listed in the Benefits chart as a
specific dollar {$) amount. You are responsible for any charges above the Allowable Amount, whether or
not an amount is listed in the Benefits chart.

Calendar Year Out-of-Pocket Maximum (OOPM):

Calendar Year Out-of-Pocket Maximum explained. The Out-of-Pocket Maximum is the most you are required fo pay
for Covered Services in a Calendar Year. Once you reach your Out-of-Pocket Maximum, the Claims Administrator will
pay 100% of the Allowable Amount for Covered Services for the rest of the Calendar Year.

Your payment after you reach the Calendar Year OOPM. You will continue fo pay all charges for services that are not
covered, charges above a the Allowable Amount, and charges for services above any Benefit maximum.

Essential health benefits count towards the OOPM.

Any Deductibles count towards the OOPM. Any amounts you pay that count fowards the medical Calendar Year
Deductible also count towards the Calendar Year Out-of-Pocket Maximum.,

This benefit Plan has a combined Participating Provider and Non-Participating Provider OOPM. However, only the
following Non-Participating Provider services will accrue to the combined OOPM:

o Ambulance services;
.« Emergency services;
o  Certified Nurse Midwives;
o Skilled nursing facilities (SNF) services at a Freestanding SNF; and
o Hearing aids and equipment.



Notes

Family coverage has an individual OOPM within the Family OOPM. This means that the OQOPM will be met for an
individual with Family coverage who meets the individual OOPM prior to the Family meeting the Family OOPM within
a Calendar Year.

6 Separate Member Payments When Multiple Covered Services are Received:

Each time you receive multiple Covered Services, you might have separate payments {Copayment or Coinsurance)
for each service. When this happens, you may be responsible for multiple Copayments or Coinsurance. For example,
you may owe an office visit Copayment in addition to an allergy serum Copayment when you visit the doctor for an
allergy shot.

7 Preventive Health Services:

If you only receive Preventive Health Services during a Physician office visit, there is no Copayment or Coinsurance for
the visit. If you receive both Preventive Health Services and other Covered Services during the Physician office visit,
you may have a Copayment or Coinsurance for the visit.

8 Outpatient Facility Services

Services and supplies for the following Qutpatient surgeries are subject to a Benefit maximum if performed in the Qut-
patient department of a Hospital: athrescopy, cataract surgery, colonoscopy, upper Gl endoscopy, and upper Gl
endoscopy with biopsy. The Benefit maximum does not apply when the same services are provided in a participating
Ambulatory Surgery Center.

9 For Services by Non-Preferred, Non-Participating and MHSA Non-Participating Providers:

If you only receive Preventive Health Services during a Physician office visit, there is no Copayment or Coinsurance for
the visit. If you receive both Preventive Health Services and other Covered Services during the Physician office visit,
you may have a Copayment or Coinsurance for the visit.

You are responsible for all charges above the Allowable Amount, However, if the Non-Preferred/Non-Participat-
ing/MHSA Non-Participating Provider is a Hospital based Physician performing Services at a Participating/MHSA Partic-
ipating Provider (in-network) facility; or cut of network lab services, when performed by an in-network (participating)
provider, but sent to a non-parficipating provider for processing, the Claims Administrator's payment will be made at
the Participating Provider copayment level.

Authorized Referrals for Services by Non-Preferred/Non-Participating//MHSA Non-Participating Providers —

In some circumstances, the Claims Administrator may authorize participating provider cost share amounts (Deducti-
bles or Co-Payments, if applicable) to apply to a claim for a covered service you receive from a non-participating
provider. In such circumstance, you or your physician must contact the Claims Administrator in advance of obtaining
the covered service. It is your responsibility to ensure that the Claims Administrator has been contacted. If the Claims
Administrator authorizes a participating provider cost share amount to apply to a covered service received from a
non-participating provider, you also may still be liable for the difference between the maximum allowed amount and
the non-participating provider's charge. Please call the custorner service telephone number on the back of your ID
card for authorized referral information or to request authorization.

Authorized referral occurs when you, because of your medical needs, are referred to a non-participating provider,
but only when:

a. There is no participating provider who practices in the appropriate specialty, which provides the required ser-
vices, or which has the necessary facilities within a 50-mile radius of your residence;

b. You are referred in writing to the non-participcating provider by the physician who is a participaling provider, and

c. The referral has been authorized by the Claims Administrator before services are rendered. You or your physi-cian
must call the toll-free telephone number printed on the back of your identfification card prior to scheduling an
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HEALTH SOLUTION!

Self-Insured Schools of California (SISC)
Pharmacy Benefit Schedule

PLAN RX 9-35 (MVP)

Walk-In Mail
1 Network Costco Costco Navitus

Days' Supply* 30 90 30 90 90 30
Generic $9 N/A FREE FREE FREE N/A
Brand $35 N/A $35 $90 $90 N/A
Specialty N/A N/A N/A N/A N/A $35
Out-of-Pocket Maximum** $6,350 Individual / $12,700 Family

Deductible** $5,000 Individual / $10,000 Family

SISC urges members to use generic drugs when available. If you or your physician requests the brand
name when a generic equivalent is available, you will pay the generic copay plus the difference in cost
between the brand and generic. The difference in cost between the brand and generic will not count toward

the Annual Qut-of-Pocket Maximum.

*Members may receive up to 30 days and/or up to 90 days supply of medication at participating
pharmacies. Some narcotic pain and cough medications are not included in the Costco Free Generic or 90-
day supply programs. Navitus contracts with most independent and chain pharmacies with the exception of

Walgreens.

**Both the Deductible and Out-of-Pocket Maximum apply to medical and pharmacy benefits. Free generics
at Costco will only apply after deductible is satisfied.

Mail Order Service
The Mail Order Service allows you to receive a 90-day supply of maintenance medications. This program is

part of your pharmacy benefit and is yoluntary.

Specialty Pharmacy
Navitus SpecialtyRx helps members who are taking medications for certain chronic illnesses or complex

diseases by providing services that offer convenience and support. This program is part of your pharmacy

benefit and is mandatory.

For information regarding the Prescription Drug Program call or visit on-line:
Navitus Customer Care 1-866-333-2757 (toll-free) TTY (toll free) 711 www.navitus.com

Navi-Gate® for Members allows you to access personalized pharmacy benefit information online at
www .navitus.com. For information specific to your plan, visit Navi-Gate® for Members. Activate your
account online using the Member Login link and an activation email will be sent to you. The site provides
access to prescription benefits, pharmacy locator, drug search, drug interaction information, medication
history, and mail order information. The site is available 24 hours a day, seven days a week.

2021 RX 9-35 MVP



APPENDIX G
ATTACHMENT A

United Teachers of Pasadena
Grievance Procedure—Informal Level
The purpose of completing this form is to assure that the UTP member and immediate supervisor
have made a good faith effort to resolve the alleged contract violation at the lowest administrative

level.

Name of UTP Member:
Job Title of UTP Member: Work Location:

Name of Immediate Supervisor:

Date Informal meeting was requested:

Date of Informal meeting: Location of meeting:

Time: From To

Specific provision(s) of the contract alleged to have been violated (Article and Section numbers): The

violations include but are not limited to

Topic(s) Discussed:

Resolution Reached?: O Yes (specify resolution below) O No

Agreed-upon Resolution:

Signature of UTP Member Date Signature of Immediate Supervisor Date

Signature of UTP Site Representative Date

Make two (2) originals - one for the UTP Member and one for the Inmediate Supervisor

Copy to: 1 Site Rep O UTP Contract Management Chair 1 District Grievance Officer




United Teachers of Pasadena

Grievance Procedure—Formal Level One (1)

Grievance submitted by UTP on behalf of:

APPENDIX G
ATTACHMENT B

Grievance
Case No.

Job Title of UTP Member:;

Name of Immediate Supervisor:

Work Location:

Date of Informal Level meeting:

Result(s) of Informal Level meeting:

Specific provision(s) of the contract alleged to have been violated (Article and Section numbers): The

violations include but are not limited to

Date(s) & time(s) of alleged violation(s):

Statement of Grievance:

Specific Remedy Sought:

Submitted to: Date;

(Name of immediate Supervisor)
Signature of UTP Member Date Signature of UTP Contract Management Chair Date
Copy to: 0 UTP Member 1 Site Rep 0 UTP President 1 CTA Staff

o District Grievance Qfficer

O Other




Date of receipt of Formal Level One (1) Grievance:

Response to the grievance:

Pasadena Unified School District

APPENDIX G
ATTACHMENT C

Grievance
Case No.

Formal Level One (1)—Immediate Supervisor’s Response

Signature of Immediate Supervisor

Date

Formal Level One (1) Grievance must be attached to thisresponse.

Copy to:

0 UTP Member

O UTP President

O Site Rep

O CTA Staff

O District Grievance Officer

O UTP Contract Management Chair

O Other
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" "APPENDIX G
ATTACHMENT D

United Teachers of Pasadena Grievance
Case No.

Grievance Procedure-Formal Level Two (2}

Grievance submitted by UTP on behalf of:
Job Title of UTP Member: ‘Work Location:
Name of District Grievance Officer:
Date of Informal Level meeting:
Date of Formal Level One (1) meeting:
Date of receipt of Formal Level One (1) Response: |
Specific provision(s) of the contract alleged to have been violated {Aaticle and Section pumbers): The

violations include but are not Hnited to

Date(s) & timie(s) of alleged violation(s):

Statement of Urievance:

Specific Remedy Svught

Submitted to: Date;
{District Grievance Officer)

Signature of UTF Member Date Signatre of UTP Contract Management Chair Date

Formal Level One (1) Grievonce and the Immedinte Supervisor's Response must bt atiached to this grievanee.

D UTP Membér 0. Site Rep £ UTP President O CTA staff

Copy o
O Ymmediate Supervisor 0 Other




Date of receipt of Formal Level Two (2) Grievance:

Response to the grievance:

Formal Level Two (2)—District Grievance Officer’s Response

APPENDIX G
ATTACHMENT E

Pasadena Unified School District .
Grievance

Case No.

Signature of District Grievance Officer Date

Formal Level One (1) Grievance, the Immediate Supervisor’s Response, and the Formal Level
Two (2) Grievance must be attached to this response.

Copy to:

31 UTP Member

G UTP President

O Site Rep 031 UTP Contract Management Chair
3 CTA Staff O Other




APPENDIX G
ATTACHMENT F

United Teachers of Pasadena -
Grievance

Case No.

Grievance Procedure-Formal Level Three (3

Proposal for Local Grievance Resolution

Date of receipt of Formal Level Two (2) Grievance Response:

As set forth in Article V, Grievance Procedure, Section 5.3.3.2, “If a grievance is not resolved at
Formal Level Two, the two parties may mutually agree to implement the “local grievance resolution
process” as contained in Section 5.3.4.7

United Teachers of Pasadena, on behalf of , proposes to
subject this grievance to the local grievance resolution process.

Signature of UTP Contract Management Chair Date

The District hereby agrees to subject the grievance to the local grievance resolution process.

Signature of District Grievance Officer Date

Submitted to: Date:
{District Grievance Officer)

Formal Level One (1) Grievance, Formal Level Two (2) Grievance, and their respective
responses must be attached to this proposal.

Copy to: 0O UTP Member [1 Site Rep [1 UTP President 00 CTA Staff

1 immediate Supervisor O Other




APPENDIX G

ATTACHMENT G
United Teachers of Pasadena -
Grievance
Grievance Procedure - Level Four (4)| Case No.

Notice to Proceed to Arbitration

United Teachers of Pasadena hereby notices the District of its intent to submit the
grievance to binding arbitration.

Signature of UTP Contract Management Chair Date

Submiitted to: Date:
(District Grievance Officer)

Formal Level One (1) Grievance, Formal Level Two (2) Grievance, and their
respective responses, and the Proposal for Local Grievance Resolution must be
attached to this notice.

Copy to: 0O UTP Member 0 Site Rep 1 UTP Executive Board 0O UTP President

3 CTA Staff (1 Immediate Supervisor 00 HR Chief 01 Other






